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INTRODUCTION


In this report, I will look at what is needed to become a Substance Misuse Worker in the UK. This is a role I am interested in because it involves supporting people who are struggling with addiction and helping them improve their lives.
The report will include a real job description, analysis of the skills needed, and an evaluation of my own skills and experience. I will also explain what I need to improve and how I plan to develop these skills in the future. 
Overall, the aim is to understand what I need to do to become employable in this role.






















1. Job Description for the Selected Position
    1.1 Job Advertisement
For this report, I looked at a job advertisement for a Substance Misuse Worker on the NHS Job.

Registered Nurse with MH/Substance misuse experience- job post
Enhanced Healthcare Solutions Ltd
St. Asaph LL17
£22 - £39 an hour - Part-time, Full-time
https://uk.indeed.com/q-substance-misuse-jobs.html?gclsrc=aw.ds&aceid=&gad_source=1&gad_campaignid=22920057519&gbraid=0AAAAADe30jNjHfifNfEFMX_wW1v380dke&gclid=CjwKCAjw46HPBhAMEiwASZpLRNSvIPqiGBsdrA2sNOuFjFwdnWFkuyVaNsENtUeUNaicLmXfulkMIh

   The role involves working with individuals who are dealing with drug or alcohol addiction. The main responsibilities include carrying out assessments, creating support plans, and helping service users work towards recovery. The job also involves working with other professionals, such as social workers and healthcare staff.

    1.2 Person Specification
The job advertisement lists several important requirements, including:
· Honest communication and interpersonal skills
· Ability to support vulnerable individuals
· Knowledge of safeguarding
· Ability to work in a team
· Experience in health and social care (preferred)
· Ability to manage inconvenient situations

My reflection:
From this, I can see that employers are not only looking for qualifications but also for personal qualities like empathy, patience, and the ability to stay calm under pressure.

      
2. Analysis of Skills and Self-Assessment
    2.1 Analysis of Skills Required
Based on the job description, there are several key skills needed for this role.
Communication Skills
Communication is one of the most important skills for this job. Workers need to build trust with service users and understand their needs.
This links to ideas from Carl Rogers, who believed that empathy and non-judgemental attitudes are essential when supporting people.
My reflection:
Communication is especially important in this role because many service users may feel judged or misunderstood.
SAFEGUARDING KNOWLEDGE
Workers must understand how to protect vulnerable individuals and respond to risks.
This is linked to the Care Act 2014.
My reflection:
This shows that the role is not just about support, but also about responsibility and making sure people are safe. 
EMOTIONAL INTELLIGENCE and RESILIENCE 
The role can be emotionally challenging, so workers need to manage their own feelings as well as support others.
My reflection:
This is something I will need to develop, especially in real-life situations where things can be unpredictable.
TEAMWORK
The job involves working with other professionals.
My reflection:
Good teamwork is important to make sure service users get the right support from different service.
PROBLEM-SOLVING and DECISION-MAKING
Workers need to respond to a demanding situation, such as relapse or risk.
My reflection:
This requires confidence and experience, which I am still developing.
    2.2 SELF-ASSESSMENT of MY SKILLS
To evaluate myself. I used reflection and a simple SWOT approach to think about my strengths and weaknesses.
My Strengths
· I have effective communication skills and can talk to people confidently
· I am empathetic and try to understand others
· I work well in teams 
· I am motivated to work in this field
Areas I Need to Improve
· I do not yet have direct experience working with service users
· My safeguarding knowledge is still basic 
· I need to build confidence in handling inconvenient situations
· I do not yet have a strong professional network

In addition, I have started to reflect more on how I react in challenging situations, for example during group work or stressful deadlines. I have noticed that I sometimes feel unsure when making decisions under pressure. This shows that I need to develop more confidence and practical decision-making skills, especially for situations where service users may be at risk.
I also recognise that my current understanding of working with vulnerable individuals is mostly theoretical. For example, I have learned about safeguarding and communication in my studies, but I have not yet had the opportunity to apply these skills in real-life situations. This highlights the importance of gaining hands-on experience, as theory alone is not enough in this type of role.
However, I see this as a positive opportunity for growth rather than a weakness. With the right experience and support, I believe I can develop these skills further and become more confident in practice.


    2.3 MY EXPERIENCE and QUALIFICATIONS
 I am currently studying health and social care, which has given me useful knowledge about behaviour and how to support individuals.
However, I understand that employers are also looking for practical experience, which I currently lack.
May reflection:
This is my weakness now, so gaining experience will be one of my main priorities.

    2.4 OVERALL EVALUATION
Overall, I have a good starting point for this role because of my knowledge and personal qualities. However, I am still at an early stage and need to develop more practical skills and experience. I believe that with the right training and opportunities, I can become suitable for this role in the future.

3. DEVELOPMENT of PERSONAL SKILLS and RESOURCES
Developing my skills for a future role as a Substance Misuse Worker is something I see as a gradual process. I t is not only about gaining qualifications, but also about building confidence, experience, and understanding of working with vulnerable individuals.
   3.1 Building My Personal Brand 
To building my personal brand, I want to present myself as someone who is caring, reliable, and genuinely interested in helping people affected by substance misuse. One of the main ways I can do this is through LinkedIn.
I plan to use it to:
· Show my education in health and social care 
· Highlight my skills, such as communication and empathy
· Connect with people already working in the field
  I also understand that my behaviour in real life is just as important as my online profile. For example, being respectful, professional, and open to learning during placements or volunteering will help shape how others see me.
My reflection:
Having a personal brand can really help me stand out, but I also know it must be honest. If I try to present myself as more experienced than I am, it could work against me.

    3.2 My Unique Selling Points (USP)
My biggest strength is the combination of my psychology knowledge and my ability to understand people. I find it quite natural to listen and try to see things from someone else’s perspective.
I am also very motivated to work specifically in substance misuse, not just general care work. This shows that I have a clear career direction.
My reflection:
Even though these are strong points, I am aware that without genuine experience, they are still quite basic. I need to build on them through practice.


   3.3 Resources I Need to Develop My Skills
To improve and become ready for this role, I know I will need to use several types of resources.
 First, 
I need more training, especially in safeguarding and substance misuse awareness. This will give me the knowledge needed to work safely.
 Second,
I need an authentic experience, for example, through volunteering or work placements. This is the most crucial step because it will help me understand what the job is like. 
I will also need support from other people, such as teachers, mentors, or supervisors, who can give me feedback and help me improve.
 Finally,
I will use online platforms like LinkedIn to learn more about the sector and connect with professionals.

My reflection:
Over time, I would like to develop my personal brand further by gaining specific experience in substance misuse services. This could include working with separate groups, such as young people or individuals in recovery programmes. By doing this, I can build a clearer professional identity and show employers that I have both knowledge and practical understanding.
I also believe that being reliable and consistent is an important part of my personal brand. In health and social care, trust is essential, and service users need to feel that they can depend on professionals. Therefore, I want to develop not only my skills but also my professional attitude.











4. ACTION PLAN and TIMELINE

To reach my goal of becoming a Substance Misuse Worker, I created a step-by step plan for the next few years.
   4.1 My Timeline
	Period
	What I want to achieve
	What I will do
	What I expect

	0-6 months
	Improve basic knowledge
	Do safeguarding training, improve CV, create LinkedIn
	Better understandings of the role

	6-12 months
	Get experience
	Start volunteering or part-time work
	First real contact with service user

	1-2 years
	Build skills
	Attend courses, reflect on experiences
	More confidence and skills

	2-3 years
	Enter the sector
	Apply for entry-level jobs
	Work in health and social care

	3-5 years
	Achieve main goal 
	Apply for Substance Misuse Worker roles
	Get the job I want





   4.2 My Reflection on the Plan
This plan is realistic because it gives me time to develop step-by-step. I am not traying to rush into the role without being prepared.
At the same time, I know that things might not go exactly as planned. For example, it might be difficult to find volunteering opportunities or jobs. Because of that, I will need to stay flexible and not give up.











5. COMMUNICATION of SKILLS to POTENTIAL EMPLOYERS
To get a job, it is not enough to have skills; I also need to show them clearly to employers.
When applying for jobs, I will tailor my CV and personal statement to each role. This means using keywords from the job description and clearly showing how my skills match the requirements. For example, if the role focuses on safeguarding or teamwork, I will highlight any relevant learning or experience in those areas. I also understand the importance of giving examples. Instead of just saying honesty communication skills, I will try to explain how I developed them, for example, through group work or presentations during my studies.

   5.1 Curriculum Vite 
In my CV, I will include: 
· My education (health and social care, psychology) 
· My key skills include communication and empathy
· Any experience, even if it is volunteering or training
I will try to keep it clear and relevant to the job.
My reflection:
Understand that employers often look at CVs very quickly, so it needs to be simple but effective.
   5.2 Personal Statement
In my personal statement, I want to explain:
· Why I want to work on substance misuse 
· What I understand about the role
· What kind of person am I
This is important because it shows my motivation, not just my qualifications.
   5.3 Online Profile
I will use LinkedIn to:
· Present my skills and progress
· Connect with people in the field 
· Learn from others
My reflection:
Having an online profile can really help, but I need to make sure everything I post is professional.




   5.4 Interviews
In interviews, I will try to:
· Give examples from my learning or experience
· Show that I understand the role
· Be honest about what I still need to improve
· My reflections:

 Interviews will be challenging at first, but they are also a chance to show my personality, not just my knowledge. 





















                                  CONCLUSION

 In conclusion, this report has helped me understand what is needed to become a Substance Misuse Worker. I have found my strengths, such as communication and empathy, but also areas where I need to improve, especially in gaining experience and developing practical skills.
I have created a clear plan to help me reach this goal, and I understand that it will take time, effort, and consistency. By continuing to learn, gain experience, and present myself professionally, I believe I can achieve this career in the future.
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