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[bookmark: _Toc513653632]Introduction
Reflective learning has been applied in various academic institutions and in professional practice throughout the world. One of the biggest contributors to the success of any job is the ability of employees to work together. Along with increased competition, it is extremely important to promote office with creativity, increase productivity and develop healthy work relationships. This process is popularly known as ‘Reflective Method’ of learning (Gibbs, G. 1998). During the team work in the learning process, five people (including me) in each team were selected and in this team, Solomon performed as the team leader. My parts in the business plan included aim and objective, Description, ownership and legal information of the event management business. 
Compared to people who work on their own projects, working in teams it can help people work faster and more efficiently. Collaboration can also make employees more responsible, especially when working as a team, there is a long way to raise the level of motivation. In discussion over the experience of the business plan, Gibbs reflective cycle has been followed in this paper. During collaboration of the business plan, the following sets of personal skills are developed during project work:
[bookmark: _Toc513653633][bookmark: _GoBack]Description 
It is said that when two people or a group of people work together to achieve a common goal by sharing their ideas and skills, cooperation will take place (Gibbs, G. 1998). As technology progressed, file sharing and communications through cloud programs has also become a common practice. In this part, I will describe the whole process of our group work on development of the business plan based on event management. We have faced several problems relating to the group work and some of the skills were required during this process that contributed to our group work. My parts in the business plan included aim and objective, Description, ownership and legal information of the plan, which helped me to learn about the business ownership, legal requirement for starting a business in UK etc. 
Most teams carry out specific projects. Before the launch, I ensured that each member of the team knows exactly what the project is and why it is necessary (Antonietti, A., et al. 2014). Each team member must participate in the planning process. Planning involves defining the project and scheduling the schedule so that it is completed on time. The project plan should be simple but must clearly specify its purpose, expected results, deadlines, key events, milestones and timelines. Proper involvement in the team made the team perform the job within time. In event management companies, performing in teams is crucial for customer satisfactions. 
[bookmark: _Toc513653634]Feeling 
Being the team leader, Solomon was motivated, satisfied and loyal to offer a challenging job to employees while providing opportunities for growth and skill development. This can be a powerful incentive, by strengthening team members to help employees find their values ​​within the organization (Nunan, D. and Choi, J. 2010). In the same way, it can help build trust between Solomon and us, which can help strengthening the working relationship between the two. Delegation made the team learn about performing responsibility. So, during the group work, I faced challenges but we learnt a lot from the work. Moreover, there are opportunities of learning better from a group rather than individual learning. 
[bookmark: _Toc513653635]Evaluation 
The group work was good as it contributed towards our learning. Moreover, there are team works and cooperative mentality among us that helped to learn from real life. We learnt several interpersonal skills from the group members as well. Interpersonal communication involves the use of various methods (such as words, gestures, intonation, facial expressions and body postures) to exchange ideas with others. Interpersonal skills are a vital organ because effective communication determines operational efficiency and supports teamwork (Ryan, M. 2015). It was the basis of business management, training, sales and solutions for critical business functions, such as internal conflicts between the team by Solomon. Disagreement and conflicts about some issues were some of the bad experiences from the group work on event management business (Gibbs, G. 1998). 
[bookmark: _Toc513653636]Analysis 
From this group work of the business plan, I can identify several skills that contributed in learning some real life lessons. I saw the cooperation among some group members can help to make any task easier. Moreover, the leadership can ensure the sufficient scope of adjustments among the members. Analysing the environment is a vital issue in leadership where solving the disputes is challenging for the leader. My parts in the business plan included aim and objective, Description, ownership and legal information of the event management business. Thus I learnt about the business ownership, partnership, legal requirement and formal procedure to start business etc. 
[bookmark: _Toc513653637]Conclusion 
Employability skills are a variety of qualities a person can build up through his teaching, guidance, work knowledge, comfort. Employability skills are needed in workplace and employers highly value it. Strengths can be developed by a person in real or work life in different situations (Minott, M. 2015).Skills such as writing are pretty helpful. There are some personal attributes which are sort out by employers are loyalty, honesty, integrity, commitment, a sense of humour, work and personal life balance, an ability for dealing pressure situations, adaptability etc. (Laverty, J. 2012). The following employment skills are demanded mostly among employees to be worked in an event management company, and we learned few of these skills from the group work:
· Skills for problem solving
· Developing solutions which are innovative and creative
· Developing solutions which are practical
· Identify specific problems ad solve them
· Work together in teams
· A range of strategies to be applied for problem solving
Self-management skills:
· Having self-vision and goals 
· Properly evaluation and performance monitoring by own.
· Having knowledge, insight and confidence on own potential  
· Fluently generate ones ideas and visions


Organizational and Planning Skills:
· Having a lot of resource
· Take step and make decision of your won.
· Adjust with distribution of resource
· The project goals and deliverables must be clear.

Technological skills:
· Basic skills of Computer like MS Word, MS Excel
· Organization of data
· Willingness for learning new skills
· Working autonomously 
· Making contributions to the interested commune at the place of work 
· Learning should be applied to technical issues 

Learning technology is important in now a days due to the expansion of technology. It was helpful for me to learn about technology from the group work. The basic skills of people are highly sought after, especially if the modern world has the goal developing future technologies (Taylor, B. 2010). While companies try to adapt to the new legislation, they are at the forefront of many companies with higher skills and technologically sound employees. In the coming years, team leaders like Solomon can expect more options and opportunities (Jacobs, S. 2016). Experience of working in teams and groups encourages a member to be fit in teamwork’s, and group performance. Beside these, teamwork’s enables a member to learn about several skills necessary for professional life and academic life. These skills and qualifications, including many workplaces, are recognized as the key to success in other areas of the 21st century. Without active learning methods, people can learn by learning these skills and qualifications and working with others.
[bookmark: _Toc513653638][bookmark: _Hlk513731239]Action plan 
For developing a business plan in a team of five I got selected. The business plan was regarding an event management business in Wales. My team members included Helen, Hugh, Solomon and Rajnikant. Among us, Solomon was the team leader who was responsible to plan regarding ownership and legal information. Though I wanted to join a team consisting of my close friends but I was assigned by the management team to a group which consisted of 5 people. First and foremost I didn’t agree with the decision. But throughout the course of time I began to know my teammates and didn’t feel bad. I thought that the team is filled with enthusiasm and friendliness. When we knew each other I wanted to meet all of them. I gave them invitation to meet and have discussion about the topic. The remaining team members disagreed since they had some reservations, but I tried my best to motivate and convince them. The role was defined corresponding to our strengths in the subjects and tasks were assigned to each group members. Ethical and standard behaviour have been established by my team for providing positive synergy and create an effective environment. Any tasks were not taken care of me I assisted and helped others. I believe that if team members can create synergies they will be more successful. The essence of teamwork lies in the fact that collective goals are greater than that of individuals. Synergy and greater organizational success can arise when team members know how to work together more efficiently. The importance of teamwork is immense due to the fact that every team member has unique sets of skills, abilities, experience etc. If power of individual team members are increased than there is a high probability that the team might succeed. I took initiative and addressed all the problems between me and my team members since I had a feeling as a force we could solve the problem more easily.
Solomon was the team leader, the business plan was initiated according to strengths of individual members but still there were some problems. This type of event is a lot helpful in bringing a change. In future my focus will be on issues such as time management and motivation. Improvements were needed in critics of the team. Each team members had poor presentation skills and as a result we obtained low scores. We also need drastic improvements in market assessments and analytical skills. The report was very descriptive in nature and we all team members thoroughly revised the report before submitting. The experience obtained from this report will help us in preparing reports for future.
There are many factors which helped me improve my knowledge and understanding of the topic. I learned through seminars and lectures, how to conduct research on specific field and selecting research methodology. The meeting helped in problem solving as well as strategic planning. Besides decision making as a team was also improved. However, learning is necessary in both academic and professional life. So, we can work together to improve the communication and other interpersonal skills for better career and skills in future. I am interested to learn more about the leadership, communication, cooperation, conflict management, hard work and other skills. I believe this can be learnt better from the group work and other ways. 
Progressive companies are increasingly aware of the value of collaboration and are looking for ways to improve traditional and virtual cooperation in their teams. If it wants to succeed and turn its employees into productive superheroes, it's time to develop a cooperative spirit. The above advices should give a fair understanding of the benefits and benefits of promoting cooperation among employees.
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