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[bookmark: _Toc77663289]Introduction
[bookmark: _Toc77663290]Reflecting on a lived experience is the greatest method to comprehend the situation and potential problem solution. “Reflection is a metacognitive approach that aids learners as people or organisations in reflecting on their experiences, actions, and decisions” (Eneogu, 2012).
The goal of this reflection is to connect my own activity experience to a theoretical model of reflection. I will use Gibbs’s Reflective Cycle (1988) to arrange my experience-based learning. According to Gibbs “thinking on your learning experience enables you to improve your performance both in the present and in the future.” This model's goal is to systematise reflections and separate emotions. “The several stages typically aid in slowing down our cognitive processes so that we do not leap to conclusions too fast.” (Brown, 2019)
 Also, I will reflect on the whole module undertaken and remarks from tutor feedback, as well as express how this module aided me in improving my interpersonal skills.
The Gibbs’s Reflective Cycle
[image: Diagram
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Figure 1. Gibbs’s Reflective Cycle (1988)
The Gibbs reflective cycle, “which was created in part by Kolb's learning cycle, allows us to successfully reflect on and learn from experiences and circumstances, whether they occur on a daily or irregular basis.” (University of Bradford, 2019)
“The Gibbs model emphasises the use of reflective practice, based on the concept that one can only alter what one has control over” (Ruby, 2018). It also provides an excellent beginning place for those who are new to reflective practises in terms of turning new knowledge and understanding into action and change. To attain detailed understanding, the process necessitates looking underneath of activities and situations.
The Gibbs model is a six-step structure that allows the writer to go through a reflective cycle regarding an experience. I will use them to reflect on the activity from this module which I have undertaken in a group with another student and the outcome of it.
The Gibbs’s reflective cycle incudes:
1. Description
2. Feelings
3. Evaluation
4. Analysis
5. Conclusion
6. Action plan
[bookmark: _Toc77663291]Description
What actually happened?
I experienced a problem with my first programme at another university last year. We had individual and group activities. Close to week five of learning, the tutor required from us to make a presentation on a specific motivational theory. My colleague and I collaborated to meet the project's needs. We together selected the “Vroom’s expectancy theory” (Vroom, V.H., Deci, E.L., Penguin 1992) as project task, and divided the structure of assignment equally. I expected each of us to study individually and close to deadline (day before presentation) to meet online for integrating both parts as one. My plan was good but, unfortunately, our writing styles were different for presentation. I wrote the information explaining concepts and using only facts and references from credible sources, but my colleague used a descriptive style of writing as like he was writing a poetry. When I described what was wrong with his portion of the presentation, my teammate tried to reply that he misunderstood the requirements of the task and asked me to rewrite and reorder his part to make one complete piece of work.
[bookmark: _Toc77663292]Feelings
What were my emotions and opinions?
[bookmark: _Toc77663293]I experienced a problem with my first program at another university last year. We had individual and group activities. Close to week five of learning, the tutor required us to make a presentation on a specific motivational theory. My colleague and I collaborated to meet the project's needs. We together selected the “Vroom’s expectancy theory” (Vroom, V.H., Deci, E.L., Penguin 1992) as a project task, and divided the structure of the assignment equally. I expected each of us to study individually and close to the deadline (day before presentation) to meet online for integrating both parts as one. My plan was good but, unfortunately, our writing styles were different for presentation. I wrote the information explaining concepts and using only facts and references from credible sources, but my colleague used a descriptive style of writing as like he was writing poetry. When I described what was wrong with his portion of the presentation, my teammate tried to reply that he misunderstood the requirements of the task and asked me to rewrite and reorder his part to make one complete piece of work.
Evaluation
[bookmark: _Toc77663295]What did I like or dislike about the experience? Participating in such activities helps us to improve our interpersonal and communication abilities. As a student, I am eager to use any resources available to increase my chances of effectively advancing my abilities.
The fact that we started on the same path, sharing the same topic and selecting the role, was a plus for that project. When a project begins well, the odds of the end outcome being extraordinary are high.
Unfortunately, people differ and do not share the same brain, which is why the result did not surprise me. The fact that I thought we all wrote in the same style did not work, and therefore the group's overall plan failed.
Analysis
What do I make of the situation? What exactly was going on?
That task helped me improve my self-management and interpersonal skills. According to Alsop and Ryan, “personal knowledge of learning styles and confidence in conveying this is the first stages toward achieving an effective learning environment”. I attempted to communicate with my colleague in order to comprehend his perspective on the work, however, the correct approach was as I did. I was able to control my emotions, which made me a stronger person and convinced me that I could utilise my communication abilities to aid me in my need. 
 Another advantage was that I could rely on my abilities to avoid unnecessary disputes and complete the assignment on time. Overall, the learning process was pleasant, and I enjoyed researching information and adapt it to my learning style. Learning, according to experiential learning theory, is "the process by which knowledge is generated via the transformation of experience." (Arthurs, 2007)
Learning does not always come without confrontation, and even resolved disputes leave a bitter aftertaste. If I were asked to work in a team again with the same individual, I would most likely reject it since it is not teamwork. Mattie Stepanek concluded that “Unity is strength... when there is teamwork and collaboration, wonderful things can be achieved.” (Currie-Mcghee, 2008) and clearly that is not about our team.
I realised that when I'm working alone, I like to work in areas that fit my skills. This appears to me to be the fact in teams too. Dr. M. Belbin in her work mentioned that “Team roles imply that each individual brings different benefits and drawbacks to a group.” (Belbin, 2010).
A collaborative learning approach might have provided us with a comfortable environment in which each of us would complete our job effectively. The major goal of analysing learning style is to create an effective teaching technique. 
Being critical, I should have projected that two separate persons who had never worked in groups before would fail to complete a single piece of work without any problems. Now I realise that the presentation's goal was to get us to work together as a team and try to cooperate utilising problem-solving skills and communication.
[bookmark: _Toc77663296]Conclusion
[bookmark: _Toc77663297]What conclusions can I draw from my experiences and the analysis I've conducted? What can be deduced about my situation and learning style?
“Reflection helps people gain confidence and become more proactive and knowledgeable professionals. When an issue in practice emerges and an attempt is made to understand and overcome it, a person participates in reflection”. (ResearchGate, 216AD)
I learned that once a team divides tasks, we must prepare, as we choose each piece to appear as smooth finish, so would have possibly allowed us to put the portions together as one and submit them without any editing. We occasionally must dispute team decisions to ensure that we are not agreeing just for the sake of politeness.
In retrospect, there are numerous things I would do in different way. I should have informed the class teacher as soon as I understood that my classmate did not want to do his job for that assignment. Ultimately, I believe the most important lesson I gained away from the incident was that I had no interaction with the classmates and that I should have made an attempt to do so. I could have then explained how concerned I was since.
Action plan
What will I do differently the next time I find myself in this situation? What actions I am planning to do as a result of what I've learned?
When I work with a team the next occasion, I'll ask them about their skills. I shall make an effort to strengthen my relationships with colleagues. This is simple to perform and retain at a first encounter, and it may also serve as an introduction if we don't fully understand each other. Secondly, if we eventually split tasks, I will suggest that we outline ahead of time what we anticipate from it.
I will recommend that we write one part together before we start our individual work so that we can reflect it in our own writing.
[bookmark: _Toc77663298]Conclusion:
This reflection based on Gibbs' reflective cycle enabled me to go back in time and recreate an incident that occurred during the module activity. 
What happened? My teammate and I had a little disagreement as a result of the circumstance. 
How was I feeling at the beginning? Describing my emotions was undeniably difficult, and I was convinced that I would never engage in any group activity again.
 What was good about the experience for me? The atmosphere helped me to enhance my communication skills as well as my management abilities.
 What was bad about the experience for others? I may have gone too far and not given my colleague the option of freedom.
Did it go as expected?
We were able to reorganise at the completion of that task.
What theory helps me understand the experience?
The reflective cycle made me understand that being a part of a group includes listening to and cooperating with others, which is essential for a successful cooperation and collaborative learning style had to be agreed at the beginning.
Could I have it done differently?
As it was a group activity, we should have to organize and support for achieving the maximum results.
What aspect of my knowledge could I develop?
I discovered that I have capacities to interact in a positive or negative aspects with a wide range of people. These skills enable me to form stronger and more enduring connections, both at home and at university.
Writing this perspective, I realised that the purpose of the exercise was not for us to split duties or be apart, but for us to push work in teams, which was difficult to do. I recognised the tutor's point of view in assigning this job, and it was for our own benefit, pushing us to build our interpersonal skills and allowing us to utilise and develop our learning style.
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