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[bookmark: _Toc15753383]Executive summary
There is a need for a kind of communication between employees, officers and others who work in an organization's workplace. Various types of communication systems are available in the workplace. Some types of communication are most commonly seen in writing, verbal, nonverbal, etc. There are several different types of communication as well. Depending on these styles, communication may be similar to the workplace of the organization. Communication styles like assertive, aggressive, passive, passive-aggressive, etc. are well known. There are several styles within these styles that are positive for both staff and leaders. On the other hand, there are some styles that are likely to create conflicts. There are several ways to ensure that good communication is maintained in the workplace. Likewise, there are a number of reasons that hinder good communication.
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Communication is needed to quickly and easily complete an organization's operational tasks. Many employees, officers, and customers are involved in organizational tasks. Personal and organizational work needs to always be in communication with someone. A better organization's communication system achieves its desired goals and objectives.
[bookmark: _Toc15753384]Types of communication
There is no one specific method for communication. Its communication is thus observed in an organization. Similarly, my colleague and I used to communicate in our organization using different types.
[bookmark: _Toc15753385]Written communication:
[bookmark: _GoBack]Written communication is a way of smart and transparent communicating. As per the statement of various offices, courts, and business organizations complete communication through written communication. Similarly, in our organization, we use written communication according to the field. There are several mediums for written communication. These mediumsare the way to use written communication. However, the world is far ahead in terms of information technology. As a result, the way of written communication has also changed. Email and message are the most common written communication medium in the organizations of this generation. It helps to communicate at a much faster pace.
[image: ]
Figure 01: Mediums of Written communication(Aydin, 2017)
Written Communication is a formal communication that can come in handy later as an evasion. In particular, when a contract or transaction is required with a third party, written communication acts as a shield. In addition, written communication is most effective in transferring goods and sending them to customers.
[bookmark: _Toc15753386]Verbal communication:
The prevalence of verbal communication can be noticed in any organization in the present world. Many people think of Verbal Communication as Oral Communication. There is a lot of reasoning behind this notion because this type of communication depends on talking. Many of the staff at the Organization work to achieve the goals and objectives. Verbal Communication is most effective when a manager has to give a general message to a large number of employees. In addition, many things need to be discussed with each other, which is not possible by written or other means of communication.
[image: ]
Figure 02: Way to verbal communication (Pringle, 2011)
One of the purposes of applying Verbal Communication to the organization is to make it easier for everyone to understand. In addition to the usual words, there are several mediums currently being used for Verbal communication. Besides, telephones and mobiles have long been used as the main medium of communication. All of this, however, is used when the audience is in a remote location. Verbal Communication is a non-formal communication method by which everyone feels comfortable.
[bookmark: _Toc15753387]Nonverbal communication:
Another important type of communication method is non-verbal communication. It is completely different from any other type of communication. In our organization, such communication is often seen. Nonverbal communication is published in several ways. This type of communication is done through body language, eye contact, facial expression, appearance, haptics, gestures, paralinguistic, etc. In this type of communication, there are differences of position, rank, and respect. In particular, a Team Leader's presence and conversation encourage members to explain what they mean by their body language. But if for some reason the Leader is incapable of earning such respect as this, then this communication is not available to the members.
[image: non verbal communication এর ছবির ফলাফল]
Figure 03: Types of non-verbal communication(Marburger, 2012)
Similarly, in my organization, I myself am working under a leader. When I confront him I try to be smiling. At the same time, there is a respect for the leader and I strive to comply. I find the motivations of the leader that I try to convey through my eye contact and body language. There are many workers in the organization who, when confronted with other officers, express behavior that demonstrates the presence of non-verbal communication.
[bookmark: _Toc15753388]Communicative styles
There are several communication styles implemented in different organizations. Communication styles largely depend on the attitude of the employees and the leader of the organization. Considering the variety of employees, a leader decides to follow a particular communication style.

[image: aggressive communication styles এর ছবির ফলাফল]
Figure 04: Various style of communication(Mumford, 2016)
Assertive: Assertive Communication is one of the most encouraging of communication styles. With this communication style, an employee can easily find out about his / her work, goals and objectives. At the same time, it is always permissible to ask questions for any kind of assistance. Employees always feel the urge to work sincerely for the organization because they have the freedom to speak. The Leader does not hesitate to seek any solution to any problem to fulfill the institutional goals. In addition to developing mutual relations, a kind of respect for leadership is created.
Aggressive:It is known as one of the worst styles of communicative styles. A leader never wants to apply this kind of style if he is not ready. This style does not meet the needs of many employees. While institutional objectives can be temporarily fulfilled, it is not a good communicative style in general. The Aggressive Communicative Style evokes mutual respect and creates fear and anger.
Passive: For a leader, passive communication is a negative style. According to Mazza, S. et.al(2017), through this communication style, an employee never gets a chance to tell the leader about his or her needs. Basically, the leader tries to avoid any kind of liability here. A leader does not want to boast too much about staffing opportunities. There is no way to solve any problem and when conflict is created it is not dealt with. That is why a passive communication style is not a very good example for an organization.
Passive-Aggressive:It is a communication style that is never favorable to the employees. According to this communication style, the needs of the employees are never met. It lasts a bit like floating conditions. From one side it seems that this style is very good for the staff. But those who belong to this style realize from within that they have no power. No matter how good the leader is from the outside, the staff can never be satisfied because the leader volunteers here.
[bookmark: _Toc15753389]How do my senior leaders communicate
I have several senior leaders in the organization where I work. I have to work under different leaders if needed. In this regard, I am fortunate that leaders never follow a bad communication style. Elders here always follow the Aserative Communicating style. Accordingly, I can inform them of any problems and needs related to my work. For example, a few months ago, our organization expressed its desire to produce a new design product. While doing this, my colleague and my colleague have a variety of questions to ask about new products. We do not know the details of this to our leader which further accelerates our work speed.
[bookmark: _Toc15753390]Way to good communication
Speak to groups as individuals: When a leader wants to communicate with a group or team, the termination approach is to be maintained. At the same time, the aim of the group is to motivate them. For example, a leader wants to communicate to explain the work of his group members. In addition to explaining work in such a situation, some ideas about the knowledge acquired through it can be spread among the members. Through this, communication and bonding are much more pronounced.
Talk so people will listen: A communicator has to speak in a way that creates interest in the audience. According to De Waele, A. et.al(2017), inconsistent and irrelevant talk can create a barrier to good communication. People never waste their time listening to absurd words. That is why a leader or communicator tries to convey the topic from within the topic. For example, Mr.John wants to communicate with the organization's suppliers and tell them something. In this case, he can combine suppliers and humbly tell them about the various supply problems and irregularities.
Listen so people will talk:When a leader is talking in front of people for communicating, it has to worry that the audience may have something to say. In addition to speaking, a leader needs to be a good listener. People can tell about their problems or opinions that they need to be patient with. For example, when Adidas's leader finished sharing information about different shoe features for their leaders, they became interested in learning something new. This makes it possible to build good communication and relationship.
[bookmark: _Toc15753391]Barriers to effective/good communication
Lack of Transparency & Trust: Without transparency and trust, good communication can never be expected. From the Organization to the Leaders and employees of the organization, everyone should have faith. In doing any work, employees must communicate clearly and clearly. If the human being understands that there is some kind of irregularity and everything is not available on demand then naturally the communication system does not work well. Lack of transparency and trust are also seen in the deterioration of mutual relationships.
Communication Styles (when they differ): There are many communication styles for communicating. But it cannot be stressed that all of them are equally suitable. There are some communicating styles that do not allow people to talk about their needs and needs. Passive and passive-aggressive styles are not a good way for employees to communicate at all. If the assertive community style is not adhered to, then good communication will remain in doubt.
Conflicts in the Workplace:For smooth communication, the terminated workplace must be kept under normal conditions. Conflicts of any kind can divide the staff. By doing so, a good communication system can gradually become weak. For this, every employee, as well as the leaders and officers of the organization, have to take responsibility.
Cultural Differences & Language:People come from different regions and work in the workplace. According to Tay, L. et.al(2012), cultural and linguistic differences between people come from different areas. These two issues can become one of the obstacles in the field of communication unless steps are taken by the organization. It is also possible to overcome this barrier by the willingness of the workers themselves.
[bookmark: _Toc15753392]Recommendation for communication could be improved in my workplace
· No negative communication style can be adopted by which organizations, leaders or employees cannot work independently.
· Maintain regular communication with staff on the purpose and objectives of the organization.
· Check in with employees on a regular basis.
· It is important to be careful not to create any kind of conflict in the workplace. If a conflict is created, it should be resolved quickly.
· Strategize an on boarding process for new employees.
· Leaders need to be more sincere than ever to at least listen to employees.
· Specific steps can be taken so that cultural differences do not hinder the way of sound communication.
· Listening to employees must emphasize their passion.
· Employees should take responsibility for listening to and meeting their needs and desires by looking at body language.




[bookmark: _Toc15753393]Conclusion
After all, fair communication is just as beneficial for an organization as it is for maintaining good relations between the worker and the leader. Different types of communication can better facilitate mutual cooperation and demand. To meet the institutional goals and objectives, there are several types of communication styles to choose from. In this case, the needs of both the workers and the leaders have to be taken into account. At the same time, it is necessary to accept all the related barriers.
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