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1. Analyse potential links between terrorism and other forms of criminality, and comment upon the potential of an insider threat within the police service.
During this essay I will look at how some common forms of criminal activity could be tied in with potential terrorist threats. I will gather evidence to show the links and talk about what form of criminality are most prudent in linking with terrorism. I will also discuss the possibility of a terrorist threat starting from within the police, or a possible terrorist or someone with terrorist ideals getting into the police. I will give my opinion on the likelihood of this and look to back this up with evidence found from a range of sources. At the end of my essay I will then summarise all the points discussed throughout in the form of a conclusion and come to an overall view relating back to the essay prompt.

 When deciding what the biggest links between terrorism and general criminality are we must first determine that there are in fact links to begin with. One way in which terrorism links in with organised crime is by funding. This is in the sense that terrorist groups often rally members to commit crime that will ultimately fund the terrorist movement. An example is with the terrorist group Islamic State, they describe the method of raising money through criminal efforts as divine and that this can help members gain redemption for their sins, (Forbes, 2019). There are different types of crimes that this fundraising effort can be seen in, but it is mainly crimes that produce the most amount of profit such as the trafficking of drugs, weapons, or people as well as some other types, (UNODC, 2014). This shows that there are definite links between criminal activity and terrorist organisations. One important thing to consider when discussing how terrorist groups link in with crim is who they use to commit these crimes. Often times it is through young people who become radicalised and then agree to take part in criminal activity as they believe they are helping the cause. Terrorist organisations use children as they can be seen as easier to radicalise, especially if they are victims or bullying or have low self-esteem which is common with a lot of young people. Radicalising young people often happens online where children can be groomed and then begin being drip fed certain ways of thinking, (Devon Children and Families Partnership, 2022).

One important part of identifying what crimes link in with terrorism is being able to identify possible terrorists. The police have to be able to determine if the people involved have terrorist capabilities before saying that the crime being committed has terrorist implications. An article on the metropolitan police website discusses the importance of everyone within a community to be vigilant and to report any suspicious activity, they go on to list some common themes such as having a lock-up or garage where groups of people meet. People who have 3 or 4 mobile phones at one time as well as other technology or perhaps people taking photos of buildings but instead of the usual they are taking a photo of the back of the building. They go onto to say how it is crucial to report something if it doesn’t feel right (Metropolitan Police, 2022). This type of persistent surveillance offered up by members of the public is a great way for the police to stay ahead of terrorism and identify possible threats before they amount to an actual attack. This article provides us more detailed links between criminal activity and terrorist activity. Terrorists may be utilising multiple pre-paid phones in order to avoid being traced, this is similar to a common technique employed by drug dealers as this article says how drug dealers will often use pre-paid mobiles often referred to as ‘burn phones’ and unfortunately due to advances in technology these are much easier to acquire than they would have been several years prior (Telegraph forum, 2022). This highlights similarities between drug related crimes and terrorism and considering terrorism can often be funded by high level drug syndicates it is a concern that there may often be an overlap meaning it is sometimes hard to determine which crime is taking place.

Organised crime is often associated with terrorism and while drugs trafficking is highly profitable other types of trafficking such as that of weapons or people is often used as well by organised crime gangs. These tactics are all often used by terrorist groups too, so what would make an organised crime gang different from a terrorist organisation? The main difference between the two is profit, this is in the sense that both organisations wish to make profit, but a terrorist group will use that profit to enact extreme, violent events to make a statement either political or religious where-as an Organised crime gang are out to become rich and live a life of luxury (Exploring your mind, 2020). That’s what this article highlights as it goes onto explain how the objective of a terrorist organisation is to make a change in society whether rightly or wrongly they are hoping to make enough of an impact to change the way the world works in favour of their own beliefs. 

There are special units within a police force which look at tackling or stopping terrorism. These special branches have brough into play a four P procedure for tackling terrorism. The first P is focusing on preventing people who are subjected to radicalisation from being drawn into terrorism. The second P is about pursuing terrorists and holding them to account. The third P focuses on protecting the public and buildings from terrorist attacks and the fourth P is preparing to respond to terrorist attacks should they come to fruition (Counter terrorism policing, 2022).

One thing that is incredibly scrutinised and has come to surface recently is the possibility that someone with terrorist ideals could gain employment into the police. An example of this would be an incident where a male police officer was found guilty of the murder of female. The officer involved in this incident had previously been accused of other incidences involving flashing and driving around naked. None of this information had been picked up or investigated during the vetting stage of him joining the police, which subsequently led to him committing this horrid crime. (BBC, 2021). This shows how it could be possible for someone who has been radicalised to gain a position as a police officer because someone with previous ties to sexual offences got employed and then went on to murder someone while being a police officer it could be quite possible for someone who has been exposed to extremist content and no links to any convictions or investigations to gain employment. The police do go through a vetting process the concern is whether or not it is in depth enough. The officer in that incident went through the vetting process back in 2011 current vetting protocols include background checks done on all policing systems to ensure no previous convictions or investigations it also includes social media checks to ensure that you are not conspiring with any known criminals or promoting any extreme content, (Police be the difference, n.d.). This style of vetting aims to ensure that all possibilities are covered and if you or your family have any previous convictions these are checked to see the severity how long ago these were and the types of crimes you were involved in they do checks to determine if you could possibly have been subjected to extreme views or groups. All of these checks are done to try and prevent the possibility of someone with terrorist ideals from gaining employment through the police. Vetting officer’s is ultimately one of the most important elements of the police to ensure public confidence is improved and kept positive, one police force talks how they ensure anyone who has access to their systems must go through a strict vetting process whether this be a police officer or someone working up in the control room they need to ensure the safety for the public, (Warwickshire police, 2022).

Despite the constant attempts to improve the vetting process and ensure the safety of the public, there are still officers being dismissed for racist or misogynistic behaviour, (Independent, 2022) This article talks about some police officers dismissed after making racist jokes about a member of the royal family. Although this is often low level this could quite quickly move from having a joke to a more serious incident such as taking a negative view to minorities due to your beliefs. Terrorists are not terrorists from birth they are moulded and encouraged into that belief system, but if someone already shares some of those views it is often easier to push them that little bit further. The important element to consider is the police have vetting checks and procedures in place during the employment stage, however what checks are done to continue this are there procedures in place for once a person is in the police? Following a recent rise in issues with police officers one force has decided that they will continue monitoring their officers. They are going to monitor their officers by checking their mobile phones in an attempt to figure out if there is ongoing corruption (The Times, 2022). It is clear to see that police forces are doing a lot to ensure that they employ people of the highest quality and not someone with a criminal history or extremist capabilities. The issues appear to be that yes there is going to be occasions where people do slip through and get employed, but this could be caught at a sooner stage if vetting was not something that stopped following employment. I feel as though maybe the police would need to put a protocol into place to ensure that they continue to vet their employees to ensure that once gaining a position in the police they aren’t then radicalised. As things stand it may be possible for someone with terrorist ideologies to gain employment as all they would have to do is ensure that they had a clean background check and then they may get through. It is not something I believe would be as simple as that but from the information presented it could be.

In conclusion of the information that I have researched and included in this essay I can see clear links between criminal behaviour and terrorist organisations. It is apparent that a terrorist organisation may utilise other crime methods to help fund or promote their campaign. This means that when investigating more organised crimes the police have to be specifically thorough to ensure that these possibilities are taken into account. I also can conclude that although there are vetting procedures in place to ensure that background checks are done prior to joining the police it is entirely possible that at a higher level if a terrorist group wanted to infiltrate police forces they could, it would take a lot of pre-planning and though, however I can see how it could happen. The thing to keep in mind on that is the fact that if a police officer is doing something that they shouldn’t a lot of their actions on their work laptops or phones are monitored. So although someone could be recruited by a police force they may not get very far if they then tried to use that position of power to commit an act of terror.
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2. Identify the key issues and challenges of operational policing in the UK and consider their impact on individual/group wellbeing. Explain the importance of mental wellbeing in policing. Rather than relying on personal experience, you will need to base your answer on evidence, and use academic research to support your points.

Throughout this essay I will look to utilise research from a range of sources to help identify the challenges faced by modern police officers, this will be used to understand why it is important that operational police officers get support with looking after their mental wellbeing. I will draw an inference into the impacts that poor mental wellbeing can have on a group of officers or a police force as a whole and I will look to support this with evidence. I will then give an account on ways mental health can be supported and how this can improve things for officers. Finally I will tie the points together in a thorough conclusion. This will give an overview of the essay and the key points that have been made throughout which will look to outline how officer’s can look at their mental wellbeing and how this can affect a police force.

There are many issues that modern policing as a whole has to face which often impacts police officers as individuals. One main issue that is faced by police forces in the UK is budgeting, since the UK police budget is determined by the UK government it can often at times of economic difficulty be reduced this has happened repeatedly causing police forces to have to sacrifice officers or departments causing the remaining police officers to have to take on a larger workload (The Crime Report, 2021). This is a common occurrence in modern day policing where a decision is made at a higher level, and this trickles down and impacts every operational officer. Another example of issues at a high level that go on to impact operational officers is the decision made that UK police officers need to either already have completed a degree at university or once they are employed they will undertake a three-year university degree alongside working. This means that the police have a shallower pool of people from which they can recruit they can either recruit people who already are degree holders or you have to hope that people who do not hold a degree are happy with completing one (INews, 2020). This may put off a lot of people applying and therefore make it more difficult to recruit people, as a result current serving officers will have to deal with being over worked for longer as there are not as many new recruits coming through as there could be. This in turn will eventually impact officer morale. Another major challenge faced by operational police officers which has a major impact on wellbeing is assaults on police officers. This issue is already a serious topic however, it is also on the rise. According to one article in a twelve-month period there was a twenty percent rise in incidences of this nature which works out to be four assaults every hour across the UK, (Police Federation, 2021). Policing is one of the only occupations where there is this type of risk involved however, this does not mean that when it occurs it does not have consequences to those involved. Even if the assault is low level it can often play on the mind of the officer who is victim as well as their close colleagues. It can also be impactful as the officer involved may need time off following the incident. A final aspect of operational policing which can be an issue for police officers is the type of shift patterns, policing is a twenty-four-hour job which means that frontline police officers do have to do night shifts this can be an impact to officer wellbeing.

Every one of the issues mentioned above can be impactful in its own way, but this does not mean that they are not all important. One of the biggest ways that the UK’s policing budget can impact officer wellbeing is that the less money they have available the less resources the police can fund. Resources within the context consists not only of officers but this impacts the quality of uniform those officers are given, it includes the smaller things such as how well looked after the stations are, and whether officers can have comfy chairs or cheaper lower quality ones. These types of issues on an individual level may not impact officer wellbeing but, when it starts becoming one thing after the other officers do begin to feel the effects of a force having its budget slashed. Another way that police officers’ wellbeing is affected by a budget cut if the mental aspect when the government cuts back the amount of money going to the police it can possibly make them feel undervalued within their role. One article I have found shows how a poll undertaken suggests that police officers’ do not feel valued and do feel underpaid, it goes onto say that officers’ who feel low on morale has increased by five percent, (BBC News, 2017). This shows how officers’ can begin to feel despondent when they feel as though their government do not value them. The other main issue that affects officer wellbeing is assaults on officers and this can impact their wellbeing for a number of reasons. Although, most people may believe it is a part of the job and there is always going to be the risk, no one should go to work worrying that they are going to get seriously injured. Being assaulted on duty is something that can affect police officers both physically and mentally, and while trying to recover officers’ may need to take time off work, this can further impact officer wellbeing for not only the affected officer but their colleagues too (Police Scotland, 2021). The victim officer will be impacted as they will have doubt in their mind on their abilities as well as possible shame or disappointment. Whereas their colleagues will be impacted as they may be fearful that the same thing could happen to them on top of this they may have to start taking on extra work which may put added stress on the situation. Continued assaults on officers may also start to make the police feel like they are not valued by members of the community. This feeling of being undervalued may cause police officers to feel as though the work that they do is becoming pointless as they are out there on the streets working to protect the public but, the public are not working with them. Another issue raised previously is the fact that policing specifically frontline officers have to work shifts, this can often be an impacting factor in poor mental wellbeing in police officers. The main way that working shifts affects officers is due to the fact that it affects their sleep. One article says how research has shown that it is common amongst police officers to get less than six hours sleep, and on top of that the sleep quality is poor, (Durham University, 2021). This is quite concerning as a lack of sleep or low-quality sleep can have a significant negative affect on mental health. Poor sleep can cause issues to mental health such as anxiety and depression, it can also make people feel irritable or frustrated, (Mind, 2020). These types of emotions are not ideal for anyone especially police officers who have to deal with extremely stressful situations within their role.

Looking after the mental health and wellbeing of police officers is vital for them to not only to be able to undertake the tasks they have to do, but also it is important to ensure they are willing to put themselves in the way of danger. Police officers’ have a high-risk job, and it takes a lot of courage to run towards danger if an officer’s mental health is currently being negatively affected they may have doubt in their mind they may lose confidence in their abilities and therefore may be less willing to run towards problems. This is only one reason why mental wellbeing of police officers is important but there are others. An article that discusses mental health in policing talks about how people in the police suffer from more mental health issues such as post-traumatic stress disorder (PTSD) as a result of their job and due to their position often are less likely to seek support for these issues. This chain of events pushes a lot of officers to suffer with suicidal thoughts and often they carry out these thoughts, (Walden University, 2022). This article goes on to tell us how more police officers’ die through suicide than they do while undertaking their duty. Another reason why it is important to concentrate on mental health within the police is because due to the sensitive nature of what the police often have to deal with they need to ensure that their work is to a high standard in order to get the results required. This means their mental health is important as poor mental health can impact the quality of peoples work. One article tells us how some of the signs of poor mental health consist of poor concentration, difficulty making decisions as well as being less interested in tasks. This suggests that something in work that you may normally find easy you actually struggle with or start making mistakes with which is not ideal in policing to say the least, (Bupa, 2022).

Although there are issues in the police that negatively affect police officers’ mental health, there are things in place to try and support officers with their mental health. One article tells how following a review of policing the UK government have agreed to work with a police watchdog to support officers with their mental health through new policies and a new regime, (Home Office, 2019). It goes onto say about the things it is looking t do which includes giving frontline officers more of a say of the way a particular force will function. This type of support is positive as this means that if there is some function within the police that is negatively impacting a great number of officers, they can bring this to the attention of senior officers and they will look to change it to try and improve officers’ mental health. There is also support available for officers through a number of charities the college of policing website talks about all the things set up for police officers to contact anonymously, (College of policing, 2022). This is important because police officers’ often feel as though they cannot talk about their issues so by giving them an anonymous method of contact to discuss their thoughts or problems they may feel better about sharing which may help them feel better.

In conclusion of this essay, it is clear that policing is a job that has high levels of stress involved. Stress levels within policing are frequently emphasised with elements of the role that impact police officers, often these are outside of the individual officer’s control, and they are decisions made at a much higher level. These factors can have a significant negative impact on the mental health and wellbeing of a police officer sometimes causing them to develop mental health issues these can range from anxiety to post traumatic stress disorder (PTSD). In fact there are times where these mental health issues can actually push officers to take their own lives. It is important to acknowledge these issues as by allowing them to sit and consume the individual they can cause further issues both in and outside of work. Fortunately this has been recognised and the UK government is working to improve the way police officers’ mental health is looked at and dealt with. 
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