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Flexible working 
There are many ways workplaces can adapt the opportunity of flexible working for employers. This could be offering part-time hours, term time only contracts, zero-hour contracts, job sharing, remote working, flexitime and compressed hours. 
 Those who work more flexibly have been shown in previous studies to have better job satisfaction and commitment to their work in comparison to workers who do not have that flexibility (Kelliher, Anderson 2010). Giving employees some control over their work patterns and flexibility has also been shown to likely have positive effects on health and wellbeing (Joyce et.al 2010). These studies show that employees are most likely to benefit from flexible working due to the positive outcomes. Offering term time only contracts would mostly be beneficial to employees with children, as this would coincide with the school holidays and allow them to spend quality time with loved ones. There are some implications for employers working part time with the effect on career prospects and earnings (CIPD 2019), however the benefits would be the flexibility to have a work-life balance and the contribution in choosing hours, as typically part time is anything less than 30 hours. 
There are advantages and disadvantages when it comes to employers and managing flexible working of employees. It benefits them in saving on office costs especially when offering remote work as less office space will be needed also chairs, desks and technology. Other benefits include a lower staff turnover and better staff morale due to higher job satisfaction and a reduction in absences or lateness. Although they may be faced with disadvantages such as workers potentially not being as efficient and fairness for all employee's dependant on the line of work, the advantages seem to outweigh the disadvantages for employers also. 
The government also benefit from flexible working mainly due to the environmental benefits. If employees are working from home and commuting less, it results in less emissions and travel expenses. As technology advances it makes it easier for remote work to be successful which leads to less paper processing. Another benefit for the government is the inclusion it creates, supporting the right to request under the 2002 employment act for working parents, and anti-ageism meeting the needs of older workers. 
In summary, it is shown that employers, employees and the government all benefit in some way from flexible working patterns and with the increase of demand should be continuously supported. Although all needs cannot be met, offering flexibility creates a carer friendly environment and therefore makes for better businesses based on the positive effects upon workers. 
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