Reflection

Introduction 
By completing this module, I have been able to expand and develop my knowledge and understanding on the skills needed for future employment. This process has enabled me to recognise why these skills are important and how to develop a professional identity to advance in my career. Within this reflection, I will be looking at my development throughout this module. I will be doing this by reviewing my progress through the module, my feelings while completing it, evaluating what aspects went well and what aspects I considered to be a challenge. Also, what I can do better next time to improve my development even further, and overall, how this module has helped me develop my skills and allowed me to look forward to future employment and what I need to do to be successful. To complete this reflection, I will be using Gibbs reflective cycle which is a six-step process which will allow me to analyse my development in more depth. Gibbs reflective cycle is a very common and useful reflection method as it allows you to confront your presumptions, investigate new methods of analysis and encourages self-development as commented on by Lia (2020, p.159). 

Description 
Within this module, the assignment was split into two sections. The first section was to create a website to allow us to present our professional brand or choose to create two of the alternative options, which included a professional CV and personal statement. I opted to create a personal statement applying for a postgraduate degree and a Personal Development Plan (PDP) as I felt both would be beneficial for considering future development needs. For example, developing a PDP will allow consideration and learning to take place with support and feedback as commented by Lejeune et al (2018, p.1092). For the second section, we were asked to produce a Zander letter which allowed to me to look into the future and understand the steps I needed to take to achieve my future goals. 
To begin, I researched the skills, qualities and expertise required to become a teacher and to recognise what other values I could develop to gain a competitive edge against competition in workplace. For this assignment, I decided against developing the website, so I considered the other options offered to establish which documents would be most beneficial for me to complete and what each of them typically entailed. This then allowed me to make the decision to create a personal statement and a PDP. 
Following on from the research and before beginning this assignment I undertook a personal SWOT analysis to allow me to consider the skills I believe I have, what skills I would like to develop, and the opportunities and threats associated with the role of teaching. This, along with further research to find evidence to support my work, I believe allowed me to write an effective personal statement and PDP.
Next, I drafted the Zander letter, which before this assignment I had very little knowledge of but was something I found to be an effective method of reflection which allowed me to understand my unfulfilled potential. 
My aim throughout this module was to develop my employability skills and learn how to improve them, and I feel through research and exploration, I now have a greater understanding of what is expected of me in the future.

Feelings 
Throughout the course of this module, particularly at the beginning and end, I knew I wanted to develop my existing employability skills as well as learning how to make myself more appealing to prospective employers by developing new skills. I felt this was important because these skills and attributes can help you progress and thrive in the workplace. This module has also helped me think outside the box about my future and what job role I would like to pursue. However, as I worked through this module, it started to become clearer to me that the development of specific skills and attributes needed to be successful in any workplace can be challenging and is a time-consuming process. I began feel a bit unsure and nervous and this feeling continued as the module progressed. This is because I started to understand that the workplace is a place where people are ambitious and are driven to succeed regardless of what stands in their way. Therefore, it is essential to be aware of what is required of you and what you can do to advance in the workplace. However, I now recognise that employers do not just look for individuals with a certain amount of skills, but they are also looking for people who are willing to learn and want to develop further. This signifies how conscientiousness is a valid skill in the workplace as “when employees are conscientious, they are more likely to feel vital and experience learning at work” (Huo and Jiang, 2021). Even though there were some feelings of uncertainty, I now feel confident that I have a good knowledge and understanding of what I need to do to develop into a valued employee in the future.

Evaluation  
From this experience, I felt there were both positive and negative aspects but all of which have allowed me to grow and develop. Personally, one positive aspect was the fact that this module has allowed me to consider what job I would like to have in the future and what I need to do to be successful in that role. For example, I identified that confidence is a weakness of mine however within a teaching role, “confidence is an essential element of teacher professionalism” (Nolan and Molla, 2017, p.17). Another aspect I identified which I needed to develop was my creativity skills as again in teaching creativity is a crucial skill. This is evidenced by Kettler et al (2018, p.168) whose investigation results suggest that by teachers having a high level of creativity they are able identify the creative attributes of their students. This highlights how they are then able to identify and support the students who are less creative and help them effectively develop this skill. As well as these, teachers should be able to bring a range of other qualities into the classroom including motivation and ambition as commented on by Stronge (2018, p.3) highlighting the importance of all these skills. This module has also helped me understand that although there are many opportunities in the role of teaching, such as the constant possibilities for development, it has also helped me realise by completing a personal SWOT analysis, that there are also some threats. These include candidates having better qualifications and challenging students. However, challenges can help career growth by taking on tasks and duties which are considered outside of your comfort zone as suggested by Angeles (2022). 
Although, at the same time there were certain aspects of this assignment which did not go to plan. One aspect which I would consider to be a disadvantage would be not completing all the e-learning tasks. Another aspect I felt could have been improved was the amount of research undertaken as although I did an adequate amount of research, I feel if I had undertaken more research, this would have been beneficial to me. Research can be considered important for teachers to develop professionally as teachers need “to be able to creatively adapt research findings in order to implement effective teaching strategies nuanced to the requirements of a specific context” (Evans et al, 2017, p.404). Therefore, by completing the e learning and researching more effectively this may have enabled me to further develop my understanding of how to enhance my personal brand and skills for employment. This is important because “it is of value to outline the collection of skills, knowledge and experiences teachers need for inclusive education to be a reality” (Finkelstein et al, 2019, p.738).

Analysis 
From the evaluation, it is clear to see that there are some aspects of this assignment that could have been improved but there were also aspects which went well. One positive aspect of being able to consider future job roles, was the ability to analyse my strengths and weaknesses. This then allowed me to consider ways of developing my existing skills, and look to develop new ones, such sign language for example to stand-out above other candidates to a prospective employer. The workplace can be considered a competitive place and as commented by Lopez et al (2017, p.523) although this can be a positive aspect, we need to ensure to keep the workplace a respectful place with positive relationships. Therefore, positively being recognised and knowing what threats can stand in your way can be considered important for advancement and progression. Also, being able to support all children with your skills is crucial because it can be said that teachers “are largely responsible for breaking down the barriers to inclusion” (Finkelstein et al, 2019, pp.737-738). As commented previously, my PDP highlighted where development was needed in my opinion and specified that I needed to improve my confidence and creativity skill. From developing this understanding, it then allowed me to look at how to develop these skills effectively. This includes gaining feedback from students which is important because it can have a “large impact on teaching and improve courses” (Flodén, 2016, p.1065). Also, observing professional teachers to establish what techniques work for them and see if I can uniquely adapt them in any way to support all students as “when opportunities for collective development are created, this is a good approach that can support teachers’ professional development and create improvements in their teaching practice” (Hauge and Wan, 2019). This reinforces to me how important it is to build your social network and allow others to support and help you to grow and evolve in employment. 
On the other hand, there were aspects which could have been improved beginning with improving my time management to be able to complete all the e-learning tasks set. Time management is an important skill because for example as stated by Wolters et al (2017, p.382) students can use this skill to manage their time effectively to hopefully achieve their academic goals in a specific duration of time. Therefore, this module has helped me understand that time management is an important skill to be able work more effectively and productively, as well as it being a skill which allows me to develop my understanding. Also, to further improve my skills for future employment, I feel a CV may have been more beneficial to complete as part of this assignment. Although, personally, I found developing a PDP and a personal statement very beneficial, I feel a CV would have also been useful as it is a critical document when applying for a job role because as suggested by Smith (2021) a CV gives you the opportunity to promote your potential to employers by emphasising your skills and attributes. Therefore, by considering my options more carefully next time and taking time to research and reflect on each of the options, this will enable me to pick the options which I consider to be most useful for me at that time. Reflection is an important process also it “gives the opportunity for internalisation and for a deeper level of understanding to be developed” (Pritchard, 2017, p.34). 

Conclusion  
In conclusion, I believe I have developed and learnt a great deal during the process of completing this module. From learning what specific skills are needed to become an effective teacher, what skills I need to develop and how to develop my own personal brand, this module has shown me what I need to do to become a proficient and knowledgeable teacher who is able to support students effectively. However, although this was useful, if I was to complete this module again there would be a few things I would do differently. First, I would manage my time more wisely and engage with more of the e-learning to better my knowledge about what it takes to develop my own professional brand and skills which as stated previously are crucial skills in employment. Secondly, I would choose to complete a CV as one of my options for the assignment. Although both the personal statement and the PDP where helpful documents to create to support me in future employment, I believe a CV would also be a useful document to create as commented above. Although, it can be said that all employability documents such as these can be useful as they all have different role. This is because some can help you identify your strengths and weaknesses such as a PDP and others such as a CV and personal statement can help you to show off your abilities and credentials to employer. 

Action Plan 
Finally, this reflection has highlighted to me that there are a few measures I need to take in order to develop effectively for future employment. 
1. Gain experience – this module has highlighted to me how important it is to gain experience, as it can give you an insight into the world of teaching, provide you with feedback and advice from both experienced teachers and students, and allows you to build up your confidence in your teaching ability by developing a greater understanding of how children learn best. 
2. Look at development courses – the importance of having skills is highlighted throughout this module as they are essential in all job roles, and they can also help you be recognised more by employers. Therefore, looking for and attending development courses to improve my skills, such as time management, and develop new ones can be considered important in employment. 
Although there is development needed, through these main points of action and others including further research, this module has shown me what I need to do to become an employee to be proud of in the future and what I need to achieve my goals and build my personal brand. 
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