LCLM4005 (September 2026)	 	Knowledge Check Quiz for Week 8


1. Employment law can help create balance in the working relationship between employer and employee. It can help clarify:
☐ A. what employers can expect from employees  
☐ B. what employers can ask employees to do    
☐ C. legal protections when workers take on informal projects 

2. From the following statements, select the one that describes Primary Legislation and the one that describes Secondary Legislation:
☐ A. MPs in the House of Commons draft laws for approval (like the Equality Act 2010)  
☐ B. The Health and Safety Executive creates regulations that should be adhered to       


3. Which of these practices in the workplace can be influenced by Employment Law?
☐ A. Informal work arrangements  
☐ B. Data Protection
☐ C. Health and Safety  

4. Which of these Acts of law are applicable in workplaces across the country?
☐ A. Equality Act 2010  
☐ B. Employment Rights Act 1996
☐ C. Data Protection Act 2018

5. Which of the following descriptions aligns with disciplinary action and which aligns with grievance action? 
☐ A. Formal process that investigates allegations of misconduct made by an employee  
☐ B. Formal process that investigates allegations of misconduct made against an employee



6. ACAS is a public body that guides organisations. It has set out grievance and disciplinary procedures to be used in the workplace. ACAS stands for:
☐ A. Adaptation, Conciliation and Advisory System
☐ B. Advisory, Conciliation and Arbitration Service
☐ C. Advice, Compromise and Arbitrary Service 


7. Actions you should take to ensure Data Protection include:
☐ A. logging out when stepping away from a computer   
☐ B. following company procedures when deleting data from the system being used
☐ C. changing your password every day 


8. Which of these Acts requires employers to conduct Risk Assessments? 
☐ A. Employment Relations Act 1998
☐ B. Employment Rights Act 2025
☐ C. Health and Safety at Work Act 1974   


9. Breach of contract means significant changes have been made to a worker’s contract without consultation or a period of negotiation. Is this true or false?
☐ A. True                    ☐ B. False


10.  A single form of redundancy is recognised in the UK. Is this true or false?
 ☐ A. True                    ☐ B. False    (there are two: compulsory and voluntary)
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