	What is reflection and reflective practice?
	Why is reflective practice important to EY practice?


	According to (Brock), reflection is when professionals reflect on the core values of their practice and have a key role in future training needs and requirements depending on what is needed when reflected on. (Christopher John) also says that reflection is where a person learns through everyday life experiences and is then able to transform their path to make it the outcome that is wanted in a more effective way. 

	Reflective practice is important to early years practitioners to ensure they are always meeting the highest level of care and education as well as personal professional targets. 
Reflection and reflective practice are core values of professionals and have a key role in professional training. It is also an essential part of professional practice. Being reflective helps professionals to do things in a more thoughtful and positive way. According to (Pacey 2016) this should be a continuous cycle of reflection and improvement. Critical reflection is vital to ensure that the professional has a true picture of what they need to progress on and what areas they are doing well at.
It is stated in (birth to 5 matters 2021) That effective reflective practice enables professionals to be more proactive and increases confidence. This in turn helps to improve quality of care. 




	The theory of reflective practice:
[bookmark: _Int_1S78N42j]Dewey identifies two types of action in theory of reflection. The first is Routine action. Dewey believes this is a stable and firm action which is less likely to change due to it being a form of action around the law, tradition or habit. The other is Reflective action. This is more likely to change frequently as it is more about the practitioner and what could be altered or improved for best performance in the setting.
However, Schon’s theory of reflective practice is similar in the sense it has two types of reflection, the first is reflect IN action. This is where Schon believes when doing an activity or task that you change things immediately upon doing the action. Considering the situation and acting on any changes immediately. The other is reflection ON action. This is where reflection is made after the task or event and reconsidering the situation, how things have been done and how they could be carried out more effectively next time.



	Model
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	Analysis of models – compare/contrast/pros/cons:
[bookmark: _Int_sQ5Mj0XL]Gibbs reflective learning cycle is an easy example to follow for many. It is a step-by-step guide to examining experiences and reflecting on them. With this model it allows you to go into depth or give less information to reflect on and guides you through to action plan to help create a positive and effective change if required. The only thing with this model is that it could be potentially too in depth and take some time to complete if it is only a quite simple task that you are completing. The Era cycle was developed by (Jasper 2013). It is a simple model but can also be effective. It keeps you focused and gives a structured approach. Whilst it is simple you could use this as a simple starting point and expand your reflection from any of these 3 points to allow a more extensive reflective practice. The drawbacks to this model are simply that it is a very simple and basic model with little information to help and guide the practitioner through the process. This is the complete opposite to Gibbs reflective model which goes into depth and detail at each varying section.


	Conclusion
[bookmark: _Int_17L9iHcm][bookmark: _Int_nZyg2HpU][bookmark: _Int_rPaeLmnb]The overall conclusion is that reflective practice is a positive and much needed part of every practitioner's role to ensure that everyone including themselves are meeting the full potential and getting the very most out of learning and understanding. Dewey and Schons theories are very evident that there are two varying types of reflection and are of a similar structure in the way they see things. The Gibbs model of reflection is a lot more in depth and also easier to complete and progress with compared to that of the Era cycle. It would be the choice of the individual practitioner which would be best for them to use as everyone learns and develops differently. Some people like to be in the thick of learning and hands on where as others like to watch what is happening Infront of them rather than doing it. This is a personal preference and although someone may complete or experience the same task or event, they will not always have the same outlook and opinion. 
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