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INTRODUCTION

This assignment asks me to identify the main things that I have learned from engaging on the module units. Each of the four modules has four topics. I have to finish the task for each topic. I'll consider my education and personal development, which have helped me to recognize my understanding of personal employability skills and compatibility with the skills required for professional practice in a real environment. I also acknowledged the contributions that sustainability provides to the common good in the health and social care profession.

Here are the four units I'll be working through and completing the activities are as follow:
Unit 1: Brand you
 
Unit 2: It is a small world
 
Unit 3: Opportunity knocks
 
Unit 4: The pursuit of happiness  
 


[image: https://thefutureorganization.com/wp-content/uploads/2014/01/maxus-boundaryless-world.png]UNIT 1:                                    	                                                                                                  
BOUNDARYLESS SKILLS                                                                                                                               
                                                                                                                                                     (Morgan, 2022)
                                                                                                                                                                                                                   
This topic is about boundaryless skills. According to Arthur and Rousseau (1996) people who choose a profession with no boundaries have a higher willingness to grow and to consider their skills and weaknesses than people who choose a regular job. The method of selecting a profession, developing your abilities, and moving forward in your profession is known as professional development. In light of this, it has been suggested that workers' jobs have become less dependent on standard organizational career development and more "boundaryless" (Arthur, 1994; Arthur & Rousseau, 1996). Gaining knowledge and making decisions throughout your life can help you get nearer to your ideal career, set of talents, and way of living. People who get experience in a range of jobs and sectors enhance their professional identities, have a broader understanding of the situation, and therefore have more opportunity to advance. In fact, organizations sometimes favour professionals over specialists for higher-level management positions (Verbruggen, 2012).
I don't feel everyone genuinely understands their abilities, but in order to do so I need to explore my possibilities, i.e. like what I enjoy, what I do not like, what makes me happy and what does not, what skills I am are good at and what I am weaker at doing.  
Curiosity is so strongly associated with success no matter in what it is because it leads you into the unknown, where I make discoveries like discover opportunities I may not have tried before, and gives myself the chance to grow. While curiosity may not necessarily lead to my success, it is an excellent place to start for a new career path, and life. When I am motivated, I learn best because my mind stores what I am interested in. 

[image: The Network Society - Analysis via Social Capital]UNIT 2:           
NETWORK SOCIETY                           
                                                                   (raj, 2020)                              
Hierarchy (Krackhardt D, 2014) specifies how closely a network structure resembles the pattern of a traditional organisational hierarchy, with no connections and information flowing from the highest level of the system down. This metric is vulnerable to density differences (Krackhardt D, 2014), because maximum hierarchy is obtained at a given density and quickly drops as additional connections are connected (Krackhardt D, 2014). Depending on the setting, the network could take a more equal or hierarchical structure. Hierarchical networks have a lesser density in formal organisations, and a supervisor is a distinct, key structure. There are no distinct links in equal networks - there is no middle, and supervisors are generally farther distant from employees Bylok (2013) (Kukowska 2017).
[image: https://richarddennison.files.wordpress.com/2008/05/org-chart2.jpg](dennison, 2022)
Whereas a hierarchy structure helps keep structure in the organisation, leadership, someone to answer to or person answerable to any questions raised. Tutors will make sure all coursework is submitted on time and help direct us on the right path and understand the questions more clearly. I, who presents as a student network, on the other hand would benefit when it comes to looking for support, the other students and tutors to help support me when I am stuck. Indirect network support is available from libraries, student support. Both are necessary to me as a student but as mentioned above in a slightly different manner. Junior employees' career growth is positively impacted by experienced mentors and role models (Levinson et al1991).                       
Having the right person to mentor me or a good role model to help me succeed in life is very important to me. Their opinions and views will matter. For me having a mentor or a good role model, my personal network, I know I will be on the right path to achieving my goals. Having them there it will take less time in completing and hitting my targets then not having anyone there to push and encourage me.
The following are some of those in my personal network:
Students/colleagues /peers
Lecturers/tutors
Student representative 
Student supports services/library
Family/Friends
[image: https://www.ramapo.edu/hgs-pathways-program/files/2018/02/opening-doors-summer15-banner-300x156.jpg]
UNIT 3:
 OPENING DOORS                 
                                                                                                                               
                                                                                                                   (Administrator, 2022)

The ability to tackle adversities may open new doors and incredible possibilities. The most fundamental abilities demand further information, we need to expand our academic qualifications. We can increase our knowledge and open more doors for our future and a better life (Johnson 2010). Many individuals can get through life never realising what their genuine passion is. Some get up most morning and go to a job which they simply do not enjoy doing just to make ends meet. However, this does not have to be the case, you can still make a change and follow your interests. This could take a while and work, but the ultimate result will be worthwhile. Consider how delighted you will be (Peer, 2020). 
After completing my course at UWTSD I would like to do a nursing course and a paramedic course that will help me get into paramedics. I would like to work in Birmingham or areas close by. During the time I am doing this course I am thinking and would like to get some volunteer job in the NHS sector more likely in hospital. For me to do that I would have to go online and see what places would give me a chance to do volunteering job with them. I would try and approach the team bank, volunteering matters, local organizations that provide NHS health care services or local volunteer centres and see if they could help me. If I get into volunteering it would give me experience while working with the NHS staff. I also will get training the more I go the better I will do, and I will build on my self-confidence. It will give me an opportunity to develop on my transferable skills. I could then move on to shadow someone in health and social care. By doing this it will give me a chance to see what is involved in a nurse's job daily. Most of all doing volunteering in the NHS sector would look good on my CV as well.
[image: https://2.bp.blogspot.com/-LLBchPyhmKo/Wh-XKVJeuuI/AAAAAAAAH54/RLvUteZ5hkgy_VGC8jWP_rC7VNp9Pe9SgCLcBGAs/s320/dear%2Bfuture%2Bself.jpg]
UNIT 4: 
FUTURE ME   (profile, 2022)

Many senior students put off completing education to earn money or support a family, only later to discover that it is a significant benefit once they commence their education again. The time out of education allows people to think about themselves and everything they want out of life (Plymouth, 2022).
My expectation of university life is more then what I expected. I never thought I would be able enough to attend university. I did not do my GCSE's in school. As years went on I realized I had made a big mistake of my life by not having any form of recognised education and that was it. 
Nowadays, university studies are more flexible, giving full-time parents like me to decide when and where I study. Before, it would have been difficult for parents to study full-time while raising children. It would have been challenging due to the lack of flexibility and online learning.  Students have power because they are responsible for their own learning. The university provides the material, but it is up to the students to put in the effort, time and commitment. Based on this component, I feel the student holds the power since it is entirely up to them to build their own learning environment in which they may thrive.
 My main reasons for deciding to come to university were;
· To continue to learn and developing
· To be intellectually challenged and stimulated  
· To change direction in life
I love to learn new things in life and develop my knowledge and understanding of life. By taking on challenges it gives me thrive to do my best and come on top. I want to change the direction in life and prove to myself on other people that no matter what age you are or wherever you are in life you never too old to follow your dreams. My views of university life have changed. I am more confident and comfortable to talk to the staff and lectures. As before I would have to think how I would have to ask a question because I did not want to make a fool of myself. Now I know I can complete my course and pursue my career further.  




CONCLUSION 
AND 
RECOMMENDATIONS
Anti-fragility refers to the ability to bounce back from setbacks. When things are chaotic, being more grounded is the best path ahead, attempting to make the most of a bad situation and then growing from it. The most difficult events in our lives teach us the most valuable lessons. I feel, accurately describes the cycle of life. I believe that the greatest way to learn is to make mistakes. Self-belief encourages me to relax, become more powerful, and see the bigger picture.  Choosing to believe in myself is important for visualizing the life I choose for myself, with determination everything is achievable. Be honest to yourself and concentrate on what you want and deserve rather than what others require. Only then I will move from 4.40 to 5. There are the type of people that know how to encourage others and inspire them to achieve their full potential. Role models also have high character, positive behaviour, and outstanding teaching abilities. They can be anybody, including your parents, teachers, or anyone else who encourages and inspires you to follow in their footsteps. A role model is someone who has a positive impact on us. They can have a significant impact on social learning. They have the potential to influence people's perceptions of themselves and the world around them, as well as their decisions about how to spend their lives. Role models have a range of effects on both children and adults' attitudes and behaviour.
My Entrepreneur, Professional or Leader Self-Assessment score:
38-56 you are motivated by entrepreneurship, professionalism, and leadership. People who demonstrate these three key dimensions have a high boundaryless and self-directed career attitude. Social responsibility and independence are key drivers for today’s workforce. A career that is satisfying and filled with new experiences is becoming the new norm and you are geared up for it!
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PERSONAL DEVELOPMENT PLAN (PDP)
	
	SKILLS
	CURRENT 
ABILITY
	TARGET
ABILITY
	DEVELOPMENT 
OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME
FRAME
	EVIDENCE

	1ST
PRIORITY
	TIME KEEPING:
My weakness is time keeping. I struggle to schedule my activities appropriately in the day sometimes not allowing enough time and over running what I had planned.  
	I describe my current ability basically as  I start an activity which I will give a time limit to but always got over motivated and do not realize the time has over ran.
	My target ability to develop a better time keeping and to be able to complete all the tasks I plan within my time scale.
	I want to be able to maintain a good personal and working life by being able to complete my planned work on time and not be late for social events and family time. 
	To track my progress I want to be able to incorporate more opportunities of training to be a nurse. I can use how many courses or training I could schedule into my current time to judge success.
	One month to find available courses. Six months to register and begin courses.
	Handling being a working mother and completing my courses. On the right path to qualify without stress.

	2ND
PRIORITY
	TEAM WORK:
My weakness in team work is I find it difficult to keep my calm when not all members play their fair share of role. 


	I describe my current ability basically as I get very frustrated and angry when the other team members are not doing what they supposed to do with the same dedication as me.
	My target ability to develop as a good team worker and learn to be able to be calm and detach from other peoples duties.
	I want to be able to be positive and work in a friendly environment. I want to enjoy what I am doing with the group of people I am working with.
	To track my progress I want to be able to group activities and participate in social events to be able to build a better relationship and understanding of different people and how they work.
	Four weeks to get to know my team. By three months learn their manor of thought and use it to understand how they work.
	Work successfully during team discussions and activities without me judging them being different to me.

	3RD 
PRIORITY
	LEADERSHIP:
My weakness in leadership is I struggle to lead a team due to me having to work to a fixed standard.
	I describe my current ability basically as a hold back of being able to move up the work ladder as I am not able to take charge of a team.
	My target ability to develop as a good leader I want to be able to lead and have respect from other group members, juniors and seniors. 
	I want to be able to confidently lead a team knowing they have trust in me and my ability to lead and be able to become a good role model.
	To track my progress I want to be able to lead more groups and build my confidence in what I am doing.
	Three months to attend work base leadership coaching classes.
Six months leading my own team.
	Work alongside senior management team and lead my own team.
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