One of the policies within placement is the Health and Safety at Work Act 1974. The Health and Safety at Work Act 1974 (HASAWA) is the main piece of legislation that encourages health and safety at the workplace and promotes and encourage high standards of health and safety which protects the employees and the public. The policy states that is a responsibility to make sure staff are protected and safe at all times. The Health and Safety Executive (2019) identified that it marked a departure from the framework of regulations which was in place at the time.  Employers and employees must comply with the duties set out in the Act which include the following; Section 2 places a duty on employers to ensure the health and safety and welfare of employees and for employers to consult with trade union safety representatives on matters affecting health and safety in the workplace. Section 3 states that the public who may be affected by work activities are not exposed to risks to their health and safety. Section 4 places a duty on anyone responsible for the workplace to ensure the environment does not endanger the people using them. Section 5 requires employers to prevent and control any risks. Section 8 requires employees not to interfere with or misuse anything provided in the interest of health and safety (National Education Union 2019).
The HASAWA was brought in due to the fact that before 1974 there was approximately 8 million employees who had no legal safety protection at work (The Royal Borough of Kensington and Chelsea 2019). Ridley and Channing (2008) talked about the legislation before the HASAWA was brought in. It was suggested that there were legislations in place supporting different types of workplaces. In the nineteenth century, there was the Factory Act 1937 which was intended to bring together health and safety welfare in all factories and introduced requirements such as floors, passages and stairs and safe access. In 1960 an Offices Act was passed, however, before it became operative it was replaced by the Offices, Shops and Railway Premises Act 1963, this included much of the structural content of the Factories Act 1961 but not eh regulations. In regards to mines and quarries the law relating to safety and management was examined in the 1950’s which was then called the Mines and Quarries Act. 
The British Safety Council (2019) explains how the Act is set out by the government and it defines general duties from employers and employees for maintaining health and safety within the workplace. The Health and Safety Executive (HSE) is a governmental appointed body that enforces workplace health and safety legislation. The responsibility for passing enforcement can be divided between HSE and local authorities. The HASAWA is currently being used as the principal piece of legislation for occupational health and safety. The Health and Safety Executive (2019) explained that there is an enforcement policy in place which drives proportionate and targeted interventions so that the highest risks and serious offences attract the firmest enforcement action. There are health and safety inspectors whose main objective is to ensure compliance with the health and safety legislation and that good standards of protection are maintained. If the inspectors are not satisfied, they have different means of obtaining improvements; verbal or written advice, improvements or prohibition notices, prosecution in the criminal courts or the most serious failings and investigations of particular accidents or incidents. 
In 1974, the number of fatalities to employees covered by the legislation in place was recorded at 651. Between 2012 and 2013 it decreased to 148 for employees and self-employed combined. Non-fatal injuries have also dropped by more than 75% (Hackitt 2014). This shows that the introduction of the act has improved the safety of individuals in the work place and the act has been successful. 
When comparing the United Kingdom (UK) to other countries in terms of health and safety at work Vassie, Tomas and Oliver (2000) found that when comparing the UK to Spain, the UK had an enhanced level of awareness of health and safety legislation, a higher prevalence of safety and quality management systems and also a greater involvement of senior managers in managing health and safety.
One recommendation of the HASAWA is that there has been no updated policy since in 1974, and due to constant changes in the work place, legislation should be updated to correspond with these changes, also with the constant changes and upgrades in equipment and technology having an update policy will help with future practice. The Health and Safety Executive (2004) acknowledged these changing demands and discussed how Britain’s industrial structure has changed; three million jobs in manufacturing have changed, small firms have grown dramatically, part time workers now make up a quarter of workforce and also new patterns and modes of working have been demanded by modern economies.    Some areas of risk or harm are not dealt with by the Health and Safety Executive which include consumer and food safety, marine, railway and aviation safety and environmental protection which is a limitation of the act. A recommendation for future practice would be to expand the act in order for these limitations to be met. Another recommendation could be to out more money into the legislation in order to improve outcomes, according to Arrow et al (1996) cost can play an important role in legislations and policies and can help in organising information which can improve the process and in turn gather more knowledge and evidence. It can also help agencies in participating with health and safety regulations. 
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