Fellowship
Supporting Statement Template

	Your Name

	Kalee Thomas

	Applicant Name 

	Corey Edwards

	Your Institution/organisation/other

	Institute of Management and Health – University of Wales Trinity Saint David

	Your current role

	Academic Director

	Email address

	Kalee.thomas@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)

	N/A

	Relationship to Applicant

	Line Manager

	How long have you worked with the Applicant (insert dates)

	June 2023 - present

	




Declaration
	
In submitting your Supporting Statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the Supporting Statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.

Miss KM Thomas
                                                                              
 Date: 30/07/2025
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FELLOWSHIP - SUPPORTING STATEMENT TEMPLATE​ 


Supporting Statement

Please provide your statement to verify and endorse the applicant’s submission for Fellowship in the following section. You are required to comment on the applicant’s recent higher education practice (usually within the last 3 years), providing examples to support your statement wherever possible. 
In completing this Supporting Statement you are confirming that you have read the AdvanceHE Guidance for referees writing a Supporting Statement. In association with the Descriptor 2 criteria, as a guide, you should comment on the following in your supporting statement: 
· your own personal experience of the applicant’s recent and effective HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on relevant examples from this;
· any inclusive practice and/or contribution to developments by the applicant in teaching and/or supporting learning within their context as appropriate;
· your perspective on the practical examples provided within the application to illustrate the Fellowship requirements.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	

Corey commenced in employment in the Digital Health and Care Team in the University of Wales Trinity Saint David in June 2023. I initially worked with Corey as a peer and became his line manager in February 2024. Corey lectures on a variety of health and social care related programmes at levels 4-6 and has proven to be a valued lecturer amongst students as evidenced by informal feedback and the level of engagement from students both in and out of formal lectures. 

Corey’s academic interests are largely focused on psychology and is currently undertaking a PhD in this area with a focus on internet use in relation to individuals with diagnosed spectrum disorders and as such is a module tutor on a variety of psychology and psychopathological modules. In addition Corey draws upon his previous occupational experiences into developing students in more graduate attribute and industry focused modules such as Promotion of Health and Wellbeing and Equality and Inclusion. In addition Corey annually supervises a number of dissertation students during their final year of study. 

Alongside being a module lead for eight undergraduate modules, Corey is also a Programme Manager for Health and Social Care, Healthcare Management and Health and Care of Children and Young People undergraduate degree programmes. Corey is also the main point of contact with the External Examiners for our undergraduate programmes and ensures that the team follow due process in terms of moderating and completing the necessary paperwork to ensure compliance and that standards of quality for assessment, marking and feedback are maintained. Corey is the academic misconduct lead for the team and often works with staff and students to ensure academic integrity is maintained in students work.

In his capacity as programme manager, Corey works very closely with the wider team on both pastoral matters and academic consistency.  He has both lead and collaborated with the wider lecturing team on assessment improvement and ensures consistency and innovative assessment methods are deployed across all programmes and levels. His role as academic misconduct lead is invaluable in contributing ideas for incorporating and managing the emerging use of Artificial Intelligence (AI) in student learning and assessment. He has provided examples in incorporation of AI use to the team and recognizes wider applications of AI not only as a digital learning tool but in application to future careers. One such example is how he utilises AI in a scaffolded manner at levels 4 to 5. At level four this is used as a means to understand the benefits and potential hazards to using generative AI for assessments. Moving through the levels use of AI is also incorporated into lectures in terms of application to health and social care.

 
I have observed Corey in practice and have monitored his learning materials and assessment creation. Whilst always ensuring the learning outcomes of modules are adhered to, Corey manages to create an engaging and inclusive learning environment for our students who come from ‘non-traditional’ backgrounds and a variety of educational experiences. This is evidenced by use of the Virtual Learning Environment, recordings, and other digital tools such as Kahoot. Corey ensures that learning materials are provided to learners ahead of sessions to ensure students with additional learning needs or for whom English is a second language have an opportunity to adequately prepare for their lectures – whilst also ensuring time both before and after formal teaching is given to allow individuals to ask relevant questions or talk through issues that may not be comfortable in discussing in front of their peers. Corey also incorporates a sense of fun and gamification to develop not only the knowledge and skills required for the module but to develop transferable skills such as communication and teamwork whilst encouraging a peer support network and a sense of belonging. An example I have observed is using a lecture session for a class exercise involving a murder mystery. Within a set time limit students were clearly instructed to discuss and analyse a set of clues thereby encouraging students to demonstrate communication, team work, critical thinking and active listening to find the correct solution. This was then concluded with a feedback session so students were aware of why this exercise was relevant for skills development, whilst inviting students to self reflect on what they felt they had learned. 



In addition to his commitment to quality assurance, team engagement, management of programmes and impeccable teaching practices, Corey is highly committed to ensuring the curriculum aligns with industry standards and has started to engage with external statutory bodies such as Agored Cymru and Social Care Wales whilst also liaising with internal careers development teams. This ensures that the student journey is not confined to the academic certification but that students can identify a relevant career and further educational pathways once graduated.


Corey is a dedicated and innovative academic whose contributions significantly enhance the quality, relevance and inclusivity of our programmes. His work both as a module lead and engagement with the wider team is of a high standard and in line with QAA guidance. His leadership, subject expertise, and commitment to student success make him an invaluable member of the Digital Health and Care Team and I am confident that he comfortably demonstrates the key competencies as shown on the Professional Values, Core Knowledge and Areas of Activity of the PSF 2023 to achieve HE Fellowship status. 
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