Sojourners and Culture Shock: Fitting into the World of Others in a Business and a Student Setting.
Abstract
My research will look at the way in which individuals within a business and student setting interact within their environments whilst they were overseas. I hope to explore the ways in which these two groups of sojourners feel during their stay in a foreign environment and how this differed or correlated with their original expectations of the ordeal. During my research I am hoping to conclude that despite the fact that these two groups are both travelling to a foreign country to conduct work it is the students who feel the effect of this shift (culture shock) more drastically due to the social aspect of life as a student rather than the closed off, work orientated environment of the corporate sphere.

Context
By doing this research, I hope to highlight the effects of being abroad for business or educational reasons to these groups of people – on both mental health and physical health. I also want to confirm or deny whether the corporate verses educational sphere for sojourners effects the way that the individual socialises with local people. 

Questions Raised by Research Topic
· Due to the nature of the corporate lifestyle, do business figures feel as if they are cut off from the country which they have been temporarily placed in?
· How segregated from local society and culture do the sojourners feel?
· How many issues does staying in the foreign environment create for the individual? Both on a personal and work-related front.
· Does working in a foreign environment affect an individual’s mental state and productivity?
· Level of satisfaction that came from living abroad.
· Whether the groups fit into a W-curve or U-curve model of adaptation. If so, how long did the time frames last.
· Did the time spent abroad effect which curve model they fit into? Does it also have to do with the social sphere?
· Does having a more dominant or extraverted personality help when dealing with acculturation?
· Does the place that the individual sojourned in matter to their adaptation and behavioural shifts?
· Does the time that the individual sojourned for matter in terms of their adaptation and behavioural shifts?
· Do those who are spending a shorter period sojourning happen to spend more of their time alone?





Research Methods?
Primary:
Anonymous answers to questions presented, sorted into groups – Students and Business. The qualitative data gained from these anonymous interviews will be integral to my understanding of these two different types of sojourners. By using an anonymous interview that collect this type of experience related data, the ethical standpoint is somewhat relaxed [Evans, Robling and Maggs Rapport et al. 2002. Pg. 41]. Moreover, participants will be made well aware of how and in what way the data will be used. If a question proves to be too invasive for an individual then they are free to skip that question [Evans, Robling and Maggs Rapport et al. 2002. Pg. 41]. By asking participants to elaborate in a question rather than using harsh imperatives, I can hope for a more relaxed approach to the interview by the participants. It also appears less invasive [Evans, Robling and Maggs Rapport et al. 2002. Pg. 41-42]. To find students in which to interview I will ask the permission of universities to interview students who have studied abroad or are currently doing so in the case of those who are studying in the UK. For those in the business sphere I will also be able to use lecturers who have taught abroad – which will give me a very different outlook from the classic business person. For those within a more corporate sphere, I personally have contacts who have travelled abroad for work, those are who I shall primarily work with, since I am more likely to get open and confident answers. These contacts will also provide me with others who I can interview for my research. I wish to do this face to face so as to create a more personal connection with my participants and to more accurately gauge their reactions to each question.
Ideally, I am aiming for 30 participants per group for this study so as to gain a range of data to work from and a collection of experiences – also any gaps given created by some of the participants can be made up for with other people’s data [Vasileiou, Barnett and Thorpe et al. 2018]. Before the interview begins, I will ask them if it is ok to record just their voices so that I can focus on engaging with the participant rather than focusing on writing as well. This will ensure that there is a more relaxed environment for them to open up about their experiences in. However, if they are not ok with their voice being recorded – even when made aware that the files will be deleted after the experiment and this is all that the recordings will be used for – then I will simply take notes whilst the interview is happening [Evans, Robling and Maggs Rapport et al. 2002. Pg. 41].
Proposed Questions:
· What did you expect from your time spent abroad?
· Where did you go?
· How long did you spend there?
· On average how many hours did you spend in public spaces per week?
· On average how many of those hours were spent interacting with locals from the area?
· How much time was spent alone per week? 
· Did you favour time alone or in public? Can you tell me why?
· Did you spend time with people you previously knew prior to staying abroad? If so, how many hours per week?
· Did you spend more time with people from your country than local inhabitants?
· What accommodation did you stay at? (e.g. Hotel, on site accommodation, house/flat share)
· Did any part of your experience with the locals of the area make you feel out of your comfort zone? If so, can you explain why?
· How unfamiliar to your home country did this new place feel?
· Was being there difficult for you due to the unfamiliar people and places?
· Did you work harder in this environment than your home environment?
· Did you feel your work was a better quality?
· Did you spend more hours on projects/assignments than you would have in your home country? Can you tell me why?
· Did you notice a change in mood or mental health during your stay?
· Would you consider yourself to be introverted or extraverted? Do you know your MBTI type?
· Do you consider yourself a more active or passive force? Does this influence how confident you are in projects/work/class?
· Had you travelled often before your time working/studying abroad?
· Do you feel like you underwent any personality shifts whilst away?
· Have any of the habits of the local culture been integrated into your daily life?
· How did your expectations differ from your actual experiences? 
· Student only: Which level of study were you during this time abroad?

Secondary:
Articles, journals and studies which will have already covered aspects of this topic. The usage of this secondary research will aid in furthering the knowledge gained from my primary research. Where my primary research lacks – either due to the fact that certain information was not divulged or because it was not applicable to the participant, I can use the observations and knowledge from secondary sources. In this way, I can also use other people’s work to supplement my own. These works – mostly articles and journals but there are also sections of books that have been uploaded for use by those within the institution – have been located and acquired through the UWTSD library database. They are appropriate, largely peer-reviewed, online resources.

List of key works that will be referenced and why I have chosen them:
Dunbar, E. and Ehrlich, M. H., 1993 – This journal goes into detail about the way in which staff are treated when working aboard. This journal was influential to some of my own proposal papers for they raised the question of satisfaction among participants whilst abroad. The satisfaction aspect being linked to the position of the employee is what drove me to contemplate if students of different levels/years of study also felt different about studying abroad [Dunbar and Ehrlich. 1993. Pg. 19 – 20].
Michael Winkelman’s work on ‘Cultural Shock and Adaptation’, whilst based on immigrants, gave me a good amount of basic knowledge on which to base some of my primary research questions regarding experience for the individual and how they react to certain stressors, like being overseas. His article presents an in-depth discussion upon the topic of culture shock and how it effects a person’s life [Winkelman. 1994. Pg. 121 - 123]. 
The work by Kali Demes and Nicolas Geeraert on sojourners adapting to their life abroad has been incredibly informative when it comes to laying out the disadvantages to studying abroad due to the stress which the individual feels which they label as “acculturative stress,” which causes these adverse effects in students [Demes and Geeraert. 2015. Pg. 316 – 317].
John Berry gives two very useful texts on the effects of acculturation on a person [Berry. 2005 Pg. 700-701; Berry. 2013. Pg. 309]. Berry’s 2013 work on acculturation is more of an introduction to the topic, something that has aided my understanding of the phenomenon and given me an in-depth explanation of what acculturation actually is [Berry. 2013. Pg. 309]. Something that stood out from his definition of acculturation is the fact that psychology has been more focused on individual acculturation and adaptation rather than group acculturation – which is more focused on by anthropologists [Berry. 2013. Pg. 309]. Learning this means that the project I am proposing takes on a more psychological background than an anthropological because of my own focus on the individual. The frame work for acculturation which Berry presents shows an informative way of understanding the adaptation of both the group and an individual and the focus on the reasoning for these adaptations – well-being and self-esteem etc. – appear crucial to not only understanding the individual personality of a person but also the way in which they handle these shifts and stress [Berry. 2013. Pg.312-313]. In my own interviews, I hope to unfurl this idea further by interacting with different personalities. I propose that those with more extroverted or dominant personality traits will have adapted and dealt with these stressors better than introverted or weaker personalities, this is based off of Berry’s text and his concerns with mental health and acculturative stress [Berry. 2013. Pg. 313]. Berry’s work from 2005 goes a little more into the fact that acculturation on an individual level and its involvement with the behaviour changes [Berry. 2005. Pg. 699-700]. However, he highlights that cultural changes are only long-term once they have been ingrained into an individual or group over a longer period [Berry. 2005. Pg. 699]. I would like to see how this lines up with my interviewees and if there was any lasting take-aways from their sojourning. I hypothesise that this kind of shift in behaviour will apply more to students than those who travelled for business. However, this may be dependant on the length of time that they were away and where they took their lodgings. It also might be affected by the culture that they are interacting with and how similar or different it is to their own. Overall, Berry’s work has become something that is integral to my understanding of acculturation and has shaped many of my questions surrounding personality, exposure and mental health.
[bookmark: _GoBack]Yuko Nippoda has written an article on the difficulties and experiences of Japanese students studying in the UK [Nippoda. 2012]. Nippoda outlines several issues that Japanese students in England would face [Nippoda. 2012. Pg. 2-5]. Some of these issues seem rather obvious and universal of those travelling to foreign countries, such as a language barrier but Nippoda delves deeper into the psychological damages that some Japanese students face due to this issue – having only been taught basic and not conversational English [Nippoda. 2012. Pg.2]. She goes into detail about the expectations of some students believing that they will be able to develop their skills in English with the local residents but becoming disappointed when either their own skill level or the closed off nature of some English peers means that they cannot form these bonds [Nippoda. 2012. Pg.3]. Nippoda also outlines how the styles of communication, teaching and a desire to succeed damages the student’s mental health [Nippoda. 2012. Pg. 3-5]. Due to the vast differences in western and east-Asian teaching styles, the students are perceived as “passive” within the classroom and will not engage in class like many of the western students would and so, whilst they are driven to perform well, they will not ask questions within class to better their knowledge and understanding [Nippoda. 2012. Pg. 3-5]. This kind of difference in cultural norms, especially within and educational sense, will help me better understand how difference cultures approach sojourning. Whilst many of my interviewees will be English, travelling to meet people sojourning in the UK will give me a better insight into these issues with Nippoda raises. I would like to see how any one that I can find sojourning in the UK feels about their experiences and if they take on a more passive approach as Nippoda suggest that Japanese students do [Nippoda. 2012. Pg. 3].
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