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Introduction 
In this report I will identify the most important points that I have learned throughout the change maker programme units 1. Brand you 2. It’s a small world 3. Opportunities knocks 4. The pursuit of Happiness each of these units consist of topics in which I will be going into greater detail by analysing and presenting my comprehension of each topic on the one that I believe I can relate to the most based on my career goals and aspirations, I will then conclude my thoughts on the overall units and make recommendations on how I felt about these unit, I will be also including a personal development plan that explains the skills I will need to reach to the point in my life where I want to be.
1. Brand you I feel that this unit was based on trying to find our way and consider what position we are in, now what I mean by this overall we touched upon topics such as opening and closing doors which was basically how our surrounding and upbringings have shaped the way we are today,  it also asked of us to find out what drives us what makes us want to do things helping us understand our career decisions, I will be focusing on topic2 “What drives you”. In this unit I had to express three activities that allowed me to be in that “Zone” this particular topic area was inspired by Csikszentmihalyi the flow theory what makes you happy Csikszentmihalyi, (1990) suggests “Happiness isn't something you can buy with money or power, it's something you have to work for. Happiness is a state that each individual must individually prepare for, nurture, and preserve”, this statement allowed me to think of the three activities I work hard for but deeply enjoy which was baking, gym and D.I.Y decorating, my reward for investing my time into these activities is my happiness. Daniel Pink is the author of six provocative books about the changing world of work he has also spoke on Mastery which is another subject area that was touched upon in this topic which all interlinks to “Drive” The achievement of a higher degree of knowledge or expertise in an area is referred to as mastery, the word suggests that you have the knowledge or skills to compete or work with people at the top of their profession, Wortham, Klein and Blaustone, (n.d.) states “Purpose is a source of activation energy for life, purpose frequently entails striving for a goal that is larger than oneself, such as the common good”.
These two subject areas are both relevant to my employability development because they both allowed me to consider my long-term role, what motivates me, and what will bring me happiness, as well as whether I have the skills necessary to achieve my long-term goals and aspirations, it also confirmed that opening my own young person's home is something that would make me happy as I work toward a larger goal.


2. It’s a small world in this unit the topics are 1. No-one is an island 2. Variety is a spice of life 3. Network society 4. Making connections, overall this unit is about networking in different ways in which we can connect with others and the higher up you are in a hierarchy can be used as a empowerment of society, also helping us to take that step into creating positive networks, and evaluating them using mind maps. I will be elaborating more on topic 1, as I feel that it will help me the most out of this particular unit, let me start by explaining what  networking does DiMicco et al., (2008) suggests “the implementation of a social networking allows for a new means of contact amongst co-workers, enabling both personal and professional sharing within the secure confines of a workplace intranet, professionals utilise internal social networking to strengthen links with weak ties and to reach out to colleagues they are unfamiliar with”. This is really essential and beneficial since I want to start my own business and having the appropriate contacts is crucial, so learning how to utilise this is valuable. Networking can help me generate possibilities, expand, and market my business ideas. It can also expose me to wonderful individuals and partnerships. According to Collin, Rahilly, Richardson and Third, (n.d.) networking has great benefits for these reason “Supporting peer-to-peer acquisition of information and skills, cooperation, varied cultural expression, the development of talents valued in the contemporary workplace, and a more empowered understanding of citizenship can enhance learning and skill development beyond formal learning venues (Ito, et.al., 2006; Jenkins, 2007:3)” this is a proven example how well social  networking works  and how effective it can actually be so this is something that I can definitely  take and use in my career. 

3. ’Opportunity knocks included these four topic areas 1. Creating your own luck 2 identifying career opportunities 3 opening doors and 4 Me.com, the overall concept of this unit was about career choices, paths, and opportunities, also how to embrace our careers and gain real chances from them. Topic 1 creating your own luck is one that I feel that I can relate to such as the area accidental discoveries, and being lucky I grew up thinking that your either lucky or you aren’t, I always felt that I was one of the unlucky ones but growing more mature made me realise that you have to embrace opportunity this helped me to change my perspective on luck, in this topic area there’s a quote from Albert Einstein “I have no special talents I am only passionately curious” and being curious helps you to open opportunities when we tap into our openness and willingness when we interact and search for something new, and this helps us to have a fresh experience with a task, I feel that this is what luck consist of because it is a gateway for opportunities, but what is curiosity? Toplife and Azzarello, (n.d.) “Curiosity is a trait associated with inquisitive thinking, such as exploration, research, and learning, that may be observed in humans and many other animals, the phrase can also refer to the conduct that is brought on by the emotion of curiosity”. And yet again I feel this brings us back to the point of trying new things, I am consciously aware of exploring new things and not letting my anxiety hold me back so this is why I can relate I feel that luck now is more about what you do in life and the doors it can open for you rather than just being lucky.  

4. The pursuit of happiness, topics are future me, passion & perseverance, plan, prepare, perform and career role models This section covers mentorship and role models, as well as how to choose a good mentor, why we're on this road, and the benefits of having a mentor. I'll be talking about topic 4 "career role models" because it made me think about having someone to talk to about my career choices, someone who can guide me and invest time in me. Having a long-term goal of starting my own business is not going to be easy, Johnson, Geroy and Griego, (1999) states“ having mentoring relationship has the ability to be employed again throughout a person's life. Mentoring connections can help people handle transitions in and out of various life situations, this shows that mentoring can have it benefits long term I also picked up on the key points about how to go about trying to choose the right mentor for me and my career path, Catanese and hoamanesh, (2017) states “The mentor should be a seasoned investigator with a track record of personal and professional achievement, as well as the success of previous/current mentees”. Choosing an accomplished mentor within the division ensures that the person not only understands the area in which support is needed but also what the mentee is about to undertake and how to navigate the complexities of a specific department, and also that the mentor has the vital network and resources to assist the mentee in furthering their career, as well as this I have also learned to do my research and explore when it comes to choosing the correct mentor by having one two one meetings ensuring they have the skills required to benefit me.  
Conclusion and recommendations
To sum up this module I believe the subjects I picked to cover are ones that I thought to be either relevant to my present position or ones that might assist and lead me in the near future. Being at the level I am now and seeing how far I have come has made me reflect on how much I have developed, unit 3 topic 1 Creating my own luck taught me that being curious Toplife and Azzarello, (n.d.) opened doors for me when many things in life were holding me back I believe that networking was the most important and beneficial topic for me because, as DiMicco et al., (2008) states, "it strengthens weak ties and allows them to reach out to colleagues they are unfamiliar with", which allows us to fill gaps where opportunity is concerned, this demonstrates how effective social networking can be and how it can help us fill gaps where opportunity is and how it can act as an olive branch. My overall recommendation for the units is that I felt some of them were irrelevant, repetitive, and at times overpowering with information. I believe that getting straight to the point can sometimes help get a better understanding as I was confused at times.


Personal Development Plan (PDP)

	Area for Development 
	Date to complete 
	I will achieve this by:
	What is happening now?
	How will I know I have been successful
	Progress

	Ensuring that I complete the rest of my level 5
	10/12/21
	Ensuring that I complete the rest of the assignments 
	
So far, I have no resits and I have submitted all my assignments on time 
	When I receive my results 
	Helping me to get where I need to be long term 

	Start my level 6 in health and social care 
	01/2022
	Passing my level five by completing all assignments and passing them.
	Coming to the end of my level 5 and trying to prepare myself for level 6. 
	When I finish and get my qualification 
	Getting a qualification, I need to fulfil my career aspiration 

	Starting my business plan
	2022-2023
	Doing research on different business plans and choosing one that fits into my career path.
	Focusing on passing my level 5/6 so that I have what I need to start putting my long-term goals into place  
	When I have gained all relevant qualification and also when I start to fill out a business plan 
	Keeping on the right path in completing all my levels and researching key point into achieving where I need to be.

	My career aspirations are to open my own independent accommodations for 16-18’s In the care system 

	09
/2024
	Achieving the right qualifications. 
Doing my research into the risks and opportunities 
Overcoming my anxiety so I can get on without feeling anxious. 
	Completing business plan and researching all the things I need to successfully open my business
	Graduating and getting all the qualifications I need to open up my own business. 
Also putting all the measures in place for this to happen e.g. marketing, H.R, 
Business Plan
	Long term career goal 
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