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Professional practice: Principles and contexts of work with young people

In this assignment I will discuss the key components within the youth work setting and what underpins youth work in Wales. I will touch upon what context youth work takes place in and the variety of area’s youth work can take place in, the key principle, values and characteristics that underpin the youth work practice. I will then go on to discuss the key frameworks such as youth work principle and purposes in Wales along with youth work national occupational standards. Then I will touch upon non-formal education and wider services that work with young people and how key policies impact organisations that work with young people. I will reflect on my own experience as a youth worker within the different contexts in the service and what vital characteristics we need to have to be able to work as youth workers who support young people. 
Youth work in Wales review group describe youth work has a voluntary relationship between the young people and youth worker and it is a general entitlement open to the ages of sixteen to twenty-five years old. Satisfactory youth work provides all young people with the skills and knowledge they need to be able to assist them through significant development milestones in their life and to be able to understand their rights and responsibilities. To be able to promote their voice, desires, and interests in the process. (Youth work in Wales review group,2018) 
The main component within youth work is that the voluntary principle delineates youth work from almost all other services because young people have been able to enter freely into these relationships with the youth workers and end the relationships when they want too. This is their right and choice to do so, this is a fundamental difference in this service with the way workers operate and opportunities open to them. (Jeff and Smith, 2010,Pg,1)
Key policies that changed youth work were the education act nineteen forty-four as there was a need for youth work services to be set up and run by local authorities (Lewis, 2023)
Therefore other polices that impact upon organisations are funding for these services, funding are being cut for non-statutory services such as youth work however a new set of funders have started to fund voluntary sector youth work but this has been underpinned by number of policy papers and programmes that integrate payment by results which will add work and stress to the youth workers to be able to evidence their work that they are doing on a daily basis on paper. (Hayes, 2018)
The context where youth work happens is places such as detached, outreach work, mobile centre work, within the community, centre-based work such as youth clubs, residential work, targeted settings such as schools, youth justice, health environments, schools. These will engage the young people to get involved in projects, group work, one to one session, curriculum. Youth work can be delivered to targeted groups such as LGBQT, young mums. (Youth work in Wales review group, 2018) 
Within my own role within the youth service as a post sixteen worker I often do outreach work and one to one session within their environment that they feel comfortable in, however adapting to my placement which is based within a school environment there was an adaptable change as it was based in a more formal setting which was in a school during lessons delivering one to one session mainly. 
A youth worker needs to be able to adapt to different settings within the context of youth work and have those skills to be able to transition from one to the other in different conditions, settings, and circumstances. Precise needs may need to be considered in locations ranging from purpose-built buildings to natural open spaces as activities may take place in smaller groups in small locations or large publicly venues. Such as traveling to camp and over night residentials (Sapin, 2009, pg 26)
(Jeff and smith,2010) describes non-formal education as a process in youth work where a young person will learn from everyday life experiences, and this is a non-formal education activity outside of the formal systems that young people usually experience. However, the clash here is that people organise educational events as part of everyday life experiences so they could blur the lines between non-formal and formal. (Jeff and smith, 2010, acknowledgments.)
Such as school’s organising formal educational visits could alter the way we work as youth workers, as this could be taken as non-formal or formal depending on the trip. 
Collaboration and partnership between services is often a key piece of delivering youth work. Although youth work is delivered by two separate sectors, statutory and voluntary, the sectors work together to achieve the best possible outcomes for young people. (Youth work in Wales review group, 2018)
The interagency working between two agencies can include certain expertise and signposting to specific agencies and sharing good practice, other agencies often value the relationship between youth workers and young people and use their expertise within their services to support meeting arrangements. (Sapin, 2009, pg37) 
(Sapin,2009, pg 5) informs us that the principles and values of youth work enable youth workers to explore the effects of inequalities in society, through their everyday practice of empowering individuals from variety of experiences to communicate and share ideas and come together to enjoy together.  The relationship into practice is that we respect the young people, are open and honest and value different points of views, voluntary participation, accountability, anti-oppressive, confidentiality and ethical practice.

The principles of youth work are that it’s based on a voluntary involvement and young people feel empowered to become part of the process with the youth workers, to also consider equality and inclusion within this process. Youth work principles should recognise that young people have responsibilities and as a youth service we should help to seek to address those responsibilities and help them thrive. Youth work is usually done within an activity and acts as an informal and non-formal approach depending on what role within the youth service you’re taking on and what approach you are going with. One of the main principles of youth work which is paramount is that we provide the young people with a safe environment, and we support the wellbeing and development of these young people we support.  
The purpose of youth work is that we encourage young people to actively get involved in opportunities to help the young people fulfil their achievements and developments, to help young people understand their rights and to support them through changes in their life and to build on their strengths and upskill them and develop their knowledge while doing so we need to help set them up to be open to opportunities for them to progress. (Youth work in Wales review group, 2018)
The purpose of the role of the youth worker is that we display the five pillars educative, expressive, participative, inclusive, and empowering. As youth workers we must mentor, advocate and build personal and social development along with gaining resilience in the process. Developing those relationships and gaining the trust of the young people for positive relationships while assessing the need and providing information to help them and referring on to other agencies that could help.  (Youth work in Wales review group, 2018)
However, as youth workers we have a priority to reflect on our work within supervision and continue our development as youth workers and reflect on areas we need to improve on to be able to strive in our roles and give the young people what they need within youth work. 
Linking the principles, purposes, and values of youth work to the national occupational standards of youth work we must develop, lead, and manage ourselves and others and to encourage the involvement of young people within the community and promoting their voice. We must plan and implement strategy and deliver activities for the young people and monitor and review these strategies. Within the framework for national occupational standards, we must work with young people and develop positive and professional relationships with the young people and multi-agency services. We must implement activities, learning and development through planning of activities and provide information and guidance. Therefore, we must always safeguard ourselves and the young people we work with and promote their rights and diversity. (NOS, 2019)
In conclusion to this assignment, we have touched upon the importance of what is youth work and how different it can be delivered in a variety of contexts within a service and how multi agency work with others is a key component and how youth work is an informal learning for youth people. The importance of the principle and purposes and values of youth work are to youth workers to be able to demonstrate in their practice and the characteristics we need as youth workers to be able to involve and progress in our roles and adapt to everyone we work with. How the national occupational standards in youth work are also key within our roles. The key policies that have impacted and continue to impact youth work and how it affects these services we operate in. 
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