Produce a 500 word reflection on the above activity. Start with theory regarding the importance of reflection. Consider the following questions - How well did you work as a group? How good was your contribution? What did you think of your poster? What were its strengths and weaknesses? How did it compare to the others? What would you do differently next time?
Reflection theories – what are they, who proposed them and when, why was it proposed, how can it be used, importance of these theories
There are many famous and practical reflective methods in use today by individuals and organisations. They share many similarities and have the overall aim of learning through experience. Amongst them are Gibbs Reflective Cycle (1988), Kolb's Reflective Cycle (1984), John's Model of Reflection (2006) and Schon's Reflective Model (1991). 
I will use Kolb’s Reflective Cycle as a means to analyse my team’s poster presentation. This tool uses physical experience rather than theory to aid in the reflection process. “The experiential learning experience emerges as a space where bodies, feelings and ideas move and develop in intimate relationship with one another”, (Tompkins and Ulus, 2016). Below is a diagram of Kolb’s Reflective Cycle and explains how the reflection takes shape and its four stages. 
[image: Image result for kolb's reflective model]
Murdoch-Eaton and Sandars (2014, p279) state:
Reflection is an essential aspect of all of our lives. We have an experience; we think about why we reacted in a certain way and we then consider whether we need to take action and alter our response to similar experiences in the future.

The Team and The Poster 
We have been working together since the beginning of the course. Also, we have known each other since last year when we did The Skills For The Workplace Level 4 course together. With teamwork it’s “a great way to bond and strengthen relationships between those involved through communication and a better understanding of each other's role”, (Richinelli, 2017). However, initially there was some confusion about who would cover which task. Through regular communication on social media such as WhatsApp, we discussed and exchanged ideas on how to approach our assignment and designate tasks. Slowly but surely the roles and tasks became clearer. As such we did not choose a team leader to manage the project. I believe that we worked well together and respected each other in terms of our decisions and contributions. We did not really clash with ideas as we were each responsible for a different part of the poster but made suggestions and guided each other when someone got stuck or were unsure of something. 
When one of us felt that we had reached a point were we could show our work, we emailed each other this work. From this came many additional ideas and suggestions to help improve the work. Overall each person contributed equally to the assignment. 
I feel the poster turned out really well and fulfilled the purpose that the team initially imagined and proposed. To be honest, I personally felt that the poster assignment was not explained clearly enough in terms of individual requirements for a team of five people. As such this caused some doubt as to if the team of five could designate tasks fairly between each other. The poster was well laid out and not too cluttered with words. This would have made the poster unappealing. 
During the presentation it was unfortunate that one team member could not be present. However, this did not deter the team as the member had already finished their part of the poster and passed it onto the team. This allowed the rest of us to put the poster together and present it. Each person spoke clearly, presented well and conveyed their thoughts and ideas confidently. 
One of the strengths of the poster was that it brought the group together and helped bring the best out of us as a team. Other strengths were: the poster was not cluttered with information, we kept it simple and on a single display rather than spread it across PowerPoint slides like other teams. One of the weaknesses of the poster was that we could have laid it out in a way so that it could have looked like an overall singular diagram. This would maybe have made it feel more relatable to the target audience. 
[bookmark: _GoBack]I must say that some of the other poster were fantastic and really brought out the qualities of the teams that worked on them. In particular team one and team four. Both team’s poster looked professionally made and each team raised fantastic points on the topic. Team one was particularly bold about their approach as their poster only concerned The Forestry Commission, whereas all other teams created their posters on the subject generically. 
Looking back at the poster assignment and how our poster turned out I feel satisfied with it overall. I would look forward to the opportunity to work with the same individuals again. However, there are some things that could be improved given another chance. Amongst these would be to make the poster more like a flow chart to make it easier for the target audience. Try and highlight the benefits of beliefs, values and attitudes more clearly. Also, if we could get the overall presentation time from the lecturer then we could see if we need to practice on our timing. 
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