This Essay will provide a detailed reflection of my professional career development through use of the Gibbs reflective cycle as a framework. I will present what I have learnt through my lectures and demonstrate my experience in this model of reflection and its 6 six stages. The Gibbs reflective cycle was introduced in 1988 by Graham Gibbs. (Learning, BiteSize 2024)

In the following weeks I have covered all the lessons and attended my class on time my attendance has been excellent didn’t skip any lessons I have gained and compiled important knowledge about myself by conducting psychrometric tests. The first test I have conducted was honey and Mumford’s psychrometric tests this is a learning style that shows four different ways in which people prefer learning and I have uncovered that my learning style is a pragmatist. Honey & Mumford’s models describes pragmatist learning style as keen on trying out ideas, theories and techniques to see if they work in practice’. (Learning, B. 2024).
Furthermore, I also took part in Myers Briggs psychrometric test which is designed to identify my personality type. The indicator on the dichotomous scale has shown I am an (ESTP) type, extraverted, Observant, Thinking and prospecting traits. (Kendra Cherry, Mse. 2023) 
Additionally, in my professional Career development lectures I have also completed a (SMART) criteria framework which stands for specific, measurable, achievable relevant and Time-bound this has taught me another way to set my goals. (Boogaard, K, 2024a). This is a vital frame work used to help employers for personal growth in the organization. These skills in the organizations are leadership, team-working and problem solving. (Hays (2024) I have found out in class activities that I am able to team work effectively and help my team problem solve when we were given a group activity task.
Carol Dweck’s research has shown that success comes from having the right mindset rather than intelligence, talent, or education. Upon completing my assessment my score showed I have a growth mindset with some fixed ideas. (Dweck, C. 2021) in the beginning of my assessment I was nervous and anxious I thought I will end up with the lowest score and got a brilliant score at end of my assessment.
Moreover, in my career development lectures, I have also looked into (SWOT) analyses and I have highlighted my strengths, weaknesses and opportunities and threats which has shown what skill I need to improve and develop in the future. (Shewan, D. 2024) 
On the fourth week we covered subjects on the importance of personal branding in my career development lectures and looked into what leadership style we are and I have discovered that I am a democratic leader. We also covered Maslow’s hierarchy and the four stages of the upside-down pyramid and it showed me how important it is to get to the top of the pyramid. I have found out that my phycological state of mind is required to get to the top if the state of mind is not met I have to start again. (McLeod, 2024)

In my career development lectures, I had thoughts and feelings regarding the psychrometric tests and I was overthinking and anxious of what results I would get in my lesson. Upon conducting my Myers Briggs psychometric tests, I have found out that my personality type is (ESTP). An (ESTP) personality has different career paths it is unique personality to have and I have analyzed my thoughts feelings and behaviors in my career development lectures and I have found out who I am as an individual which changed my thoughts. (Simkus, J. 2024) As I have Shown in my previous Gibbs cycle my feelings on the first week I felt anxious and shy on the first day. I was working with the group I was able to communicate with confidence after getting to know them. Moreover, the group activities showed how quickly I can adapt to any situations and experiences. https://www.16personalities.com/estp-strengths-and-weaknesses
In my professional career envelopment lectures I have gained important knowledge about myself and equipped different ways to enhance my career and develop new employability skills. I have understood new ways to set my goals using the SMART model.  The SMART goals allow me to be on a mission to elevate my career for my future this gives an insight on how long I can achieve my success for my career and personal growth as an individual. I have also discovered what learning style I am and a pragmatist has its own perks. 

Upon Analysing my career development lectures my situation was overthinking too much and that’s my weakness on what scores I will get for my psychometrics tests and I have found out who I am and my personality traits. In addition, SWOT and SMART tool has given me an overview on how to succeed in my career and progress for my future. In my lectures the knowledge of honey & Mumford has opened my eyes I am a practical type of person I like group activities and quizzes to help me understand and grow as an individual and now I will apply everywhere I go.                                      

To conclude using the Gibbs cycle of reflection, I had compiled important knowledge about my experience and knowledge and I have discovered the fruits within professional career development module. The reflection has helped me understand my inner strengths and weaknesses. This course has opened up the map of myself to explore my career in the future on how to reflect on myself and current events that took place it allowed me to have a clear view on my feelings and thinking and evaluate what went well and what didn’t go well about my experience. 
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