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Essay one: How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities. Your answer must be based on academic research. Word limit: 1000 words. 
Diversity is the presence of different characteristics within our communities. Some of these include the nine characteristics protected under the Equality Act 2010. 
How diverse is the UK?
Population of England and Wales - GOV.UK Ethnicity facts and figures (ethnicity-facts-figures.service.gov.uk)
2021 figures show that 81.7% of the UK population identified as white.
2011 showed 86% white
The percentage of people who identified as Black, Asian, Mixed or other increased across all categories between the 2011 and 2021 census. 
These figures and the ever-changing diversity in the UK play a key role is why the police service must be constantly adapting to best serve their communities.

How diverse is UK policing?
Police workforce - GOV.UK Ethnicity facts and figures (ethnicity-facts-figures.service.gov.uk)
March 2022 government figures showed that of the ethnicities known, 91.9% of police officers identified as white 

Following the Stephen Lawrence inquiry (Macpherson,1999) police have continued to try to make developments on diversity and building confidence back from communities such as the black community (NPCC,2021)
Policing renews commitment to earn black communities' confidence (npcc.police.uk) 

Diversity, equality and inclusion strategy 2021-2024 (college.police.uk)
The college of policing has published a ‘Diversity, equality and inclusion’ strategy in 2021 which aimed to set out the policing vision on how to promote diversity in policing for 2021-2024.

Police Race Action Plan: Improving policing for Black people (college.police.uk)

Neighbourhood policing and PCSOs
The introduction of PCSOs in 2002 allowed police to be more involved in communities and tackle local issues ad concerns (O’Neill.,2015)

Word Count:
Essay two: Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately?
A: The World Health Organization defines mental health as “a state of mental well-being that enables people to cope with the stresses of life, realize their abilities, learn well and work well, and contribute to their community” 

Kruger (2020) found that in Australian police forces, officers experienced depression, anxiety and post-traumatic stress disorder at a higher rate than the general population. This can be due to the exposure of the types of incidents that officers are required to attend (Jaramillo et al., 2005), as well as organisational issues such as workload (Kop et al., 1999) and lack of resources (Brough and Biggs, 2010) to name but a few. It is important to manage this and officers awareness of mental health issues, as it can not only affect the individual, but potentially the way in which they respond to mental health calls which police frequently attend. 

In 2000 it was found that policing is among the top three occupations for stress and mental illness (C.O.E.H, 2000). However, studies have also shown that due to the frequent exposure of stressful and high risk situations, that officers may learn to adapt better coping mechanisms and resilience (Band and Manuele, 1987). 
The consequences of not managing mental wellbeing may also end up falling on the police force as a whole. With mental health being the top cause for long-term work absence (Purba and Demou, 2019) it is vital that workplaces manage mental wellbeing and identify which occupational stressors place officers at highest risk of suffering when it comes to mental wellbeing. The more officers who have to take long term sick has the potential to create a domino effect, whereby remaining officers on shift are increasingly exposed to the stress factors which cause a decline in wellbeing due to a lower number of fully operational officers on each shift.
In conclusion, it is in the best interest of higher ups within policing to recognise the mental wellbeing struggles placed upon officers and thoroughly educate them on how to manage and support both their own and others mental wellbeing in order to deliver a well performing force.
Word Count: 351
Essay four: Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs? Your answer must be based on academic research. Word limit: 1000 words. 
Define serious and organised crime
Discuss what makes people vulnerable to exploitation
Word Count:
Essay five: How effective is early intervention an effective means of preventing young people from offending or re-offending? Your answer must be based on academic research, but you may make reference to relevant case studies. Word limit: 1000 words.
Youth justice service
Word Count:
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