[bookmark: _GoBack]                                     




   
                                      Employability Skills


                                                              Irina Tanase
                                                 1920088
                         












01.07.2022










Contents
Introduction. . . . . . . . . . . . . . . . . . . . 1
Main Finding. . . . . . . . . . . . . . . . . .. 2
Conclusion. . . . . . . . . . . . . . . . . . . . .3
Reference List. . . . . . . . . . . . . . . . . . 4



Introduction
Employability skills it is a MUST in everybody’s life. They are especially important as without them a person cannot get a job and remain employable. Employability skills cover many structures of skills, some as: General skills, soft skills, professional skills and as well as transferable skills. All of them help a person to be successful. Often the most searched skills in an individual are Communication, Team Working, Problem Solving and Decision Making. Throught (2017) states that today’s marketplace is quickly changing and are facing challenges in more than one department, that is the reason they believed that working as a team will enable the organisation faces internal and external challenges easier. People spend most of their life searching for the job that can make them feel fulfilled, but they cannot achieve it because they do not have the proper skills required. This report it is here to express and explain what the employability skills are and what we can achieve with them, as well as explaining why in the last century's they changed and why they have done so.

Main Findings
Employability skills are those skills who will help an individual having a good relationship with others and help him develop as an employee. Holmes (2017) believed that employability skills combine three factors, first is the attitude towards work, second is the literacy and numeracy skills which support a person performance at work, and third is the personal skills which is the ability to fit with the demands. There is a significant difference between the hard skills and the soft skills, as hard skills will help you get the job, but the soft skills will help you keep it. Employability skills are important because most employers look for them in a job interview, they value those skills because they are indicators on how efficiently an employee can handle the job performance. Cameron (2021) mentions that employers are having heavy emphasis for skills such as: creativity and motivation, critical thinking and problem solving, teamwork and leadership, professionalism, and strong work ethic. Every employability skill is somehow important. Miller et al (2013) argue that some of the most used employability skills are: communication, teamwork problem solving and work ethic. To build up those skills and made an individual even a better choice they must have a positive approach which include being ready and involved, making suggestions, accepting, and having innovative ideas, taking criticism in a constructive way, and being responsible for outcome. Even if they play a significant role, an individual it must not be tagged by them because every human it is a genius on its own way. 
Employability skills are particularly important because they help a person to stand out, most of employers will take a final decision based on an individual skill. They are important from three points of view, the first is as a job seeker because they give a person opportunity and a better chance on succeed on a job interview, the second is as a company because it will have a better productive workforce, and the third is as a corporate trainer because the employability skills are a fantastic opportunity to provide workshops and training sessions. Kenayathulla, Ahmad and Idris (2019) stated that Employability Skills are necessity for acquiring, keeping, and performing well on a role or a job. As well they are particularly important because they help you stand out from other candidates applying for the same position. The employability skills might not be job-specific, but they play a significant role and bring value to the workplace. Gravells (2010) stated that employability skills can be split into 4 sections: knowledge, skills, attitudes, and behaviours.
Resilience it is the skill and the ability to overcome boundaries and adapt to problems or changes that might come in a workplace. It is the ability to boost an individual self-esteem. Resilience it is a skill that can be developed and learnt by an individual. Most of the employers this day are looking for candidates who are able to achieve this skill. Jackson (2018) states that resilience it is built on time, and that time and practice are the ones who are helping to build it. In the workplace resilience can sometimes mean facing challenges and fixing the problems and issues. There are 4 types of resilience: Physical resilience, Mental resilience, Emotional resilience, and social resilience. Physical resilience it is how a person body reacts in some situations. Mental resilience it shows how a person can change in some insecurity moments, those type of people react with calm during time of stress. Emotional resilience it is when a person can organise their emotions during stressful situations. Social resilience gives groups the power to recover from demanding situations and it is involving a lot of connections with others.
A proper definition for emotional intelligence it is that: Emotional Intelligence it is the tool that it gives an individual the power to recognise, understand and manage self-emotions and recognise, understand, and influence the emotion of others. Understanding those emotion can be extremely helpful for a person because it helps to be successful in personal and professional life. Emotional intelligence studies showed that interpersonal skills are more likely to help an individual get a successful career. In personal levels, emotional intelligence can help you in some of the situations as when a person is having a conversation, they can do that without having their feelings hurt, they can manage those emotions on stressful situations. In work emotional intelligence can help an individual by resolving the problems and conflicts and as well it can help by building psychological safety in a group of people. Goleman (2022) stated that emotional intelligence is a new idea for businesses and some managers get it hard to accept it. A good example of an emotional intelligence it is when an individual is able to move on after making a mistake, when a person is able to justify clearly and say no when they must and being able to solve its problems in a way that work the best. Succi, Canovi (2020, online) argue that skills as: life skills, social skills, interpersonal skills, leadership skills, sometimes are used as emotional side of human being.
Digital competence it is a complexity of skills and knowledge that give a person ability to feel confident and creative around technology and systems. Digital means information in numeric form mostly used with computer. This skill should be understood as an ability to mix the knowledge, skills and attitudes appropriate with the context. A person can develop and learn how to access and store information by using technology. Digital competence constantly builds up new activities and goals, so its importance is constantly changing. Ching, Foley (2012) mentioned that use of technology it is helpful to accomplish a goal and solve a problem. For developing as a human in today’s era it is nearly impossible without proper knowledge of using devices as laptops, phones, and tablets. Covid-19 and its impact have accelerated the demand for those kind of skills in many sectors. Digital competence is one of the most recently description of how to use technology-related skills. It is believed that in industrial society the human become more like a digital human because now it is all about digital friend, digital citizen, digital consumer, and digital employee.
Most of the employability skills have changed recently, skills as creativity, adaptability, social skills, and information literacy. over the last 20 years employability skills has changed dramatically due to technological innovations. Helmi et al (2020) mentioned that employability skills are discussed and taken into consideration in universities those days as how they will learn and get the students and graduates ready on applying for a new job. Today’s days every single person life it is based on technology and without it not only that you cannot employ someone, but you cannot even develop a business anymore, that is one of the reasons employers are looking for increased number of skills from a person and always the person who matched more the criteria will be employed. 
Conclusion
Based on this report, an employee must match the skills required and the one he have, so that he can be the perfect candidate for the job. An employer not only will watch the skills an individual has, but he will take in consideration the experience an individual had in the past. Most of the skills are necessary but others stay on top of list whiles others at the bottom. Employability skills are the one who will help the candidate stand out in front of others. They must not be job-specific but will bring value with-in. People during decades had the power to adapt the new era so day by day an individual must learn and challenge itself to achieve the dreams they had. On the professional level a person must have all of the three categories spoken above. Resilience will give to an individual the power to self-modulate, emotional intelligence it will give the skill to hide, act and manage self-emotions and deal with stressful situations when digital competence it is the masterpiece that not only the employers seek in an individual, but the life in its own way does it.
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