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Initially, we started researching the topic and we started with a group discussion on our selected topic. Acknowledging this we started looking for some literature reviews which helped us to gain knowledge more about it. Though it was group work and we are doing the same project, I specifically focus on the research part and tried to write it down. Leadership development is the key to some activities that prepare recent and future leaders who can perform and improve their skills in such areas as management of projects and decision-making and management of teams etc. (Forde et al. 2021). 
My Experience
From the beginning, I was totally scared about the group presentation and also about the topic. As there are multiple factors that can determine leadership but gradually while working in the field it seems very interesting to me. With the help of a digital connection, I can study lots of research write-ups which helps me to gain knowledge. I experienced a very well-developed understanding of Leadership and development. As already mentioned there are multiple factors of Development in Leadership, so it makes the topic more interesting to me and enriched me to gain ideas about a group study. 

Collaborative group works are always impactful; it makes it more impacted by self-analysis. I as an individual contributed as a background researcher of the selected topic. My main objective was to study the background of the topic with the help of multiple dimensions and that helped me a lot. Group literature was critically assigned by me and that helps our team to grow as a cohort. Ironically I can see my own developments through the research procedure. 

The collaborative exercise helps me to reduce my anxiety about the presentation. Though initially, I was worried about the procedure of group learning and about my research skill. But after the challenges I took to assessing the background research, I can see the changes in me. Researching the background gives me immense knowledge about the topic. Not only about the knowledge but also I understand my deficiencies. The study of scientific literacy and critical thinking motivates me to work hard on any topic further. Respectfulness and understanding of each other's points of view were also positive notes to me. I realize I have great listening skills which can help me to work more in a group in future days. Though I can see the communication gap that arises while studying the multiple factors and also I did a vast research on the topic and I need to work on this. 

Group work content always facilitates better outcomes (Cartwright et. al. 2021). The strengths during the task were really great which helps our team to perform better among others. The understanding and management were done by one of my team members and we followed his instruction. Though we selected one of our team members as a lead, but it was open to all to suggest their opinion and make our project more impactful. I believe it gave our team to understand every individual’s viewpoint. I can sense the differences between our opinion but somehow we managed to come to a conclusion that helps our team to perform better. One of our team members fell sick during the study so we divided his part of the work and make it a go.  

There are lots of positive impressions we can create while doing group work but the weakness is always there. When I started doing background research for the very first time so it took lots of time for me to submit it to our group. Some of the team members were impatience about that time taking and its approaches negatively. Somehow, our team leaders manage these sectors. On the other side, I can see the communication gap among all of us. One of our team members fell sick, so it was challenging for us to complete his part of the work which delays our speed of work. In the end, all of our team members encouraged me to overcome all the time-taking difficulties and encouraged my new skills in research.
[bookmark: _Toc134530012]Conclusion 
In the concluding part, it can be easily stated that it was really a good and new experience for me, where I can learn something new and gain knowledge. As an individual, I always ended up feeling anxiety while doing a project like this. But the group support and greater understanding team lead, helps me to support my team at my best. The principle of leadership with diverse opinions and inclusive education for the study involves everyones’ personal behavior (Setia et. al. 2021) and encouraging it in others I think it gives us more power to enhance ourselves. 
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