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Introduction

On this report we will talk about how import social media is in the recruitment of staff. We have two strong social media what we can use to help us about that. 
One is the Facebook and the second is LinkedIn, we will describe how important they are to help and how much time and money we can save using that in the good way. Social media can be very powerful and helpful on the recruiting process, we will give some examples and say very specific about each other with that will be clearer to understand what we will talking about. 

	


 














Recruitment with Facebook

When we are talking about Facebook we already start to think about posts, photos but it`s more than that. When you are searching in the Facebook you can see about anything, if you have a purpose to focus to find a job and start to look in a company pages you will get what are you looking for.
Facebook offers groups covering almost every hobby and interest under the sun, including a broad range of business-related subjects. Several Facebook groups have been created to assist recruiters in locating and luring talent. Facebook groups are a great resource for hiring because they're one of the few vibrant online communities that enables them to place job posts in front of a specific audience for free.
Every one of these groups has an own goal and set of regulations. When joining a group, recruiters should familiarize themselves with the rules to avoid breaking them. It pays to be aware of the necessary formats and material that is appropriate in groups where job ads are allowed.
Recruiting might begin receiving applications on Facebook by posting job openings on the company page. Although the audience will consist of people who are already following the company's Facebook page, this is a slightly more restrictive recruitment strategy than advertising. However, a lot of job searchers these days intentionally use Facebook specifically to locate employment. Next is the networking aspect: as Facebook is a social network, candidate referrals via followers' links to hiring managers can be facilitated via word-of-mouth interactions on the platform.





Recruitment with LinkedIn

One of the most import social media platforms when we are talking about hiring staff is LinkedIn, everyone knows how powerful it is to get a new job. You basically put your CV there and who have access to your profile they will know all the information about you, all your experiences, where you have been working, your skills, all you put there they will have access.
LinkedIn it’s the most popular social media and the best one for peoples who want a new job and for who want to hire someone. If you think how much will cost for the recruitment process will be almost nothing, what they will need to hire someone? They will just invest a small amount only for advertising the post for who want to be employed see. Businesses can make sure they reach the correct demographic without breaking the bank by putting tailored ads on social media sites like LinkedIn. Additionally, you can further promote your recruitment message without incurring any additional fees by having employees or ardent fans share organic content.












Conclusion
Both two social media it`s very powerful how we can see, and both we can use for our professional life. LinkedIn it`s more powerful when we are talking about to hire peoples, it`s a tool can be used to see about all your experiences you had where you been worked and all your skills you have. Facebook it`s very useful for that too but it`s not very specific how LinkedIn is.
Social media is very helpful, and you can find the job you want without going out from your home, if we are thinking about that we can see how much money and time can be saved using these tools. Imagine if you need to print your CV and walking all around the city to give to them for, they see your experiences you have and you can apply for jobs all around the word, think if we don’t have these tools, how we can apply for jobs in another city or countries. 
On this time now is more easy for looking a new job, you can apply for the jobs in your area and the jobs you really will like to work, you will know all the information already, it`s not like a old times you going for the interview for you know what you have to do it this and that. Normally all the information will be available online already and you will apply only if you really have interest for that. 
Finally, we can say these two tools is very important in our life, who don`t use that really need start to use, because you need to follow the evolution and who don’t` use that will be miles behind. We saw it`s not because the technology but it`s useful for our life. Now it`s the time for change. 
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