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[bookmark: _Toc129168098]Introduction
This report highlights the key points learned in the module “Changemakers: Building a Personal Brand for Sustainable Employment." The module consisted of four units, each with four further topics. The key learning outcomes of the module were attaining a personal sense of self and developing own self professionally without being limited because of the influence of external factors. It also highlighted the importance of evaluating your network of people and things, which influence your activities, so you can freely approach new connections without losing the old ones. The unit encourages the learners to think beyond limits and find ways to achieve unachievable targets using the cynefin model and the concept of stretch goals. Lastly, it encourages students to make a ‘personal development plan’ by clearly identifying their long-term goals and finding ways to achieve them so that they can get on track from now to achieve their goals.
[bookmark: _Toc129168099]Unit 1 – Brand You
This unit covered aspects of personal development such as authenticity, individualism, freedom, inspiration, and ambition. It explained the role of these factors in both personal and professional development. It made us rationalize our future goals by questioning what we want to achieve in the long term. The unit also inspired us to consciously carry out our personal development by being considerate of ourselves and our environment. Finally, it encouraged us to pursue our goals without limiting ourselves because of societal norms, incompetence, or dependency on others (Miles, 2022).
The key learning outcomes after completing the first unit of the module were that it motivated us to become ambitious about specific life goals and build our own lives instead of setting ourselves free and going with the flow. The unit emphasized that ambition is necessary to succeed in life and have a meaningful life. It further encouraged us to develop ourselves as distinct individuals by being true to ourselves regardless of the shape our culture, beliefs, or other influencing factors may try to give us. Encouraging to have ambition was the most impactful topic in this unit, as it was found to be a fundamental element for a successful professional life. BetterHelp (2023) writes that ambitious people have more self-awareness and possess many minor skills. Also, Carucci (2022) notes that having ambition makes a person willing to do all they can to achieve their goal. This makes the person more reliable with the assigned tasks if working as an employee, whereas, for a self-employed person, ambitiousness is the driving force for achieving goals.
[bookmark: _Toc129168100]Unit 2 – It’s a Small World
This unit tried to explain a person's social context through the actor-network theory. It is said that a person lives in a network of things and concepts that are important to a person. The said things and concepts are addressed as actants, whereas the network is called assemblage. The unit urges learners to evaluate their network and set goal-based targets for themselves. It signifies the importance of evaluation by highlighting how it enables the learner to attain clarity and freedom to look for new opportunities without worrying about losing track of ongoing affairs (Cresswell et al., 2010).
The topic of the most significant impact on employability was making connections. Having diverse people in your circle broadens your reach and access to various actors of the society with whom connections can be established as and when needed. Connections are even helpful in gaining new opportunities and staying updated with the changing markets. Eatough (2021) writes that 31 percent of employment seekers find opportunities through their connections and referrals. Sourcing of both employment by job-seekers and labor by employers is done more conveniently through mutual connections and has lesser associated risks.
Further, networking enhances a person's social well-being, providing growth opportunities and exposure to diverse ideas (Hurtado, 2021). Interaction with diverse people broadens the scope of life and promotes open-mindedness. Cole (2019) highlights the importance of networking in various professional aspects, including raising creative intellect. She further identifies support from high-profile individuals, growth in self-confidence, and advice from friends as other beneficial outcomes of networking. Having that said, networking may bring about different outcomes for some. Many people spend a lot of time and effort upholding ties, hoping for favors in their professional journey but cannot achieve anything more extraordinary than they would have gotten (Prasanna, 2022).
[bookmark: _Toc129168101]Unit 3 – Opportunity Knocks
This unit inspires learners to achieve unachievable targets beyond their comfort zones. It uses the cynefin model to help achieve stretch goals by categorizing problems in any of the five categories: Complex, complicated, chaotic, clear, and confusing so that they can be approached accordingly. The problems identified as clear are dealt with in a 'sense-categorize-respond' manner, complicated problems are dealt with in a 'sense-analyze-respond' manner, and complex problems are dealt with in a 'probe-sense-respond' manner. In contrast, chaotic contexts are dealt with in an 'act-sense-respond' manner. In the case of confusion, one tries to gain more knowledge better to categorize the problem (Sridharan, 2018).
The topic with the most significant impact on employability skills was Creating your Luck. This topic taught us to step out of set boundaries and try new things. The concept of stretching goals encourages us to think freely and seek ways to achieve goals beyond usual practices. Adapting such thinking opens new avenues for us to deal with different situations in professional life. Having such a thinking mechanism at their disposal will lower practitioners' fear of taking risks as they would have some way out in mind. This further enhances growth as the people taking risks and having the experience to deal with unsought situations are more likely to progress in the long term than those who do not take risks. The flexibility this mindset brings makes it adaptable by almost anyone in their professional journey. Though the cynefin model has its drawbacks, too, as it could further complicate the problem in some cases, it positively contributes to problem-solving in most cases (Malev, 2020).
[bookmark: _Toc129168102]Unit 4 – The Pursuit of Happiness
This unit attempted to develop future-oriented thinking in the learners by having them address their current situations and make plans for the future based on current goals. The units ‘Plan, Prepare and Perform’ and ‘Career Role Models' bring students towards achieving their goals immediately. The unit also tries to make students recognize their limiting beliefs and take steps to overcome them. A way to overcome limiting beliefs is to identify and write them down, then see how prevalent or accurate they are, then try to replace them with positive beliefs in your mind and continue to do so until they are present (Asana, 2021).
The topic most significantly impacted my employability skills was 'Plan, Prepare, and Perform.' It helped me develop a plan to achieve my goal using the Personal Development Plan, where we set deadlines for specific tasks and note their associated threats and opportunities. The plan also incorporated support from our network, ways to measure progress, and aims to increase skill sets and knowledge. The plan started by setting clear goals, making plans to achieve them, developing ways to measure progress, set priorities by setting focus on important targets (Martinelli, 2023).
The topic 'Plan, Prepare, Perform' helped personal employability by clarifying career goals. I remained focused on specific areas of study and acquired employment in my desired profession instead of wandering around in the job market. Though some people may criticize having a personal development plan for social reasons, one is not bound to encounter situations like loneliness or isolation; the case could be the opposite if signs of your personal development impress or inspire other people. Impatience and comparing own self to others is the nature of human beings and should be taken as a part of the process instead of a worry (Lu, 2018).
[bookmark: _Toc129168103]Conclusions and Recommendations
This report concludes that goals are achievable. It encourages us to think big and try to achieve unbound goals using available methods. Humans are the center of all beliefs and values, so having them operate in limited capacities would potentially waste the achievable potential. Therefore, everyone should attempt their full potential by assessing themselves, finding their possible growth areas, finding their interests, and setting their goals. After they have set clear goals, ways to achieve them should be worked out, and their implementation should start immediately. In my journey, I would attain the highest possible professional status by fulfilling requirements to progress from time to time using a personal development plan. This way, I plan to stay on a growth path and utilize my resources fully.



[bookmark: _Toc129168104]Personal Development Plan 
Chosen field: Marketing Manager
	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Ability to create infographic marketing content
	Beginner level knowhow
	Proficiency to the extent that the company does not need to outsource advertising material
	Learn softwares like Adobe Photoshop, Adobe Illustrator, Canva and Freepik
	The produced content will be sent to higher management for approval, after which it will be published to see its effectivity in marketing.
	1st March 2023 – 30th August 2023
	Better infographic content will be produced by the company to advertise its products

	2nd PRIORITY
	Clear communication
	Seldom complains of unclear communication received from customers
	Good enough to
1. Convey precise messages and respond to clients’ queries effectively.
2. Carry out effective communication within the organization
	Written communication, verbal communication, sign language
	Customer feedback on company’s response to queries
	1st April 2023 – 30th July 2023
	Lesser confusion within the company and among customers regarding promotional offers

	3rd PRIORITY
	Statistical analysis using software
	Able to do basic level analysis that can find mean, median and mode
	Enough proficiency to extract meaningful insights from given data
	Learn softwares like IBM SPSS Statistics, Stata, MATLAB and Microsoft Excel
	Standardized tests available online and/or relevant certifications
	1st August 2023 – 29th February 2024
	Better managerial decisions based on statistics

	4th
PRIORITY
	Enhance Creativity
	Moderate level creativity, enough to rewrite given statements in an attractive way.
	Enough much to convey same message differently for different audiences
	Creative writing, creative thinking
	Ability to effectively sustain good repute in market by updating outlooks from time to time
	1st April 2023 – 31st December 2023
	Good company repute is sustained in market.

	5th PRIORITY
	Problem-solving
	Moderate
	Proficient enough to deal with a variety of problems with ease and without being fully occupied for extended periods by any given problem
	Mind mapping, brainstorming, SWOT Analysis, Affinity Mapping
	Checking performance while dealing with in-house problems
	2nd May 2023 – 30 July 2023
	Better, efficient performance at work while handling various situations.

	6th PRIORITY
	Multi-tasking
	Unskilled; loses track of previous task once new task is taken up
	Ability to seamlessly deal with various affairs of the company, including both in-house and out-house affairs
	Grouping similar tasks, batch processing, practicing to deal with more than one task at once
	Evident effective performance in handling multiple in-house affairs at a time
	1st June 2023 – 31st January 2024
	Effective performance while handling multiple in-house and out-house affairs at a time

	7th PRIORITY
	Attention to detail
	Good; small details are seldom missed
	Sustaining and further improving attention to detail in the process of developing other skills so that new skills are an addition and not replacement of old skills
	Reading, analyzing, performing qualitative analysis of various aspects of the market, making checklists, enhancing focus, reflecting new understanding by advocating changes based on new knowledge
	No evident loss in effectivity in tasks that require attention to detail, such as market analysis
	1st July 2023 – 31st December 2023
	Continued effective handling of tasks that require attention to detail
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