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1. Introduction 
This assignment is an important analysis and reflects my professional career development. This account determines the practical needs that need to be improved through evidence-based research and assesses the impact of this need on my personal development as a qualified nurse in the future. My hope for solid learning when working with nurses during admission was communication (Lichtwarck et al., 2019). Reflected using Gibbs reflection model (1988) templates to demonstrate the ability to meet needs and develop my interests, also known as Tommy, to maintain the confidentiality confirmed by the School of Nursing and Midwifery (NMC 2008) is used to protect the confidentiality of patients (Knutsson et al., 2018). In addition, we will use the PREP (NMC 2011) guidelines to keep up to date knowledge and skills and enable lifelong learning in the nursing profession (Lichtwarck et al., 2019). Thinking about work experience is very important in professional development. They can identify strengths, weaknesses, and areas of development by thinking about what works and what does not.

Rolf et al. The model features simplicity and completeness. In the three steps of the model, we need to think about what is happening, what is happening, and the consequences of future actions. Circular form Rolf et al. (2010) suggests a series of questions that may arise from the first three questions can be used to refine thinking and isolate key components of situations and events that occur (Lestander et al., 2016). Gibbs curriculum focuses on the systematic teaching of individual steps of the learning experience. A potential drawback of the Gibbs model is that it does not account for and may not provide the analytical precision needed to assess the impact of a particular step or thought process. Since the model is one-sided, only the expert's point of view is considered (Lestander et al., 2016). There is no room in the Gibbs cycle to identify who is on the other side of the event or situation in question, and there may be some useful ideas to consider.

David Kolb’s meditation method uses several different methods at some point, as it is more reflected as part of the process the student learns in this case. In this case, teachers of their practice aim to understand the business process through different stages of participation in ongoing professional development events and bring the relevant aspects to the new material. The difference in this paradigm is that ideas are not part of a paradigm that includes all reflections, but part of a broader process (Garneau, 2016). The Brookfield plan should take into account all four perspectives. From our own viewpoint, from the student’s perspective, from the colleagues ’perspective, and form relationships with different theories, the Brookfield model described here is to use a holistic perspective and organize education from this perspective. Various models described problems might include unhelpful models for evaluating real studies (Pai et al., 2017). This may be less useful for immediate use because it is suitable for general reasoning. Also, it is difficult to show lenses clearly, takes time, requires detailed work, and can cause images to be flipped and distorted.

John's approach to meditation has become especially influential, as it makes everyone think about the things that lie outside and the factor's internal components. This model has two interconnected processes. Look inside and look outside. Reflux training is recognized by health professionals as an important tool for linking theory and practice, which helps us learn from our experience (Poulsen et al., 2018). During my startup, I found cases that were difficult to deal with because I did not understand the conditions the patient was suffering from. Using the reflective model, we will learn and review this event to improve future practices. There are many models of thinking that can be used, including John's reflection model, but John (2004) reflects the knowledge behind events and reveals the behaviour of others today (Garneau, 2016). I decide I don't feel that it is appropriate for the situation I choose (Pak, 2016). The inversion model that we choose to use is the pocket inversion cycle. This is because it is a simple model, and we think it has a good structure and is easy to use. In the first stage of this course, Gibbs (1988) uses a step-by-step framework that provides guidance to help explore this experiment (Pai et al., 2017).
2. Knowledge and understanding
The vocabulary used to learn about professional development in higher education varies. Sometimes the word is professional. The term was popular in British schools in the early 1970s and was introduced into higher education later in the same decade. She keeps coins at school (Poulsen et al., 2018). But for some of the reasons, she lost some income from higher education, despite its widespread use. In 1990, the term professional management skills became widespread. For example, it was used to describe a government-funded development program for eight institutions (Walker, 2020). The term "management" was used in the 1980s to describe the policies and practices used by large corporations. To develop middle and upper management functions (Pak, 2016). 

Learning professional development is a new term. Increasing reasons for using it in higher education in the United Kingdom are associated with limited language skills and increased reaction to opinions based on employment skills (Jansson and Ene, 2016). In particular, the concept of supplements can include an interest in professional management skills using professional development theory as follows: A "rigorous intellectual basic knowledge framework" that students can use as a tool for self-understanding. As a researcher seeking a personal life

· Self-awareness: from the viewpoint of merit, function, value, etc.
· Opportunity awareness: What do you know about existing employment opportunities and their needs?
· Decision learning: decision-making skills.
· Transitional learning such as job hunting and self-introduction skills (Chaiklin and Sievert, 2019)
This formula is widely described as the DOTS model and is used by Hillage & Pollard. A similar model is widely used in the cognitive processing theory of professional development developed in the United States (Wanda et al., 2016). Adding process dimensions and modifying the model to identify steps that can improve learning in these areas. This Bussard (2016) identifies the goals of DOTS learning as a set of learning outcomes for each individual and specifies a theoretical model of professional education management. Students need to be consistent and include at least these four elements so they can take advantage of their career plans (Plathe et al., 2020). On the contrary, he asserts the continuous state and governance of the DOTS model, which is more innovative disadvantaged the use of theory and more creative frameworks (Chaiklin and Sievert, 2019).

Professional self-management focuses on lesser learning outcomes than behaviours that people can use to eliminate or correct the frustrations they face in their careers. Walker (2020) defines her as having three actions. Groups include behaviours, positioning, behavioural impacts, and administrative limits. This formula focuses mainly on middle-aged adults. In many organizations, there is a close relationship between learning and professional development and talent planning (PDP) (Knutsson et al., 2018). Over the medium term, organizations will create progress files designed to help students determine outcomes and provide information about these outcomes to others (Plathe et al., 2020).
In many cases, the preferred way to improve institutional performance on student employment is to improve professional services. Similarly, Jansson and Ene (2016) found that integrated long-term Comment on increasing acceptance by organizations wishing to develop a successful employment strategy (Lichtwarck et al., 2019). The work of services within a higher education institution varies widely in size, the role they play, and the location of the institution within the institution (Stock, 2020). The function is to allow students to manage the options and changes they need to complete the curriculum.

Criticisms of these services are more likely to offer to students who know how they can help themselves, and they tend to have a much lower proportion among students who need more services, low scores, adult students, low socio-economic group students, art students. Therefore, there is increasing pressure on professional services to target services in these categories (Zhu et al., 2019). However, setting clear goals can be problematic. Another strategy is to apply the new curriculum to all students. Of course, the characteristics of basic professional services have changed significantly in many organizations (Bussard, 2016). One-on-one and group training is based on short interventions and group activities rather than orientation interviews increasing use of information and communication technologies, including the use of website strategies and electronic targeting to increase access to services, including certification under matrix quality standards, and more attention to ensuring service quality. 
The professional plan is an indispensable tool for nurses to develop their professional skills and job satisfaction and demonstrate their commitment in this field. My long-term goal is to become a leading nurse in all healthcare settings. But to get there, you must have a solid foundation (Zhang et al., 2020). So, within the next three years, after hard work and continuing education, I want to be a registered nurse and start working at a well-established medical institution. The main qualification that interests me in this profession is that as a nurse, I have to communicate closely with others. I have read that nursing provides an opportunity to make a difference in the lives of others. You can make good money, but you can make a difference, and this is the main point that motivated me to the general nursing career (Dickison et al., 2019). In this profession, you must participate in a person's most important moments, such as birth, death, and surgical treatment (Tang, 2019). In addition, the nursing profession has the potential to advance and diversify programs.
3. Analysis 
3.1. Description 
She helped drink elderly Parkinson's patients. This was my second chance, and I was not in close contact with patients in the room. But I have had enough care experience before, so I am confident enough to help this patient. I held a sick cup while the patient was sucking the liquid through the straw. But she is struggling because she is not absorbing enough, she suffers, and I say that the questioner stops coming out of the straw and turns into a criminal (Jager et al., 2020). Your accusations surprised me. But I think there should be a reasonable explanation, so I was with you and didn't want her to see me suffer. We offer the most convenience and support. After that, she left the room and immediately went to the counsellor for advice (Brown and Schmidt, 2016).

3.2. Feeling
Initially, my feelings for the patient. I am worried that my actions will threaten me. But I don't understand why I was confused by your opinions and wondering about myself why this is an easy task. I start crying, but I think it should be reasonable.
3.3. Evaluation 

I am happy and confident in helping patients. I remember having to go back to the Nursing and Midwifery Code (NMC) and seek approval before requesting support from NMC (2008) (Wighus and Bjørk, 2018). The patient looks very much, and I think she may interact and feel comfortable with the nursing students who are interested in them.

The downside is that patients feel they don't like me. I also asked about the care that I and I had. I am also in a critical situation, so other patients will listen to their opinions. Would they not look at me differently from them and take care of them?
4. Analysis 
The patient does not remember what she told me, and I shared these opinions with other staff since the accident that gave me confidence and made me realize that I didn't make any mistake. I did it, and my counsellors explained that Parkinson's patients often behave this way when they develop dementia. This also confirms Wheeler et al. (2016), due to the events, I read about Parkinson's disease. The patient admitted that he faced Cormack et al. (2018) and that his views seemed more confusing and aggressive.

4.1. Conclusion
Before helping the patient, I was ready because I was able to ask the counsellor about the disease. I considered calling other employees. It may be helpful to understand that the patient is performing his behaviour in this manner. But I do not want to be unable to do my job.
5. Action Plan
Now, while I am looking for it, I am more ready for future patients with this disease. It takes time to talk to them and make sure they are used to me before taking care of them. If you feel nervous, ask other employees to build their confidence.

From my point of view, it is clear that learning through thought training and the ability to define and understand my abilities and skills, both theoretically and practically, are important for me to work: Home It is also important, to be honest with my strengths and weaknesses. To identify these, I analyzed SWOT and SMART. One for theory and one for practice, then I will explore more and define the key issues that I think are important to me and my future development.

My SWOT analysis of theory conveys my overall strength. It is highly prepared for its strong design, the work that needs to be done, and the impetus for success. I wrote after finishing my first week at college and presenting these qualifications to the course. It is important to understand that enrolling in a specialized college course is an independent student who needs strong organizational strength to succeed. I think this is my preparation This is a very powerful force I have developed

We feel that the weaknesses identified in the smart analysis of the theory impact future performance if they do not meet the criteria, review the technology, and exceed the limits of the homework words. These are new to me, and since I left the world of education for a while as an adult student, I feel these are weaknesses. For example, my opinion comes from my first assignment and shows that I was punished for the first grade beyond the word limit. As Deeny and Jennings (2016) commented, becoming a good student requires time and practice. I was not born this way.

My practice of SWOT analysis has demonstrated my strengths: my desire to help people, my determination to succeed, and my desire to learn and evaluate people. All of these are excellent qualities of being a successful professional nurse (Pérez et al., 2020). I was naturally caring and determined to be successful and achieve what I choose, a thoughtful journal I wrote after the second week of coordination, really underlined my strengths. As a nursing student, I felt I could benefit more from these strengths.

Based on my SWOT analysis, I identified a performance weakness. Examples include communication with patients with emotional problems and sterilization techniques. I do not know the patient's condition, so it is difficult to communicate with the patient. It's also difficult to keep his behaviour in mind and keep his emotions out of the box, so this is an area I must create in the future. I don't know the whole process, so I need to practice sterilization techniques. But it protects the patient and me from contamination, so I must be able to fix it.

According to McDowell et al. (2020), nursing needs to be effectively-prepared to deal with competition while developing expertise and skills throughout our career. One way to achieve this is what Chen et al. (2016) call technical reasons, where experts are problem analysts who choose the most appropriate technical method for a particular purpose. Using theory and technology to solve problems, Reljić et al. (2019) argue that this is an educational failure, to learn from practice and develop thinking skills. I agree with them as I learn them better from real experience and use them to improve my skills. From this perspective, I focus on the weaknesses of theory and practice and identify when and why I plan to improve them.
6. Employment goals 
6.1. Identify weaknesses
Look, this is very new for me, and when I wrote my first assignment, I found it took a long time.
Correction method: According to Chen et al. (2016), reading notes over and over is a correction error. This is a strategy I use a lot.

The word limit for quota exceeded: Since the first quota is punishable, this requires more attention.

6.2. Improvement plan
References: Practice writing references from various sources.

The solution: I decided to use Ragoobar et al. (2020) to create a card that asks questions about the chosen topic. Also, create a time tracking schedule.

Manually exceed the word quota limit and avoid reuse + 10% of the total. This can lead to penalties.

6.2.1. When planning improvements?
References: If you receive suggestions from the first issue, include comments about the references.

Technology Review - start preparing your index card right away and planning to start after you submit this task

Quoted maximum number of words exceeded: Since this is the next quota that I will send, I am trying to limit the number of words.
6.2.2. Why do you plan to improve?
Quote: Quotation plays an important role in my writing. Therefore, proper use and structure of the appointment will improve its efficiency.

Correction techniques: Improving correction techniques means you can relax before the exam and help improve your score.

After the specified word limit: Note the number of words suggested by Timbrell (2017), and improve the efficiency of future assignments.
7. Identify weaknesses
Difficulty communicating with patients: In my first situation, I encountered patients with communication problems that were difficult to manage.

Expressing emotions: I am a very sensitive person, and I am concerned about dissatisfaction at the wrong time in front of the difficult patient and his family. The patient dies

Sterilization techniques: I have to follow this step correctly, but I am 100% sure at the moment because I am not training much.

7.1. Improvement plan
Difficulty communicating with patients: note the communication skills of male and female nurses as much as possible.

Express your feelings: Use the thinking model to understand what's going on and speak to your counsellor.
Sterilization techniques: I asked my consultant if I could do this better.
7.1.1.When planning improvements?
Difficult communication with patients: With every deployment, we plan to improve our communication skills.

Emotion: Start with the reflector now, so you can try it if you have an emotion

Sterilization techniques: For the remainder of the semester, we plan to practice in the first place until you are familiar with it at the end of the first semester.
7.1.2. Why do you plan to improve?
Difficult communication with patients: As a nursing student and according to NMC (2008), you must do everything possible to meet the patients' communication needs (Beauvais et al., 2019).

Expressing emotions: I want to be professional with patients and their families. 

Sterilization techniques: The use of appropriate sterilization techniques can protect patients and me from health-related diseases. It also prevents the infection from spreading to other parts of the room, as it can be dangerous for other patients.

Using the thinking model as a guide, we performed a clear analysis that we can analyze, understand, and understand the experience of the first situation. We have found that using SWOT Analysis is a good monitoring framework, so you can easily identify your strengths and weaknesses, in theory, and practice. Take advantage of this by creating development plans that focus on your weaknesses and planning, when, how and why you need improvement. I'm going to start working on these things from now on because I'm determined to be a talented and skilled nurse in the future.
8. Personal development plan
8.1. SMART
SMART goals are careful, clear, and traceable certain symptoms are measurable and can be performed appropriately and on time.
8.1.1. Specific 
Be as clear and specific as possible about what you want to achieve. For example, instead of saying, "I want to be a leader," I want to take the position of managing the first team of technology startups. The narrower the goal, the better you can understand the steps required to achieve it.
8.1.2. Measurable

What is the evidence that you are moving towards your goals? For example, if your goal is to win a development position in the management team of an emerging technology company, you can measure your progress based on the number of management teams applied and the number of interviews you have conducted. Setting on-road qualifications give you the opportunity to evaluate and modify routes as needed. Remember to reward yourself in small, meaningful ways when attending important events.
8.1.3. Achievable 

Have you specified possible goals? Keeping your goals motivated and focused by setting goals that you can reasonably perform at a given time. To get a job managing a development team using the example above, you need to know the qualifications, experience, and skills required to achieve a leadership position. Before you start working to achieve your goals, make sure that you can do them now, or that there are additional initial steps that you must take to prepare.
8.1.4. Relevant 

When setting goals to consider if they are relevant, each of your goals should be consistent with your values, your larger and longer-term goals. If the goals do not help your broader goals, you can think again. Ask yourself why goals are important to you, how they can help you reach your goals, and how you can achieve your long-term goals.

8.1.5. Time-based 

What is your target timeframe? Deadlines help you to motivate and prioritize. For example, if your goal is to be promoted, it can take 6 months. If you didn't achieve your goals during this time, consider why. Timeframes may not be realistic, unexpected failures may occur, or goals may not be met.
9. Setting SMART Goals
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9.1 Opportunities 

9.1.1. Short-term goals (next four months)

Developing technical skills that the writer must develop for important skills before the writer lacks management requirements, such as interpersonal and business awareness skills, and maintaining them at an organizational level. Additional personalization Personal and commercial awareness is the most important skill the author wishes to achieve during this time.

9.1.2. Medium-term goals (2-3 years ahead)

Develop advanced management skills such as problem-solving, decision-making, mission, and organization. Another goal is to learn new tools and techniques that will be very useful for achieving the complexity and excellence of technical and managerial skills. Finally, move to the top of the company with the skills you have acquired.

9.1.3. Long-term goals (after 3-5 years)

To achieve excellence with all the specific skills discussed in this book and other forces that support us reach a higher level than your top manager in one of the best companies does.
10. Conclusion 

The professional development article emphasizes the fact that managerial skills are extensive, and learning is important. However, learning different skills helps ensure that the work received is completed to a satisfactory level. Therefore, the creator of this professional development article will design a plan to achieve these skills and focus on achieving your goals. Expert advice on maintaining self-renewal using tools, technology, techniques, dynamic recognition, and expert advice, after ongoing efforts can achieve the goals set by the author. Therefore, this professional development article concludes that the author is dedicated to this purpose and will achieve it in the end.
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