[30 Minute Activity – 200 Words Assignment]
re
The Employee Lifecycle

1. Attraction
Since I left my teaching post in Pakistan and came to live in the UK joining my partner in 2008, it was my passion to set forth the level of my educational standards in the UK developing my career further, which attracted me to the teaching assistant’s post at a local primary school

2. Recruitment
Foremost involved enhanced DBS (Disclosure Baring Service) checks at application stage and required to clear the process under ‘Rehabilitation of Offenders Act 1974’ given the law concerned working with children
 
3. Onboarding
As new recruit integrated into the school organisation, I underwent the day’s induction familiarising myself with my job description, in addition to formal introduction to work colleagues
 
4. Development
Developing my role ahead through training via hands on approach to situations, a continued process of learning and achievements to levels of competence

5. Retention 
Employee retention programme directly liaising with human resources, I was invited to apply for promotion having been recognised for my potential and/or record of achievements held

6. Unfortunately, as a result of the pandemic Covid-19 and due to health issues, I was no longer able to continue in my job and left on positive note - albeit, welcome to return to the post anytime, in the future
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