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Task 1 (300 words) Comparison of the Adverts
1. KS1 Teacher – Outstanding Primary School (Birmingham) (Adzuna)
· Requires QTS, secure grasp of the KS1 national curriculum.
· Duties: plan and deliver engaging lessons in literacy, numeracy and wider curriculum; support/ challenge children across abilities. 
· Personal qualities: creative, reflective, enthusiastic, with a collaborative mindset; strong relationships with parents. 
2. KS2 Teacher – Outstanding Primary School (Birmingham) (Perham Education via Adzuna) 
· Requires QTS and experience in Key Stage 2. 
· The role: teach Year 5 (KS2) using a challenging, stimulating curriculum that supports independent and critical thinking. 
· Attributes sought: creative, imaginative, resourceful, adaptable; strong classroom practice; ability to inspire pupils. 
3. Class Teacher – Harborne Primary School (GOV.UK) 
· Requirements: QTS, ability to deliver creative, tailored lessons for all learners. 
· Must engage, challenge and inspire pupils, while working inclusively. 
· Collaboration: strong team-working with other staff, parents and the school community. 
4. Class Teacher – Summerfield Primary School (GOV.UK) 
· Permanent full-time, class teacher with TLR responsibility for a core subject. 
· Seeks an experienced teacher with “high expectations” for both pupil achievement and behaviour. 
· Emphasis on creative learning experiences and the capacity to inspire, motivate, and challenge. 
Common Skills and Knowledge Areas
Across these four adverts, several key competencies and knowledge areas appear repeatedly:
· Qualified Teacher Status (QTS): All roles require QTS, demonstrating that formal teacher qualification is essential.
· Curriculum Knowledge: Knowledge of the relevant national curriculum (KS1 or KS2) is required so teachers can design and deliver appropriate lessons.
· Lesson Planning & Creativity: Each advert emphasises the ability to plan engaging, creative lessons tailored to pupils’ needs.
· High Expectations: There is a consistent call for teachers who hold high academic and behavioural expectations of pupils.
· Inspiring, Motivational Practice: Teachers are expected to engage, challenge and inspire children, not merely deliver content.
· Collaboration & Communication: Working effectively with colleagues, parents, and the wider school community is seen as critical.
· Leadership (in some cases): The Summerfield role includes a leadership responsibility (TLR) for a curriculum area.





Task 2 (600 words)

A. Self-Assessment (SWOT Analysis)
1. Strengths
One of my biggest strengths as a teacher is my ability to build warm, positive relationships with pupils and create a classroom environment where children feel safe, valued and motivated to learn. Through my experience in both KS1 and KS2 at Kings Heath Primary School, I’ve developed a teaching style that is creative and adaptable. I enjoy designing lessons that are engaging whether that means creating imaginative resources or using practical activities to bring concepts to life.
My communication skills are another key strength. I work well with colleagues, sharing ideas and supporting each other with planning and moderation. I also value clear, honest communication with parents, as this helps build trust and contributes to each child’s progress. Safeguarding and professional development are areas I take seriously, and I’ve strengthened my practice through training in child protection, behaviour management, phonics and assessment strategies.
2. Weaknesses
Although I have gained strong classroom experience, most of my roles have been part-time or temporary. While this has helped me become flexible and resilient, I know that securing a long-term position will allow me to develop deeper relationships with pupils and contribute more fully to whole-school initiatives. I also recognise that I would benefit from developing more confidence and experience with data analysis at a whole-school level, particularly in identifying patterns and planning targeted interventions across groups.
3. Opportunities
I feel I am at a point where I am ready to take on new responsibilities and grow professionally. A position in a supportive, high-performing school would give me the opportunity to develop a subject specialism, contribute to curriculum development and potentially take on leadership roles in the future. My interest in outdoor learning and Forest School approaches could also be developed further, especially as many schools are looking to expand wellbeing-focused and experiential learning opportunities.
4.Threats
The main challenge I recognise is the competitive nature of securing permanent teaching posts. However, I believe my varied experience, strong work ethic and commitment to professional growth will help me stand out. Another challenge across the profession is supporting the increasingly diverse needs within mainstream classrooms, but my background in small-group interventions and my understanding of inclusive practice put me in a good position to respond to this.
B. Evidence of Readiness for Employability and Personal Advancement
I feel confident in my readiness to take the next step in my teaching career because of the combination of academic qualifications, classroom experience and the personal qualities I bring to the role. My Primary Education degree with QTS from the University of Birmingham gave me a strong foundation in teaching theory, child development and curriculum knowledge.  
In my roles in Year 2 and Year 3, I have shown that I can plan and deliver engaging lessons, manage a classroom effectively, and use both formative and summative assessment to support progress. I have also worked with pupils who have additional learning needs, giving me experience in differentiation and targeted intervention. Parents and colleagues have often commented on my positive attitude, creativity and reliability: qualities that I believe make a real difference in a school community.
My earlier experience as a Teaching Assistant has also shaped my approach to teaching. It taught me the importance of patience, encouragement and knowing pupils well as individuals.   
I am committed to ongoing professional development and have completed training in safeguarding, behaviour management, phonics and assessment for learning. These experiences have made me more confident, reflective and prepared for the responsibilities of a permanent teaching role.
Overall, I feel ready to contribute fully to a school, continue growing as a practitioner and take on new challenges that will support my long-term career development.
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Task 3 (600 words)
A. Employment Goals
Reflecting on the weaknesses identified in my SWOT analysis, I have developed both short-term and long-term goals that will support my professional growth and strengthen my readiness for a permanent teaching position. These goals are rooted in areas I genuinely want to develop, not only to improve as a practitioner but also to contribute more meaningfully to a school community.
Short-Term Goals (Next 6–12 Months)
· Permanent full-time teaching role
My first short-term goal is to secure a permanent full-time teaching role where I can work with the same cohort for a full academic year. Having worked mostly in part-time or temporary roles, I want the stability and continuity that will allow me to make a deeper, sustained impact on pupils’ learning. This goal is important because building long-term relationships with pupils, parents and colleagues will help me grow in confidence and refine my teaching practice further.

· Improve confidence in whole-school data analysis and long-term planning
Another key short-term goal is to improve my confidence in whole-school data analysis and long-term planning. While I am comfortable using formative and summative assessment in my own classroom, I want to strengthen my understanding of how data is used at a wider level to inform interventions, monitor progress across year groups, and shape whole-school decisions. This will help me become a more informed and proactive member of any teaching team.
Long-Term Goals (1–3 Years)
· Subject lead
In the longer term, I would like to take on additional responsibilities within a school, such as becoming a subject lead potentially in literacy, science, or outdoor learning. My interest in creative curriculum design and Forest School approaches could also lead me toward developing a role that enhances school-wide provision in these areas. 
· Leadership responsibilities
Ultimately, I hope that by developing my leadership skills and confidence, I will be prepared to take on leadership responsibilities. This might include leading a curriculum area, supporting behaviour and wellbeing initiatives or mentoring early career teachers in the future.
B. Personal Development Plan
To support these goals, I have created a structured personal development plan with clear actions, timelines, resources and measures of progress.
1. Strengthening Data Analysis and Assessment Skills
Actions:
· Attend CPD workshops on data interpretation, progress tracking and gap analysis.
· Work with a mentor or year-group lead to observe how they use data for planning and interventions.
· Practise analysing mock or anonymised school data sets to improve confidence.
Timeline:
3–6 months.
Resources Needed:
School-based training, CPD courses, guidance from experienced colleagues, access to assessment tools.
Progress Measures:
· Increased confidence in using data during planning and pupil-progress meetings.
· Ability to independently identify trends and adapt teaching accordingly.
2. Gaining Experience in a Permanent Role
Actions:
· Apply consistently for full-time class teacher positions that align with my strengths and values.
· Strengthen my interview skills by conducting mock interviews with mentors or peers.
· Continue developing my teaching portfolio to demonstrate impact.
Timeline:
Within the next academic year.
Resources Needed:
Support from mentors, updated portfolio, time allocated to applications.
Progress Measures:
· Positive interview feedback.
· Securing a permanent role.


3. Developing Leadership and Curriculum Skills
Actions:
· Volunteer to support or lead small curriculum projects, such as developing resources or supporting events.
· Complete additional CPD relating to subject leadership, curriculum design or outdoor learning.
· Observe current subject leads to understand expectations and responsibilities.
Timeline:
6–18 months.
Resources Needed:
Leadership CPD, school opportunities, support from senior staff, reading and research materials.
Progress Measures:
· Taking responsibility for a small initiative or area within a team.
· Being considered for a subject leadership opportunity.
Overall, these goals and actions reflect my commitment to becoming a confident, skilled and reflective educator who contributes meaningfully to the wider school community.
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