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Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	


	Medium Term Goals (2-3 years)

	



	Long Term Goals (3-5 years)
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Choose the Refection model you are using and reference it – providing a diagram/image would be a nice touch here 
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Learning styles results go here 
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Job application goes here
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CV goes here
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