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Introduction
Costco Wholesale Corporation is a series of related stockrooms used to force various organizations to provide them with a wide range of daily necessities including dried food and content, goods, and magnificent food separated from the food they donate to utilities such as electrical appliances, appliances, and many other homes. Cutting grass and not only this provides a wide range of medicines, flexible meat and almost everything one needs during the day to day life, but things also are not complete here separated and provide items in addition to its service stations, food courts, medical care facilities, office offices used to help business with each size and industry. As a primary reason, Costco Wholesale Corporation is made of quality materials that are accessible to organizations that reduce their purchasing costs and then exchange with customers and not just organizations and offer a variety of services to a single client. As it offers a lot of material and short management in terms of where the basic idea of ​​companies is to provide high-quality things that can be like public thinking about the kind of thing that has a costly disregard.
Relation of Costco Wholesale Corporation with employees 
As employees are the backbone of any organization and play an important role in the success and wellbeing of an organization and if your organization has happy and satisfied employees they will be the best ambassadors of your organization. “Jim Sinegal CEO, Costco”, as Costco has the best relationship with their employees, they are more satisfied and happy with the organization they are working in resulting in maintaining the positive market value of the organization and its professional esteem not only this the revenue of the organization keeps on increasing every year just because Costco is doing well in satisfying their employees. (Fredrick & Gerad, 2010)
Many organizations follow the law that if you are possessing highly paid employees your organization will never generate a good amount of benefit for your organization or maybe failed in keeping the market prices for your services and products but Costco corporation has proved them wrong. According to the report of “wall street”, “Costco is more conscious about their stakeholders as compare to their shareholders their main focus is to achieve the satisfaction of customers and employees by keeping prices of products low and being quality-oriented and by paying their employees high and also bear almost 90% of their medical expenses either the employee is working part-time or full time”.
The major techniques Costco uses to make their employees committed and be satisfied with their jobs include a high pay rate, more opportunities for career growth, and job security. According to the survey report of “Welcome to the Club” organization working for employee’s rights in organization stated about Costco “As they are paying high wages to their employees and providing them with the number of benefits, the organization also has a policy of giving annual or any achievement bonuses plus other incentives if employees are showing dedication and improving his growth. The organization is following the policy of encouraging their employees, taking business and improvement suggestions from their employees and allowing the managers and department head to take potential decisions if needed to boost the sales and generating revenues”.
The organization is putting the interest of their employees first resulting in increased organizational turnovers. As the CEO of Costco answered a question about rising gas prices at their gas stations he said:
“Even employees who work at Costco – who make the type of wages that we pay – are being hit at the gas pump. We’re working very hard to schedule people from the same part of town so they can drive together. We’re encouraging vanpools. We’re even testing 10-hour days, something we’ve never done in the past. If we can schedule some employees for four 10-hour days, that’s one day they don’t have to drive to work. They’ve got a 20% savings in their gas right there.” (Fredrick & Gerad, 2010)
As his answer was definitely inspiring and set an example for every organization the CEO himself taking all these factors into consideration and is working on the solutions. As they are considering employee's interests before organizational interests the Costco is giving a tough time to their competitors as it is growing more and more expanding their offered services and the area of their services. (Fredrick & Gerad, 2010).
[bookmark: _GoBack]Costco wholesale corporation has goodwill in respect of their employees that engage them firmly. It has been noted that Costco hires internally. Most of the managers of the company started their careers as floor workers or cashiers. When the company finds that an employee is working well, management promotes him to the next level. They got proper benefits regarding health and complete rights for all genders. They don’t believe in working for thanksgiving. Everyone got benefits according to the type of work its nature. Small gestures of appreciation are used within Costco. They do their work for actual compensation and the company appreciates it. Demotivation and bullying have no place on the company premises. Treating workers properly without discouraging them is one of their goals which lets the employees be loyal and firm. Costco is responsible for the health hazards of employees by giving them a proper allowance and medical insurance. It is a promising strategy by Costco to hold an employee. All the employees and workers working within the company are satisfied with their jobs due to the right rules and regulations for employees. Management of the company doesn’t have fear of losing money by giving profits and allowances to employees that’s why it is proved to be good in community engagement. The environment is safe and clean with all the necessary facilities for employees. They feel safe and hygiene there driving them to be promised with the company.
Costco Wholesale Corporation contribution to community and customers 
As the main priority of Costco is their employees but they never have neglected their customers and members because they are significantly important in generating organizational revenues. Costco always works on providing quality-oriented products at minimal prices easily affordable by the customer so them
customers become loyal to them not only this many business of small/big scale are customers of the organization to whom organization considers a member as they are under contracts with Costco to get products and services on wholesale prices which let them to resale the products with good profit margins. As the main focus of the organization is to provide quality at a low price they are following a policy of not possessing products and services that are economically unstable. Quality products with minimal prices are considered as a Signature label of Costco. On the other hand, the organization never forgets their investors as they are the key for Costco to grow its business after generating revenues so they pay investors with the appropriate amount of profits according to their investments in result the organization keeps on increasing its business nationwide and also in other overseas countries. (Greenspan, 2017)
On the other hand, Costco also prioritizes the local communities for their welfare as they have fixed 1% from their operational budget for local communities that they spend on orphans by providing them education, food, and good health services and also giving a small portion to old age homes so they can spend their remaining life without any worries. According to the report Costco has contributed millions dollars to different charitable organizations throughout the world including hospitals, food banks, and various educational institutes in the form of a scholarship program. Apart from charity programs, Costco has multiple donation policies where the organization donates money to various campaigns and running around the country like also the organization has denoted millions for a campaign working with a motto of feeding America apart from donating money the organization also contribute in the community by offering limited food products free of cost to a person that is facing any life challenge. (Sustainabilty, 2018) (Relations, 2018)
Does Costco make a good price to the consumer?
The policy on which Costco is working to provide quality-oriented products and paying their employee's high wages so that they feel more satisfied working in Costco but apart from providing quality-oriented products and increased productivity and satisfaction level form their employees keeping the low prices of products and services they are offering. As Costco’s services are for both businesses and private purchaser they are following a policy of before doing any purchases be a member first and that membership is a kind of paid membership as they have introduced the three types of memberships. Costco generates most of their revenues from these service charges which ultimately allows them to keep their prices low as their services are quality-oriented fast and up to the mark people easily pay them for just utilizing their services while taking annual service fees from members Costco provide them, with some additional advantages like in executive membership they  are offering auto and home insurance on 50% discount possessing business partnership they are offering 6 more memberships with 30% discount and while having gold start membership they can avail discounts on multiple things (Lutz, 2014). Costco also follows the policies that if sales are good enough that are giving a manageable amount of profit while after fulfilling your expenses there is no need to increase the prices. These policies allow Costco to keep their prices low to accommodate their consumers. (Terif, 2013) 
Conclusion
Costco likewise organizes the nearby networks for their government assistance as they have fixed 1% from their operational financial plan for neighbourhood networks that they spend on vagrants by giving them schooling, food, and great wellbeing administrations and furthermore giving a little part to mature age homes so they can consume their leftover time on earth with no concerns. As indicated by the report Costco has contributed million dollars to various beneficent associations all through the world including clinics, food banks, and different instructive foundations as a grant program. In the end, we concluded that the results of social auditing of Costco are very much satisfying but also a true example of how to run a business, be a competitor, and beat your competitor. Also, how to make your employees more productive and satisfied with their job to increase the productivity of your business and holding improved customer and organizational relation.
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