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Since the evolution of technology there has been a significant rise in employees working from home. According to an article written by The Guardian ‘home-based work has risen 69% between 2000 and 2010’. During the course of the assignment, this topic will be analysed greatly as well as using data found from research to help conclude on this controversial topic of working from home. 

According to Article number 1 provided Marissa Mayer explained that she does not agree to allow employees to work from home anymore. She feels that most of amazing work produced by the team is done when they all work collaboratively within the office. These ideas/ prospects can come from general chit chat amongst colleagues, gossiping whilst having office banter and through conversations taking place during the breaks employees take. Many people who share the same view a Marissa would argue that she is right and justified in making her employees come into work rather than work from home. According to Article 3 provided "Speed and quality are often sacrificed when we work from home." This is because it is easier to communicate within a team when the whole team is present. They can address all issues and concerns in person rather than waiting back to hear from colleagues via email or phone. It is a quicker way and cheaper way to complete tasks. It is much easier and an effective way of getting things done. Furthermore, working in an office would mean that one is available to attend all meetings scheduled. This would allow team members to engage in the meeting as well as address and clarify anything they are unsure about. Again, this is better than reading through the minutes written up from the meeting as it may not necessarily be as insightful as physically being present. Research has shown that those who are present in either events, meetings or lectures learn much more than those who take notes from their counter parts to go over what they have missed. The reason for this is because you will never get the full experience from notes written by people. The main points will be highlighted however everything discussed will not be found. Sometimes it’s the small things that can be ignored easily which can later be significant. If all these factors can be taken into consideration one can safely argue that Marissa has a valid point and can be justified especially for those who work in an environment where creativity is the heart of what they do. It can be harder to maintain team spirit when employees are working at different locations and the same level of enthusiasm cannot be shared via emails or through messages. Working alongside other creative people can mean that working together will ultimately result in amazing ideas collaborated by everyone. If this is what it takes to produce great standard of work than it is not only in the business’ needs by the whole companies to ensure that every member of staff is present in the office to help do this. 

Furthermore, by allowing employees to work from home it becomes increasing harder to monitor their performance. Who is to say that every employee is working their contracted hours. It is easy for people to stay online and appear to be active when they are really catching up on all the Television soaps they missed out on the previous night. However, in an office it is easier and better to monitor staff members and ensure that they are doing work and not just binge watching their favourite show or just browsing the internet. By working in office employees can see exactly what they are paying their employees to do rather than just leaving them to do work with only trust to rely on. 

However, the view shared by Heather McGregor demonstrates something completely different. She goes onto explain that trust is key when working with a group of people.  Employers should trust their workers enough to know that they will be working from home. Working from home is the future and should be embraced by all. The use and advancement of technology has enabled people to study from all over the world including Pakistan through the internet. It is technology that is helping to connect people better and enabling those who have other responsibilities, like taking care of a family, to do it all. Parents have several roles and tasks which will need to be done throughout the day which may include the school runs, going to the bank, allowing people into the house to carry out house maintenance.  Where a lot of these tasks needs to be carried out from 9am to 5pm, working from home allows individuals to juggle it all. It provided people with the flexibility to do it all and have it all.  By working from home all this can be done and more. Whereas if companies were to ban individuals from having the right to work from home this may result in all kinds of loss including financial loss. This is because not all parents can afford to pay for child care and if they were to be in the office every day this is something that may need to be arranged. This is an additional financial burden on families. Moreover, this could lead to emotionally straining people as they will be worried about making ends meet, worrying about how they can afford it all. Data found revealed that this could result in employees not working to their fullest potential causing them to underperform at work.  Moreover, working from home will allow companies to pay less for office space and other facilities such as printers, stationary as well as staff not having to pay for travel costs. All of this can be avoided simply by giving people flexibility.  Research published in the Indian Journal of Psychiatry showed that ‘Technology has created a sense that life is moving faster and that more and more activities are squeezed into shorter amounts of time. New technologies have made it possible to perform job tasks from everywhere at any time’.  This exemplifies the importance of technology and how it can be used to make things easier for many people globally. 

In conclusion, it can be argued that there are both pros and cons for working within one’s home and going into the work place to carry out their duties. Whilst all the articles read, and further reading has shown why it is justified for employees to do both. It depends on the type of job an individual has and do what is in the best interests of the business and their employees. It would not make sense for someone who works as a sales assistant to work from home when they need to be on the shop floor making sales to their customers. However, those who work in an office and are in front of a computer all day may be justified to do so.  Although there are conflicting opinions by many professionals one thing that remains certain is that technology is the main reason behind the rise in working from home. Technology has allowed people to get their job done by staying at home and using computers, I-pads and smart phones. 
The spread of home working is opening a new range of possibilities for the way businesses can work and structure themselves. This is the future and, in my opinion after going through all the data published in this matter, working from home should be embraced. 
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