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1 year
At the Eleanor Glanville Institute, our research critically addresses issues of equality, diversity, and inclusion and advances new ideas unconstrained by disciplinary boundaries. By joining our research teams, students can engage in cutting-edge research with real-life impact, and contribute to our ambition to change culture and achieve inclusive excellence.
This research programme relies on independent study and research, supervised by academic staff. Due to the nature of postgraduate research programmes, the majority of time is spent in independent study and research, but you might also attend seminars and other research activities. Students will have meetings with their academic supervisor at least once a month, but the precise frequency of these will vary depending on individual requirements, subject area, staff availability, and stage of programme.
Potential areas of work are aligned with the Institute's current research strengths and specialisms and include (but are not limited to):
· Perceptions and prejudice: challenging attitudes, behaviours, practices
· Structures and culture: challenging organisational and societal barriers
· Inclusive research environments (within HEI and beyond)
· Life course approach: examining EDI beyond a single life stage and life sphere
· Intersectionality: investigating how race, gender, disability, sexuality class and other characteristics intersect
· Interdisciplinarity: embedding EDI in other scientific research
· Social justice: migration, crime, precarious working, globalisation

[bookmark: _Toc204159972]Edinburgh Data, Inequality and Society MSc, PgDip, PgCert
The programme offers you flexibility and choice in the way you study, supporting you to develop advanced knowledge of the ways in which data practices can exacerbate inequalities but also support projects and policies of inclusion.
Our approach to teaching connects global cohorts in new ways.
You will study in teaching spaces and digital learning environments designed to enable shared on-campus and online teaching and learning activity. Your classes and contributions will be recorded and livestreamed so that they can be shared – and so you can build a learning community – across modes and time-zones.
Students studying online have a presence in our on-campus classrooms (via video, audio and text), and students studying on-campus can work with diverse teams located across the globe. All students have a presence in the digital spaces where teaching happens, including:
· video-based classes
· real-time collaboration spaces
· live chats
· forums
· shared exhibition and blogging spaces
All your courses require significant engagement in the classroom in real time, often working with other students in groups, and significant independent engagement online in your own time.
Applicants to online programmes should be aware of the requirement to join live classes at particular times between 9am and 5pm Edinburgh local time before applying.
Students on this MSc programme study a range of compulsory and optional courses to complete 180 credits:
· core courses specific to your programme
· Edinburgh Futures Institute core courses (40 credits) which teach:
· the essential, critical and hands-on data skills
· climate change understanding (only applicable for Sustainable Lands & Cities, Future Infrastructure, Circular Economy and Planetary Health MScs)
· enquiry methods
· the ethical and creative capacities needed to underpin your programme-based studies
· a choice of short optional courses (at least two of which must be on topics related to your programme, with scope to study across the entire portfolio)
· a project (taking the form of a 20-credit ‘knowledge integration and project planning’ course, and a 40-credit final project)
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The Masters in Education, Public Policy & Equity provides the broad preparation needed for work in education policy.  
This academic programme places joint emphasis on qualitative and quantitative analytical methods, which are reinforced through application to real policy issues under the guidance of experienced tutors.
You will take four core courses and two optional courses, as well as complete a dissertation on a chosen topic.
Core courses
· Education and Public Policy
· Education Policy in Action
· Equity, Social Justice and Change
· Policy Enquiry And Decision-Making
Optional courses may include
· Advanced Policy Enquiry
· Economics for Education and Public Policy
· Education and International Development
· Higher Education as a Field of Research, Policy and Practice
· International and Comparative Education
· Educational Change for Collaborative Improvement
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Studying the Global Health, Social Justice and Public Policy MSc at King’s College London, you’ll unpick the most pressing global health challenges from an interdisciplinary and critical perspective. You’ll examine the diverse political, economic, social, and cultural contexts that impact health at the local, national and global levels, focusing on social justice, equity and public policy.
Courses are divided into modules, and students on this course normally take modules totalling 180-200 credits. You are required to take the following modules:
Required modules
Dissertation in Global Health, Social Justice and Public Policy (60 credits)
Critical Global Health (30 credits)
Global Health Ethics (15 credits)
You are also required to take one of the following modules:
The Politics of Health and Medicine (30 credits)
Critical Bioethics (30 credits)
You are also required to take two of the following methods modules:
Designing Quantitative Research for Social Science and Health (15 credits)
Designing Qualitative Research for Social Science and Health (15 credits)
Critical Policy Research for Health and Medicine (15 credits)
Quantitative Data Analysis (15 credits)
Optional modules
In addition, you are required to take 15-35 credits from a range of optional modules that may typically include:
Data Manipulation and Management (15 credits)
Researching Vulnerable Populations (15 credits)
Pharmaceuticals & Society (15 credits)
Environmental Justice & Health (15 credits)
Ageing, Health & Society (15 credits)
Social and Ethical implications of AI, Big Data and Algorithms (15 credits)
Internship (15 credits)
Decolonising Research Methods for Global Health (15 credits)

[bookmark: _Toc204159975]LSE MSc Inequalities and Social Science
This interdisciplinary programme examines the socioeconomic causes and impacts of global inequalities, drawing on interdisciplinary perspectives from sociology, anthropology, economics, geography, law and statistics.
	Paper
	Course number, title (unit value)

	
	

	

	Paper 1
	SO488 Social Scientific Analysis of Inequalities (0.5)

	Paper 2
	For students enrolled on the Atlantic Fellows Social and Economic Equity Programme:

	 
	SO4A8 Leadership and Social Change (0.5)

	 
	For all other students, one from:

	 
	MY421A Qualitative Research Methods (0.5)

	 
	MY421W Qualitative Research Methods (0.5)

	 
	MY423 Interview Methods for Social Science Research (0.5) #

	 
	MY425 Case Studies and Comparative Methods for Qualitative Research (0.5) #

	 
	MY426 Doing Ethnography (0.5) #

	 
	MY428 Qualitative Text and Discourse Analysis (0.5) #

	 
	MY451A Introduction to Quantitative Analysis (0.5)

	 
	MY451W Introduction to Quantitative Analysis (0.5)

	Paper 3
	Courses to the value of 2.0 unit(s) from the following:

	 
	AN456 Anthropology of Economy (1): Production and Exchange (0.5)

	 
	AN457 Anthropology of Economy (2): Transformation and Globalisation (0.5)

	 
	DV428 Managing Humanitarianism (0.5)

	 
	DV455 Advocacy, Campaigning and Grassroots Activism (0.5)

	 
	DV462 Forced Migration and Refugees (0.5)

	 
	DV465 Labour, Social Services and Development (0.5)  (not available 2024/25)

	 
	EU4A4 The Politics of Inequality and Redistribution (0.5)

	 
	GI415 Gender and Welfare Regimes: Developments and Change (0.5)

	 
	GV4D7 Dilemmas of Equality (0.5)

	 
	GV4L4 Critical Theory and Political Action (0.5)

	 
	GY404 Inclusive Growth (0.5) #

	 
	GY413 Regional Development and Policy (0.5) #

	 
	GY459 Urban Theory and Policy in the Global South (0.5)

	 
	GY477 Race and Capitalism in North America (0.5)  (not available 2024/25)

	 
	LL4CG Tax Policy and Design (0.5) #

	 
	LL4CO Taxation of Wealth (0.5) #

	 
	LL4H8 Employment Law (0.5)

	 
	MC407 International Media and The Global South (0.5) #

	 
	MC433 Technology and Justice (0.5) #  (not available 2024/25)

	 
	MG4D2 International Employment Relations (0.5) #

	 
	SO454 Families and Inequalities (0.5)  (not available 2024/25)

	 
	SO458 Gendering, Identities, Difference (0.5)

	 
	SO480 Urban Inequalities (0.5)  (not available 2024/25)

	 
	SO481 Class, Politics and Culture (0.5)

	 
	SO491 Quantitative Social Research Methods (0.5)

	 
	SO492 Qualitative Social Research Methods (0.5)

	 
	SO4B5 The Anticolonial Archive (0.5)

	 
	SO4C2 Racial Capitalism (0.5)  (not available 2024/25)

	 
	SO4C3 Social Mobility, Politics and Meritocracy (0.5)  (not available 2024/25)

	 
	SO4C4 Global Mobilities: International Migration (0.5)

	 
	SO4C6 Reading Black Thought (0.5)

	 
	SP477 Crime, Justice & Social Policy (0.5)

	Paper 4
	SO497 MSc in Inequalities and Social Science Dissertation (1.0)
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Equality, diversity and inclusion officer job profile | Prospects.ac.uk
Equality, diversity and inclusion officers work to reduce workplace discrimination, champion equal access to services, and encourage inclusive attitudes
As an equality, diversity and inclusion (EDI) officer, you'll promote good relations and practices towards different minority groups. You may work within community services, supporting people who experience discrimination and delivering diversity workshops to communities, staff and volunteers.
The role can involve the development, monitoring and review of policies and strategies designed to ensure organisations, staff and stakeholders engage with legislative duties. In major companies, officers may specialise in one particular area such as disability or race relations, while those in smaller organisations may work across a range of strands.
You may also be known as a diversity officer, inclusion officer, diversity and inclusion officer or equality and inclusion officer.
Types of work
Equality, diversity and inclusion officers cover various equality strands, such as:
· age
· disability
· gender
· gender reassignment
· race
· religion
· sexual orientation.
Responsibilities
As an equality, diversity and inclusion officer, you'll need to:
· research, implement and promote diversity initiatives, and share best practice
· provide advice, guidance and support on equality and diversity issues
· assess community needs and promote community cohesion
· promote changes within organisations and the wider community
· develop systems for reporting any incidents of discrimination
· liaise with community groups and other relevant organisations, e.g. the police, local councils and NHS trusts
· raise awareness in schools, colleges and the wider community
· deal with conflict within the community or the workplace
· interact with people at all levels and from a range of backgrounds
· respond to complaints and provide information on options for complainants
· maintain an up-to-date knowledge of anti-discriminatory legislation
· translate equality legislation into practice to ensure organisations meet statutory requirements
· write, implement and review policy at corporate and service level
· present reports and recommendations
· prepare and deliver presentations and workshops to staff, stakeholders and partner organisations.
Salary
· Equality, diversity and inclusion officers typically start on salaries of £22,000 to £30,000 depending on employer, qualifications and experience
· With significant experience, at a management or head of department level, salaries of £38,000 to £55,000 can be achieved
· Senior equality, diversity and inclusion officers, or managers working in positions such as head of inclusion for large public sector organisations or international companies, may earn in the region of £55,000 to £75,000.
· Consultants on contracted projects and strategic plans can earn up to £110,000 or more.
Income figures are intended as a guide only.
Working hours
Working hours are typically 9am to 5pm, possibly with some extra hours. You'll occasionally be required to work evenings or weekends to engage in community activities.
What to expect
· Work is office-based to a certain extent, but you'll also need to travel locally to attend meetings, deliver training and work with communities.
· Self-employment or freelance work is sometimes possible when you have experience - for example, providing training or consultancy services on equality issues to both the public and private sectors.
· Jobs can be found throughout the UK, although competition can be strong and there are more opportunities in larger urban areas.
· The work may involve dealing with conflict and controversial or politically sensitive issues, which can sometimes be stressful.
· It's likely that you'll be required to take a Disclosure and Barring Service (DBS) check due to working with vulnerable groups and/or under 18s.
Qualifications
Employers often seek candidates with a degree and, although any subject is typically accepted, the following may increase your chances:
· business or management
· community studies or youth studies
· human resources
· law and legal studies
· psychology
· public administration
· social work
· sociology.
A pre-entry postgraduate qualification in race equality, policy development or equality and diversity may be helpful, especially if you have an unrelated first degree.
Also helpful to the profession is a background in:
· human resources
· law
· social work
· teaching
· welfare rights
· youth work.
Showing an ongoing interest in equality and diversity will be helpful so keep up to date with emerging legislation and news by consulting organisations such as the Equality and Human Rights Commission (EHRC).
Skills
You'll need to show:
· a commitment to promoting equality, diversity and inclusion
· excellent written and oral communication skills
· cultural sensitivity
· experience of building relationships with key stakeholders and decision makers
· the ability to build the trust of community groups
· negotiation and persuasion skills
· the ability to work as part of a team
· conflict-resolution skills
· self-motivation and an ability to use initiative
· organisational and project-management skills
· good report-writing ability
· presentation and training skills
· flexibility and the ability to work across all levels and meet changing requirements.
Work experience
Relevant experience is highly regarded by employers and is seen as proof of commitment to this field. Any experience gained within local government and in voluntary, faith and community sectors will be very useful.
You can often gain relevant experience at university, through equality and diversity committees or related societies. Alternatively, voluntary work in the community can be helpful. You could seek work experience in a relevant position, either in an equality and diversity role or in something related, such as HR. This could be carried out in term breaks or as a part-time role. Work shadowing may also be an option.
Advertisement
Employers
You can find work as an equality, diversity and inclusion officer in a range of organisations, including:
· local authorities
· NHS trusts
· educational establishments
· Equality and Human Rights Commission (EHRC)
· racial equality councils
· the Civil Service
· social housing organisations
· Crown Prosecution Service (CPS)
· youth offending teams
· police and prison services.
Many local authorities have specific equality and diversity teams, while others have diversity officers based in each department. There are also specialist posts in community-based organisations and youth services.
Other job titles include equality and diversity officer, equality and inclusion officer or manager, and diversity and inclusion officer or manager, and inclusion officer or manager.
Look for job vacancies at:
· CharityJob
· Diversity Link Jobs
· jobsgopublic
· Local Government Jobs
Talking to your voluntary and community sector contacts and building networks is a great way of finding out about vacancies.
Professional development
Exact training provision will depend on your employer but the majority of training is usually carried out on the job, with some additional external training covering specific topics such as:
· advocacy
· community issues, tensions and engagement
· employment law
· equal opportunities legislation
· negotiating skills
· networking
· presentation skills
· policy or project management
· report writing
· risk assessment.
Regional networking events and conferences are also useful ways of updating your skills and knowledge.
Short training courses and qualifications are offered by organisations such as Equality & Diversity UK. Depending on the specific role, employers may wish you to study towards a relevant HR qualification or a qualification offered by the Chartered Institute of Personnel and Development (CIPD). It's also possible to study part time towards a management qualification, or relevant postgraduate qualification such as a Masters in equality and diversity, which your employer may support.
Career prospects
You could move into specialising and leading in just one area, such as disability, or continue to work across a range of areas.
There may be greater scope for your career development within large public bodies, such as local councils, health authorities and larger higher education institutions. It may be possible to move into senior positions in these organisations. If you work in a small company, you may need to move to another organisation or relocate to gain a promotion.
Some equality, diversity and inclusion workers use their project-management skills and policy development experience to move into general management.
With considerable experience, it may be possible to become self-employed, by offering training in equality and diversity or a consultancy service.

How to become a diversity and inclusion manager (With tips) | Indeed.com UK
[bookmark: _Toc204159978]How to become a diversity and inclusion manager (With tips)
Written by
Updated 16 December 2024
Diversity and inclusion is an important concern for many companies and organisations, with leaders taking steps to create more equitable, inclusive workplaces for their employees. Creating diverse and representative organisations can help foster a culture where employees feel comfortable and welcome, whatever their background, while also encouraging diversity of thought, creativity and expression. Learning exactly how to become a diversity and inclusion manager can help you to decide if it's a career you'd like to pursue. In this article, we discuss how to become a diversity and inclusion manager, providing a step-by-step guide with detailed information about the role.Related: The difference between diversity and inclusionKey takeaways:
Diversity and inclusion managers play a pivotal role in reducing discrimination in organisations by promoting inclusive practices and shaping company policies to ensure equality and acceptance.
The path to becoming a diversity and inclusion manager usually involves obtaining a degree in a field such as human resources, sociology or business studies, gaining relevant work experience and pursuing professional certifications or postgraduate qualifications.
Diversity and inclusion managers are required to keep up with changes in legislation and best practices in their field through continuous improvement, demonstrating a commitment to fostering equity and inclusion in the workplace.
&nbsp;
Related jobs on Indeed
Part-time jobs
Full-time jobs
Remote jobs
Urgently needed jobs
View more jobs on Indeed
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A workplace that encourages diversity and inclusion may strive to ensure colleagues from any of these backgrounds feel represented, valued, included and accepted. One of the ways to do this is by hiring a diversity and inclusion manager. This employee can be an asset to an organisation, with their role involving work to reduce discrimination and inequality and promote positive attitudes and inclusive behaviour and practices. The role can involve developing campaigns, policies and strategies within companies, monitoring diversity and equality data and information and training the workforce to ensure employees can create a positive working culture.The duties and responsibilities of diversity and inclusion managers can vary and may regularly provide fresh challenges. These are some of the responsibilities diversity and inclusion managers take on:
carrying out research on current best practise and guidance on equality, diversity and inclusion in the workplace
providing guidance, advice and resources to colleagues on the subject of diversity and inclusion
promoting changes within the organisation to create a more equal, inclusive workplace
designing and delivering training on equality, diversity and inclusion
creating policies and documents for companies that outline their commitment to diversity and inclusion
presenting reports and making recommendations to leaders and directors
reviewing equality legislation and updating company guidelines to ensure they meet legal obligations
resolving conflicts and complaints within the organisation related to equality, diversity and inclusion
liaising with human resources to ensure diversity and inclusion
Related: Diversity, equity and inclusion: definitions and importance
[bookmark: _Toc204159980]How to become a diversity and inclusion manager
Diversity and inclusion managers can find employment in both the public and private sectors. Government organisations and other non-profit organisations are likely to focus strongly on equality and diversity in the workplace. Private sector industries are also focusing on the benefits of promoting a diverse, inclusive workplace, including increased employee retention and satisfaction and a more productive working environment. There's no single route to becoming a diversity and inclusion manager. There are, though, steps you can take to provide a better chance of gaining employment in this role. The steps are as follows:
1. Earn a degree
The most typical route to becoming a diversity and inclusion manager starts with earning an undergraduate degree. The subject of your degree isn't usually important, with employers instead valuing and prioritising candidates who have displayed the qualities and soft skills necessary to gain a degree, over any specialist subject knowledge or skills. There are, though, some subjects that may better equip you for a role in diversity and inclusion than others. Some of these degree subjects are as follows:
human resources
psychology
business or management
sociology
community or youth studies
law
public administration
social work
Related: 6 different types of diversity that exist in the workplace
2. Obtain a postgraduate qualification
Though it's not typically essential, it can be helpful to gain a postgraduate qualification before applying for roles in diversity and inclusion. This can be especially useful for your applications if your degree is in an unrelated field. Options include studying for master's degrees in subjects such as policy development, race equality or equality and diversity. Qualifications in these subjects can help equip you for the challenges of working in a diversity and inclusion role.
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	Skill Area
	EDI Officer
	DEI Manager
	Policy Advisor
	Community Engagement Lead
	Inclusive Education Consultant

	Equity Policy Knowledge
	✅✅
	✅✅✅
	✅✅✅✅
	✅✅
	✅✅✅

	Training & Facilitation
	✅✅
	✅✅✅
	✅
	✅✅✅
	✅✅✅✅

	Data Analysis & Reporting
	✅✅
	✅✅✅
	✅✅✅✅
	✅✅
	✅✅

	Stakeholder Engagement
	✅✅
	✅✅✅✅
	✅✅✅✅
	✅✅✅✅
	✅✅✅

	Legal & Ethical Frameworks
	✅✅✅
	✅✅✅
	✅✅✅✅
	✅✅
	✅✅✅

	Project Management
	✅✅
	✅✅✅✅
	✅✅✅
	✅✅✅
	✅✅✅

	Inclusive Curriculum Design
	❌
	✅
	❌
	❌
	✅✅✅✅

	Advocacy & Public Speaking
	✅✅
	✅✅✅
	✅✅✅✅
	✅✅✅✅
	✅✅

	Research & Evaluation
	✅✅
	✅✅✅
	✅✅✅✅
	✅✅
	✅✅✅


✅ = Basic proficiency
 ✅✅ = Intermediate
 ✅✅✅ = Advanced
 ✅✅✅✅ = Expert
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Diversity, Inclusion & Outreach Lead – Public Appointments - Welsh Government (Cais)
Top of Form
ID 2930
The Welsh Government operates name-free recruitment. The recruiting panel will not see personal information such as a candidate’s name and address during the sifting process. This policy is in line with our commitment to end bias and promote equality and diversity.
Vacancy details
Vacancy title  
Diversity, Inclusion & Outreach Lead – Public Appointments  
Closing date  
15/08/2025, 16:00 
Advertising basis  
Permanent
Actual starting salary  
£45,974
Salary range or pay band  
SEO £45,974 to £54,431
Work pattern  
Full time (applications are welcome from people who work part time, as part of a job share or who work full time)
Group  
Corporate Services and Inspectorates
Directorate  
HR Planning and Delivery
Branch  
Public Appointments
Location (s)  
Pan Wales
Pan Wales' means that the location in which the vacancy can be based is flexible, subject to the needs of the business. A list of the Welsh Government's offices can be found on www.gov.wales/welsh-government-offices. Please note it may not always be possible to accommodate a preference for a specific office location.
Purpose of post  
We are offering an exciting opportunity to lead and champion outreach and engagement efforts that increase the visibility, accessibility, and fairness of public appointments in Wales. You will shape and promote open recruitment practices, build and maintain strong relationships with diverse communities and networks across Wales, and help ensure public appointments truly reflect the diversity, languages, and geography of the Welsh population.
You will also provide high-quality advice and support to Ministers and senior leaders, including drafting clear, impactful briefings and responses on public appointments and diversity.
We are looking for proactive, open-minded individuals who are passionate about widening participation and increasing representation in public life. This is an exciting chance to help shape a more diverse and representative Wales, ensuring that public appointments are open and accessible to people from all backgrounds.

Key tasks  
Inclusive Recruitment Practice:
· Champion and embed inclusive recruitment practices across all stages of the public appointments process.
· Provide advice to the Public Appointments team and selection panels on removing barriers, reducing bias, and designing inclusive campaigns.
· Ensure all promotional materials and application guidance are clear, accessible, and use inclusive language, in both Welsh and English.
· Support internal capability by contributing to guidance, tools, and training that help teams apply inclusive approaches confidently.
 Outreach and Network Building:
· Lead proactive engagement to widen the talent pool and raise awareness of public appointments, particularly among underrepresented groups and regions of Wales.
· Develop and deliver an annual outreach calendar, including attendance at external events, webinars, community meetings, and sector conferences.
· Build and maintain relationships with a wide range of stakeholders, including community organisations, advocacy groups, and professional networks.
· Create and oversee inclusive, visually engaging, and accessible content for digital and in-person campaigns that promote public appointments and encourage first-time applicants.
· Act as a visible, trusted point of contact for applicants and partner organisations seeking advice on public appointments and accessibility.
 Ministerial and Strategic Communications:
· Draft clear, high-quality responses to Ministerial correspondence, Senedd questions, briefing requests, and committee papers relating to public appointments diversity and outreach.
· Provide advice for senior officials and Ministers on improving visibility and inclusion in public appointments.
· Track reputational risks, emerging challenges, and public interest issues linked to board diversity and inclusion, supporting swift and effective responses.
 Operational Delivery and Reporting:
· Manage the delivery of outreach projects and campaigns, ensuring clear objectives, timelines, and evaluation metrics are in place.
· Maintain accurate records of outreach activity, including impact reporting and feedback loops to inform continuous improvement.

Development opportunities  
· Work on high-profile Ministerial and Senedd priorities, contributing to Wales-wide efforts to improve representation in public life.
· Shape national-level messaging and campaigns to promote diversity in governance.
· Engage with a wide range of external partners, senior officials and public appointees.
· Develop skills in strategic communication, events planning, evaluation, and inclusive leadership.

Other vacancy related information  
· The post holder will be required to travel within Wales to attend external events, community meetings and sector conferences as part of outreach efforts to widen the talent pool and promote public appointments. While most business is conducted virtually, in-person engagement is essential for building relationships with diverse communities and networks. It would therefore be beneficial for the post holder to have a UK driving licence and access to a vehicle.
· There will also be a requirement to attend face to face team meetings from time to time.
· In the event of a large number of applications, an initial sift will be conducted against the lead assessment criterion: ‘Communicating & Influencing’.
· Candidates who pass the initial sift may be progressed to a full sift or progressed straight to assessment/interview.
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	Job details

	Posting date:
	08 July 2025

	Hours:
	Full time

	Closing date:
	23 July 2025

	Location:
	Tonypandy, Rhondda Cynon Taff, CF40 2TQ

	Remote working:
	On-site only

	Company:
	eTeach UK Limited

	Job type:
	Permanent

	Job reference:
	1498291


Apply for this job
Summary
As an Equality, Diversity and Inclusion (EDI) Lead, in the People and Culture team, you will focus on delivering Coleg y Cymoedd's commitment to ensure that all colleagues, learners and visitors feel that they can be their authentic selves while they're here. We are fully aligned to Welsh Government's commitment to an anti-racist Wales by 2030 and the Equality and Diversity Lead plays a critical role in that. The post holder will report to the People and Culture Manager: Specialist Services.
See Job Description for full details.

[bookmark: _Toc204159985]Deputy Director – Equalities and Partnerships
Webrecruit for Arts Council of Wales
Cardiff CF10
Hybrid work
From £65,462 a year - Permanent, Full-time
&nbsp;
Profile insights
Here’s how the job qualifications align with your profile.
Languages
· Welsh
· English
Do you know Welsh?
&nbsp;
Job details
Here’s how the job details align with your profile.
Pay
· From £65,462 a year
Job type
· Permanent
· Full-time
&nbsp;
Location
Cardiff CF10
&nbsp;
Benefits
Pulled from the full job description
· Annual leave
· Company pension
· Cycle to work scheme
· Flexible schedule
&nbsp;
Full job description
Dirprwy Gyfarwyddwr Cydraddoldeb a Phartneriaethau
Llawn amser 37 awr yr wythnos
Cytundeb parhaol
Gradd F: Cyflog cychwynnol o £65,462
Lleoliad: Gellir lleoli’r rôl hon yn unrhyw un o swyddfeydd Cyngor Celfyddydau Cymru (Bae Caerdydd, Caerfyrddin, Bae Colwyn). Ar hyn o bryd rydym yn gweithio mewn ffordd hybrid.
Mae ein buddion yn cynnwys 30 diwrnod o wyliau blynyddol, 2.5 diwrnod braint, oriau/patrwm gweithio hyblyg, cynllun beicio i'r gwaith a phensiwn cyflog terfynol (6%).
Am y rôl
Fel Dirprwy Gyfarwyddwr Cydraddoldeb a Phartneriaethau yng Nghyngor Celfyddydau Cymru, byddwch yn chwarae rhan arweinyddiaeth ganolog, gan yrru cyfeiriad strategol ar draws cydraddoldeb, amrywiaeth, cynaliadwyedd y gweithlu, partneriaethau addysg, ac ymgysylltu ag Awdurdodau Lleol. Gan weithio ochr yn ochr ag uwch arweinyddiaeth, byddwch yn goruchwylio timau a mentrau strategol sy'n llunio sector creadigol mwy cynhwysol, gwydn, a chysylltiedig. Mae'r rôl hon yn ganolog i hyrwyddo themâu trawsbynciol allweddol—datblygu'r Iaith Gymraeg, Amrywiaeth a Chynhwysiant, a Chyfiawnder Hinsawdd—tra'n cyfrannu at lesiant cenedlaethol hirdymor yn unol â Deddf Llesiant Cenedlaethau'r Dyfodol.
Amdanoch chi
Rydym yn chwilio am arweinydd gweledigaethol a chydweithredol sydd â hanes cryf o gynllunio a chyflawni strategol ar draws mentrau cymhleth, aml-sector. Rydych chi'n dod ag ymrwymiad dwfn i degwch, cynaliadwyedd, a datblygiad dan arweiniad y gymuned yn y celfyddydau a'r diwydiannau creadigol. Mae eich profiad yn cwmpasu adeiladu partneriaethau ar draws addysg, iechyd, llywodraeth leol, a sectorau diwylliannol. Rydych chi'n angerddol am greu llwybrau cynhwysol i'r gweithlu creadigol ac yn hyderus wrth lywio polisi, llywodraethu, a datblygiad diwylliannol hirdymor yn unol â blaenoriaethau Llywodraeth Cymru.
Yr Iaith Gymraeg
Bydd angen dysgu sgiliau Cymraeg yn sgil penodi os nad ydych yn gallu’r Gymraeg eisoes. Er nad oes disgwyl i chi fod yn gallu’r Gymraeg wrth geisio, rydym yn chwilio am unigolyn sy’n deall diwylliant y wlad; perthynas amrywiol pobl Cymru gyda’r iaith Gymraeg ac sy’n ymrwymo i ddatblygu defnydd blaengar o’r Gymraeg yn ieithyddol a diwylliannol o fewn Cyngor y Celfyddydau a’r sector ehangach.
Amrywiaeth a chynhwysiant
Mae Cyngor Celfyddydau Cymru yn gyflogwr cynhwysol, a dymunwn adlewyrchu’r cymunedau amrywiol yr ydym yn eu gwasanaethu.
Mae Cyngor Celfyddydau Cymru yn gyflogwr Hyderus o ran Anabledd, sy'n ymroddedig i gyfweld pob ymgeisydd anabl sy'n bodloni'r holl feini prawf hanfodol a nodir yn y fanyleb person.
Sut i ymgeisio
Os hoffech chi gyflwyno’ch cais mewn fformat arall, fel nodyn llais, fideo neu fideo Iaith Arwyddion Prydain, cysylltwch â ni yn gyntaf os gwelwch yn dda.
Dyddiad cau: 5yh, Dydd Gwener 8fed Awst 2025
Cyfweliadau: 21ain a 22ain Awst 2025 (Mewn person yn ein Swyddfa yng Nghaerdydd)
Gweithio hyblyg
Wrth gefnogi ein gweithwyr i gael cydbwysedd rhwng eu gwaith a’u bywydau personol byddwn hefyd yn ystyried cynigion ar gyfer trefniadau gweithio hyblyg neu rannu swydd.
Nodwch yn glir yn eich cynnig ar gyfer unrhyw beth heblaw gweithio’r oriau a hysbysebwyd yn eich e-bost eglurhaol wrth gyflwyno’ch cais.
Deputy Director – Equalities and Partnerships
Full-time, 37 hours per week
Permanent Contract
Grade F: Starting salary of £65,462
Location: This role can be based at any one of the Arts Council of Wales offices in Cardiff, Colwyn Bay or Carmarthen. We are currently working in a hybrid way.
Our benefits include 30 days’ annual leave, 2.5 privilege days, flexible working hours/pattern, cycle to work scheme and a final salary pension (6%).
About this role
As Deputy Director of Equalities and Partnerships at Arts Council Wales, you will play a pivotal leadership role, driving strategic direction across equality, diversity, workforce sustainability, education partnerships, and Local Authority engagement. Working alongside senior leadership, you’ll oversee strategic teams and initiatives that shape a more inclusive, resilient, and well-connected creative sector. This role is central to advancing key cross-cutting themes, Welsh Language development, Diversity and Inclusion, and Climate Justice, while contributing to long-term national well-being in line with the Well-being of Future Generations Act.
About you
We are seeking a visionary and collaborative leader with a strong track record in strategic planning and delivery across complex, multi-sectoral initiatives. You bring deep commitment to equity, sustainability, and community-led development in the arts and creative industries. Your experience spans building partnerships across education, health, local government, and cultural sectors. You are passionate about creating inclusive pathways into the creative workforce and are confident navigating policy, governance, and long-term cultural development aligned with Welsh Government priorities
Welsh language
We work in both English and Welsh. Fluency in Welsh (both written and spoken) is desirable but not essential for this post. However, a commitment to learning and speaking Welsh to a standard enabling its use in Council business is essential.
Diversity and Inclusion
The Arts Council of Wales is an inclusive employer, and we wish to reflect the diverse communities we serve.
The Arts Council of Wales is a Disability Confident employer, committed to interviewing all disabled applicants who meet all the essential criteria set out in the person specification.
How to apply
If you would like to submit your application in an alternative format, such as voice note, video or British Sign Language video, please contact us first.
Closing date: 5pm Friday 8th August 2025
Interview date: 21st and 22nd of August 2025 (In person in our Cardiff Office)
Flexible working
In supporting our employees to achieve a balance between their work and their personal lives we will also consider proposals for flexible working or job share arrangements.
Please clearly state your proposal for working anything other than the advertised hours in your covering email upon submitting your application.
Job Types: Full-time, Permanent
Pay: From £65,462.00 per year
Work Location: Hybrid remote in Cardiff CF10
Reference ID: ELDUY0808/RB
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📊 Global DEI Trends and Statistics
🔹 Adoption of DEI Initiatives
· 83% of employers globally report having implemented DEI initiatives in 2025, up from 67% in 2023.
· DEI adoption is especially high among:
· Large organizations (95% of those with over 50,000 employees)
· North American companies (96%)
· Lower adoption rates are seen in:
· Lower-middle-income economies (75%)
· Smaller organizations (73%)

🔹 Planned DEI Measures (2025–2030)
According to the survey, employers plan to implement the following DEI measures:
	DEI Measure
	% of Employers Planning Implementation

	DEI training for managers and staff
	51%

	Targeted recruitment, retention, and progression initiatives
	48%

	Setting DEI goals, targets, or quotas
	42% (up from 25% in 2023)

	Pay equity reviews and salary audits
	39%

	Anti-harassment protocols
	33%

	Support for workers with caregiving responsibilities
	26%

	Employee Resource Groups (ERGs)
	22%

	Hiring dedicated DEI officers
	15%



🔹 Strategic Importance of DEI
· 47% of employers now see tapping into diverse talent pools as a key strategy to increase talent availability—up from just 10% two years ago.
· DEI is now among the top 5 business practices for improving talent availability globally.

🔹 Regional Highlights
· North America leads in DEI implementation (96% of employers).
· Europe and Latin America also show strong uptake, with over 90% of employers reporting DEI priorities.
· Africa and Asia show growing but more varied adoption, often linked to broader workforce development strategies.



🏢 DEI Adoption by Sector (% of Employers with DEI Priorities)
	Sector
	% with DEI Priorities

	Medical and Healthcare Services
	83%

	Automotive and Aerospace
	79%

	Government and Public Sector
	78%

	Supply Chain and Transportation
	73%

	Telecommunications
	72%

	Advanced Manufacturing
	71%

	Information and Technology Services
	69%

	Retail and Wholesale of Consumer Goods
	72%

	Electronics
	88%

	Energy Technology and Utilities
	97%



🧩 Planned DEI Measures by Sector
🔹 Common DEI Actions Across Sectors
	DEI Measure
	Typical Range Across Sectors

	DEI training for managers and staff
	44–62%

	Targeted recruitment, retention, and progression
	38–55%

	Setting DEI goals, targets, or quotas
	38–60%

	Pay equity reviews and salary audits
	39–71%

	Anti-harassment protocols
	33–57%

	Support for workers with caregiving responsibilities
	26–45%

	Hiring DEI officers
	15–40%

	Employee Resource Groups (ERGs)
	22–53%



🌍 Notable Sector Highlights
· Energy Technology and Utilities: Highest DEI adoption (97%) and strong emphasis on inclusive hiring and training.
· Electronics: High DEI adoption (88%) but slightly lower implementation of specific DEI measures.
· Retail and Consumer Goods: Strong focus on DEI training and targeted recruitment, with 72% adoption.
· Government and Public Sector: High uptake of DEI training and pay equity audits, reflecting public accountability.






