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[bookmark: _Toc87448849]Introduction
The purpose of this reflection-based evaluation is to reflect on the job of nurse in a health and social care home. This assessment was also made based on the aspect of recruitment and selection, and my career development planning was reviewed utilizing theories (Wickramasinghe and Perera, 2010). The concept of Gibbs, which is mostly in his reflection theory, has been applied to efficiently complete this examination (Suleman, 2018). In addition, my strengths and weaknesses, as well as certain areas of potential, were explored during this evaluation in order to create a personal growth plan for my work aspirations in any organization. My career ambition is to work as a Nurse for a global corporation. The reflections of my experience from the role-playing and career development phases have been displayed based on that specific work strategy. 
[bookmark: _Toc87448850]Recruitment and selection (Role Play)
In this assessment, I've reflected based on the role-playing discussion with my partner on the selection and recruiting processes using Gibbs' reflection model (Markkanen, et al. 2020). The role-play reflection has been provided, as well as my professional growth plan for the following step.
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Figure: Gibbs model of Reflection
Source: (Rosenberg, et al. 2012)
Description
In this position, one of my partners and I worked as a Nurse for a well-reputed health and social care home. Regarding the issues of the activities undertaken by a Nurse in any major firm, we both served as interviewer and interviewee. We go through some of the Nurse's most important tasks and responsibilities, such as the recruiting and selection process (Lowden, et al. 2011). We also go through some of the tasks that a Nurse in a health and social care home performs, such as making people aware about diseases of different types, abuses, self-harm, social and financial anxiety, inequality, mental sickness and so on. We also learnt about the issues that Nurses confront in the workplace, as well as the numerous conflict management tactics that Nurses at a health care environment. Understanding and impression of the function of a Nurse has grown as a result of our conversation about various strategies and activities used by Nurses.
Feelings
I'm in the early phases of the conversation with my partner, and I'm terrified of this aspect. I was quite perplexed at the beginning since I wasn't prepared for the interview (Laguna-Sánchez, et al., 2020). Furthermore, I was humiliated in the early parts of the role-play session because I had not received any preparation on the topic of discussion with my partner. However, after I started conversing with my classmate, I found myself in a comfortable scenario since he was also quite encouraging. I was considering asking my classmate some tough questions, and he was doing a fantastic job answering them. After two or three answers were exchanged among us, I felt really at ease, which increased our confidence in asking each other numerous inquiries about the issue.
Evaluation
The term "evaluation" refers to determining what was excellent of what was unpleasant about a certain event (He, et al. 2018). To begin with, I can state that during this interview session, my speaking quality and interview abilities improved. In addition, I have gained fresh insights and knowledge on the tasks and responsibilities of Nurses in any global corporation. My comprehension of human people has also improved as a result of effectively identifying my partner's thinking. One positive aspect of the actual interview that I noticed was my mentor's assistance in closing the topic as a role-play (Chen, 2021). The worst part of the interview process for me was that we were unable to conclude the interview in the allotted 20 minutes. In addition, the electrical grid has been harmed as a result of the interview session not being completed on time. Another negative factor has been highlighted as mine and my partner's anxiousness during the first phases of the interview, which has squandered a significant amount of time.
Analysis
The analysis step entails determining what else a person can do with the circumstance (Adeani, et al. 2020). Here, I have effectively examined that I can make sense of the fact that I have successfully learnt about some of the most important and primary tasks of a Nurse in any global corporation. In addition, I believe that the recruitment and selection interview session has helped me grasp the right recruiting procedure utilized by global organizations (Laguna-Sánchez, et al., 2020). During this 25-minute interview evaluation, I also highlighted the skills and traits necessary by the health and social care home. Furthermore, I discovered that both of us have increased our confidence in taking the interview to each other and that we are quite familiar with each other. Furthermore, I have determined that the interview process has improved my oral abilities for interacting with others as well as my strong communication skills.
Conclusion
The final stage is a brief conversation regarding what else the person who has gotten the experience may have done (Markkanen, et al. 2020). Here, I have a problem with time management, so I could not have completed the interview in the allotted time. I could have used a wristwatch to keep track of the 20-minute time limit for finishing the interview procedure on time. In addition, I could have minimized my uneasiness during the initial stages of the interview, reducing overall time necessary to complete the interview. Also, I might well have utilized a piece of paper and a pen to jot down some of the most important relevant questions the candidate.


Action plan
The plan of action is a short conversation about what actions should be taken by the individual if the circumstance develops again (Rosenberg, et al. 2012). Here, I feel that if I were to participate in another interview session like this, you would want to utilize a pen and paper to jot down some key questions for the actual interview on the issue. I'll also work on managing time and overcoming my fear of communication with my anxiousness at first. If a circumstance like this comes again, I'll choose a more current topic related to the present business sector to broaden my understanding of current business operations and variables.
[bookmark: _Toc87448851]Understanding of skills required for working effectively
· Communication skills
Communication skills are the abilities that each employee must possess in order to engage with coworkers (Suleman, 2018). To communicate clearly with my target audience as well as my subordinates, I require good verbal and written communication abilities. 
· IT skills
Every company action in today's technological era is dependent on several IT facts (Adeani, et al. 2020). As a result, technology skills are in great demand in the workplace. I need additional expertise and understanding of how to use various software and technology in the office, such as PowerPoint presentation slides, MS Documents, Google Sheets, and so forth. It will help me to keep the improvement of my patients recorded properly.
· Decision-making skills
Any employee in the office has to be able to make sound decisions based on a variety of criteria (Laguna-Sánchez, et al., 2020). In this case, the individual must have the bravery to make the correct decision at the appropriate moment in order to meet the company's projected aims and outcomes.


· Managerial skills
Every worker in any organization must manage numerous sorts of operations as well as individuals in the office (Rosenberg, et al. 2012). As a result, management talent is among the most prevalent and effective aspects necessary for effective operating. A person can have more influence over the work of the organization to attain some shared goals and objectives by employing management talents.
· Time management skills
Various sorts of tasks must be performed in the workplace by any individual in accordance with the instructions of their colleagues and upper executives (Wickramasinghe and Perera, 2010). As a result, having superior time management skills enables any individual to complete the allotted work and objectives within the time frame specified. Furthermore, in order to operate successfully and provide desired results, each worker must improve their time management abilities.
[bookmark: _Toc87448852]Personal strengths area
· I am well-versed in the use of numerous types of equipment and software to carry out various internal business functions.
· One of my greatest talents is my extensive understanding of leadership and leadership philosophies.
· Considering several factor analyses, I have improved my decision-making abilities.
· I have a good understanding of how most of the major names' internal data software works, which boosts my competitiveness in the career path.
[bookmark: _Toc87448853]Personal Employment goals (Personal Development Plan)
My own career objective in this field is to become a head of my department a global health and social care home. As previously said, I have addressed a few of the abilities that I currently possess, as well as a few of the skills that are essential for efficient professional performance (He, et al. 2018). Now, I've created a personal growth plan in which I've addressed my areas for improvement with the appropriate specifications.
	Area of improvement
	Actions to be taken
	Implementation in future
	Time Horizon

	Public speaking
	To develop my public speaking talents, I would enroll in a three-month online course to learn about many areas of public speaking. I will also buy at least two scholarly works on enhancing public speaking quality and practice with either of my mates on a regular basis to enhance my communication skills.
	Inside the future, I hope in becoming a Nurse, which is why I need to improve my public speaking abilities in order to offer guidance to my subordinate. In addition, as a Nurse in the future, I will be able to use my public speaking abilities to engage with some of the possible applicants throughout the recruiting and selection process.
	3 months

	Time management
	I'm going to watch clips on YouTube on employee management strategies. In addition, I will participate in the tiffin online and offline segment from motivating speakers on time management and the necessity of time management in the professional domain.
	As such a Nurse in the coming, I will just use my time management abilities to handle all duties within the time constraints. In addition, I will use my time management abilities to coordinate training sessions and various external interactions with corporate stakeholders.
	4 months


[bookmark: _Toc87448854]Conclusion
So, they are some of the aspects of my career that I need to improve in order to be more competitive in the employment market. Furthermore, my reflection on the role-play depth interview along my collaborator has been mentioned in this assessment. In addition, I have mentioned a few of the squares that are necessary for being a good employer, as well as my areas of strength as an employee. In order to make the report legitimate and helpful, many sorts of qualitative data and information were employed in this evaluation.
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