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Find 4-6 different online articles that discuss employability and summarise them in the form of an appropriately structured academic report. 
This essay will define employability from online articles and present a report based on the research and briefly analyse my own employability skills.
Employment measures the number of people aged 16 years and over in paid work and those who had a job that they were temporarily away from. The employment rate is the proportion of people aged between 16 and 64 years who are in employment. (Watson, 2021).
Employability skills are defined as skills required not only to gain employment, but also to progress within an enterprise to achieve one’s potential and contribute successfully to enterprise strategic directions and standout from the crowd of employment. (Watson, 2021).
There are various definitions of employability with different ideas to understanding of the method used such as (Hillage and pollard 1998). They both view employability as the ability to gain and retain fulfilling work. While others like Harvey (1999) view employability as the ability for graduates to bring out the qualities that recruiters are after to grow their organisations. 

Article 1
7 Ways to improve graduate employability.
The corona virus pandemic has led to the introduction of many safety measures such as continuous lock downs intended to keep everyone safe. This means that very many students have lost out on internships and placements. Many other individuals have also missed out on opportunities to gain work experience because of the pandemic. However, there are several ways to still improve your employability, by remaining focused on your career goals and plans together with self-motivation. (Smith, 2021).
Reading opens many doors into the world of research which enables you to dig up information about the industry and sector that you want to join. Putting emphasis on organisations and companies that have your interest at heart for upcoming set interview dates and any open job roles that suit you.
Improving your online activities helps clean up all your social channels and accounts by checking if they are employer friendly. Some employers will take the time to view the aspiring candidate accounts to gauge whether they are a good pick and will adapt to the company culture.
Taking up online courses helps improve your employability skills and upgrading the soft skills.  Any course chosen helps clearly shows the employers that you are self-driven, organised and have the initiative needed.
Other ways to improve graduate employability are volunteer work which is important on a CV because it enables you to gain many transferrable skills.  Selecting a hobby shows the employer that you have the zeal and are keen to learn, learning a new language becomes an addition in the world od work and tailoring your CV to meet the job requirements in question shows organisational skills. (Smith, 2021)

Article 2
How students can boost their employability throughout the university
[bookmark: _Hlk70694564]During the university time it is important to enjoy your time and work hard to achieve a good grade and prepare for the world of work. The pandemic has opened doors for competition in the job market, so employers want and look out for students who are already experienced. (Pascall, 2020)
Ways that will make you standout to employers after the graduation journey.
Joining clubs, sports clubs, film clubs and societies at the university is very rewarding in a way that all these clubs help you meet various people, build your confidence, and learn new skills, engage with other people as you interact.
Pay attention to your university’s career advice team because it gives you information and an insight into the employment world. With this you get ideas of what career path you want to take which might lead you to getting an apprenticeship which is beneficial.
Getting a volunteer role is much easier because there is less competition. Any volunteer role available is an addition to your CV. Once you become a volunteer, it reflects on your CV and increases your chances of acquiring different skills and various subjects to talk about during your interview. 
Attending university career fairs that are informative is important, as they discuss specific career journeys, learning about different industries, building contacts and learning about other professional’s work experience.
Building a network of contacts is a good starting point. You could start with the people you study with then move on to your lecturers. Study hard for your degree as employers also do want students who have excelled. (Pascall, 2020)


Article 3
What is employability and why is it important? 
Employability is defined as the attainment of achievements like skills, understandings and personal attributes which makes graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community, and the economy. (Kempster, n.d.)

Reasons why employability is important.
It helps the graduate to remain competitive because the university gives you a major advantage for a future career when it comes to applying for jobs. The students can mention on their applications that they are graduates and then proceed to highlight the subject, modules studied, and the grades attained. This may be relevant to some employers which makes you stand out from the crowd based on your skills, abilities, or personal qualities that the graduates possess. 
Due to the rapid changes in the employment world, there are different jobs that present themselves at the workplace which create numerous challenges, and these are best met by having transferable skills.  Even though one remained in the same job for many years there is need, to continuously adapt to changes in technology. The possession of these adaptability character can make the difference between holding on to the job or losing it. This can become handy when faced by many employers because they will choose the person who possesses the most transferable skills and best demonstrates these abilities.
Employability helps to enhance someone’s education as they quickly become all round to all employment angles. Some recruiters who use software for recruitment purposes can pick up easily. Therefore, this will increase the overall chances of getting the job as they are seen as being all rounded in the performance of the task at hand. In addition to academic qualifications, extra-curricular and co-curricular activities, volunteering, and work experience are key student experiences that can increase the chances indirectly of getting the job. (Kempster, n.d.)
 
Article 4
7 Steps to Enhancing Student Employability
According to Gedye. S and Ivaldi. F (2016), there are different steps to enhance student employability.
 Examining what you offer by understanding your employability offer is key such as knowing what you can do well on the job and what needs to be learned, or improved. This will give you a clear picture of how employability is handled, ranked and what employability level you are at in your area of choice.
Having professional experience makes you more employable in the world of work. Employers will always choose ready to work individuals with the required experience and skills needed at the workplace such as interpersonal skills, and resilience amongst others.
Involving employers can be useful to the students and newly qualified graduates in the employment world in various ways. Employers can be invited as guest speakers on different topics, providing work placements, attend seminars and presentations, become mentors by offering students the experience needed.
Developing skills and attributes that employer’s value such as verbal and written communication, analytical skills and having initiative, problem solving, organisational skills, technology skills among others is important.
Graduates should be encouraged to develop their careers and workplace understanding into their daily programme to enable them to have a feel of the employment world. If the students are expected to take control of their career planning and opportunities available to them soon, they need to start now by being responsible.
Personal development planning should be combined with work experience, skills development and learning opportunities for the three to be beneficial. Students need support to showcase what they have gained at school and to figure out what else needs to be done to get to top of the employment ladder and standout from the crowd.
Promoting employability beyond the university curriculum means there is a range of opportunities available for everyone to access. Academic staff need to encourage the students to engage in these programmes regularly. (Ivaldi, 2016)


Article 5
My working week.
Julie is disabled and the only one in her team made redundant. 
According to Guy Chaudoir (2020) an employment programme leader at scope- support to work service helping disabled people to find employment. 
The article explains the challenges involved in the employment world of people with learning disabilities.
Monday 
Over the weekend several referrals that have been received, and coordination is made with the other office workers involved as employment advisers. The latest case involves a person named Julie, whose employment ended abruptly through redundancy during the pandemic. Julie is the only disabled member of the team whose fate has been decided. It is am team of four in a role where she has worked for 11 years.  To increase her employability chances, the team have worked on her CV and a plan to help her find similar roles.
Tuesday
Contact is made with an employer keen to recruit disabled people. The employers have their own ideas about what they believe a disabled person can or cannot do in the workplace. The discussion centres around changes necessary to make things work for disabled job applicants at the job. In some cases, there are small changes and support is available through the government support schemes. Based on the adviser, disabled people are at the back of the queue in terms of employment.
Wednesday
A client with possible safeguarding issues is talked to and because the rest of the family is at home, she is unable to disclose any more information.  Social services are then made aware of the situation. There is feedback from a satisfied service user whose mental health and wellbeing has improved because they were assisted to find work for the past three months and is now able to take on more work.
Thursday 
Another person is talked to and they have been doing volunteering for several years at a charity shop to boost their employability due to his learning disability. This has always been a major challenge for him in as far as being able to apply for work and there is emphasis on building people’s confidence so that they can improve their competencies and become more involved.
 Friday
There is a team building meeting where positive stories are shared. Notable among these stories is that of one client, who obtained interview support from the service. The client will soon start at a coronavirus testing centre after losing her job where she worked for 30 years. The key to making it work is the right adjustments and support system from the employer and there is extreme confidence that she will thrive on the job. The bottom line in this article is that disabled people need support around them. (Chaudoir, 2020).

In this section I will analyse my own employability skills.
According to the indeed editorial team (2020) employability skills are transferrable skills that can be used in every day and in almost all kinds of jobs presented to you. These skills can also be termed as soft skills, employment skills, ready to work skills and foundation skills.
Employability skills are on high demand simply because they are much harder to teach compared to job specific skills. Some skills come naturally, some learned in school, improved, or developed gradually. (Team, 2020).
Communication is one of the most employability skill. Having this skill makes you more employable because you must be competent in the different types of communication such as verbal, nonverbal, written, and visual.
Having good teamwork skills is the ability to work jointly with other members on the team to achieve the same company goal. In health and social care teamwork is important because it creates a conducive work environment.
It is essential to possess other skills such as reliability, initiative, problem solving, organisation and planning, self- management, leadership, and technology skills because some of the above combined, will surely make you stand out from the crowd thus making you the suitable candidate for the job and much more employable. (Indeed, 2020).
Conclusion.
In situations where we all have been in lockdown for a year plus, nothing replaces the real physical presence. Virtually, there are still various activities you can engage in to improve your employability skills and boost your employment chances without necessarily meeting up with individuals. (Smith, 2021).
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