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Introduction
The main aim and purpose of this report is to analyse and reflect on myself individually. I will be analysing my career development and the stages to develop this further.  In addition to this I will be using published literature and learning styles to analyse my learning habits. This report will indicate an understanding of skills and knowledge required to work or get into work effectively. By completing this report I will portray my readiness to work and take on the desired employment. I will analyse my strengths and weaknesses and reflect on how I have been at the beginning of the year and how I feel that the year is almost over. This report will indicate my Achievements during the course and the challenges I had. I will be presenting a clear image of where I would like my Career to be in the future and how this course has been a level closer to the goal. 
















What is a Career development Plan?
· As (B & Miller, 2020) mentions in her journal article a professional career development is the process of setting future goals in the chosen career. This plan can be created on your own, with a professional counsellor or a present employer. This Plan involves creating a list of goals that want to be achieved. Also finding strategies to reach them and a completion date. 
· Some people may begin to create a career plan during college, others may lean towards this idea if they are planning to change their current career path or progress into a higher positions. To start off the main principle is thinking about the end result, finding out if the goal involves learning new skills or improving and expanding current knowledge. Professional career plans are not set in stone therefore can be amended along the way to be made more suitable for the goal.
· When the goal is identified the next stage will be identifying ways to climb up the ladder and reach the goals. Small steps such as analysing current skills knowledge and education can be taken. Steps created to reach the goal can be formal and informal
· Formal steps can include things such as any training, qualification or exams that need to be passed to reach the goal. It is very crucial to adjust dates on which those steps need to be completed. This will not only motivate the candidate but also train them to how important it is to meet deadlines.
· Informal steps may be waking up earlier to complete a set task or reading more to expand vocabulary based on individuals career plan these can be adjusted.
· A professional career development plan can be as long or as short it’s desired. The time to reach the goal can be set adjusting to the individual this can be in one year time or in five years’ time. Setting short time goals and creating a professional development plan to achieve them can encourage and empower the individual to complete any tasks along the way to reach the goal




How can a career be developed professionally?

As it states in the journal article of (Parsons, p. 2020) there are main  topics which will help improve your career professionally. Number one and most important is setting small goals regularly. This task will allow you to set and create tangible and achievable goals throughout the year. Thinking about daily life at work or university and choosing out specific things which need to be improving will help you set a goal to achieve. Achieving those small goals at the time will encourage the individual to keep striving for the better. This way you will not only improve your career but you will improve yourself personally to fit in the chosen career.

The second point is stretching yourself. Some people tend to lean towards everything that they are used to rather than exploring. To improve your career professionally is very important to always try different ways of completing a task or reaching a target taking different pathways rather than the ordinary. This will not only allow you to explore different ideas but may even help you find another way of completing a task better.

Thirdly getting feedback is crucial. If a set task is completed and not shown to anyone for feedback is it really completed? Two brains are always better than one. Therefore getting feedback will allow the individual to get out of their comfort zone and explore different ideas. This will also encourage self-development and completing tasks to a higher standard. 

Being curious about your industry is also very important. Asking questions either within the company you want to progress with or moving to another company is a good idea to know all the information. You can never know enough. Always try to learn new things to develop yourself. This can be asking questions about the industry to your manager co-workers or even friends and family to find out what they think about it. They may know something that you don’t. This helps you learn and develop 

Next stage is READ. Spend time reading either books blogs or journal about your chosen proffesion.This will help stretch your thinking. Reading about new things can help build conversations when you’re networking. You can also learn life hacks to make your job flow smoothly and reach your goal.

Lastly always be listening as this may portray new opportunities and build relationships with new people in the industry. Always be open to new opportunities and new connections with people as this may help you build your career and reach your goal.



























Where does employment law come in to place and why are they so important?

In the words of (Cheary, 2019) employment law is a broad term which covers all the aspects of employment. It exists to regulate relationships between employers/businesses and their employees. By abiding the rules employers and staff can make sure all processes such as hiring dismissals and workplace as a whole is fair. 
Employment law comes into place when there are age discriminations, bullying, and harassment, and disability, discrimination based on religion or sexuality, dismissal, employment contract, equal pay, redundancy and working hours. Those are very crucial as it encourages the employers to treat their employees fairly and equally. 
























Self-Evaluation:
My individual career goal in life is to be able to open up my own hairdressing salon. I have studied three years in college to be able to obtain level two and three certificates. During my time at college I also managed to get some experience and learn the basics of hairdressing. Following on from that I have worked in various hairdressing salons to improve myself and gain more practical experience. As I have the knowledge and experience of hairdressing my next step was leaning more towards the business side of things. This is the reason I chose to take on a level four skills for the workplace. This will not only help me progress onto a level five and six business course but also has helped me gain basic knowledge and experience of a workplace in general. When learning new things and expanding your memory everyone has different ways of soaking up information in other words this is called learning styles. There are three different types of learning styles (morgan, 2017) (Andrew maund) (Andrew maund). First of all there is Kolb (1984). This Particular learning style is a pattern of Feeling, Watching, Thinking and doing. This specific learning style is more practical. Below is an example of one:
Concrete Experience (feelings)
•Reflective Observation (watching)
•Abstract Conceptualization (thinking)
•Active Experimentation (doing)
[image: https://pformacademy.files.wordpress.com/2013/05/kolbcycle.gif] (Simmons, 2013)






Another Learning cycle is Honey and Mumford (1986).This learning style is more depth and based on experience. There are four stages. Stage one is made up of having an experience in other words activist. Stage two is reviewing your experience is it enough do I need to develop anything (reflector).Stage three is concluding from experience deciding the ins and outs of a topic to be learned also theorist. Final stage is planning the next steps in other words pragmatist. Finding out whether what you have learned is enough to say you know the topic or if there is something else which may need improving. 

Stage4: Plan the next steps
(Pragmatist)


Stage1: Have an experience (activist)


Stage3: Conclude from the experience
(Theorist)
Stage 2: Review the experience
(Reflector)










The third learning cycle is called VAK. This is a short for Visual auditory and kinaesthetic. This learning cycle is used more by learning who preferred absorbing information by seeing hearing and then getting to the task of doing it. I believe this is the easiest way of learning and I myself also prefer this learning cycle. The reason being is so simple to follow and makes learning and understanding easier. The learning cycle is suitable for those who like learning visually. Below is an example


Visual (see it) [image: https://tse4.mm.bing.net/th?id=OIP.P0vB1OFH_xzcf4JQKz2RqgHaEK&pid=Api&P=0&w=332&h=188]


Auditory (hear it) [image: https://tse1.mm.bing.net/th?id=OIP.OFs0r2AiTfc70CkPJBfE1wHaEK&pid=Api&P=0&w=287&h=162]


Kinaesthetic (do it) [image: https://tse4.mm.bing.net/th?id=OIP.oj2WLnGrserA5cZEQVKOGgHaGS&pid=Api&P=0&w=207&h=176]

In order for me to accomplish my dream and develop my career professionally the most important thing is being aware of my personal strength and weaknesses that can be developed into strengths with time. I believe my first and strongest strength is having good communication skills. By being able to communicate and understand people individually I will be able to accommodate their needs while opening up my salon. 
My second strength would be my determination. When I put my mind into something I would never let go of it until I reach my goal. This will be very useful for me when I am taking each step to reach my goal. The reason being is I would never get bored or lose interest. I will always be on board and focused. Also I would happily do anything that takes to reach my goal.
My Last strength would be the leadership skills I acquired during our presentation and role play assignments in skills for the workplace course.I am always nominated to be the leader in any group.My personality allows me to take matters into my own hands just to make sure everything is perfect and 100% effort has been put into it. When I am opening my salon my strength will help me out a lot as it will be easier for me to control and run my business. Having already portrayed my strength in group works I believe in capable of managing any task given on my own.

Although I have a lot of strength I also have some weaknesses which I would to improve along the way to my goal. I would say my first weakness is perfectionism. Although this can be seen as positive in my case I believe that is a weakness which needs improving. I take so much to time perfect everything. I find this time consuming and unnecessary as nothing is perfect. This can be a downfall when I open up my salon because there can be a lot of clients waiting to get their hair done and I cannot just concentrate on the individual for the whole day. This will be time, money and effort consuming.

Another one of my weaknesses is Self-criticism. (Andrew maund, p. 279)I never believe my work is good enough. I am in the thought process of believing that I can always do better and the time and effort spent on a certain task is never enough. Following on from my previous weakness this is the same case. It is a negative for me because I am wasting a lot of energy on takes which are already good enough. I always believe there is room for improving and progressing however in some cases is unnecessary. This can affect me badly when I am ready to open up my salon because I would be exhausted at the end of the day from trying so hard and never believing my work is good enough. This can really tire me out in the long run as I wouldn’t have any time for myself.
Lastly I lack a lot of confidence. This is a negative for me because my anxiety always comes before confidence. In this instance I can never present or portray myself the way I want to. I will need to be improving that when I start my career as if I don’t like my work and in not confident enough to show clients
the end result without thinking how I could improve then I cannot expect them to be happy with their hair. 























Reflecting
In the words of (bell, 2020) Professor Graham Gibbs published his reflective cycle in 1988. This reflective cycle is used to analyse situations on what went well and what can be improved next time. This is a way of learning and improving on the mistakes to develop yourself and career.
I will be using Gibbs reflective cycle to reflect on the feedback I was given from my interview when I was interviewing them as part of our assignment for a hairdresser role. 

Description: Given a mark of 3/5 on eye contact, posture, displaying confidence

Action Plan: To improve this I will prepare better by practising a lot more in front of my family. This will help me gain more confidence and improve my posture. Also I will make more eye contact during group presentations.
Evaluation: Positives of this would be I was aware of my mistakes and can improve. Negatives of this is it may have come across as me being not interested in the task which is false.
Feelings: I agree with her as it was my first presentation with new class mates and I felt nervous
Analysis: This situation will have an impact on my final grade. Also it will have affected the interview and discouraged her to ask any questions she might have wanted to.
Conclusion: This situation can be misunderstood and I will have given a false impression of myself.
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Development plan
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Professional career development
Interview questions

diamond’s Boutique

Hi Nadka thank you for taking the time to apply online for a
hairdresser role with us. | am so pleased to be able to invite
You for an interview. So as you know diamonds boutique
actually quite a new business we have opened up last
summer and we are family run. One good thing about that is
we care and love each other as part of one big family. As you
know our number one rule is respect our staff and clients. If
You are ready | would like to get to know you a bit better.

1. Tell me more about yourself

2. What made you apply for this job role?

3. What do you think you can bring to this company?

4. Why should I choose you?

5. What are your hobbies?

6. Imagine you work 6 days a week full time and you only have a
day off what would you do in that day?

7. Where do you see yourself in five years' time?
8. What would you expect from a normal day at the salon?
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Interview Feedback Form

Date:

INTERVIEWEE:Nadka.

INTERVIEWER: _Nursel

SCORE: 5= Excellent,

4=Very Good, 3= Good/Average,

2=poor,
!

1= Very Poor

Firmiy shook hands of Interviewer, smiled and greeted

Comments,

Waintained eye contact

Hand and facial movements wiere natural

Posture (sat up straigh, etc)

Displayed confivence
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