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Introduction
Virtual teamwork skill is crucial for any learner to promote their performance and increase expertness in leadership development, work delegating, time management and efficient communication. However, I focused more on virtual teamwork skill which is crucial to promote my academic and professional career and a report is prepared to reflect my learning of new skills by using Gibb's reflecting learning method. 
Gibbs Reflective Learning 
My learning of virtual teamwork skills is reflected using the Gibbs model where I focused: 
Description 
Once our professor allowed us to pick our groupings, I created a virtual team with two other classmates from the same course. We needed to enlarge our team as we were short one person. We used Microsoft Teams for all of our team meetings and created a Google Doc so that we could see all the team pupils were contributing to teamwork. After deciding on a theme for the assignment, we all concurred to split the report into various parts to complete the job at a given time. To give ourselves enough time to analyse and rewrite the first draught during the second meeting, as well as to write the introduction and conclusion, we gave ourselves a week following the first session to complete the writing. As a result, greater group communication was required to promote team performance (Huseb et al., 2015). Generally, we did a fantastic job of cooperating to complete the task as a team with better team effort and synergy. 
Feelings 
I initially felt a bit uneasy working in the group because the activity had to be completed digitally and earlier, I was having a bad experience with virtual group work. That could leave teammates feeling apathetic before the start of the team job.
I used to have trouble creating efficient virtual team interactions. But, in this instance, the feeling of racial animosity diminished as our team evolved and our conversations proved to be fruitful (Liao, 2017).
When one of our team members was randomly chosen, I was worried since we hadn't met and I wasn't sure whether we could get along. As there is already close interaction and networking, working with someone you already have social contact with may be advantageous. Being unable to participate in group meetings with people I did not know made me anxious before our first meeting which should be improved (Paterson and Chapman, 2013). 
Evaluation 
I noticed that collaboration within the team was essential so that we can use our soft and hard skills to handle all the critical issues successfully. For instance, a team member with strong IT skills managed to organise the Google Docs and set up the meeting agenda on Microsoft Teams. The fact that I didn't link up with one of my members increased my anxiety about our project's success but I immediately learned that we all got benefits if we go with teamwork. Random collaboration may foster new ideas and help the team stay focused on the task at hand. This is what happened in our group, and considering there weren't many interruptions, it could be the cause we were successful in finishing the job early (Wikstr, 2012). 
I felt more confident thanks to the virtual cooperation, although I did get unsatisfied if any member was not communicating smoothly during our conversation period (Paterson and Chapman, 2013).
Analysis 
One of our team members, in my perspective, didn't speak up because she seemed to be a "free rider," as she was scared to do so with the rest of the team members. We didn't occupy much time to know each other as a team beforehand the task had started, which hindered us from founding a strong relationship. Building strong relational ties with team members will improve incentive and communication (Gibbs et al., 2021).
Group members must be allocated based on their "Belbin Team Role Behaviours" to identify their strengths and weaknesses, claim Adeani et al. (2020). By strengthening our capacity to contribute to teamwork and by being conscious of our strengths and weaknesses, we can improve our decisions. Allocating individuals' clear roles and responsibilities will assist to ensure that everyone is contributing to the project and improving the team's performance (Furst et al., 2004). 
Action Plan
I must ensure that all team members understand that everyone should have their cameras on during every meeting going forward as we focus on virtual teamwork. All the members of my team ensure effective communication, showing respect to each other and heeding more attention to our assigned tasks. However, in future work, I plan to create breakout sessions so that each member of my team has the opportunity for a group or individual presentation practices. The members will feel more comfortable voicing our ideas as per our plan. In addition to the virtual meeting, we intend to hold a physical meeting with the entire team so that we can outline the specific task in full detail. This will give us confidence and the right direction to finish our tasks and ensure that we receive a high grade in the presentation session. (Wikstr, 2012).
Conclusion
I have figured out through this virtual teamwork that all the team members must understand each other, ensuring strong connection and showing a positive personality for each member. With these competencies and environment, all the team members will feel supported, and they also put their views and contribute more to teamwork. Additionally, it is significant for the team's success to ensure a friendly team environment that surely improves the sharing and helping nature of the team members. I have also learnt that team leaders should observe others’ views to bring efficiency and feasibility to virtual teamwork.
I could have contributed more to the team's performance by ensuring proper communication, putting some Question/Answer sections, virtual presentation, solving the group problems and sharing knowledge among the team members. In this case, I will focus on improving my knowledge and skills in effective communication, IT skills, virtual presentation knowledge, problem-solving skill, analytical capabilities and active listening (Park and Son, 2011). 










Video Link regarding Individual reflection:
https://uowtsd-my.sharepoint.com/:v:/r/personal/2231037_student_uwtsd_ac_uk/Documents/Recording-20230330_174103.webm?csf=1&web=1&e=1cbryZ 
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