



Scenario 1 

When someone treats you differently, unfairly, or worse because of your age, disability, gender, gender identity, marital status or civil partnership, pregnancy or parenthood, religion or political views, race, skin color, place of birth, or sexual orientation, that person is engaging in discrimination. Some people may be treated less positively than others at the workplace because they do part-time or fixed-term work. There are also two types of discrimination- direct and indirect. When an employer treats a worker less favorably than another employee, this is known as direct discrimination. Each time a regulation or circumstance at work disadvantages one set of individuals over another is indirect discrimination. In scenario one, I agree with Fatima that she feels discriminated against on maternity leave because her manager must first discuss with her the possibility of this workshop whether she can attend or not, and then discuss the possibility of her colleague taking her place at the workshop/training. On this bases, I think she is directly discriminated against because she was not even asked if she could attend that workshop/training.
Аlso thinks that every woman has the right to return to work after maternity leave in the same position in the workplace.
The World Health Organization recommends respectful maternity care, which is care that upholds dignity, privacy, and secrecy guarantees freedom from abuse and maltreatment, and facilitates informed decision-making.(Bohren,2020)
Due to the fact that both men and women must balance motherhood and the profession, maternity discrimination is a topic of law that is becoming more and more significant globally. By examining the fundamental function of law and its influence on the legal process at both national and international levels for people experiencing maternity discrimination. (Cotter,2016)

this is a very common problem of post-maternity discrimination in the workplace, which every woman must fight and have the right to
 I think she should inform her employer that you are dissatisfied with the position being given to her and that you have the right to accept another appropriate position. You can justify your opinion to your employer, including the circumstances that you believe would make the alternative position fit. If informal discussions fail to remedy the problem, she can file a grievance in accordance with her employer's grievance procedure. While she is still in negotiations with her employer, she can come back to work, but be very clear that working in protest.
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