LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student. This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly. 
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice. Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible. 
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme. As Learning Mentor you will have carried out managerial supervision and an interim review of the placement. This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice. 
 
 
Key areas of competence 
When considering the level of competence of a student please refer to the marking criteria outlined below: 
 
	Percentage marks towards qualification 
	Description 
	Requirements 

	70% < 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 
	 


 
	60 – 69% 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 
	 

	50 – 59% 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker. 
	 

	40 – 49% 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts 
	 

	< 40% 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 
	 


 
This section of the report should be completed by the fieldwork supervisor. To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 
 
 
	 
	Please tick the appropriate box. 

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	X 
	 
	 
	 

	
	Comments: Young people were invited to engage on a voluntary basis, all turned up for sessions for Anne Marie. They were able to learn new skills, group discussions and learn key elements of personal development. The group showed equality and the ability to have a voice. 


 
	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X 
	 
	 
	 
	 

	
	Comments: The sessions tailored gave the young people the opportunity to work on their personal and social development. This being on a voluntary basis within a non informal setting. Anne Marie composed herself well, and made the sessions young person led and adapted delivery as and when needed. The sessions run  were relevant within today’s issues and trends so this allowed young people to develop their personal, social and educational skills. 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	X 
	 
	 
	 

	
	Comments: Most sessions Anne Marie had facilitated had shown great planning, implementation and reflection. Recapping past sessions and going over new topics 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X 
	 
	 
	 
	 

	
	Comments: the topic being delivered highlighted this, young people choose to be part of this group, showed commitment and increased their interests and health and wellbeing  
	 
	 
	 
	 

	Plan and implement strategy and youth work activities for young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	X 
	 
	 
	 

	
	Comments: From observation, Anne Marie was clear she can implement strategy into youth work with young people. Being in a non-formal room but within a formal setting. Allowing voice and very much young person led. Adapting her planned sessions when necessary to allow the young people to take lead when appropriate. This was clear to see that she allowed the Youth Work strategy to take place within a natural form such as empowering the young people to discuss. 

	Develop, lead and manage self and others 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	X 
	 
	 
	 

	
	Comments: Anne-marie was confident to lead the sessions on health champions. Although at times young people would lose slight interests Anne Marie did well to re-engage and steer the conversation back to the allocated topic of learning at that point. She was able to lead by example and dealt well within a very difficult environment at times with numerous amount of professionals and young people accessing the room throughout the session 

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	x 
	 
	 

	
	Comments: Although I have not seen this practice during my observation. During sessions Anne Marie was able to encourage young people to use local community groups for support. Give some good scenarios and allow young people to understand how important their voice is. 


 
	How has the student developed during the placement? 

	From reading her supervisor’s report it appears Anne Marie has developed well throughout her placement hours. I have noticed how her reflecting has been brilliant, the ability to adapt to some challenges within a Youth Room setting in a school setting. She has built confidence when delivering sessions with young people and is able to call out young people if necessary. Having open and honest discussions with young people has been also a development but also remembering the boundaries. Leah’s report highlighted how Anne Marie was able to facilitate a group session straight off and held the group well, this clearly showed this by the 100% attendance for her session. She was able to engage with the young people, come down to their level of understanding and implement any change within the group setting, if necessary.  

	What are your suggestions for further development? What would be your recommendations for the student’s development 
during the Level 5 placement? 

	Getting to learn more about school settings in regard to reduced timetables, policies and ALN with young people. Always remembering when delivering sessions that all young people will learn differently so noticing that and adapting to each others learning style. Also having the chance to read more about school pressures, funding, EFSM, PDG grants which helps us as a service to enable us to help those who most need the support. I think it’s really important to know how targets and funding which come through for most LA Youth Workers has narrative in terms of alternative curriculums, emotional health and wellbeing and how this continuously change for the next 4-5 years within education in particular.  

	What is your feedback on observing the student’s practice? 

	To implement the safeguarding requirements again and letting young people know they can have time out to re adjust and come back due to the nature of the sessions being delivered. Knowing your young people’s learning styles and any other information which may cause distress in delivering sensitive sessions. Anne Marie composed herself well, sitting down with the group and allowing conversation to flow on the session being delivered. There was great engagement of conversation on the topics being discussed and I felt that the young people have taken away a lot of information from these sessions. I would also say knowing the area/ community your delivering in would help yourself and young people to access support within their area.  

	Has the student passed the placement? Please take into account your view of the student’s performance in each of the Key 
Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
( < 41 % ) 
	Provisional Grade: 73%  

	No, Fail 
( < 40% ) 
	

	Final Comments: Thank you Anne Marie for being part of our school based Youth Team. I feel there could have been a lot more information you could of learnt and seen. I felt that with small hours and limited time of the placement hasn’t allowed you to fully see the impact of the running’s of school life as a Youth Worker. I wish you all the best in whatever you decide to do with your degree, young people will be very lucky to have such a caring, empathetic Youth Worker like yourself.  

	Signed Learning Mentor 
	T M McDermott 

	Date 
	15.01.25 


 
 
 
 
 
 
 
 
 

 

 

