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Task 1

Paediatric Homecare Nurse

Paediatric Homecare Nurse (RGN/RCN/RSCN)
Location: Birmingham & surrounding areas | Full Time, Permanent | 40 Hours/Week
Salary: £41,200 + Company car and fuel care from day one! 

Mostly Mid-Week Working | No Split Shifts | Work-Life Balance Focused
Are you a compassionate Paediatric Nurse looking to make a real difference in children’s lives? Join a leading national homecare provider delivering specialist, one-to-one care in patients’ homes and community settings.
The Role
As a Paediatric Homecare Nurse, you’ll work independently while supported by a dedicated clinical team. Your responsibilities include:

· Delivering treatments such as IV infusions and home parenteral nutrition (HPN)
· Training children, young people, and families to safely administer medication
· Following a structured schedule managed by our planning team for safe, efficient travel
· Providing personalised, high-quality care tailored to each child
This role prioritises patient care and allows you the time and flexibility to focus on what matters most — your patients and their families.

What We Offer

· Fully expensed company car & fuel card
· Laptop, mobile phone, and personal safety device
· 36 days annual leave (including bank holidays)
· Private medical insurance
· Annual bonus scheme
· Up to £1,200 refer-a-friend bonus
· NMC fees covered after one year
· Annual RCNi CPD subscription
· Employee Assistance Programme with wellbeing resources
· Company pension scheme
· Comprehensive training and ongoing development
About You

· Registered Nurse (RGN, RSCN) with a valid NMC PIN
· Recent paediatric nursing experience
· Confident working autonomously and managing your caseload
· Empathetic, professional, and committed to outstanding care
· Basic IT skills & full UK driving licence
If you are organised, compassionate, and motivated to deliver excellent paediatric care in the community, this is your next career step.

Meridian Business Support acts as an Employment Agency on behalf of our client. This organisation is an equal opportunities employer and supports reasonable adjustments throughout the recruitment process.
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Achievements

· Successfully delivered safe IV infusions and HPN to children with complex medical needs in home settings
· Recognised for outstanding communication with families during annual appraisal
· Completed advanced paediatric life support (APLS) training
	
	Carona Ottey

Professional Summary

Compassionate and highly motivated Paediatric Nurse with strong experience supporting children, young people, and families across community and clinical settings. I am skilled in delivering complex home‑based treatments, including IV infusions and home parenteral nutrition (HPN), while maintaining exceptional standards of safety, communication, and family‑centered care. Confident working independently, following structured schedules, and providing personalised education to empower families in managing their child’s health needs. I am committed to delivering high‑quality, holistic care that prioritises dignity, wellbeing, and positive patient outcomes. I thrived on being consist, having a positive attitude. I am open to additional training and advancement opportunities to enhance my career development.


	
	
	

	Contact

· Ottey49@gmail.com
· 07871627364
· Birmingham, UK


Education

· BSc (Hons) Nursing (Child) – BCU Graduated: 2024
· Health and Social Care level 4 – UWTSD Compeleted: 2021
· Counselling Skills level 1&2- Liverpool College Compeleted: 2015
· Health and Social Care level 2&3- Bankfield College Compeleted: 2007
· Shorefield Technology College – Compeleted: 2006

Skills

· Problem solving
· Active listening
· Professionalism 
· Multi-task
· IV therapy administration & cannulation
· Home parenteral nutrition (HPN) management
· Family education & medication training
· Safeguarding children & young people
· Teamwork
· Clinical assessment & care planning
· Infection prevention & control
· Excellent communication & rapport‑building
· Lone working & time‑management
· Accurate documentation & record keeping

	
	

	
	
	Clinical Experience

Paediatric Staff Nurse – Birmingham
Dates: 2024–2026
· Delivered high‑quality nursing care to children with acute and chronic conditions
· Administered IV medications, enteral feeds, and complex treatment plans
· Supported families in understanding care routines, medication regimes, and symptom monitoring
· Worked collaboratively with MDT teams including paediatricians, dietitians, and safeguarding leads
· Maintained accurate documentation and adhered to NMC Code of Conduct

	
	
	
	

	
	
	

	
	
	Community Children’s Nurse (Placement / Band 5 Role) – NHS
Dates: 2021–2024
· Provided home‑based care including wound care, medication administration, and monitoring
· Educated parents and carers on safe care techniques
· Followed structured visit schedules to ensure safe and efficient travel
· Built trusting relationships with families to support long‑term health needs

	
	
	
	

	
	
	

	
	
	
Voluntary Experience
Children’s Hospice Volunteer – Children Trust 
Dates: 2011–2015
· Supported children with life‑limiting conditions through play, sensory activities, and emotional support
· Assisted families during respite sessions
· Gained insight into holistic, compassionate end‑of‑life care


Youth Mentor – NHS
Dates: 2016–2021
· Provided guidance and emotional support to young people aged 11–16
· Help build confidence, resilience, and communication skills

Interests & Hobbies
I am very family-oriented, and I love spending quality time with my family. I also enjoy my own company. I am very determined, and love to travel by visiting different places and learning about history. Child health advocacy and community wellbeing are lifetime fulfillment.

References
Ian Williams (manager)
AX contact: 0345-445-490
Email: iwiliams@ax-uk.com










Task 2

Personal Statement
My goal is to build a fulfilling and lasting career as a paediatric nurse, focusing on community and home-based care, where I can have a direct and lasting impact on the lives of children, adolescents, and their families. I am particularly attracted to paediatric homecare nursing due to its blend of clinical skills and the chance to offer personalised, family-orientated support in environments where children feel most secure. This position echoes deeply with my principles of compassion, empowerment, and holistic care. I am dedicated to being part of a service that emphasises high-quality treatment, safety, and positive experiences for patients.
My education is a strong foundation for my profession working in nursing. My BSc (Hons) in Nursing (Child) provided me with an understanding of child development, paediatric illnesses, safeguarding practices, and the value of evidence-based practice. Since then, I have accumulated practical clinical experience in critical paediatric wards, neonatal units, emergency paediatrics, and community nursing services during my training. These experiences have enhanced my clinical judgement, strengthened my communication skills and prepared me to provide medical help when faced with both critical and chronic health conditions in a range of children. My study also focused on family-centred care in the context of chronic childhood illnesses, something that improved my understanding of family-run-patient collaboration. By doing so, I gained an understanding that families play a significant role in treatment compliance, nurturing emotional wellbeing, and finally influencing results concerning the future health of these children.
I have received training from the clinic as well as some clinical experience, providing the necessary practical skills needed for a paediatric homecare nurse. I have experience with administering IV therapy to young children with various health problems, assisting with tube feeding, overseeing complex care plans and patient management, and providing safe and effective care for all kinds of patients. I am competent at working independently and scheduling and have proven strong record-keeping skills as per NMC guidelines. My ability to build trust early with children and their families can ensure a calm, reassuring environment, even in difficult circumstances, which stands out as one of my greatest strengths. I gain gratification from my ability to clearly explain procedures, guide families through how to safely administer medication, and provide them with the tools to confidently manage their child’s care at home.
Essential to my clinical expertise, volunteer work has greatly influenced my role in delivering thoughtful, comprehensive care. It was at a children’s hospice that I learned the importance of emotional presence, sensitivity, and showing a great deal of care to a family during difficult times. My experience as a youth mentor allowed me to practise stronger communication and relationship skills, which I think will allow me to relate to young people in a way that respects who they are and helps them become stronger. And they have made it easier for me to engage with kids of all ages, backgrounds, and abilities from these positions. In this job, I provide strong clinical knowledge, emotional intelligence, and genuine passion for paediatric nursing. I am organised and reliable and focus on maintaining the highest standards of safety and infection control. I am keen to apply these strengths to your team but to develop myself further as a dedicated paediatric homecare nurse.
Task 3
SWOT analysis
Reflecting on my skills for working as a paediatric homecare nurse has helped me to better align my current strengths and knowledge with the role that being a home carer in the setting for children should facilitate. My skills are very strong candidates for this role. Having taken up my BSc (Honours) in Nursing (Child), I developed strong clinical skills in paediatric assessment, IVs, meds, and caring for children with acute and chronic conditions. These are directly transferable to homecare activities in the form of IV infusions and Home Parenteral Nutrition (HPN). I also acknowledge that communication is one of my key strengths. I have great empathy with children and families, articulate procedures, and provide guidance to equip parents to carry out excellent and efficient family care when children are at home. Moreover, volunteering with children’s hospices and youth mentoring enhanced my empathy, emotional intelligence, and ability to provide comprehensive support to the families (Royal College of Nursing, 2021).
I had a deeper learning that exposed a few areas that needed improvement. Although I have gained experience through community placements, I have little independent long-term homecare practice experience. That’s why I might struggle a bit initially when I’m in an unfamiliar home environment. I am a bit too hard on myself in some difficult situations, which could hinder my decision-making. In addition, I should continue to learn to engage with some of the latest homecare technology, like long-term HPN equipment. Realising these restrictions helps me structure a targeted learning programme and apply for suitable supervision while I make the transition to the role. There are clear opportunities that align with my career. 
The growing requirement for paediatric homecare services presents promising job opportunities and growth prospects. I have great enthusiasm for the opportunity to develop specialised expertise in complex care, hospice care, and family education. More training, which would include advanced IV therapy, safeguarding measures, and paediatric life support, will boost my competency as well as my self-efficacy. The capacity to build lasting therapeutic relationships with families is another reason I strongly identify with this profession (NHS, 2019).
However, I must also consider the potential threats that could impact my development. Homecare nursing involves lone working, which brings risks such as unpredictable home environments and the need to respond quickly to emergencies. The emotional demands of supporting children with chronic or life‑limiting conditions may also contribute to stress if not managed effectively. Increasing caseload pressures within community services may affect travel time and the ability to provide extended family education. Recognising these threats encourages me to prioritise resilience, self‑care, and ongoing professional development.
Overall, this reflection has helped me understand how my strengths, experiences, and values align with paediatric homecare nursing, while also highlighting the areas I need to develop to deliver safe, compassionate, and high‑quality care.
Personal Development Plan
Goal 1: Strengthen competence in IV therapy and HPN
As I want to train myself to have a high sense of confidence taking IV infusions and supervising the home parenteral nutrition, which are very basic nursing needs for kids. In the next two years, I will participate in employer-supported training on IV and HPN while shadowing strong homecare nurses until I’m fully competent. Finally, I will participate in virtual courses, simulations and reflective journals to reinforce the knowledge. My progress will be evaluated based on competencies, supervisor feedback, and continued self-evaluation. I hope to independently administer IV therapies and provide confidence in HPN support to families.
Goal 2: Build confidence in lone working and decision‑making
I want to strengthen my confidence in working independently during home visits. Over the next two years, I will gradually increase my independent caseload, starting with joint visits and progressing to lone practice. I will complete training in lone‑worker safety, safeguarding, and risk assessment, and use regular supervision sessions to reflect on challenges and improve decision‑making. Progress will be monitored through supervisor feedback, reflective logs, and increased confidence in managing unexpected situations safely (NHS, 2016).

Goal 3: Enhance family‑education and communication skills
I aim to improve my ability to teach families how to safely manage their child’s care at home. I will observe experienced nurses delivering education, practise leading teaching sessions, and complete short courses on communication and health literacy. Feedback from families and colleagues, along with reflective notes, will help me evaluate my progress. By the end of two years, I aim to deliver clear, confident, and adaptable teaching that supports parents in managing challenging care.
Monitoring and Evaluation Across All Goals
Progress will be reviewed every three to six months through supervision meetings, reflective journals, and competency assessments. I will use a simple cycle of planning, action, reflection, and review to ensure each goal remains achievable and aligned with the expectations of paediatric homecare nursing. Feedback from mentors, clinical educators, and families will provide external evaluation, while self‑reflection will help me identify ongoing learning needs. By the end of the two‑year period, I aim to demonstrate increased confidence, independence, and clinical competence, supporting my progression into a safe, effective, and compassionate paediatric homecare nurse.
Task 4
Introduction 
Reflective practice is essential for developing professional competence, confidence, and self‑awareness within health and social care. According to McLeod 2025, Gibbs’ Reflective Cycle (1988) provides a structured framework for examining action learning in six-stages, enabling me to evaluate my performance and identify areas for improvement. This reflection uses Gibbs’ model to analyse a presentation I recently delivered for my component 1 assignment. The reflection explores my thoughts, feelings, performance, and future development needs (SkillsYouNeed, 2023)



Description 
The task involved delivering a presentation on problem-solving in health and social care to my tutor. My role was to deliver a 5-minute presentation on visual slides with extra notes and present each slide within the given time frame. The presentation lasted just under 6 minutes, which was within the time frame given. Overall, I delivered a clear presentation, but there were areas where preparation, confidence, and flow could have been improved.
Feelings 
Before the presentation, I felt a mixture of confidence and anxiety. I was comfortable with the assignment but nervous about presenting it. During the presentation, I became more relaxed as I progressed, although I was aware of moments where my voice felt shaky. After presenting, I felt relieved and proud of completing the task, but I also felt slightly frustrated that nerves affected my delivery more than expected. 
Evaluation 
Several parts of my individual presentation went well. The slides I prepared were well‑researched, clearly structured, and relevant to the topic. I felt that my visual slides were professional and supported the key points effectively. I also maintained good eye contact with the tutor and attempted to engage them throughout. However, there were areas that could have been improved. My pacing was slightly fast at times, which may have reduced clarity and made it harder for the tutor to absorb key information. I also relied more on my notes than I intended, which affected the natural flow and confidence of my delivery. Additionally, I recognised that I could have rehearsed more thoroughly to improve my confidence and reduce moments of hesitation.
Analysis 
My nerves had a clear impact on my presentation, affecting my pacing and verbal fluency. Anxiety made parts of my delivery feel rushed, and stronger rehearsal would have helped me feel more confident and in control. Presentation skills are the abilities and qualities necessary for creating and delivering a compelling presentation that effectively communicates information and ideas (Coursera, 2023). However, this experience strengthened how essential calm, confident communication is in health care, especially when speaking with families or multidisciplinary teams. It showed me that improving my presentation confidence will directly support my professional development.
Conclusion 
The presentation was a useful learning experience that helped me recognise both strengths and areas for development. I showed good organisation, research skills, and effective slide design, but I also identified the need to improve my confidence and pacing and reduce reliance on notes. Reflecting with Gibbs’ model helped me understand how my emotions and preparation influenced my performance. Strengthening my communication and presentation skills will support my ability to deliver clear, professional information in the future.
Action plan 
To improve future presentations, I will practise speaking aloud more often to build confidence and reduce anxiety. Timed rehearsals will help me control my pacing and confidence. I will rely less on written notes by using brief keyword prompts to support a more natural delivery. I will also seek feedback from tutors and peers to monitor my progress and take opportunities to present in academic or professional settings. These steps will help strengthen my communication skills and support my development.
Conclusion
Reflecting on my presentation using Gibbs’ model helped me clearly identify what went well and what I need to improve. I recognised strengths in preparation and delivering a well-structured presentation but also noted that nerves affected my pacing and confidence. This experience showed me how my emotions influence communication and highlighted the need to build stronger presentation skills in the future. By following my action plan, practising more, improving pacing, and reducing reliance on notes. I can develop greater confidence and clarity when presenting. Overall, this reflection has strengthened my self‑awareness and will support my growth in delivering more effective presentations. 
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