[bookmark: _Hlk22739766][image: ]

Table of content:

Introduction											3
Self-motivation										6
Johari Window model									8
Kolb’s Reflective Cycle									9
Honey and Mumford learning cycle							9
VAK learning cycle 										10
Conclusion											12
References 											13
Appendices											14















Introduction
 Career development means lifetime progress of management knowledge, effort, freedom, and evolutions in directive to move toward and developing favoured upcoming. In educational progress in profession expansion delivers an individual motivation for choosing a career to undertake in the future such health and social care. This procedure clarifies through an individual's life, especially for hospitals and care homes. It covers the occupations, different sorts of the job and actions and the leisure activities that the person concerned chooses (Noe, 2017). The individual conclusions engaged inside this procedure are influenced by the domestic atmosphere, household and university teaching, and other communal features. Professional career development in health and social care means key skills trainings for the employees, access to health and social mental health well-being, to enhance the competences of care home and hospital employees to support clinical and non-clinical professionals (Hirschi, 2018). 
Career analysis and profession development define the occupation connected to the profession counselling, multiple names have been used: career guidance, professional counselling, professional targeting, etc. Since the end of the last century the word career began used instead of a profession because it is thought to signify a more comprehensive concept (Anstey, 2017).
Planning and developing of person’s career are an ongoing process and continue with the new job and with gaining a wide range of tools from the university to move forward to the career development. Career professional development is part of the identification process for personal career and professional progress (Anstey, 2017). 










Working in a health and social care is provided emotional, social and physical support for the patients and residents and their life. Different scenes include to develop and maintenance their dignity, control and independence in a teamwork (Goodyear, 2018).
The role play for health care assistant and my career development planning are important point of the development of my personal skills and knowledge towards effective working. The readiness for employment means that the successful person to be independent, trustworthy and to become an expert in the working field the continuous improvement. The personal strengths together with the areas for further development and the company brand awareness needs unceasingly upgrading to reach high level of performance. The establishments of the employment goals and the development of the personal action plan are extremely important for my future career development. 
A valuable method to present ‘lifeline’ for the most successful and unsuccessful actions during career development. This information is important for the upcoming career picks, and to understand the changes needed to be performed in the future career. The lifeline exercise is extremely powerful tool to perform and understand the benefits and changes for the professional career development. I want to improve my life and to develop my career. I started a course ‘Professional Career Development’ at the University of Wales to have more career opportunities for the future. My vision aim is to have professional career development and to be successful in it. 
Personal Mission Statement is the solid background of our life with vision and values for the success. The individual plan should be within two years, while strategical career vision should be in five years. The individual has friends, family, loved ones, own community but is keeping the eyes open for the new opportunities in the professional career development. Professional career development means responsible life pathways for cultural, economic, friends, family and community needs (Noe, 2017).
Personal Vision Statement is an individual’s vision is clear and is open to the dreams and is awaken about his future, interests, passion and to open the institution within 5 years with healthy activities, values and career changes. Personal Values are to accomplish the objectives with strong connection with values and to be consistent and supportive with vision and mission. 
Pragmatic statement is important to see the individual career strengths, weakness, opportunities and threats (SWOT analysis). This is the main navigation to my personal strategic planning. My strengths are hard-working, motivation and teamwork. My weaknesses are lack of IT skills and lack of self-knowledge. 
The knowledge needed for the employment must be developed with the necessary skills and to form continuous career development at the workplace. The employability skills are learning and future career orientated (Yarbrough, 2017). They are important for every individual to become a skilled and talented employee and are moveable abilities. The management is required and specialists to do the job professionally and the workers to reach new high level as part of their professional career development (Smedley, 2017). 
Efficient personal and communication abilities are needed by the management and the workforce must have speaking and writing skills and to listen carefully. Real teamwork is wanted for every place of work (Noe, 2017). The employees must be self-confident, hard-working and to have satisfaction from their own work and to have strong links with the managers’ forecasts and company’s objectives and goals. The essential critical thinking is required as part of my capability for learning, improving and recognising the new knowledge and skills. For my progress are vital to advance the creativeness, problem-solving, analytical abilities honesty, integrity, professionalism, empathy and ethics  (Yarbrough, 2017). 
Individuals must develop their abilities while in employment with the background from different universities, colleges and to improve their working abilities. This has strong links with the whole economy performance because has strong relationship with other businesses and part of the national progress (Faris, 2018). Advantages for the country will be professional workforce performance, benefits for the society and workforce capability, achievement and features. The managements of the organisations required workforce with organisational skills, academical knowledge and motivation (Damon, 2017). The employability skills are significant feature for the development of the background for the professional career development. They could be transferred to achieve the true profession career ant to reach characteristics as real professionalisms. 
The path to the real profession starts with the academic knowledge on the course to develop employability skills for the groundwork of the workforce for career development with trainings and forward teachings for company’s productivity and profitability. For the efficient progress teamwork and the work with different individuals is required for improvement of the communication and interpersonal skills (Yarbrough, 2017). The employee must have success with the customer’s satisfaction, problem-solving, continuous improvement of the work, excellent company functions and strong employer-employee relationship. Career development plan and strategies for personal reflection are important to gain confidence and competence as effective employees. The organisation is expected positive activities and excellent outcomes from the employees. The teamwork means the development of the full capability of the workforce. Employee’s path to the professional career is with meetings, negotiations, conflict management and decision-making to the efficient operations (Faris, 2018).
Self-motivation is a step forward to achieve my targets and to advance general value of lifespan. This is obligation to individual or structural goals, optimism, the capability for continuous improvement to achieve the targets, objectives and goals. This is life’s work to trying to comprehend, model and progress inspiration philosophy. The achievements of the goals are the most important (Anstey, 2017). Self-motivation is an important lifetime ability and somewhat that everyone absorbed in individual progress, emotional intelligence and personal skills that are essential to the perception. This is the power that retains pushing us to go on – it’s inner energy to attain, produce, progress and keep affecting advancing (Damon, 2017). 
Strengths, weaknesses, opportunities and threats are essential part of the job-hunting progress to the professional career development. The companies are reimbursed the employability expenses with the increased standards of the employability skills and their value of the whole organisational performance. Strong connection of the workforce with the management is required through effective communication, positive working atmosphere, advanced collaboration skills with teamwork, innovation, new concepts and vital problem-solving skills (Damon, 2017).  
Professional career development means the self-management skills to be developed in order to be flexible and to understand the skills and knowledge required for effective work. For the management is important the employees to determine willingness for career development and individual progress through thoughtful of personal strengths and areas for future development, establishing skills, technological skills for the future expansions. It is essential to establish health and social care objectives and to progress the individual activity goal. Self-awareness and various approaches to self-assessment and learning are important for development of the future employment skills. The questionnaires are background for identification of personal learning preferences. The analyses of the personal weaknesses and strengths are vital tools that support the expert development progress.  The new philosophies related to the personal confidence thought, independently thinking and studying are discovering engagement possibilities collecting, choosing and acquiring the data. 
Career advancement includes recruitment of the staff, job evaluation, person specification, job specifications, interviews, induction, mentoring, appraisal and retention issues.  Confidence and readiness of the students must be developed for the employability, for example to be accountable, responsible, trustworthy with excellent interpersonal relationship, efficient means of communication and partnership in the workplace. Knowledge and understanding of the professional career development are learning actions for adaption to the changes of the organisational requirements and to win a competitive share in the labour market.  
Model for development in health and social care includes self and personal assessment, exploration, opportunities for relevant work gaining, to prepare for job interview with CV and cover letter, interview skills development, their implementation and final decision-making.  
Awareness of the limitations of the concepts and theories when to apply contexts, especially for health career mainly because the influence behaviours. Skills for professional practice are to have effective communication, excellent written skills, essays, presentations, reports and etc. This is important for the long-life work for health and social care. A way in which individual learns, thinks, demonstrates learning on the way for professional career development. Hobbies are important part of the personal development because reading books for health and social care improve the way for better career. 
Models of learning styles include: 
Johary Window model is extremely important for my personal health career development (Duncan, 2019). This is powerful and useful tool for trainings and understanding and has strong reflection mainly on my personal soft skills. My personal heath career development depends from this model and reflects on co-operation, interpersonal developing, communication skills improvements, self-awareness and personal development. 
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Figure 1:Johari Window Model
 (Source: toolshero, 2019)
Johari model is important to me because is for a person as a part of the team. There are two factors. The first factor is myself and the second factor is related about what other members of the staff know for me. There are four areas for reflection – open, blind, hidden and unknown. Every individual needs an appropriate time for self-reflection like me after reflecting my personal weaknesses and strengths and to build personal development plan in extremely important educational process. The real value from Johari model reflection is the actions with strong connection to the management discipline and my future development of the professional career. 
Kolb’s Reflective Cycle is meaningful an individual's learning style empowers knowledge to be situated according to the preferred method. The individual responses to and requirements the stimulus of all types of learning styles (Goodyear, 2018). 
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Figure 2:Kolb's Reflective Cycle
 (Source: nwlink, 2019)

Kolb’s reflective model is my experimental learning. There are different viewpoints and ideas in generation time, brainstorming and private feedbacks on every stage that reflects on my future career development.  The most important is the cycle within the development and mainstream management education to acknowledge additional learning with new experiences for my future developing (Goodyear, 2018).
Honey and Mumford learning cycle is grounded on Kolb’s work and has four learning styles. My personal career development is getting better between the learning opportunities and becomes more effective. I can receive benefits and advantages from this method with different experiences. This will improve my learning skills with discussions, problem-solving and learning in reality. I’ll continue with my way to professional career development with the reflection with self-analyses, observing actions, feedback from the others and interviews. 
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Figure 3: Honey and Mumford Learning Cycle
(Source: talentlens, 2019)

This provides for my future career development the investments in talent and improving the performances that need to reflect. All this can be adapted through will and circumstances. This learning cycle reflects on me with building on my areas for development as a real professional for cooperative working. 
VAK learning styles are one of the most efficient for my future career development. This method is known and as VARK and includes Visual, Auditory, Reading and Kinaesthetic to support my advance as a health and social care employee. This is a huge step forward future headway because extends my understanding by evolving new theories as my own. 
[image: ]

Figure 4: VAK Learning Cycle
 (Source: nwlink, 2019)
VAK learning cycle supports me and involves reflecting intensely on my life’s experiences in order for development of professional skills use for reflective practices and pathways to the brain for effective educational activities. 
Legislation includes common law, primary legislation, secondary legislation, laws of the European union for the employment legislation, rulings and directives of the European Court of Justice. Important incorporated law in the UK is Human Rights through European Convention of Human Rights (1950). The common laws are developed by judges, courts and tribunals. The primary legislation includes acts of the parliament and sets the new legal requirements. Secondary legislation includes subordinate legislation and is referred as regulations. Important role in the employment process and for health and social care has the Equality Act (2010) which makes illegal for the bosses to make discrimination against the applicant for work because of race, sex, age, gender, maternity, pregnancy, religion, disability and sexual orientation. 
I applied online for a Healthcare Assistant job to start my career in Central London hospital at the end of September, 2019.  I sent my application form to NHS Department of Acute Medical Elderly Care with Job Reference Number: 337-NP-244-5EN. I finished my QCF for Health Social Care Level 2 at Whitechapel, London in 2011. I finished QCF Level 3 for Health and Social Care in 2011 at Majestic College, Elstree, England. I have professional body registration at Health and Care Professional Council until 15.05.2020. My employment history included three care homes in the UK from January, 2019 until September, 2019. My main duties and responsibilities are bathing, grooming, dressing, medication, food preparation, laundry, walking with wheelchair and etc. I provided two referees from the managers of two care home from my previous employment. 
I had interview for the position of Healthcare Assistant in December, 2019. I received my feedback with positive comments like very confident, nice person with good answers, well prepared and well-done job. I received mainly very good and excellent score from the interviews feedback forms on 12.12.2019. These strong outcomes give me motivation for my future health and social care performances for long-life professional career development.
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Conclusion
The academic and employability skills are essential for the professional career development with the continuous improvement, education and life-long teaching for new acquaintance and assistances for the employment marketplace. The management is required motivates, talented and high-skilled people in order to accomplish the objectives, goals and for better organisation performance. For this reason, the essential employability skills are needed such teamwork, problem-solving skills, self-management and effective communication. All this is important for health and social life-long learning process for my professional career development. 
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Your lifeline

Many people find it helpful to look back on their experiences in order to think about what
their priorities are and what they want from life. Producing a lifeline helps to give shape
to the past rather than see it as a confusing jumble of events and experiences. This can
be the first step towards considering the future and moving forward.

1. Print this form and, starting from your birth to the present day, note down key
events in terms of the extent to which they mark high or low points of your life.

2. Were these key events instigated by you or the result of outside influences?

3. Do these experiences have anything in common?

4. Think about what happened and how you felt. What does this say about you and
how might that affect your future decisions?

This lifeline should show your high and low points. Include key events in your life.
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Transferable Skills Ca reer center

As you begin your job search or consider careers that would be right for you, it is important to know what
you are good at and what you enjoy doing. Over the years you have developed many skills from
coursework, extracurricular activities, internships, jobs and your total life experiences. If you've
researched, written, edited and presented papers for classes, you've used skills that are not limited to any
one academic discipline or knowledge area but are transferable to many occupations.

What Skills and Qualities Are Important to Employers?

According to the 2012 National Association of Colleges and Employers (NACE) Job Outlook Survey, the top
10 qualities/skills employers seek are transferable skills.

1. Verbal communication skills 6. Problem-solving skills
2. Strong work ethic 7. Written communication skills
3. Teamwork skills (works well with others) 8. Interpersonal skills (relates well to others)
4. Analytical skills 9. Computer skills
5. Initiative 10. Flexibility /adaptability
Your Ten Most Preferred Skills Brief Example of How You've Used Each Skill
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Take Stock of Your Transferable Skills

Review the lists in the following 5 categories and mark all the skills you have. Then go back and circle the
10 underlined skills you would enjoy using most. Write these top 10 skills in the spaces provided under
“Ten Most Preferred Skills” and write a brief example of how you have demonstrated each skill in a job,
class, internship, or extracurricular activity. This will help as you consider career options and as you
prepare for a job search and interviews.

Human Relations

Attend to the social, physical or

mental needs of people

Design & Problem Solving
Imagine the future, develop a process
for creating it

O counseling O anticipating problems
o advocating g creating images
O coaching O designing programs
O providing care O displaying
O conveying feelings I brainstorming new ideas
O empathizing ¥ improvising
o interpersonal skills 0 composing
O facilitating group process f thinking visually
M active listening O anticipating consequences of action
M motivating O conceptualizing
O developing rapport 1 creating innovative solutions
O, persuading others v defining problems
d being patient [0 identifying possible causes
g multitasking
Communication Organization, Management Research & Planning

Exchange, transmission and
expression of knowledge and ideas

O speaking effectively
writing
@ listening attentively
expressing ideas
facilitating discussion
providing appropriate feedback
negotiating
perceiving nonverbal messages
persuading
describing feelings
interviewing
editing
summarizing
promoting
working in a team
making presentations
O, thinking on one’s feet
E( dealing with public
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Direct and guide a group in
completing tasks and attaining goals

4 initiating new ideas
M making decisions
irg leading

solving problems
meeting deadlines
supervising
motivating
coordinating tasks
assuming responsibility
setting priorities
teaching
interpreting policy
mediating
recruiting
resolving conflict
@ organizing

[J determining policy
O giving directions

OB0O00000ROS

The search for specific knowledge

O setting goals

O analyzing ideas

4" analyzing data

defining needs
investigating

extracting important information
gathering information
formulating hypotheses
calculating and comparing
developing theory
observing

identifying resources
outlining

critical thinking
predicting and forecasting
' conceptualizing
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A day with the chef

As you evaluate this passage below, consider whether this behaviour is
appropriate for tis professional context.

Mark is a top-performing salesperson at a pharmaceutical supply
company. As a reward for his performance, he is treated to a trip to the
corporate office in California to meet the chief executive officer, Ms.
Mills. Ms Mills is known around the office as “Wicked Witch of the
West” because of short and sometimes abrasive demeanour. Mark’s co-
workers share “horror stories” of their encounters with her, stating that
she rarely makes eye contact, never smiles, and dislikes being
approached unless she initiates the conversation. Although he is exiting
to travel, he is also nervous about what he and Ms. Mills might talk
about. He prepares by thinking about how he can share his sales
strategies and techniques. On the day of the meeting, he waits patiently
for Ms. Milles’s assistant to call him into her office. When he is
escorted in to meet her, he is shocked to see a petite woman behind the
large desk smiling back at him with kind eyes. He approaches, shakes
her hand, and waits for her permission to sit. Ms. Mills is nothing like
horrible person they made her out to be. Ms. Mills asks Mark several
thoughtful questions about why he is successful, ways the staff can be
supported, and how the company fits in with his professional goals.
Mark feels more and more comfortable as she leans forward to listen
intently to what he is saying. Mark loosens his tie, crosses his legs, and
begins sharing stories of how he feels his immediate supervisor has
dropped the ball on more than one occasion and that the team would be
better if more money were allocated to incentives and bonuses. Mark
immediately sees Ms. Milles’s eyes begin to squint and her brow
furrow. She stands up abruptly and says in a gruff voice that their time
is up and that her assistant will show him out.
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Questions to consider:

l.

Given the professional context, what would you have done the
same and/or differently if you were in Mark’s position?

. Do you think Mark accurately evaluated the context?
. What communication factors led to the change in the chief

executive officer’s disposition?

. How could the KEYS process help Mark improve his

communication skills?

. I would have done the same if | was in Mark’s position - a top-

performing salesperson, to have a trip to California. Not to do the
same: to loosen his tie, to cross the legs, and to begin sharing
stories because its not professional.

. Mark doesn’t evaluate the context and he failed at the meeting

with unprofessional behaviour

. The  communication  factors are: listening, verbal

communication, nonverbal situation, communicating in difficult
situations.
The KEYS process is: listening, clarification, conclusion and
feedback.
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Honey and Mumford: Learning Styles Questionnaire

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of the
results depends on how honest you can be. There are no right or wrong answers. If you agree more
than you disagree with a statement put a tick. If you disagree more than you agree put a cross by it. Be
sure to mark each item with either a tick or cross. When you have completed the questionnaire, continue
this task by responding to the points that follow.

fixed routine etc.
13. | take pride in doing a thorough job.

@/ 1. | have strong beliefs about what is right and wrong, good and bad.

@ 2 | often act without considering the possible consequences.

|Z/ 3. | tend to solve problems using a step-by-step approach.

|Z/ 4 | believe that formal procedures and policies restrict people.

@/5 | have a reputation for saying what | think, simply and directly.

m 6. | often find that actions based on feelings are as sound as those based on careful thought and
analysis.

] 7 | like the sort of work where | have time for thorough preparation and implementation.

E 8. | regularly question people about their basic assumptions.

- Z] 9. What matters most is whether something works in practice.

M 10. | actively seek out new experiences.

K] 11. When | hear about a new idea or approach | immediately start working out how to apply it in
practice.

[zr 12. I am keen on self-discipline such as watching my diet, taking regular exercise, sticking to a

[

14. 1 get on best with logical, analytical people and less well with spontaneous, "irrational” people.
K] 15. | take care over the interpretation of data available to me and avoid jumping to conclusions.
@ 16.  1like to reach a decision carefully after weighing up many alternatives.
E 17.  I'm attracted more to novel, unusual ideas than to practical ones.
X] 18. 1 don't like disorganised things and prefer to fit things into a coherent pattern.
E 19. | accept and stick to laid down procedures and policies so long as | regard them as an efficient
way of getting the job done.
\@ 20. like to relate my actions to a general principle.
5@ 21. Indiscussions | like to get straight to the point.
m 22. ltend to have distant, rather formal relationships with people at work.

@ 23. | thrive on the challenge of tackling something new and different.

|Z 24. | enjoy fun-loving, spontaneous people.

[Z] 25. | pay meticulous attention to detail before coming to a conclusion.

| find it difficult to produce ideas on impulse.
| believe in coming to the point immediately.
| am careful not to jump to conclusicns too quickly.

| prefer to have as many sources of information as possible -the more data to mull over the
better.

Flippant people who don't take things seriously enough usually irritate me.

X WX

@ 31.  llisten to other people's point of view before putting my own forward.

g 32.  Itend to be open about how I'm feeling.
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In discussions | enjoy watching the manoeuvrings of the other participants.

I prefer to respond to events on a spontaneous, flexible basis rather than plan things out in
advance.

I tend to be attracted to techniques such as network analysis, flow charts, branching
programmes, contingency planning, etc.

It worries me if | have to rush out a piece of work to meet a tight deadline.

| tend to judge people's ideas on their practical merits.

Quiet, thoughtful people tend to make me feel uneasy

| often get irritated by people who want to rush things.

It is more important to enjoy the present moment than to think about the past or future.

I think that decisions based on a thorough analysis of all the information are sounder than
those based on intuition.

| tend to be a perfectionist.

In discussions | usually produce lots of spontaneous ideas.

In meetings | put forward practical realistic ideas.

More often than not, rules are there to be broken.

| prefer to stand back from a situation and consider all the perspectives.

I can often see inconsistencies and weaknesses in other people's arguments.
On balance | talk more than | listen.

| can often see better, more practical ways to get things done.

I think written reports should be short and to the point.

| believe that rational, logica! thinking should win the day.

I tend to discuss specific things with people rather than engaging in social discussion.

| like people who approach things realistically rather than theoretically.

In discussions | get impatient with irrelevancies and digressions.

If I have a report to write | tend to produce lots of drafts before settling on the final version.
I am keen to try things out to see if they work in practice.

I 'am keen to reach answers via a logical approach.

| enjoy being the one that talks a lot

In discussions | often find | am the realist, keeping people to the point and avoiding wild
speculations.

| like to ponder many alternatives bafore making up my mind.
In discussions with people | often find | am the most dispassionate and objective.

In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of the
talking.

I like to be able to relate current actions to a longer-term bigger picture.
When things go wrong | am happy to shrug it off and "put it down to experience".
I tend to reject wild, spontaneous ideas as being impractical.

It's best to think carefully before taking action.
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@/67. On balance | do the listening rather than the talking.

E] 68.  |tend to be tough on people who find it difficult to adopt a logical approach.
69.  Most times | believe the end justifies the means.

IZ(70, I don't mind hurting people's feelings so long as the job gets done.

E’ 71 | find the formality of having specific objectives and plans stifling.

LZ} 72.  I'musually one of the people who puts life into a party.

Q/ 73. | do whatever is expedient to get the job done.
74. | quickly get bored with methodical, detailed work.

75. 1 am keen on exploring the basic assumptions, principles and theories underpinning things and
events.

(X

iy

@ 76.  I'm always interested to find out what people think.

E 77.  llike meetings to be run on methodical lines, sticking to laid down agenda, etc.
@ 78. | steer clear of subjective or ambiguous topics.

@ 79. | enjoy the drama and excitement of a crisis situation.

\xﬂ 80.  People often find me insensitive to their feelings.

Scoring
You score one point for each item you ticked. There are no points for crossed items. Circle the
questions you ticked on the list below:

2 7 5
@ i S @
6 15 3 11
@ 16 @ 19
17 25 14 21
23 28 18 @
@ 29 20 35
32 31 22 37
34 33 @ 44
38 36 30 49
@ 39 @ 50
43 41 a7 53
45 7 £ 54
48 52 57 56
55 61 @
64 60 63 65
@ 2 68
72 66 75 /%
74 D) 77 3
79 76 78 %
Totals _£~ ——Q— q q

Activist Reflector Theorist Pragmatist

Your result may show that you have a particular learning style. It may be useful to bear this in mind as you
approach tasks. Was the approach you adopted the best one in the circumstances? Would adopting another
learning style have improved you performance?

,_’\ek o TR =N V(‘O\gwqﬁsf‘
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At this point you may also find it helpful to read through Characteristics of the Four Learning Styles, which follow.
This provides more detail and should help you clarify your sense of your own preferred style(s).

Activitists (Do)
o Immerse themselves fully in new experiences
e Enjoy here and now
s Open minded, enthusiastic, flexible
e Act first, consider consequences later

e Seek to centre activity around themselves

Reflectors (Review)
e Stand back and observe
e Cautious, take a back seat
e Collect and analyze data about experience and events, slow to reach conclusions

e Use information from past, present and immediate observations to maintain a big picture perspective.

Th_ ists (Conclude)
e Think through problems in a logical manner, value rationality and objectivity
e Assimilate disparate facts into coherent theories
e Disciplined, aiming to fit things into rational order

s Keen on basic assumptions, principles, theories, models and systems thinking

Pragmatists (Plan)
e Keen to put ideas, theories and techniques into practice
e Search new ideas and experiment
e Act quickly and confidently on ideas, gets straight to the point

e Are impatient with endless discussion
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VAK Learning Styles Self-Assessment Questionnaire

Circle or tick the answer that most represents how you generally behave.

(It’s best to complete the questionnaire before reading the accompanying explanation.)

1. When I operate new equipment I generally:
@Y read the instructions first
b) listen to an explanation from someone who has used it before
c) go ahead and have a go, I can figure it out as I use it

2. When I need directions for travelling I usually:
&Y look at a map
b) ask for spoken directions
c) follow my nose and maybe use a compass

3. When I cook a new dish, I like to:
a) follow a written recipe
call a friend for an explanation
c) follow my instincts, testing as I cook

4. If I am teaching someone something new, I tend to:
@p write instructions down for them
b) give them a verbal explanation
¢) demonstrate first and then let them have a go

5.1 tend to say:
a) watch how I do it
listen to me explain
c) you have a go

6. During my free time I most enjoy:
a) going to museums and galleries
b listening to music and talking to my friends
c) playing sport or doing DIY

7. When I go shopping for clothes, I tend to:
a) imagine what they would look like on
b) discuss them with the shop staff
_@ try them on and test them out

8. When I am choosing a holiday I usually:
a) read lots of brochures
B listen to recommendations from friends
c) imagine what it would be like to be there

© V(i
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9. If I was buying a new car, I would:
a) read reviews in newspapers and magazines
discuss what I need with my friends
c) Yest-drive lots of different types

10. When I am learning a new skill, I am most comfortable:
a) watching what the teacher is doing
b) talking through with the teacher exactly what I'm supposed to do
@giving it a try myself and work it out as I go

11. If T am choosing food off a menu, I tend to:
a) imagine what the food will look like
b) talk through the options in my head or with my partner
@ imagine what the food will taste like

12. When I listen to a band, I can't help:
a) watching the band members and other people in the audience
listening to the lyrics and the beats
@b moving in time with the music

13. When I concentrate, I most often:
focus on the words or the pictures in front of me
.b) Aiscuss the problem and the possible solutions in my head
c) move around a lot, fiddle with pens and pencils and touch things

14. T choose household furnishings because I like:
a) their colours and how they look

the descriptions the sales-people give me
) ) their textures and what it feels like to touch them

15. My first memory is of:
looking at something
being spoken to

c) doing something

16. When I am anxious, I:
@ visualise the worst-case scenarios
) talk over in my head what worries me most
c) can'tsit still, fiddle and move around constantly

17. 1 feel especially connected to other people because of:
a) how they look

b) what they say to me
c) ) how they make me feel

VAK Test
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18. When I have to revise for an exam, I generally:
write lots of revision notes and diagrams
) talk over my notes, alone or with other people
¢) imagine making the movement or creating the formula

19. If I am explaining to someone I tend to:
a) show them what I mean
b) explain to them in different ways until they understand
@encourage them to try and talk them through my idea as they do it

20. I really love:
a) watching films, photography, looking at art or people watching
) _Mistening to music, the radio or talking to friends
C) taking part in sporting activities, eating fine foods and wines or dancing

21. Most of my free time is spent:
(@) Jwatching television
b) talking to friends
c) doing physical activity or making things

22. When I first contact a new person, I usually:
arrange a face to face meeting
b)) talk to them on the telephone
C) try to get together whilst doing something else, such as an activity or a meal

23. I first notice how people:
(@) look and dress
b) sound and speak
c) stand and move

24. If I am angry, I tend to:
@keep replaying in my mind what it is that has upset me
b) raise my voice and tell people how I feel
¢) stamp about, slam doors and physically demonstrate my anger

25. 1 find it easiest to remember:
a)) faces
b) names
c) things I have done

26. 1 think that you can tell if someone is lying if:
a) Jthey avoid looking at you

their voices changes
c) they give me funny vibes

From www.businessballs.com. Not to be solc

VAK Test

>pt no liability.
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VAK Test

27. When I meet an old friend:
0 say "it's great to see you!”

b)” Isay “it's great to hear from you
c) Igive them a hug or a handshake

1

28. I remember things best by:
riting notes or keeping printed details
b) saying them aloud or repeating words and key points in my head
c) doing and practising the activity or imagining it being done

29. If I have to complain about faulty goods, I am most comfortable:

writing a letter
b)) complaining over the phone
C

taking the item back to the store or posting it to head office

30. I tend to say:
a) I see what you mean

b) I hear what you are saying
c) I know how you feel
Now add up how many A’s, B's and C’s you selected.

A's = ’?) B's = 1 Cs = ,O

Ff you chose mostly A’s you have a VISUAL learning sty@

If you chose mostly B's you have an AUDITORY learning style.

If you chose mostly C's you have a KINAESTHETIC learning style.

Some people find that their learning style may be a blend of two or three styles, in this case read
about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles explanations and
consider how this might help you to identify learning and development that best meets your

preference(s).

Now see the VAK Learning Styles Explanation.

From www.businessballs.com. No

Authors accept no Hability
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VAK Test
VAK Learning Styles Explanation

The VAK learning styles model suggests that most people can be divided into one of three
preferred styles of learning. These three styles are as follows, (and there is no right or wrong
learning style):

» Someone with a Visual learning style has a preference for seen or observed things,
including pictures, diagrams, demonstrations, displays, handouts, films, flip-chart, etc.
These people will use phrases such as ‘show me’, ‘let’s have a look at that’ and will be
best able to perform a new task after reading the instructions or watching someone else
do it first. These are the people who will work from lists and written directions and
instructions.

= Someone with an Auditory learning style has a preference for the transfer of
information through listening: to the spoken word, of self or others, of sounds and
noises. These people will use phrases such as ‘tell me’, ‘let’s talk it over’ and will be best
able to perform a new task after listening to instructions from an expert. These are the
people who are happy being given spoken instructions over the telephone, and can
remember all the words to songs that they hear!

= Someone with a Kinaesthetic learning style has a preference for physical experience -
touching, feeling, holding, doing, practical hands-on experiences. These people will use
phrases such as ‘let me try’, *how do you feel?” and will be best able to perform a new
task by going ahead and trying it out, learning as they go. These are the people who like
to experiment, hands-on, and never look at the instructions first!

People commonly have a main preferred learning style, but this will be part of a blend of all
three. Some people have a very strong preference; other people have a more even mixture of
two or less commonly, three styles.

When you know your preferred learning style(s) you understand the type of learning that best
suits you. This enables you to choose the types of learning that work best for you.

There is no right or wrong learning style. The point is that there are types of learning that are
right for your own preferred learning style.

Please note that this is not a scientifically validated testing instrument — it is a free assessment
tool designed to give a broad indication of preferred learning style(s).

With acknowledgements to Victoria Chislett for developing this assessment.

Victoria Chislett specialises in performance psychology and its application within organisations,
and can be contacted via email: performance_psychologist at yahoo.com.

www.businessballs.com. Not to be
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Time Management: The Eisenhower Method

Name(s): MAYA IVANOVA HADZHIEVA

'URGENT

NOT URGENT

These mmm::‘tﬁ usually me n:nam.

Activities with deadline - to renew my Driving Licence, passport

Activities with health problems - to see the doctor, problem with the teeth
- to go to dentist,

Activities with crisis - for example in case of fire, natural desaster,
emergency,

“ZPA207v -

These activities are high impact. Make them a priority.
Activities with relationship - for example to finish relationship with my
friend.

Activities with planning - for example to buy new car, to buy second house
in the countryside, to go on holiday in Portugal

Activities for recreation - to change the house interior - new tables, beds,
furniture.

These activities are deceptive — don’t confuse urgent &
important. Minimize these.

Activities with meetings - for example to meet my friends from Norwich,
to visit my relatives,

-0z

Activities with interruption - phone interruption,

Activities to go to gym, cinema, thearter, city centre,

Zp 42079~

Activities for time wasters - to play game, to do crossword, to listen music
to watch TV, Sport events, mobile phones, reading,

Pleasant activities - to go for a cup of coffee with friends, to go for
massage, manicure,

Trivia - for example quiz time
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PERSONAL DEVELOPMENT PLAN

What is a Personal Development Plan (PDP)?

“Personal development planning enables individuals to take charge of their own learning. Learning
becomes a proactive as well as reactive process, designed and prioritised to support immediate
development needs as well as longer term ambitions” (AUA Postgraduate Certificate in Professional
Practice (Higher Education Administration and Management (OUVA))

A Personal Development Plan (PDP) enables you to identify key areas of learning and development activity
that will enable you to either acquire new or develop existing skills and behavioural attributes for the
following purposes:

3

% enhancing performance in your current role

+ addressing anticipated changes in your current role

o

% addressing career aspirations towards a future role

Step 1: Deciding on your goals

Long-term goals

What do you want to achieve after university?

To help you think about your goals, ask yourself:
e What areas of my studies/work/life do | want to develop?

e What areas do | need to improve?

e What might be some long-term career goals and what skills would | need to develop to achieve
those goals?
Consider these ideas to get you started:
e Talk with your lecturer.
e Schedule a confidential session with a careers advisor at UWTSD.
e Read career development books.
o Set realistic priorities — what's achievable in the next three months? This year? Within 3 years?

Employers are looking for specific attributes when recruiting graduates. An employable graduate will be:

B3
o<

Capable of applying knowledge
Enquiring — critical thinking abilities

X3

S

X3

R

Creative

3

R

Enterprising — creating solutions
Ethical
Thinking internationally

K3
o3

RS
o




image24.jpeg
Top 10 skills employers want

Commercial awareness
Communication skills

Teamwork skills

Negotiation and persuasion skills
Problem solving ability

Leadership ability

Organisational skills

Perseverance and motivation

. The ability to work under pressure
10. Confidence

© N Y e WwN R

Adapted from: www.target.co.uk (Nov 2012)

Mid- term goals
What do you want to achieve by the end of the 1*tyear?

In your class? In your professional development?

How will you measure success? How will you know you have achieved your goal?

Step 2: Evaluating your current position
Think of situations where you demonstrated any of the 10 skills mentioned before.
How successful was your personal activity during the situations you are considering?

What were your strengths and weaknesses? How do you know? Give evidence of your achievement.

Step 3: Creating a plan

Deciding on a plan of action to get from here to there. G QAL

Make concrete plans:

X3

Define what you need to do

Define when and how you will do it
Be specific about your milestones
Plan review points

o

3
X3

P>

K3
o9

X3

o

Adapted from: http://www.youtube.com/watch?v=VLTcm63n10l
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Personal Development Plan

Short-Term Time Frame

What do | want to
accomplish in the next
three to six months?

Mid-Term Time Frame

Whatdo iwantto
accomplish in the next
six months to two years?

Long-Term Time Frame

What do | want to

| accomplish in the next

two to three years?

Section 1 - My Goals

What are my overall goals
that | want to accomplish
in this time period?

Example: become a
Student Affairs Officer;
learn computer graphics

To start my own
business

To register my own
company

To give jobs to the

| emploees and to
. expand my business

To open branches in
the other cities

Section 2 - Skills and
Knowledge to be

Learned

What specifically do | need

Communication skills
Leadership ability
Confidence

Organisational skills

Problem solving

| ability

Commercial
Awareness

Negotiation and

to learn? What project do | persuasion skills
need to work on? The ability to work
under pressure
Example: Student advising;
Banner; Dreamweaver;
develop a procedures
manual
- N i
s o e I'need to improve my I need to become a
: : communication skills in | member in the Psychology courses
:‘h?wl::‘s :i?ziﬁ;‘g:;? the University of Wales industry I am online
? v |
How am | going to do this :::ﬂl dl::: COEORIoL: ;llecte;s;e:l::: and to to finish
? S
project indepengent with commercial courses
leadership skills
Example: take
Dreamweaver class; do an
informational interview; set
up a project outline

Adapted from: http://www.hr.ucdavis.edu/sdps/forms/IDP%20Final%2010.14.11.pdf
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Short-Term Time Frame Mid-Term Time Frame Long-Term Time Frame
What do | want to What do I want to What do | want to
accomplish in the next accomplish in the next accomplish in the next
three to six months? six months to two years? | two to three years?
ebsuhdi _—— Free time Free time
ree time Employees Employees
. Legal help Funding
What resources do | need? Funding Kdvisors Advicos
Fundin Legal Hel,
Legal help 2 pep
Example: free time; funding
Advisors

Section 5 - Time Schedule

What is my time schedule?

From 9am to Spm
Monday to Friday
for next six months

From 8 am to 5 pm

Monday to Frida
from six months to

From 8 am to 6pm
Monday to Friday
From 2 to 3 years

years
01.01.2020 01.01.2022
When will 1start? | 01.08.2019
When do | expect to finish? | 01.01.2020 01.01.2022 B
Section 6 - Completion
[] 07.07.2019 [ 14.02.2020 [] 07.03.2022
::::; have | completed each Bste Date Date
[] 18.07.2019 | []01.03.2021 [J 17.08.2022
Date Date Date
i 25.07.2019 O 12.12.2021 [ 19.11.2022
Date Date Date

Adapted from: http://www.hr.ucdavis.edu/sdps/forms/IDP%20Final%2010.14.11. pdf
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Interview Feedback Form

Date:

INTERVIEWEE: ,J//1 /A

INTERVI

EWER: /[T /L {54

SCORE: 5= Excellent, 4=Very Good, 3= Good/Average, 2=Poor, 1= Very Poor

Firmly m:OOx :m:am oﬁ _:82_922 smiled and greeted
Maintained m‘<m1no‘3mnﬁ

Hand and facial movements were natural
Posture (sat up m:m_m:v etc.)

Umu_m,\mn_ confidence

Comments

m_cFm vwm

Demonstrated x:oE_QOm about the company
Aligned answers with the needs of the ‘company
Demonstrated m_A___m <<_§ mxmB_o_mm

Acted in a Uo_;m manner

Answered questions in 3__ and in a H_Bm_< Bmszm«
Understood the Uo.ﬁ:o: )
_u_mv_m<ma enthusiasm

Focused on mqm:marm avoided weaknesses

Referenced mumn_:n items on o<

mBU:mm_mma ncm_;_nmco:m

Asked appropriate ncmmw_o:m of the _:8_.<_m<<m1

Spoke clearly and at a reasonable <o_c3m

Limited the use of filler words such as "um" or "like"
Did not talk :mmm:<m_< about previous mB_u_o<m1mv
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OVERALL PREPARATION

O|0ooOoooOoooooo

8] CEECEEE
O mb\i

=l (nlislinljulis]i=lin}sls
O|oooooo-d

¢

POINTS AVAILABLE 100
POINTS EARNED

GRADE

LECTURER: PLEASE SIGN AND DATE IN THIS BOX TO CONFIRM
COMPLETION OF THE INTERVIEW.
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www.jobs.nhs.uk | | Jobs

Department of Health will be issuing new guidance refating to the monitoring of equality in April
2013. The equality and diversity sections within NHS Jobs application forms will be reviewed
and updated when the new guidance is released

NHS STANDARD APPLICATION FORM For Offics Use Only

Please fill in the application form below. Do not type/write | nie Selenencs Mkt

using only capital letters and please remember to check it
carefully, as once the form has been submitted it cannot be
changed. If you wish to apply on-line you can do so at
www.jobs.nhs.uk. Please note that questions marked with an
asterisk * are mandatory and therefore must be answered.

APPLICATION FOR EMPLOYMENT ‘M’?

A-Z Hospitals NHS Trust (replace with your emptoyer
name)

APPLICATION FOR EMPLOYMENT

Details entered in this part of the form will be held in th
organisation. Access ta this information will be with, 1 the shortlisting panel. Please do
not type/write using aniycapﬁa! letters, as this could lead your application being automatically
rejected. Please use the appropna‘te mixture of saprta! and lowercase letters in standard written

text.

iR systems of the recruiting

Job Reference Number _5&w

Job Title ASSISTALT
 Department. UTE . MEDICAL  ELPERLY CARE
Personal Detai :

Title M5

*Surname/Family Name BAD 2 H41£UVA

*First Names MANA IVALoOUVA

Name in which you are registered

with a professional body (if

applicable)

UK National Insurance No 6 K Y4923 20 /[
| 30 SAcoPr ROAL
. Address ’

Lowpon, EI3 200
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| *Postcode/ Zip code ER 20Q.
1
*Country ENGLAND YL |
| Home Telephone - 035 Y4 Q6 217239
Mobile Telephone , ik ‘,
038 29 OZ7F 92| |
' Check this box if you wish to O e o
' receive updates by text message? . . % i
. Work Telephone 0905 4 L g2 LiZL
| Preferred telephone number O Home 4‘ X Mobile O Worié
|
Email Address R Q/«,@ ol g0 oo oy

*Are you a United Kingdom (UK), European Community {EC) or European Eco-nbmic Area
(EEA) National?

X Yes O No

If you have answered ‘no’ above, you must answer these questions:

Please select the category that relates to your current immigration status. This status will be
subject to checking before interview.

O i

U |

O Tier 5 Youth Mobility/ working holiday visa
O De Refugee

O Ci

O 3 Other, please specify below

O Visitor

Does your visa have a condition restricting employment or occupation in the UK?

O Yes 0 No

Please supply details of any visa currently held:

' Visa No: :

| Start Date: (DD/MM/YY)

Expiry Date: (DD/MM/YY)
Details of any Restrictions:

' Are you an NHS professional returning to practice? 5 O Yes & No |
1
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APPLICATION FOR EMPLOYMENT

Details entered in this part of the form will be held within HR systems of the recruiting
organisation and will be made available to the short-listing panel.

E o | | Online reference f
| Job Reference Number YAR-NP- 244y~ 5 €A | number |

N

s Job Title Reavrinenns AS3 | STAUT

| Depepiment ACUTE  MEDICAL  fIDERLY  CARE

Education & Professional Qualifications

" All relevant qualifications. Please also indicate subjects currently being studied. Al
qualifications disclosed will be subject to a satisfactory check.

Subject/Qualification Place of Study Grade/resuit :;fa i;ﬁe d
REALTH ANS Socrar  cpee | ELSTREE QCF~Cens Q01

REALTH AND SOQAC CALE (WH (TECKRAPPEL 0 CF ~Leverz | 2.0) 0O

Training Courses Attended

' Training courses that you have attended or details of courses that you are currently
undertaking, together with the date completed or to be completed.

, Year
Course Title Training Provider Duration | obtained

Ruwiout CTOW T gun d s

Deveiopuseut t Socal Gire Q R - SMVP&"J&K’ {yeac| 2010,
Tvwweva'tous ra ' |
Healtlh aud Socul Cace ‘3\/?\ Stewie 61\&»9' A yea 2013 ]
L’em(‘m“«r% o A S&uu((m’é e 5&m€/ﬂ0@1? 1 o ’2.0/5- |

>Oc\a( Co.\ic Ty (ﬁuw\w.{\,(‘ace QV Sklﬂe&\%p/? A Y av ;201-1}
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Cociug at Gowe | QR -Stonebode | 6 wonily 201
CO\N‘?MS) ;(\bc Ololog @a,ﬂe ;f)vR.-;S‘(\"Mé&d.P ; weoutlis %29 (L
eus e tsc Aoatentss QR'(SW@)NO(OQ ?V“ 01’-4’((5 EZO L9

Membership of Professional Bodies

Any relevant professional registrations or memberships. If you are registered then please enter
the relevant details below:; this information will be subject to a satisfactory check.

*

' Please indicate your UK Professional Registration status
O 1 do not have the relevant UK professional registration status
' O 1 have current UK professional registration
| O UK professional registration required and applied for f
0 UK professional registration required but not yet applied for
O 1 am a student

I Not required for this post

If professional registration is not required then go to Employment History.

If you are registered then please enter the relevant details below:

: : Membership or Membership/Registration | Expiry/Renew
Professional BOd}f 2% Registration type Number al Date
EALTH ARD e ST e, -
N o e fesions coonCIL|RECGISTRACION PL6FE 430 1S5.065.2024

If you are applying for a post that requires professional registration you are required to provide
the following information:

Are you currently the subject of a fitness to practise investigation or 1 Yes
proceedings by a licensing or regulatory body in the UK or in any other % No
country?

Have you been removed from the register or have conditions been magdie

on your registration by a fitness to practise committee or the licensing or Yes
regulatory body in the UK or in any other country? ; K No

|

If applicable, please provide details of any conditions/restrictions you may have.
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Employment History

Please record below the details of your current or most recent employer

The Opinney Cabe Hoyp
Employer Name

|

i D4 FOREST yjEw , CHZNVGFILD

| Address Lo DO A, EL 3 AU

Type of Business CARE Homg | Telephone 0203524 2200
Job Title HCALTH ANID SCCIAL  CARE Assi§TAM
Start Date Ol. 05. 2 pig  EndDate Q1. 1. 2019

Start of continuous NHS service (If applicable)

Reporting to {job title) DUTN MURJSE Period of notice | { Y OU +

Reason for leaving {if applicable)
Laveer  Progess

Description of your duties and responsibilities

Ass:sﬁ% wt ¥ f?ﬁsovﬁw ;Z\aez @q%&\% O(M.;L

/%f‘ OOWR-%I dV‘f‘S'w/v%f)a e 1 i\uc( €refCiSe

Baaie Sooat Prer raddon prefrs <2 ca /<;/

gdo]ﬂoiv\g ; @_»vsfk—eﬁ’ﬁf\};% i &U'\Add‘j

@eue(‘avf Zxé’m -'g%&l Cace: Oless-ee:

wedicqddom  Quel ngc/r‘f)ﬂ'(\\o\s Usege” ‘

Otpf 0T " tvuem d ceumcndevs ool adlweim 51\‘6"“*%
Ve d/:C/t"\.\g

Mo b4 (\/ ass sAnce . Lelp Y& 5]‘(/4(‘7\//'%

Mooaed e uf A wheelobiaie , can

9 ?{ejvswe/r
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Previous Employment

Please record below the details of all your previous employment, beginning with the most recent
first. Up to 5 previous employments can be entered here. If required, please provide additional
information regarding your employment history within the ‘Supporting information’ section.

Previous Employer 1

“Employer Name | &t Framcss  Cote  Houie |

| Addr 65-09 Falmouth Avewve ,Hofiww Park |

| Address Londen ,EL 9ok~ o

| Job Title Wegl i Conve A_SS;g{qﬁ#Gfade ‘= |
From Date 16.0% 20 (2 (ToDate | Q,, 08 244 |
' Reason for Leaving

O AREER TROG Tess

i
|
|

Description of your duties and responsibilities
G QM&(\DI*MHQ"‘ —~ aeIvig t0 aud Lcou, acf3vidleg,

OUMMUR RO o olg , aud Qu,j,’o 8@1‘(‘9% P A
ot o whegloltair— accessible  Veli, o

Eva o X5 ow g £ Suypoi-(”* -@)-e,i-u;g a stedfe Q@u_((q Mioy,
a0une om= wt o A2 hed e s d| s-eage

o~ deu.«iiu-HC\ A ﬂe[o‘\/h«g W"C\y’“vaz {A‘%
’gv\’W o 0('06”&* to Lawily  wembders

SO
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Previous Employer 2

Employer Name | Pp.&c T € NURC/Me AND oaRE |
paess 9 JGET Npgh, lacksban RS ‘
i Job Title Caxe Agggsif au I Grade

FromDate |10, 9. Q2009 |TeDate | {8 .03 .7 a5

' Reason for Leaving

CA REER  PROGRESS

|

Description of your duties and responsibilities
~ N e P a ¢ D N N\ )
Pack ~vp cave  3ervsces providiug o+,

* C\o\«v\eg L Vere a GBreay :

, \
] o ; P | Wi OCeanm;
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Previous Employer 4
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1

| From Date
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|
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Please add additional employers/information on a separate sheet

! If you have any gaps within your employment history, please state the reasons for the gaps
below.
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Supporting Information

In this box please give your reasons for applying for this post and additional information which
shows how you match the person specification for the jobd (you will have been sent this
document with the application form). This can include relevant skills, knowledge, experience,
voluntary activities and training etc. If relevant to the post for which you are applying you should
include details about research experience, publications or poster presentation, clinical care
(knowledge and skills) and clinical audit.

‘ Supporting information (Please continue on additional sheets if necessary).

Additional Personal Information

Preferred Employment | O Full Time O Part Time O Job Share [JSecondment ﬁ
Type O Flexible Hours
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References

Please provide the names and full contact details of the peopie who have agreed to supply
references. References must include at least two positions with separate employers and, as a
minimum, cover a period of three years employment and/or training history, where this is
possible.

Referees will be required to comment on your competence, personal qualities and suitability for
the post. This may be your line/department manager, or someone in a position of responsibility
for any work experience or placement undertaken. If you are a student or trainee this shouid
include a teacher/tutor at your education institution.

If you have not been in employment for a considerable amount of time but have had previous
employment, then you should seek one reference from your last known employer and a
personal reference from a person of standing within your community such as a doctor, solicitor
or MP. Where it is genuinely not possible to obtain references from any of the sources outlined
above, you must provide contact details of two personal acquaintances who would be willing to
give a reference. Personal acquaintances must not be related to you, or have any financial
arrangement with you.

Please note that all reference requests will be followed up and verified through the
organisation’s human resources department or other relevant recruitment function.

Referees will be approached prior to interview, unless you indicate otherwise below.

Referee 1

Type of Reference | ® Employer 0 Educational [J Personal
Title Mg

*Surname/Family :

name Wi lliaws o Same
*Relationship Moawa g g~

Job Title Mqv\a/e_,?/\"

“Address 2] FOREST VIEW, CHINGPORS Lowdon, £ & A0
*Postcode/ Zip _

Code 4 3A0

Telephone 0920 %5 24 27200 *Country

Email JAWL  Ditliaw s@&wmt%ﬁ Fax

*Can the referee

be contacted prior | M Yes [0 No

to interview?
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Referee 2
' Type of Reference | ¥ Employer O Educational 1 Personal |
Title N |
- *Surname/Family F ‘g
| name ng EF;rst Name | B do |
x *Relationship

Employer name Monag 2l - 2518 S e N SCeang  Avd Cavcyp
| Job Title Moorwin €Ly

RS ¢ Tomups Nacd, Lackstall Logd  lowdey

T !

*Post Code/ Zip —

Code < uS LN

Telephone 50 bY, ML U *Country

Email Aw e Nee @gmc«i £ -LOW Fax

*Can the referee -

be contacted prior | O Yes O No

to interview?

If you have applied to us within the last 3 months,
are you happy for us to use the references from J Yes O No
your earlier application? i

Declarations

The information in this form is true and complete. | agree that any deliberate omission,
falsification or misrepresentation in the application form will be grounds for rejecting this
application or subsequent dismissal if employed by the organisation. Where applicable, |
consent that the organisation can seek clarification regarding professional registration details.

| agree to the above declaration

Signature (/1/\7 @(_4

i

Name Mces Mayg Had e P | 02.32 2019

ST

Where did you see this vacancy advertised?

0 NHS Website E O Local Newspaper | O Doctor | O Nursing Standard |
' O Search Engine | O British Medical ‘ O Therapy Weekly | O Other Professional |
' O Other Website | Journal ' O Nursing Times | Journal ‘
O National ' O British Dental Journal | O GP - O Jobcentre Plus
| Newspaper | O Health Service ' O Hospital Doctor | O Radio
t i Journal 1 1 O Other
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MONITORING INFORMATION

NHS organisations recognise the benefits of having a diverse workforce and therefore welcome
applications from all sections of the community. In addition to this, under the provisions of the
Equality Act 2010, all NHS organisations are required to demonstrate that their recruitment
processes are fair and that they are not discriminating against or disadvantaging anyone
because of their age, disability, gender reassignment status, marriage or civil partnership status,
pregnancy or maternity, race, religion or belief, sex or sexual orientation. Therefore a series of
questions need to be raised in order to ascertain who is applying for each position and to
ensure that no one is being unfairly discriminated against or disadvantaged.

This section of the application form will be detached from your application and will not be used
as part of the selection process nor will it be seen by anybody who is interviewing you. The
information collected is only used for monitoring purposes in an anonymised format to assist the
organisation in analysing the profile and make up of individuals who apply, are shortlisted for
and appointed to each vacancy. In this way, they can check that they are complying with the
Equality Act 2010.

Equality Act 2010
The Equality Act 2010 protects people against discrimination on the grounds of their age and
sex.

* Please slate your date of birth 2008 1§30

00 Male
*  Please indicate your gender 3 Female
0 1 do not wish to disclose this

Equality Act 2010
The Equality Act 2010 protects people who are married or in a civil partnership.

*  Please indicate the option which best describes your marital status

g gir?:d J Divorced
g O Widowed

U Civil partnership ; y -
O Legally separated [J 1 do not wish to disclose this
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Equality Act 2010
The Equality Act 2010 protects people against discrimination on the grounds of their race which
includes colour, nationality, ethnic or national origin.

'* Please indicate your ethnic origin

~ Asian or Asian British . Mixed | Other Ethnic Group
- [ Bangladeshi . O White & Asian | O Chinese ?
O Indian 1 White & Black - O Any other ethnic group %
[ Pakistani African
0 Any other Asian O White & Black . | ;
background Caribbean ' 1 do not wish to disclose this |
[ Any other mixed
' Black or Black British background ' ’;
O African t
3 Caribbean White
O Any other Black {0 British
background O Irish ‘ !
Any other White '
background
Equality Act 2010

The Equality Act 2010 protects bisexual, gay, heterosexual and lesbian people from
discrimination on the grounds of their sexual orientation.

*  Please indicate the option which best describes your sexual orientation
g ?éeasybaan Heterose;guai ’
O Bisexual 0 | do not wish to disclose this
Equality Act 2010

The Equality Act 2010 protects people against discrimination on the grounds of their religion or
belief, including a lack of any belief.

*  Please indicate your religion or belief

O Atheism | Olslam O Other |
O Buddhism O Jainism ' O do not wish to disclose this |
B4 Christianity O Judaism i

1 Hinduism | [ Sikhism
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Equality Act 2010

The Equality Act 2010 protects disabled people - including those with long term heaith
conditions, learning disabilities and so called "hidden” disabilities such as dyslexia. If you tell us
that you have a disability we can make reasonable adjustments to ensure that any selection
processes - including the interview - are fair and equitable.

& ¢ {0 Yes
Do you consider yourself to % No

have & dleabiiily? 01 1 do not wish to disclose this information , ‘
| Please state the type of impairment which applies to you. People may experience more than
- one type of impairment, in which case you may indicate more than one. If none of the
categories apply, please mark ‘other’.

1 Physical impairment 0O Learning Disability/Difficulty
[0 Sensory impairment O Long-standing illness
I Mental health condition O Other

If you have a disability, do you wish to be considered under the guaranteed interview scheme
if you meet the minimum criteria as specified in the person specification?

COYes ™ No
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Rehabilitation of Offenders Act 1974

The Rehabilitation of Offenders Act (as amended) helps rehabilitated ex-offenders back into
work by allowing them not to deciare criminal convictions after the rehabilitation period set by
the Court has elapsed and the convictions become 'spent’. During the rehabilitation period,
convictions are referred to as ‘unspent’ convictions and must be declared to employers.

The NHS aims to promote equality of opportunity and is committed to treating all applicants for
positions fairly and on merit regardless of race, gender, marital status, religion or belief,
disability, sexual orientation and age. The NHS undertakes not to discriminate unfairly against
applicants on the basis of a criminal conviction of other information declared.

If you are applying for @ post involving access to persons in receipt of health services, your offer
of employment may be subject to a satisfactory criminal record check. Failure 1o reveal
information relating to any convictions could lead o withdrawal of an offer of employment.

Individuals applying for positions which involve ‘regulated activity' are required to have an
enhanced criminal record check and, where appropriate 10 the role, this check will also include
any information which may be held against the barred lists for working with children and/or
adults.

The full definition of ‘regulated activity is defined in the Safeguarding Vulnerable Groups Act
20086, as amended by the Protection of Freedoms Act 2012 which came into force on 10
September 201 2

\ Are you currently bound over, or do you have any unspent convictions issued by a Court or
Court Martial in the UK or any other country?

O Yes ® No J
if yes, please supply details below, J
!

|

x

i

1

|
\‘
PERSEE

Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975

To protect certain yulnerable groups within society, there are a number of posts within the NHS
that are exempt from the provisions of the Rehabilitation of Offenders Act 1974 (as amended).
As the post you have applied for falls within this category, it will be exempt from the provisions
of the Rehabilitation of Offenders Act by virtue of the Rehabilitation of Offenders Act 1974
(Exceptions) Order 1975.

Applicants for such posts are not entitled to withhold any information about convictions of other
relevant criminal record information which for other purposes are ‘spent’ under the provisions of
the Act. If you are successful with this application, any failure to disclose such information could
result in dismissal or disciplinary action. Any information provided will be confidential and will be

considered only in refation to posts to which the Order applies
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All individuals applying for positions which involve ‘regulated activity' are required to have an
enhanced criminal record check and, where appropriate to the role, this check will also include
any information which may be held against the barred lists for working with children and/or
adults.

The full definition of ‘regulated activity’ is defined in full under the Safeguarding Vulnerable
Groups Act 2006 {as amended by the Protection of Freedoms Act 2012) which came into force
on 10 September 2012.

| Are you currently bound over or have you ever been convicted of any offence by a Court or
Court-Martial in the United Kingdom or in any other country?

[0 Yes $No

If YES, please include details of the order binding you over and/or the nature of the offence,
the penalty, sentence or order of the Court, and the date and place of the Court hearing.
Please note: you do not need to tell us about parking offences.

Are you currently bound by any barring decision made by the Independent Safeguarding
Authority (ISA) from working with children?

O Yes @ No

Are you currently bound by any barring decision made by the Independent Safeguarding
Authority (JSA) from working with vulnerable adults?

O Yes iﬁ No

Relationships

If you are related to a director, or have a relationship with a director or employee of an
appointing organisation, please state the relationship:

Vo
|
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