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Introduction
An analysis of the role of a Registered Adult Nurse within a healthcare system in the United Kingdom is presented within this report, focusing on the skills that are needed for an individual to enter and succeed in this profession and what skills are required to become a Registered Adult Nurse. An internship in nursing is an exciting and rewarding opportunity for students who are interested in pursuing a career that requires a mixture of academic knowledge, practical abilities, and strong interpersonal skills. Patients' health is an important aspect of the care provided by it, as it helps them to recover from illness, recover from long-term conditions, and keep healthy long-term (NHS, 2015; Nursing and Midwifery Council, 2018).
This goal of becoming a R.N. is a choice I made based on my personal interest in helping others, and my past experience working in the health and social care sector as a support worker within the sector, as well as my present interests. After working in a nursing environment for several years, I gained invaluable insight into patient care, which helped me to make the decision to become a nurse eventually (NHS, 2015).
It will be the purpose of this report to examine some of the most important employability skills needed for the role, evaluate my competencies in relation to these requirements, and identify any areas for improvement. Furthermore, it will explore how I can develop a professional identity and establish a network within the healthcare industry. It is my intention to complete the requirements that are required for me to become a Registered Nurse within the next five years through a detailed action plan and timeline in order to outline how I intend to achieve the qualifications and competencies that are required for this goal.

Job description
An Adult Nurse is a healthcare professional who is responsible for providing safe, efficient, and caring care to patients in several healthcare settings, including hospitals, community healthcare, and speciality clinics. Nursing assessments, planning, delivering care, administering medications, and monitoring patients for optimal outcomes are the responsibilities of adult nurses, according to NHS Jobs (2026).
Nursing responsibilities extend beyond clinical care, with nurses required to provide emotional support to patients and their families. A person in this role must possess both technical expertise and emotional intelligence (NHS, 2015).
Typical person specifications for Registered Nurses include:
· Having a nursing degree
· An NMC registration is required for nurses and midwives
· Ability to communicate clearly and interpersonally
· A compassionate and empathic heart
· Adaptability to pressure
· Ability to organize and solve problems

A nurse must adhere to a number of professional standards, including prioritizing people, practicing effectively, maintaining the safety of others, and promoting professionalism. By implementing these standards, nurses are demonstrating that nursing is more than just a clinical role; it is a professional and ethical responsibility as well (Nursing and Midwifery Council, 2018).

A study of employability skills
Nursing is a challenging field that requires an array of employability skills beyond academic qualifications in order for it to be successful. In order to maintain the safety of patients and deliver high-quality care, all of these skills are essential.

The ability to communicate
Nurses are widely acknowledged to have a vital skill in communication. Nurses are widely acknowledged to have a vital skill in communication. Communication has to be effective between nurses, patients, and their families in order for accurate information to be conveyed. As part of this, medical conditions need to be explained, reassurance given, and information of patients clearly documented (Royal College of Nursing, 2026).
As part of effective communication, you must pay attention to what everyone says, and you must be capable of adapting your communication style to meet their needs. Anxiety patients or those who speak a foreign language may need more support. According to Skills for Health (2025), effective communication is essential for delivering person-centred care.
There is no doubt that poor communication can have profound consequences, such as medication errors and miscommunication regarding treatment plans. As a result, this skill is not just desirable, but necessary for safe practice (Skills for Health 2025).
 
Working together as a team
A multidisciplinary team is an integral part of nursing, which demands professionals to collaborate with one another. A health care assistant, physiotherapist, and social worker are included here. The effectiveness of teamwork ensures the coordination and comprehensive care of patients (NHS, 2024).
In order to collaborate effectively, it is necessary to respect others' roles, share information, and contribute to decision making. Teamwork is essential to preventing fragmentation of care and ensuring patient safety. It is therefore critical to achieve positive outcomes in healthcare by developing strong teamwork skills.

Competence in clinical practice
Nurses must possess clinical competence to practice their profession. An experienced nurse can administer medication, monitor vital signs, and use medical equipment among other things. Practical and theoretical skills are both required for this (Nursing and Midwifery Council, 2018)
Nursing and Midwifery Council (2018) emphasizes the necessity of nurses to show competence in a wide range of clinical areas to ensure that their practice is safe and effective. Evidence-based care, anatomy, and pharmacology are all part of this.

The ability to understand and express emotions
People in nursing often encounter vulnerable, distressed, or painful individuals. By recognizing and responding to these emotional needs with emotional intelligence, nurses are able to provide compassionate care to their patients. Nursing is based on compassion, which not only enables nurses to provide effective care, but also support and respect (NHS England, 2015).
A fundamental value of nursing is compassion, defined by the NHS 6C framework as something that we cannot underestimate (NHS England, 2015). The nurses are less likely to be able to build trust with patients or provide a holistic level of care if they lack emotional intelligence.

Organising and managing your time
Often, nurses are required to take care of several patients at once as well as perform multiple tasks at once. All patients need timely, appropriate care, which is ensured by effective time management. To accomplish this, you need to prioritize tasks, manage workloads, and handle emergencies as they arise (Skills for Careers, 2026),
In addition to causing delays and increased stress, poor time management can have a negative impact on patient care. The ability to organize is crucial for the efficient and safe functioning of healthcare facilities (Skills for Careers, 2026).

An evaluation of my skills
A self-assessment of my skills has identified several strengths aligned with nursing requirements. As a support worker, I have gained invaluable communication and interpersonal skills that have contributed to my success. Engaging with individuals effectively, demonstrating empathy, and providing emotional support are among my strengths. A nurse's role includes interacting with patients, which requires these skills (Skills for Health, 2025).
Also, I have learned the importance of person-centred care, ensuring that everyone's needs and preferences are taken into account. Furthermore, I have the ability to remain calm under challenging conditions, which is especially important in healthcare (Skills for Health, 2025).
While I am doing well, I need to make improvements in certain areas. Although I have not yet completed formal nursing education, I have a limited understanding of clinical situations (Skills for Health, 2025). Medical procedure knowledge, anatomy knowledge, and pharmacology knowledge are part of this requirement. Nursing often involves making fast and critical decisions under pressure.
A time management issue also needs to be addressed. In addition to completing tasks efficiently, I need to improve my ability to prioritize multiple responsibilities at the same time. An environment with a high rate of change in healthcare will require this ability (Skills for Health, 2025).
My skills have been assessed through reflective practice, taking into account my experiences and colleagues' feedback. Using structured self-assessment tools and mentoring will be helpful in assessing my growth in the future (Skills for Health, 2025).

Experience and Qualification
A career in nursing is within reach thanks to my current experience as a support worker. I have enhanced my understanding of patients' needs by supporting them with daily living activities, assisting with personal hygiene, and providing assistance with daily living activities. By gaining experience in this area, I have become more capable of providing person-centred care and communicating effectively with a variety of individuals (Prospects, 2025).
The Nursing and Midwifery Council requires that nursing degrees be obtained before registering with the NMC, which I do not yet hold. My education will prepare me for the role by providing me with the necessary theoretical and practical knowledge (Prospects, 2025).

Developing a professional brand and identity
Professionalism and employability are enhanced by developing a personal brand. It is my personal brand to care for patients compassionately, reliably, and dedicatedly. Interestingly, these values are closely aligned with NHS 6Cs (NHS England, 2015). 
To build my professional identity, I will maintain professionalism in all interactions, develop a strong CV, and create a LinkedIn profile. Maintaining up-to-date skills will also be instrumental to my success.

Career development through networking
Developing a career within healthcare involves networking. Opportunities, support, and guidance can be gained through professional relationships. 
The network I hope to build will come from my current position, future placements, and online platforms like LinkedIn (Royal College of Nursing, 2026). By interacting with experienced professionals, I can gain valuable insights into the nursing profession and be able to advance my career.
Unique Selling Point (USP)
The combination of my practical experience within the care sector and strong interpersonal skills gives me an edge over the competition During my time as a support worker, I developed empathy, patience, and effective communication skills that will help me as a nurse (NHS England, 2020).
Further, I demonstrate a commitment to professional development as well as a willingness to learn.
My action plan for becoming a Registered Nurse includes the following items:
0–1 Year
· Finish this degree
· Study nursing
· Obtain more experience in the healthcare field
1–3 Years
· Complete a nursing degree
· Observe clinical placements
· Acquire clinical expertise

3–5 Years
· Get registered with the NMC
· Get a job as a nurse
· Enhancing your professional skills

Resources needed
The education, training, financial support, and mentorship I will need are essential to reaching this goal. With these resources, I will gain the knowledge and skills I need to succeed in this role (UCAS, 2019).

Skills Communication to Employers
As part of my professional development, I will prepare a CV and LinkedIn profile to effectively communicate my skills. My skills will be proven in practical examples as I prepare for interviews (Prospects, 2025)
To conclude, Registered Nurses must possess a wide range of skills, including communication, teamwork, clinical competency, and emotional intelligence. My strengths are relevant, but I need to develop further to be able to meet the responsibilities of the position (Prospects, 2025).
It is my hope that I can achieve this career goal through a structured action plan and continual professional development (Prospects, 2025).
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