Critically evaluate the rise of the Black Lives Matter movement in response to the killing of George Floyd.

Black Lives Matter is a “protest against violence towards African Americans” it has been around for hundreds of years; it is not a new topic and can be seen throughout history but came into a new light nationally in 2013 (Mineo 2015). The idea that violence towards one race is seen as a massive issue shows inequality and discrimination within a certain community especially when it comes to those of different ethnicity and race. Throughout history there have been many instances where black people have stood up for what they believe and helped to redefine racism by showing that it is not acceptable, for example Rosa Parks helped to fight against inequality through the idea of segregation for black people when she “refused to give up her seat to a white passenger” which resulted in being “arrested and fined” (Academy of achievement 2024). Rosa Parks’ simple act helped convey that the segregation and inequality was an unspoken issue and that it needed to change. Despite the historical attempts to fight against racism, it is still a current issue, throughout this essay it will critically evaluate the rise of the Black Lives Matter movement regarding the death of George Floyd as well as the need to explore legal reform regarding racism as a hate crime.

When looking into racial issues that the Black Lives Mater movement involve it is important to look into key definitions and terminology such as race, religion, and diversity. Under section 9 of the Equality Act 2010 the term race refers to the “colour, nationality: ethnic or national origins” of a person. A person’s race includes personal characteristics that make them who they are, these characteristics include where you were born as well as other cultural indicators that add to your identity. The CIPD (2022) says that diversity refers to the idea that our differences should be recognised and respected as they are personal characteristics that are protected such as “colour, ethnicity, abilities, age, gender, beliefs” to name a few. These protected characteristics are seen within every part of society and make people who they are, the diversity of a community is often misrepresented within certain organisations due to issues such as racism. There are a wide range of religions in the world so understanding the definition of term is important especially when it comes to diversity, discrimination, and inequality. The NHS (2023) says that religion is he belief a person has in the idea of following a “deity or higher being”. The idea of religion is to give to person a thing to belief in and it often comes with certain views of how life should be lived as well as a sense of right or wrong. 

There are many sociological and criminological theories around diversity, race, and ethnicity. Intersectionality is a sociological theory that looks at protected characteristics and how people are affected when they may overlap and cause multiple forms of discrimination (University of Edinburgh 2023). The understanding that people may have one or more of the protected characteristics allows for us to understand what type of discrimination they may be dealing based upon their identity, for example sexism and racism. This allows for others to see what may be affecting diversity in certain environments as well as how to solve the issue. Another theory is the social categorization theory this refers to the way people often group others based upon certain factors such as gender, status, race and many more (Rhodes and Baron 2019). The idea that we often place others into categories when meeting them often shows how people interact with others purely based upon personal factors and factors that they may not be able to control such as status. Social categorization is often used when creating stereotypes based upon expectations and often affects the way we interact (McGarty 2018, page 2). By stereotyping others, it can affect certain interactions and is often be based upon discrimination, this could be due to height, race and even disability. By doing this it can lead to others potentially being treated unfairly. 

Throughout history there have been conflicts and protests against racism and discrimination within black communities such as those that started due to Rosa Parks, as previously stated the Black Lives Matter movement began in 2013 there have been many historical events that have fought against the same issues. John-Baptiste (2024) said that Nottingham Hill in 1958 had a group of white teens who threatened violence against black people to “keep Britain white”, later a carnival was created to help celebrate people’s differences and combat discrimination. This shows that regardless of the Black Lives Matter movement not being around there were people who believed that there should be change within society. The Black Lives Matter movement was created by those affected by these issues, this stemmed from the death of Trayvon Martin in 2012 who was shot by a police officer (Dray 2020). This incident was one of many throughout history, but this according to Dray was the one that caused them to create what is now known as the Black Lives Matter movement. Black Lives Matter’s ideology has been seen throughout history.

The police and Crown Prosecution Service (CPS) use the same definition, it that hate crime is any offence that is “perceived by the victim or any other person, to be motivated by hostility or prejudice”. These incidents are based on a person’s characteristics or perceived characteristics (Crown Prosecution Service 2022). Both the CPS and Police use the same definition allowing for both to effectively police and sentence those who commit this crime. The idea that it is not only about the characteristics someone has or may have, shows that the hostility around personal characteristics such as race and religion need to be identified and dealt with. Protected characteristics fall under section 4 of the Equality Act 2010 these are often referenced in legislation as these characteristics define a person, they include disabilities, age and gender, a person’s gender reassignment, pregnancy, and maternity as well as someone’s sexual preferences, race, and religion. These are all covered within the current definition of hate crime due to the fact it Is based on a person's characteristics. Throughout history hate crime has varied and been prosecuted differently, under the Crime and Disorder Act 1998 section 28 it includes the offence of racially aggravated, which states that it refers to a person showing hostility or motivated hostility towards another based on their racial group. This definition shows that racial aggravation is a form of hate crime. Compared to the current hate crime definition this shows that there was a sole offence based upon race rather than any other factors such as religion. This would mean that police could only sentence or convict if the offence was racially aggravated which would mean that all other forms of hate crime during that period were ignored. In 2023 it was reported that 145,214 hate crimes were reported, 101,906 of these were race-related crimes (Home Office 2023). These statistics show that hate crime is massively reported and that racial hate crime only makes up a small number of them, this would mean that if we only had racially aggravated offences there would be many unreported crimes based upon discrimination in society, which would make society unsafe for a number of people. 



There are many incidents that cover the issues that Black Lives Matter tries to highlight, one of which is the death of George Floyd. Mohdin et al (2021) states that due to George Floyd’s death, many people in the UK protested, in London many people displayed Black Lives Matter banners while protesting under covid 19 lockdown rules. The protests that took place in the UK, especially during this period showed that the topic of racism is an issue that many understand, and many have faced themselves. Through the protests, diversity was shown as there were protestors of different races and ethnicities. Cheung (2020) stated that the protest for Black Lives Matter included white protestors, and protestors from other ethnicities all of whom stood alongside black activists in order to support the cause and need for change. These protests showed how diverse this type of incident is and showed that while it affects one race more than others it is important to show that it is an issue everywhere. The diversity of the protesters shows that our differences should be celebrated and not hated against.

When talking about the Black Lives Matter movement it is important to understand what they are and what it represents. Black Lives Matter according to Campbell (2021) is a phrase and hashtag which is designed to be used to “highlight racism, discrimination and inequality experienced by black people”. This movement is important for those who experience these issues within society, especially if they do not think they can talk about them openly. To understand why Black Lives Matter exist, it is important to understand the meaning of what black people experience and how it may affect them. Racism can be defined as the conscious and deliberate use of prejudice and discrimination against anyone with different races and ethnicities (University of Edinburgh 2021). This definition conveys the idea that people knowingly and willingly degrade one another due to their race based upon prejudices that may have been taught or witnessed. 

Discrimination and inequality are big issues within society. Discrimination refers to the mistreating of someone due to them being different or being put at a disadvantage based on certain characteristics such as age, race, and religion (ACAS 2023). Being treated differently from those around you may impact the way you live life, for example stereotypically black people are more likely to be stopped and searched by the police then white people. The Race Disparity Unit (2021) backs this by saying that in 2020 it was seen that 54 people per 1000 black people were stopped and searched compared to 6 people per 1000 white people. There is no information confirming that this is due to discrimination, but it shows that there is a high number of black people stopped by the police, which could be based upon their racial bias. When it comes to inequality, Koh (2020) states that it is a difference in the way someone is treated when it comes to their “rights, access to opportunities and social welfare or public goods” based on their race, gender, sexuality, and many characteristics used for personal identification. The idea of not being given the opportunity to do things due to race or your beliefs may mean that the person may be missing job opportunities and as well as social opportunities, which could make the person suffer from poverty.

The issue of diversity in the community when it comes to the police in general is that the police often do not represent the community that they work within. This can be seen by the Metropolitan police in 2022 as only 16.7% of their officers were a part of the black, Asian, or mixed community (UK Government 2023). The lack of diversity within the police shows that there may be issues within the community due to backlashes based upon incidents such as George Floyd’s death. Dodd (2020) stated that the Met commissioner was facing pressure due to issues such as stop, and searches conducted on black people after the death of Floyd. The idea that it took an incident such as the death of a black man being protested around the world to show that the police needed to change the way they work especially with stop and searches shows the impact that Floyd’s death has had. This unfair treatment may be the reason the police are not as diverse as they need to be, this could purely be because certain communities do not have faith or trust in the police to do their jobs without discrimination.

Due to the incident of the death of George Floyd, the police had already intervened which is how George Floyd had been killed in the first place. BBC News (2020) reported the officers responding to the original incident regarding George Floyd that one officer drew his gun while approaching, and then later reported that he was restrained on the floor after not getting in the police car. This incident could have been avoided and was not dealt with correctly, it shows that there was the use of force as well as an unwarranted use of a weapon on an unarmed man. This is the reason many people suspected the incident to be a hate crime, especially as a gun was pulled on a black man first before talking to him. This incident projected the Black Lives Matter Movement forward into the view of society due to the outrage and discrimination that can be seen through the treatment of George Floyd.
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