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Introduction

This reflective report will provide information based on personal experience working in a group. The six stages from Gibb’s Reflective cycle will be applied. The description clearly explains the circumstances. What occurred is the primary topic to cover in this section. It will take some time to feel and reach conclusions. The main questions that can be used as examples for descriptions are such: What happened? And where and when it happened? 
Feelings are the second section, thoughts or feelings that occurred throughout the experience and how they could have affected it. A helpful question to determine feelings during a group job for example “How do you feel before, after or during the situation?”.
Evaluation is about analysing what is effective and ineffective in a certain situation. To evaluate what was well done and not so well. 
The analysis is the ability to make sense of what happened in detail during a situation. Also, target different perspectives. 
Conclusions, summarise results and point out how correcting actions, behaviour and others could lead to future success and improvements. Showing what has been learned in a situation.
 Action plans are about, what you would do differently in a future circumstance that is like or related, i.e. being in the same situation and planning how to make it different this time, how to improve it. 
 The University of Edinburg (2020), states that invented by Graham Gibbs in 1988 “Gibb’s Reflective Cycle” is a very recognized model used as a reflection tool can that guides you through six stages: description, emotions, evaluation, analysis, judgement, and a plan of action.
Also, what is organisational behaviour? According to Kopp (2023), “Organisational behaviour” is a field of study that looks at how people act in groups. Usually, the concepts of organisational behaviour theory are put into practice in an effort to enhance business operations.




To increase productivity, working in groups is one approach to developing your critical thinking, decision-making, cooperation, and communication abilities. There are many key factors such as group environment, the atmosphere the support received from the team members. In addition, everyone must be self-conscious and responsible.
Gribb’s Description would look like that for example; A group of five people, including myself, for a graded written group project. Our team agreed to split up the various portions so that we each just had to conduct research on one component. So, there are five people and five tasks. As a team leader decided to write down on small pieces of paper all five tasks, and each member of the group can randomly choose one task. The group agreed and all studies were separated. Describing what happened in detail.
Feelings, According to Bassot (2020) it's crucial to identify what supports you personally. This kind of diary writing may be beneficial and aid in the process of externalising your emotions. Working in a group can be various from being satisfied, disappointed, frustrated, underrated, guilty, stressed, happy etc. 
Even at work, everything we do has an emotional aspect. There are negative and positive emotions. According to Stange, (2021), research studies to comprehend employee emotions and how they connect to employee engagement at work provide insights into the diversity and complexity of emotions at work. The researchers state that around 48% of people are feeling comfortable, around 37% are satisfied and 56% are frustrated, 45% are stressed. Understanding and respecting others, listening and building trust also expressing positive emotions while keeping good and kind language can help to balance feeling in the workplace.
Evaluation example “The fact that each group member delivered energy performance by the set deadline was one of the things that worked well.”
Explained that simply evaluating experience is being conscious about what was well done and what was not so well done. 
According to Karakas (2020), analysing is to understand what occurred. To comprehend and make sense of what occurred. Draw your insights, expertise, and conclusions from the situation. what follows? What did you find out? What would you say best describes what you learned? Analysing and critical thinking are crucial for students and in a professional aspect. 
Summarising your comprehension of the situation and your assumptions from it. Finding the summary is by asking yourself what you learned after the situation for example. Analysing your summary can help improve future work/projects. 
Action Plan looking ahead after making a list of all your viewpoints and ideas. In case a circumstance similar to this one occurs again in the future; make plans for how you will handle it differently. 

Gibbs is about to engage in thoughtful reflection, analysing and making considerations. Following things to improve the standard and depth of your reflective thinking. (Karakas, 2020).

Teamwork

Working in a group can have positive and negative sides, as the positive side is meeting new people and making friendships. More people and more opinions can lead to more conclusions. Is crucial to listen to and respect all team members. Of course, many opinions can be different and can lead to disagreements and conflicts in that kind of situation the group members must ask for advice from someone who is in charge such as the team leader, supervisor, manager etc. In the professional branch, the managers are trained on how to solve problems from various aspects including conflicts between employees. Also, organisations are providing trainings for employees such as “Self-awareness in the workplace.” 
Essential to emotional intelligence and good leadership is empathy, and how well you function at work is related to it. Treating people with respect is one of the most important things a leader can do, also helps with keeping positive emotions and motivation. It will lower stress and hostility, strengthen relationships, and boost efficiency. (Leading Effectively Staff, 2023).


To summarise this report, Gibb’s Reflective Cycle is an amazing tool that students and employees can use. Analysing, self-evaluating, and critical thinking are crucial skills. A recommendation is more courses and training for students and employees should be provided.
Organisational behaviour is not only about the behaviour at school, university or work it’s about people, communication, feelings, humanity, discipline etc.
When people work together as a group they should support each other, and be patient, responsible, and conscious, learning to listen and understand each other are required skills to find balance and build trust and create a healthy environment with positive emotions that with no doubt will improve productivity and the quality of work.
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