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With shifting times, changing demands, and greater research, companies operating in the corporate sector now actively search for a suitable of skills, deeming the candidate suitable for the vacancy. With the usual textbook setting a set of skills for lower, middle, and higher levels, the criteria for what makes a candidate “suitable” is changing. This has revolutionized how businesses operate in the market, establish relationships with customers, and form a formidable relationship with the main stakeholders – employees. So, when employability skills are analyzed on its own, the idea is for job seekers to possess skills which are not only technical but also have knowledge skills like how to improve and hold on to their job, internal promotion, adjusting to change, and contributing effectively within the business (Fajaryati and Akhyar, 2020). Where markets are constantly transitioning, so are the demands which impact what the company requires from its employees. Employees need to realize and improve upon their potential to contribute constructively to both the job and the business. With production being not that basic, as with the introduction of complex machinery and products, the ideas contributing to it need to hold greater weight to make the click. This is why certain skills have been outlined as imperative for real-time advantages to be attained.
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So, to analyze this, three skills that employers popularly search for in their ideal candidate are; cognitive, non-cognitive, and technical skills. In this article, The Employability Skills Needed to Face the Demands of Work in the Future, the researchers believe that non-cognitive skills are of utmost importance because it impacts the real-time results and affects the employee’s productivity. Where cognitive and technical skills are important to sustain the job, the actual execution is how well the candidate believes a certain glitch or problem can be solved. These non-cognitive skills are communication, punctuality, problem-solving, and critical thinking. Being flexible, adapting to change, and also be able to understand the problem by scouring for creative solutions has been the root cause that has allowed businesses to thrive. This creativity does not arise from the cognitive and technical skills because companies are not searching for candidates who do possess the skills if they cannot execute those skills in real words. 
This can be reinforced by how according to an IBM study of 1500 CEOs, creativity was ranked as crucial to a business’s success. It was prioritized over discipline, integrity, and vision (Osborn, 2018). This combines with the idea that candidates need to be open to learning because when working in changing environments, decisions need to be open to account for these changes and it can only be consistent with a candidate who is open to criticism and learning. This is what Maslow intended to highlight when he created the hierarchy and put Self-Actualization at the top. When these concepts kick in, the employee is trying to reach their potential. A candidate needs to be dynamic, creative, and able to work under stress and constraints which will help to realize the maximum advantages. 
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However, the best thing about skill development is that it is a lifetime process and not only limited to the period of gaining one’s educational qualification. It comes with being challenged in situations, experience, and mindful learning as analyzing the markets continues and how people in other “institutions” work. This can be understood as the Government website of New Zealand provided details and data on how employability skills are revolutionizing the environment (Employability skills are the heart of the future, 2020). Apart from the set of skills identified in the last article, Jan Owen, CEO at the Foundation for Young Australians, believes that with proceeding time, these skills will also be sought after in a candidate; entrepreneurial skills, empathy, social responsibility, and digital literacy. This can be combined with how channeling and understanding the emotional trend is imperative for managing and controlling any potential disasters. This was assessed with a very important pointer that had been highlighted in this article. Over the years, there have been major technological changes. AI has changed the production and management feature, to some extent. So, the actual collation and assessment may be done with the integration of Information Systems and Technology but the demonstration of interpersonal skills and presentation can only be done by humans. The idea is that the candidate needs to update itself with market trends. These skills will have more weightage in future job interviews. The job structure will also change, not only the skills alone. For it is estimated, according to the research of Foundation for Young Australians, estimate that 90% of the time each week will be spent on solving problems whereas 40% of the time will be spent on employing critical thinking skills. This is wondrous and gives an insight into the skill structure too. 
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The importance needs to be realized by the current job seekers to better prepare them for the challenges posed by the job market. According to this article published in Business Insider, that automation is increasing in current businesses, replacing the need for humans. Where this may be seen as the cause of a potential job crisis, it has only restructured the demands of a job. Employers need employees who can deal with rapid changes in the economy like climate change, economic crisis, or natural disasters. Dealing with these dilemmas will determine how capable and under “stress” can employees work (GmbH, 2020). Since these factors are important, it needs to be noted that it is difficult for employers to find the right candidates for the job. This has been estimated according to a study conducted by Morning Consultant, on behalf of Cengage, one of the largest education and technology Company. 
So, it has been collated that 73% of the employers find it hard to find qualified candidates and 34% have stated that schools have not trained and prepared candidates with the proper “human” skills that are needed for the jobs, in present. Which can then be related to that since candidates believe that technical skills are more in demand than these soft skills, the research conducted by Morning Consultant has shown a very different trend. In reality, at least 65% of the employers prioritize soft skills in their candidates whereas 47-50% respectively prioritize technical and computer skills in their candidates. These figures have been important in creating the idea that today’s candidates need to be dynamic, inquisitive, and good learners to understand and deal with the demands of their clients and the markets. The lack of emotional intelligence and empathy is likely to obstruct success as was identified by Daniel Goleman. 
When concerned with employability skills, it is important to recognize that students would have to actively engage in cultivating their skills. The challenges of finding a good job are immense as 65% have emphasized the difficulty in finding a good job compared to their parent's generations. 25% of the students are concerned with the rapid automation yet 77% are increasingly aware of the need to possess soft skills for scoring a job. At least one in three students believe that their schools did not prepare them for the challenge. 
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This can be practically understood when applying on an actual industry, per se, the Sports Industry. The dilemma that arises when looking from an employment perspective within the industry is the candidate being equipped with skills required. It can be critiqued that there are no fixed skills can be categorized as employability skills and are not given as much priority in the educational institutions. So, theory wise, it is difficult to study this concept with the application of certain concepts or models because of the vastness of the term itself. This becomes an issue because the kind of skills that befit the engineering industry might not be suitable for the Sports Industry. Hence, the demand for the various industries imposes limitations. 
There has been little research conducted regarding the employability needs in Sports Management. To understand the needs of the Sports Management segment, a focus group interview was conducted who were eligible for the investigation, was on full-time employment in the Sports Industry, and located in the state of Michigan to narrow down their research (Keiper, Seiszputowski, Morgan, and Mackey, 2019). The sample was divided into three groups for the sake of locality differences within the State. Once the data was collected, the analysis was conducted and identified four types of skills that employers were looking for in the candidates. 
These skills were personal, technical, job search skills, and functional knowledge. Personal skills were oft mentioned by the participants in the three groups. They emphasized the need for the candidates to be skilled in teamwork and people handling and were ready to get their “hands dirty.” The ideal candidate needs to have a worth ethic, is punctual, possesses critical skills, and can engage and lead. These skills are important for leading a team and motivating individuals. The differences of segments and industry are blurred where these sets of skills are concerned. Emphasis was also placed on Job Search Skills since the candidates should be well versed in their Resume Writing Skills and Interviews which will be the first impression on the employer. These skills will still count regardless of it being the Sports Industry since it operates akin to an organization set up in any other industry. 
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Reflecting upon my skills, it was realizable that textbook knowledge won’t always win the way we're actively running and business and meeting challenges are concerned. This comes with having excellent communication skills, developing presentation and digital skills, and engaging in critical problem-solving skills. These ideas have been emphasized in the educational system since increasing pressure has been laid to update the curriculum. However, the skills that I possess to range from having critical and analytical skills. Since it has been a part of how I solve my exam problems and case study analysis, I have always viewed every idea to be studied critically, analyze the past information to understand the direct impacts on the current issue, and then assess the external and internal factors it can have. This was also propagated in how it is the Mckenzie way. Going deeper into understanding the issue is a core skill. Another critical skill that I have mastered over my educational experience is to make convincing elevator pitches which are increasingly important where the communication part of a job is concerned. Working in authoritative positions within the businesses requires an individual to have good communication skills to sign deals, pitch the business convincingly in front of potential stakeholders, and internally communicating the targets, goals, and objectives to employees. 
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Employability skills are of the utmost importance to succeed in any industry. The burden does not lie on the candidates alone but also on the educational institutions and employers. Both are supposed to train and prepare these candidates for the challenges to be met in the job market and polish skills that have not been harnessed. It is also important that as the Sports Management Case was presented, employers will need to take an active part in cultivating these skills and for candidates to analyze and take interest in realizing their talents to make a good impression for the job they are applying. This is not limited to candidates of any particular field but is applicable for people vying for jobs in any industry. Adapting and recognizing changes within the market is important for staying in demand. 
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