 CIPD Associate Diploma in People Management: Learning Plan
	Module: Specialist Employment Law

	Assignment due date: 17th March 2025

	Lecturer: Rebecca Francis-Davies r.francis-davies@uwtsd.ac.uk

	Question
	Assessment criteria
	GUIDED LEARNING - 
HOME/WORK CENTRED 


NB: You will also need to undertake your own self-directed learning in order to build on your knowledge and complete your assessments. Some recommended reading is also listed below. 

	Email 1
	Evaluate the aims and objectives of employment regulation
	Read: chapter 1 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. 

Read: Chapter 60 Armstrong’s Book of HRM Practice Armstrong and Taylor 16th ed


Read: CIPD viewpoint

Read: People Management article 2025

When answering this question, ensure that you include evaluation of the aims and objectives of employment legislation. 

	Email 2
	Examine the role played by the tribunal and courts system in enforcing employment law.
	Read this question carefully: it is split into three parts which will all need to be answered.

What do we mean by good law?
Are they still binding on the UK Courts>
Provide an example

Read: CIPD 

Read: chapter 1 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. 

	Email 3
	Explain the main principles of discrimination law in recruitment, selection and employment.
	In this answer, you will need to provide specific examples to illustrate your answer.  You will need to consider occupational requirements in your discussion of the main principles of discrimination law in recruitment and selection. 

Read: chapter 6 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. 

Read: EHRC Guidance

Read: CIPD Guidance

	Email 4
	Discuss the legal requirements of equal pay.
	You must discuss the legal requirements of equal pay, specifically referring to the detail in email 4.

Read: chapter 6 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section on equal pay and equal pay audits)

Read: CIPD guidance

Read: ACAS

History: History of equal pay and the famous Dagenham Ford workers

	Email 5
	Discuss the legal implications of varying contracts.  
	Read: chapter 8 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition.

Read: chapter 4 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section 4.3: varying a contract of employment

Read: CIPD guidance

Read: People Management article

	Email 6
	Explain the legal requirements relating to redundancy.
	Read: chapter 9 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section 9.4 Redundancy)

Read: CIPD guide

Note the specific detail mentioned in the question: you will need to address this in your answer.  This relates to mention of the “poorest performers” and the number of posts to be made redundant. 

It is very likely that the NHS Trust recognises trade unions, so consider this in your answer.

	Email 7
	Explain the legal requirements relating to transfers of undertakings.
	Read: chapter 9 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section 9.5: Transfer of Undertakings)

Read: CIPD: A Guide for People Professionals (TUPE)


	Email 8
	Explain the major statutory rights in leave and working time. 
	ACAS guide

Rolled up holiday pay

	Email 9
	Explain the main principles of maternity, paternity and adoption rights in the context of employment rights. 
	Read: chapter 5 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section 5.5 maternity provisions and 5.8 shared parental leave)

Read: Maternity Action

CIPD factsheet

	Email 10
	Explain employment rights relating to flexible working. 
	Read: chapter 4 of Daniels, “Introduction to Employment Law” Kogan Page 6th edition. (Sub-section 4.2 flexible working)

CIPD Factsheet




Mandatory reading (Textbooks)
Daniels, K. (2022) Introduction to Employment Law. Fundamentals for HR and Business Students (6 ed.). London: CIPD – Specifically chapters 8 and 10
Armstrong’s Book of HRM Practice Armstrong and Taylor 16th ed


Other Sources of Information for Self-directed Learning:

www.cipd.co.uk – factsheets, q&a’s, case law and podcasts https://www.cipd.co.uk/knowledge/fundamentals/emp-law 
People Management. Available at: People Management homepage
Personnel Today. Available at: http://www.personneltoday.com/ and HR Magazine. Available at http://www.hrmagazine.co.uk
UWTSD Library and Learning Resources. Available at: http://www.uwtsd.ac.uk/library/

 

