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[bookmark: _Toc100616245]Introduction
Reflection, as used in the present context of a career development assignment, is described as a technique used to analyse the events that contributed to a person's learning process (Mann and Walsh, 2017). Journaling is often recognised as a critical component of the self-analysis and self-development processes. The goal of this research is to analyse the activity of role-playing as an interviewer to assess its effectiveness as a tool for improving intellectual and cognitive abilities. As a consequence, reflective frameworks will be utilised to assess the skills and abilities that I have acquired as a result of my participation in this activity in particular.
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[bookmark: _Toc100616246]A personal reflection on role play
The role-play practice in this programme helped me comprehend the recruiter's viewpoint. My interview skills have improved as a result. In the role-playing, I was an interviewer. Preparing for this position required time. I wanted to understand more about the recruiting process. I looked at several articles and case studies on hiring and recruitment methods (Bodach, 2006). I learned a great deal from these case studies and journals about various parts of the process of finding and hiring the best possible applicant. Thus, the self-analysis technique will be used in this area of the report to evaluate the specific talents that I possess based on my performance in this activity. Efforts in communication: To comprehend the candidate, communication is the only method that can be employed to accomplish this task (Khanet al., 2017).
I noted that there was room for improvement in the process of drafting the interview questions. I concentrated on crafting questions that were to the point and simple to understand and answer. The open-ended questions made the entire conversation in the natural environment rather fascinating. I could have used scenario-based questions instead to make the interview process more meaningful. Furthermore, I did not pose questions that necessitated the use of specific examples, which was another flaw. Consideration of strengthening these factors will add to my capacity to conduct successful interviews with job seekers in the future.
Skills in Establishing and Maintaining Relationships:
The recruiter must build a good working connection with the candidates to be successful. The goal is to put the candidate at ease during the interview. During the interview, candidates are usually worried, thus it is crucial to put them at ease (Sridharan and Boud, 2019). It also helps determine whether the candidate wants to stay associated with the organisation or has other plans. To employ the best individual, you must fully grasp their future objectives. Consequently, the interview questions aid in the proper evaluation of each applicant's motivations and goals.
An Examination of the Evidence:
The capacity to critically analyse a situation is a talent that is necessary to fulfil the responsibilities connected with every professional role and responsibility. I tend to strive to comprehend the scenario need and, as a result, work toward making the best selection possible based on the analysis. Critical analysis is one of the factors that may help a person improve the effectiveness of his or her decision-making skills. I'm concentrating on honing my capacity to critically analyse a given circumstance. I evaluate my decision-making abilities as well as the decisions I've made in the past. To improve the effectiveness of the decision-making method, it is necessary to take into account several additional aspects that influence the decision-making process.
Competences in Multitasking:
The capacity to manage a variety of jobs is a valuable skill that is necessary to carry out the functions and obligations connected with the professional position in question. It is thus vital to coordinate the aspects of time management and multitasking skills to be able to properly complete these duties (Latifet al., 2018). I prefer to keep things organised so that I can complete the duties within the time constraints that have been set down for them. Time management is a part of my personality that I am fairly strong at; nonetheless, I struggle to create high-quality results while working under strict time constraints. 
[bookmark: _Toc100518898][bookmark: _Toc100616247]Recruitment and Selection
When you look at all of these talents and abilities together, it becomes evident that I put in a lot of effort to fulfil my duty as a recruiter. Based on my evaluation of my talents and capabilities, and based on the comments given by my mentor, I believe that the job of Human Resource Executive is an acceptable fit for me. Along with strong interpersonal and analytical abilities, I possess an extensive understanding of the recruiting process as well as the skills necessary to become a more effective recruiter. On the other hand, I possess leadership skills that will assist me in increasing my efficiency while doing the activities related to the position of human resources recruiter (Sheldon, 2004). In addition to the talents required for my current employment, I also hold the following abilities.
Sense of Personal Responsibility:
The concept of ownership is referred to as a sense of responsibility (Jakobsenet al., 2018). Having the capacity to accept responsibility for one's own actions is critical for individuals in the workplace. The task of finding individuals who are prepared to accept responsibility for their actions may be quite difficult. Workers need to develop a feeling of responsibility inside an organisation since their performance contributes to the overall success of the organisation. I have a strong feeling of personal responsibility. No matter how difficult it is, I never back out of accepting responsibility for whatever I have done.
The Ability to Inspire And Encourage People:
Everyone in an organisation is expected to work within their respective teams and to contribute effectively to inspiring and motivating their colleagues to complete all tasks in a manner that is beneficial to the overall performance of the business organisation, according to the company's policies and procedures. I recognise the importance of motivation and have gained an understanding of the numerous frameworks related to motivation, which has assisted me in keeping the team members engaged as they carry out their responsibilities. On the other hand, I am well-versed in the dynamics of teams, which allows me to effectively complete assignments when working in groups. The ability to comprehend the business: Business, the business climate, and the organizational needs are only a few of the critical considerations that must be made while working for or with a particular organisation. I am particularly interested in delving deeply into a problem and, as a result, creating a thorough grasp of the company and its needs. I, too, am a sluggish learner who is receptive to constructive criticism and feedback. Feedback and critiques are taken very seriously by me since they assist me in guiding me along the road of success and happiness.
Self-Development:
To go further in one's personal growth, one must first go through the process of self-analysis. Engaging in the process of self-analysis objectively is required to discover areas for growth and, therefore, work towards enhancing one's position as a successful professional in the long term. It is well recognised that the process of self-development is a critical stage in the process of advancing in one's professional career.
Gibbs Reflective Model:
When you reflect on something, you are recognizing it in your own manner, which is known as recognition. Making "meaning" involves making sense of an occurrence; we do this by providing an interpretation of it. The process of creating "meaning" becomes "learning" when we employ this interpretation to drive decision-making or action later on.
The Gibbs Reflective Cycle starts with a description and moves clockwise through the phases of emotions, evaluation, analysis, and conclusion before completing with an action plan and returning to the start with a description. At this time, the Gibbs reflecting cycle comes to an end.
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Figure 1: Gibbs Reflective Cycle (Sheldon, 2004)
Description:
The job of role-playing enabled the students to take on the roles of both the recruiter and the applicant in a safe environment. The participants will have an understanding of the recruiting process as a result of the complete procedure. The recruiters were required to create a questionnaire on their own, and the candidates were required to respond to these questions spontaneously on the spot.
Feelings:
My excitement and nervousness were mixed as I prepared to do this assignment since it would be evaluated by my mentor, and this whole exercise would offer me the chance to learn about a variety of topics. When I participated in this sport for the first time, I took additional precautions to avoid injury.
Evaluation:
Following an evaluation of my performance, it was discovered that there was room for growth in several different areas. The whole procedure served as an excellent learning opportunity, as it provided me with the opportunity to gain information about a variety of professional issues involved with the activity. I truly loved the whole process of the role-playing game, which I had to consider from the standpoint of the recruiter. In addition to helping me build the capacity to engage in the recruiting process successfully, it has also assisted me in better understanding the recruiters and doing a more thorough analysis of the recruitment process.
Analysis:
As a result, it is possible to conclude that there is room for improvement in the process of developing questionnaires. Even though I was aware of scenario-based questions, I was unsure of how to utilise them effectively throughout the interview process. I'd want to improve my skills to create surveys in the future. I've done further research and discovered that I need to improve my decision-making abilities as well as my time management abilities (Bodach, 2006). I believe that by developing these elements, I will be able to effectively complete the professional responsibilities I am assigned without encountering any difficulties in the long term. It will also aid in the achievement of success on the professional level in the future.
Conclusion:
The conclusion may thus be drawn that the effort put forth by me to complete this assignment has been recognised; nevertheless, I must concentrate on particular aspects of the task and take into consideration the criticism that has been offered. To make continual growth, it is vital to participate in a process of self-analysis and self-development, which may be accomplished via reflective practice.
Following the findings of the above-mentioned study, an action plan has been established as follows:
 Action plan:
Finally, actions are planned for future events, events, or activities in this last stage. It's in the fifth phase of the process that people make tangible vows to themselves based on their "Conclusions." Make sure to follow through on these promises, and that's the goal. Make a promise to yourself that you'll act the same way next time. The goal is to increase one's overall capacity to function as a successful professional over the long term. The following is a list of the actions that will be taken:
	Skill
	Process
	Resource
	Time

	The skill of Time Management
	· Review case studies to learn more.
· Allocate minimal time limits for distinct jobs to ensure that they are completed successfully.
· Identify the areas that need improvement to improve time management skills.
· Keep a diary to keep track of your achievements.
	Non-biased evaluation
	3 Months

	The skill of Decision Making
	· Examine the little judgments that you make daily.
· Research case studies and decision-making journals to help you make better decisions.
· It is necessary to keep a diary to document the improvement.
	Non-biased evaluation
	3 Months
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Conclusion
As a result, it can be stated that this assignment of role-playing has been very beneficial in terms of building skills and talents that will assist me in my future career as a human resource executive. It has also allowed me to have a better understanding of the recruiting process (Bodach, 2006). When it comes to identifying areas that need additional growth, the input offered by the mentor has been beneficial. The reflective cycle used in this report allowed me to have a better knowledge of how reflective frameworks may be used in the real world. I learned a lot from this project, and I'm grateful for the opportunity.
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Job description : Educational Psychologist

Educational psychologists work with, observe and assess the behavioural, social, emotional and educational problems and needs of children and young people below the age of 19 years. 
Salary: Soulbury Scale A3 - A8, £42,811 to £52,440 (plus SPA points - previously awarded SPA points will be honoured), plus London Weighting £3,327

Terms and Conditions: Full time, 2x permanent, 1x fixed term (12 months)

Vacancies x3

We are looking for Educational Psychologists with a clear understanding of psychology’s relevance to children’s development and who are able to operate with confidence, flexibility and professionalism in a range of contexts.



Hackney Council offers:

A comprehensive induction and supervision programme including peer supervision, flexible working hours and an essential car user allowance
Career development and learning experiences from a range of training courses and learning methods
Excellent IT facilities, including iPads
An excellent pension through the Local Government Pension Scheme (LGPS)
Up to 35 days annual leave depending on grade and length of service, working a 35 hour week
Employee Assistance Programme to provide advice and counselling services. This is a free and confidential service available to staff and members of their family
Health and leisure discounts and cycle to work scheme
The team is based in a modern open plan building with a dedicated work space in the heart of Hackney
Minimum requirements: Psychology degree (or BPS equivalent); professional qualification in Educational Psychology (doctorate, masters or equivalent); and registration with the Health and Care Professions Council (as qualified EPs). Trainee EPs in their 3rd year are also welcome to apply.

Person specification 
Education, Qualifications & Training
• A degree in Psychology that confers Graduate Basis for Registration
with the British Psychological Society.
• A post-graduate qualification in Educational Psychology.
• HCPC Registered as a practitioner psychologist.
• Relevant recent professional qualifications in education and/or applied psychology.
Knowledge & Experience
• Knowledge of a range of psychological theories and research methodologies.
• Has a good knowledge and understanding of the factors that lead to improvement in achievement levels for children and young people with additional and/or special educational needs.
• Successful and varied experience of working with children and young people, and their parents/carers.
• Experience of working with colleagues from a range of disciplines.
• Experience of working with children and young people with a range of additional needs.
• Able to make effective use of IT, particularly Word, Power point.
Skills & Attributes
• A commitment to inclusive and evidence-based practice.
• Able to organise and prioritise work in an effective and productive way.
• Able to work in an effective and solution focused way with children, young people and adults.
• Can apply a range of techniques grounded in relevant psychological theory to make a difference to the learning opportunities, social and emotional development of children and young people.
• Able to work independently and as part of a team.
• Cooperates and works well with others in the pursuit of team and organisational goals.



Job application form

[bookmark: _kpr05n82n26c]
Application for - Educational Psychologist
[bookmark: _zidixfu2h1to]Your details

Name: Madalina- Cristina Rusu

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	
06/2022- Present Certificate in higher education, skills for the work place (Health and social care)- University of Wales Trinity Saint David

09/2015-06/2009 Technician mechanic -  High school theoretical ‘Stefan Procopiu’ , Vaslui, Romania 










[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	

· Food hygiene and safety course 01/05/2014








[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: Auntie Annes 

Job title: sale assistant

Length of time with employer: 01/05/2014 – 01/08/2016

Reason for leaving wanted to improve my work place and find a better job

Duties: 

	Advising and serving customers, processing payments, ensuring stock levels are well maintained, providing customers with information on pricing and product availability, arranging window displays, handling customers complaints.











[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	  I used to work on a souvenir shop as a supervisor and sale assistant where I gained the ability to pe patient with customers and remain calm in stressful situation. I was working good in a team and as well on my own, flexible and open to changes.










[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	First of all I would like to thank you for taking in consideration my application for educational psychologist. I was always interested to have a career in the psychology field. Through my courses and working as a volunteer I gained  
the ability to relate to children and young adults, to be sensitive on their own needs, ability to cope with emotional situations and solve the problems that my raise on a day to day basis, excellent listening, observational skills, verbal communication skills.






[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]References
Mohamed 0735593389
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Madalina Rusu

Signature:

Date:27/03/2022
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