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[bookmark: _Toc165509712][bookmark: _Int_5MVJlabS]Abstract

This report investigates ageism's widespread impact on older people in Wales and the United Kingdom, covering work, healthcare, social participation, economic disparities, and psychological well-being. It distinguishes between experiential and institutional ageism, highlighting their negative consequences on numerous aspects of life. It highlights activities by global and local organisations such as Age Cymru and Age Connects Wales, emphasising the need of interdisciplinary efforts to combat ageism. To promote age-friendly surroundings, the recommendations emphasise education, governmental reforms, and media representation. Finally, the study urges for a society that respects the dignity and rights of older people while promoting inclusion and fairness across generations.
















[bookmark: _Toc165509713]1.Definition and Types of Ageism

Ageism is defined by the, Maglie and grattagliano (2022) as the pervasive unfavourable beliefs, attitudes, prejudices, stereotypes, and discrimination against individuals or groups because of their advanced age or the natural ageing process. Most often used term in the literature on age discrimination is ageism. Experiential ageism and institutional ageism are the two main categories of ageism (Blackham,2022). Experiential ageism is defined as prejudice or discrimination against people based on their age, specifically preconceptions about their talents, skills, or usefulness to society. This sort of ageism is frequently seen in the workplace, as older individuals may be disregarded for promotions or opportunities due to misconceptions about ageing and productivity. Experiential ageism may also arise in social situations, when older people may be marginalised or excluded based on preconceptions about their interests or skills. This type of ageism is entrenched in social attitudes and prejudices towards ageing and can have serious consequences for people's self-esteem, opportunities, and quality of life (Blackham,2022). On the other hand, Institutional ageism is defined as policies, practices, or structures within organisations or society that consistently disadvantage or marginalise people based on their age. This might include age-based eligibility requirements for services or benefits, such as healthcare or employment programmes, which unjustly exclude older or younger persons. Institutional ageism may also be apparent in workplace regulations that favour younger employees over older ones, such as mandated retirement ages or limited options for training and career advancement for older workers (Robinson and Barth 2022). According to Krkac (2021). Institutional ageism, like experiential ageism, perpetuates prejudices about ageing while also contributing to discrepancies in access to resources and opportunities depending on age (Reid, 2023). Both types of ageism lead to age-based inequality and discrimination, which can have a harmful impact on people and society at large. Addressing ageism necessitates confronting preconceptions, encouraging intergenerational understanding and collaboration, and enacting policies and practices that promote fairness and inclusion for all ages (Jd ,2022), (Sahin,2022).



 
[bookmark: _Toc165509714]2. The Impact of Ageism on Older Persons   Living Well

The population of England and Wales has continued to age, with Census 2021 data indicating that there are more individuals than ever before in the senior age categories. Moreover 11 million persons, or 18.6% of the total population, were 65 or older, up from 16.4% in the previous census in 2011. This includes more than 500,000 (527,900) persons who were at least 90 years old (Barber,2020). However, Chan et al (2020) believes that Ageism, or age-based discrimination, may have serious consequences for people, especially in Wales and the United Kingdom, where ageing populations are widespread. Here are some major consequences of ageism.

[bookmark: _Toc165509715]2.1Employment Discrimination Ageism has a significant influence on employment opportunities. Ageist attitudes in the workplace can make it difficult for older people to find or keep careers. They face obstacles to job progression, are passed over for promotions, and struggle to re-enter the labour following spells of unemployment. This exacerbates economic disparity, making older populations exposed to financial instability (Parke et al.,2022). 
	
[bookmark: _Toc165509716]2.2. Healthcare Access: Ageism negatively impacts the quality of healthcare for older people. They may meet age-based preconceptions or stereotypes from healthcare practitioners, resulting in inadequate care or under treatment of health problems. Longer wait times for visits or procedures worsen health inequities, posing considerable risks to the well-being of older people (Suift et al.,2022).

[bookmark: _Toc165509717]2.3. Negative misconceptions ageing might lead to social isolation among older adults. They may be excluded or marginalised within their social circles, communities, or even families. The ensuing isolation has a negative impact on mental health, worsening feelings of loneliness, sadness, and poor self-esteem (Fragoso and Fonseca.,2022).

[bookmark: _Toc165509718]2.4. Economic Inequality: Ageism increases economic inequality by preventing older people from obtaining fair pay, promotions, or work chances. This widens the gap between the rich and the disadvantaged and prolongs cycles of poverty among elderly people. The quality of life and access to necessary resources for older adults are further jeopardised by economic uncertainty (Fragoso and Fonseca.,2022).


[bookmark: _Toc165509719]2.5. Psychological Impact: Ageing negatively impacts the psychological health of older people by encouraging emotions of inadequacy and worthlessness. Reduced overall life satisfaction, sadness, and low self-esteem are all influenced by the internalisation of ageist ideas. Positive ageing experiences and the protection of older people's mental health depend on addressing ageist attitudes (Fowler and Gasiorek.,2023).



[bookmark: _Toc165509720] 3.Efforts to Combat Ageism in Wales and the UK

In recent years, there has been a rising movement in Wales and the United Kingdom to oppose ageism using a multidisciplinary strategy. This involves international and European initiatives, with organisations like as the United Nations and the Council of Europe playing important roles (Childs, 2020). The United Nations, UN) a worldwide organisation committed to human rights, has acknowledged the issue of discrimination against older people. They have engaged an impartial expert to precisely examine this issue and its relationship to poverty. In response to the urgent need for action, the United Nations Commission on Human Rights has convened a high-level interactive expert panel to find effective approaches to improve the human rights of older people.  The International Longevity Centre in the United Kingdom (ILCUK) also played a significant role in increasing awareness and beginning conversations about the preservation and enhancement of older people's rights across the world (Hope Teal, 2021). They brought key insights and ideas from the Protecting Pensioners conference to the UN Commission's attention, with the goal of sparking meaningful debates and driving good change.  
Furthermore, Tomuschat (2023) adds that the Council of Europe's Committee of Ministers has demonstrated a strong commitment to addressing the human rights and long-term care requirements of older people. They endorsed a detailed recommendation to promote older people's rights, including actionable steps for member states. This document arose from the efforts of an expert group that adopted an extra protocol to the European Convention on Human Rights, which focused on preserving the rights of older persons.  Considerable progress has been achieved in eliminating age discrimination and advancing the rights of older people thanks to the collaborative efforts of prominent organisations such as the United Nations and the Council of Europe. By strengthening international collaboration and discourse, seek to establish a more equal and inclusive future in which prejudice against older people is eliminated. 
The dedication to eliminating ageism goes beyond the international scene. In Wales, various efforts have been launched to combat age discrimination and promote inclusion (Madrigal-Borloz,2021).  One prominent effort is Age Cymru's "Age Positive" campaign, which strives to change cultural conceptions of ageing and emphasis the significant contributions that older people make to their communities (George,2021). According to Beckett and Hankins (2021) Age Cymru's advocacy, education, and awareness-raising initiatives aim to empower older people and build a society in which they are recognised, cherished, and supported. Additionally, Age Connects Wales plays a key role in countering ageism by offering crucial services and assistance to older people across the country. Their network of local organisations provides a variety of services, including social events, information services, and access to healthcare resources. Age Connects Wales aims to improve the quality of life for older people by recognising their unique needs and interests and fostering social involvement (Schaefer et al.2023). Furthermore, the Welsh government has made major efforts to combat age discrimination and promote age-friendly legislation. The "Ageing Well in Wales" policy envisions an inclusive society that supports and cherishes older people. It focuses on essential areas including health and social care, lifelong learning, and community involvement, with the goal of creating a society in which older people may age with dignity, independence, and respect. The Welsh Government is actively striving towards a society that values ageing as a good and enriching experience by prioritising older people is needs and including them in decision-making. To summarise, Wales and the UK are making considerable progress in eliminating ageism and promoting the rights and well-being of older people (kolotouchkina et al.,2023).  Organisations such as the United Nations, the Council of Europe, Age Cymru, Age Connects Wales, and the Welsh Government are leading the push to make society more inclusive and age-friendly through worldwide partnerships and local initiatives. By eliminating age discrimination at all levels and empowering older people, we can construct a future where everyone's rights and dignity are recognised, regardless of their age. Mégret & Alston, 2020). 

[bookmark: _Toc165509721]4. Recommendations for Addressing Ageism

[bookmark: _Int_xuh8g9so]Hülür and Macdonald (2020) argue that education and understanding of the causes and consequences of ageism are required to transform society attitudes and behaviour towards older people. These developments necessitate healthy conversation among older people and must be reflected in policy and law. Education and awareness campaigns can target people of all ages as well as particular groups such as ageing professionals, media representatives, and advertising and marketing experts. Education efforts should explain the nature and consequences of ageism, as well as potential solutions. Successful change plans are likely to require a variety of activities at the individual, community, and national levels, as well as legislative reforms, workplace and community-based programmers, and changes to the sorts of images and roles portrayed of older people in the media. (Debrah et al., 2021) (Palati et al. 2020).

[bookmark: _Toc165509722]5. Conclusion
The impacts of ageism on older people, as demonstrated in this paper, are a pervasive problem that has a significant detrimental influence on the well-being and health of Wales' and the United Kingdom's ageing populations. It is a social factor that arises in many social institutions and can deprive elderly people of their feeling of purpose, and health suffers as a result. Ageism causes unacceptable health inequalities among the elderly, and something must be done to counter negative views about ageing and promote fairness in healthcare for the old.
The media and terminology used to describe elderly people have had a massive impact on their unfavourable attitudes and social perceptions. Much research has demonstrated that ageist views may be impacted by cognition and, in turn, have a long-term effect on behaviour, reinforcing and consolidating unfavourable attitudes. This is a discouraging statistic for an ageing population that is already experiencing several challenges, including poverty and poor healthcare.
Ageism is still a major issue in society, and despite positive reinforcement, the elderly will always be associated with being a burden on society. This paper has demonstrated the many kinds of ageism and the consequences they have on the elder population in Wales and the United Kingdom. It has been revealed that ageism has been normalised, and while laws exist to safeguard against discrimination and abuse, understanding of these regulations is quite restricted. This is mostly due to a lack of understanding about age discrimination problems.
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