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Across this portfolio, I will be examining multiple aspects of the Wellbeing of Future Generations Act (Wales) 2015. To begin, I will offer a brief critical evaluation of the Act and its impact over the last decade. This will be followed by providing rationale for studying the Act across this module, regarding the Act within my workplace and any personal relevance. I will then devise and undertake a methodological approach to collect data in order to subsequently appraise my workplace regarding its indicative engagement with all aspects of the Act present within the collected data.
Beginning with critical evaluation, I will first present the Act and its role within Wales. The Act was instated with the binding purpose of “requiring public bodies to do things in pursuit of the economic, social, environmental and cultural well-being of Wales” (Well-being of Future Generations (Wales), 2015) with the results of said pursuits providing benefits for future generations. The Act lays out organisational elements to better focus this goal, and establishes the ‘seven wellbeing goals’, to guide Wales to improving on the following aspects of the country: Global Responsibility, Prosperity, Resiliency, National Health, Equality within the nation, Community Cohesiveness, and Culture and Welsh Language. These seven aspects narrowed by further guidelines to follow to ensure sustainable development principles are used in achieving them. These ‘five ways of working’ are defined as Long Term, Integration, Involvement, Collaboration, and Prevention. 
The role of this legislation is clearly intended to be transformative for the country by promoting focus on sustainable, long-term change for the benefit of the people of Wales. From a personal perspective, the goals can be viewed as ambitious, with no real method of enforcement in place. This could lead to public bodies struggling to dedicate time and resources to aligning with the Act due to either a lack of resources or the lack of consequences for not adhering to its core principles (Audit Wales, 2020).
Regarding that perspective, undertaking this portfolio has demonstrated to me that there are many subtle or long-term changes enacted as a result of the Act beyond my workplace. Notable projects include the Transport for Wales Decarbonisation, stating themselves their sustainable development plan “is fully aligned with the seven goals…of the Act” (Transport For Wales, 2022) and are committing to a plan up to 2033. Other high-profile projects include the Cardiff Capital Region City Deal, providing a platform to demonstrate incorporation of the Act “with the longer-term impact at the forefront of their planning” (Howe, 2017), and Natural Resources Wales laying out a wellbeing statement (Natural Resources Wales, 2023) outlining their statutory duty to follow the Act while integrating environmental protection with community wellbeing. 
As previously mentioned, while the successes listed above are net positives for the country going forward, the Act’s impact has been evaluated by the Wellbeing Commissioner as having significant variability in the implementation by public bodies (Howe, 2022). There are likely many reasons for this, but it is easy to speculate that it could include financial constraints regarding a body’s ability to commit to fully integrating the Act, as well as internal attitudes possibly regarding the Act as a tick-box obligation as opposed to an opportunity to enact change. 
While the general public are a core pillar of the Act, there is no way to quantify what the average person thinks or knows about this Act without broad research. Opinions could well be neutral or negative when observing results stating self-assessed quality of life for social workers is lower than the UK average (Social Care Wales, 2024) or the fact that the Life in the UK index found that Wellbeing did not improve in Wales across 2023 at all, based on their analysis (Carnegie UK, 2024). 
Informing the public as to the Act’s existence and subsequent benefits appears to be on the shoulders of public bodies to get people to engage with initiatives. As a personal anecdote, I was not aware of the Act until taking up work within Carmarthenshire County Council, since they have a strong internal focus on maintaining staff awareness of the Act. Only by engaging with the Act through this university course have I understood what the Act aims to do, and the benefits it has already had, but this level of interaction cannot be assumed for the general public.
I feel the core area for improvement within the Act is the public’s perception of it and how it can benefit them. There are many avenues that can be leveraged to educate people on what public bodies are doing to adhere to the Act and improve Wales as a whole, such as information in schools and community groups, or a well-placed social media presence helping people better understand the basics of the Act. Furthermore, widespread and clear broadcasting of public feedback and involvement to shape the future of the Act should be undertaken; to increase the investment the general public will have in the Act if they are able to have their say in what it means for them and their future and avoid negative reception to the Act (Martin, 2019).
Overall, I feel that there is a clear benefit to the Act with regards to promoting sustainable governance now and in the future, with the Act being a hard requirement for consideration in both short- and long-term planning across public bodies. However, while the intention of the Act is clear, issues with its consistency in implementation and public awareness hinder many of the benefits it could provide. By better fostering public engagement and ensuring consistent application of the Act across bodies, Wales could in time foster a truly sustainable and prosperous future. 
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The core rationale behind studying the Act is the fact that my employer is Carmarthenshire County Council. As a public body, we are required to consider the Act in some way within our working environment to better align with its goals. Not only is consideration of the Act a legal requirement, but it also presents an opportunity to contribute to the wellbeing of the local authority directly, and encouraging engagement with this aspect is a key rationale for having staff engage with the Act in this way. 
For my scenario in being an external graduate hire, it makes a great deal of sense for myself and others to engage with the Act through both the internal graduate provided guidance, and then further within this university course provided facilitated the Council. Since the Council is likely trying to foster new people that they wish to develop in to longstanding careers within the Council, undertaking a university course like this one to provide engagement with the Act means that they can have consideration of the Act and it’s legislative frameworks at the forefront of many graduate’s minds when undertaking their work on a day to day basis, both now and in the future.  Engaging in this way can also help strengthen the associations made between the impacts and implementations of the Act for graduates within their roles, since further study of the Act corresponding to regular everyday work means that graduates can better critically engage with the Act, how it affects their roles, and how it could potentially be better considered in the future. 
Within my role as a graduate software developer, I was only peripherally aware of the Act through our graduate education before undertaking further study within this course. I am now aware that considerations I make every day in my working environment are as a result of the reinforcement the Act provides. 
The most prevalent example for me is the Act’s focus on cultivating a thriving Welsh language, as in line with present Welsh Language Standards () which means that when I am developing any kind of software or interface, I have to consider and integrate full support for both English and Welsh language versions. Depending on the environment I am working within, this can in fact cause significant impact on how I approach a problem due to the nature of being able to have the ability to switch in place. 
Other ways the Act influences my work is in my work assignments themselves, as some pieces I am assigned are devised and requested from the council to directly comply or enhance complicity with the Act’s wellbeing objectives. For example, much of the work that I assist Environment and Infrastructure with regarding waste is to further improve how they are adhering to the goals of global responsibility with regards to waste and waste management. Using digital solutions to streamline efficiency of existing process means that when complete, resources can be reallocated to find better ways of providing services to the public that improve the county’s resilience when it comes to waste and environment.
Overall, being made aware of the Act through my graduate posting is helping provide a better understanding of the impact of my role within this system and how I can contribute to its goals. Further undertaking this university module within my employment is enhancing this engagement and is helping provide a structure for me to critically explore the Act and how to apply it in my work, or where it is already present, and studying the Act in this way is helping me understand the importance aligning technical solutions with long-term well-being objectives. 
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The approach I will follow for collecting data for a subsequent appraisal of Carmarthenshire County Council’s will be one that helps evaluate the internal and external publicity and availability of engaging with the Act. 
The scope of this data collection consisted of internal webpages and their linked or referenced documents, including announcements and guidance, to evaluate how the Act is communicated to employees and how clearly the Act is integrated, and the council’s main public facing website, to assess how the same elements are communicated to the public. 
The key points of this methodology are to determine are how often the Act itself is referenced, whether the Act’s contents are referenced or applied in any of the information relating to it, and whether the resources that returned highlight what Actions or present projects align with the Act itself.
Collection was performed through utilising site search functions for the following key terms: “Wellbeing of future generations”, “Sustainable Development”, and “Ways of Working”. After collection, the results were evaluated and then counted to see how many results are able to be considered highly relevant to the Act.
Beginning with the corporate intranet, the search “Wellbeing of future generations” returns 4 results. All 4 results either explain or incorporate the Act in some way, with the primary search result explaining what is expected of you as an employee in public service, with the wellbeing Act website itself being pointed to as “what we expect from our public services”.
“Sustainable Development” as a search yields 23 results internally, one of which is a duplicate of the above and yields 1 result directly referencing the Act. 10 of the results do not clearly reference the Act in any way nor have any real link between them and the Act. 10 of the results have no direct link to the Act but do clearly have the Act in mind when explaining the work being done, and 2 results return invalid links.
“Ways of Working” yields 68 results. 1 result is an invalid link, 40 results do not clearly reference the Act in any way, 4 results reference the Act directly and are duplicates from searching “Wellbeing of Future Generations”, and 23 results have no direct link, but are clearly showing elements derived from the Act.
When moving to the public facing website for Carmarthenshire, searching for “Wellbeing of Future Generations” yields 14 results. Of these, 4 results are clearly showing initiatives or plans that are derived from the Act, and 10 directly link to the Act or how it informs the content present on the page. 
The public website yields 141 results when searching for “Sustainable Development”. Sorting again into direct, adjacent, and no clear relevance, 29 results had no clear links to the Act at all, 75 results were of initiatives or statements clearly derived or driven by the Act, and 37 results referenced the Act directly in their content. 
Finally, when searching the public website for “Ways of Working”, it yielded 57 results. 11 of these results were not clearly linked to the Act, 17 results were able to be considered derived from the Act, and 29 results directly mentioned the Act in some way.
The goal of using different search terms for information was to see if Act adjacent terms would yield information or show that the Council are aware of the adjacency themselves and would incorporate those within documentation. Unfortunately, there is no way to additionally evaluate the popularity and circulation of the above search results, so appraising the Council will need to be purely on the availability of the information clearly referencing the Act.
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On the basis of information availability, I would evaluate the Council highly, both from an internal and external perspective. As an employee, the onboarding process makes you aware of the Act and your duty to consider it in the workplace, as well as providing ample links to internally referencing documentation and to the Act itself. Providing the information and stating your duties is only the one piece of the puzzle however, and it should be up to the Council to find ways to productively engage staff with the concepts presented within the Act and how it can be helpful to consider in their regular working day more frequently than at the beginning of employment. 
In terms of the public facing information, it is clear that there is a heavier focus on making the public aware of Act adjacent efforts, through linked terms such as “ways of working” and “sustainable development”, as opposed to the Act directly. However, there is still ample documentation and content regarding the Act available, and a resident would have no issue finding information on the council’s integration of the Act if sought out. As with internal awareness however, it is an additional responsibility of the council to ensure engagement with these available resources, whether through social media presence or marketing emails, or finding ways to make sure the information is accessible in community spaces as well as online. 
Overall, I feel Carmarthenshire County Council does effectively embody the Act’s principles and provides a baseline of transparency for both public and internal consideration of the Act in everyday operation, and how it also integrates into internal practice. Ensuring that this information is available and subsequently engaged with could lead to both community and employees being aware of their responsibilities in working towards a sustainable future, and also how their current endeavours are helping make that goal a reality.
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