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Introduction
Out of the widely-recognized industrial factors, one of the most prominent ones is the significant role of employee skills. Employee skills are necessary for a company’s prosperity as they are tied to its overall performance and brand perception (Nisha and Rajasekaran, 2018). However, these skills change when companies’ values are different.
[bookmark: _Toc126103937]Changing Employee Skills in Food & Beverage Companies
In the current business world, companies train their employees with programmes sustained with their organizational values, which is why employability skills have to be changed when an individual jumps from one firm to another (Kumar and Pansari, 2015). The case is similar for the Food & Beverage industry, but to elucidate this point, three of its players have been chosen. For starters, one of the biggest companies in the world, Unilever, requires different soft and hard skills as per the different job needs. However, one employee skill that is connected to its business is the ability to work with automation and get familiar with technology, even when one’s designation is not relevant to the innovative sections of the company. According to the firm, its already successful business can ensure continued growth if every one of its workers embraces digitalization and agile working, which is why investments in training sessions are in full swing (Unilever, 2023). Secondly, Diageo, being a renowned alcoholic drinks producer, expects its employees to be skilled at communication, customer handling, risk management, and every other ability considered essential. Nevertheless, what sets this company apart from other F&B players is its strong emphasis on being sustainable, eco-friendly, and mindful of the climate at all times (Diageo, 2023). The company provides training sessions for its employees so they can think like eco-conscious individuals whose first priority is the planet. Therefore, for anyone willing to work with Diageo, special focus has to be given to one's ability to make the planet a better place to live, apart from practising inclusion and diversity, because the company also requires its employees to be skilled in that. Lastly, possibly one of the famous names in this industry and worldwide, the Coca-Cola company has several aspects of its own that make an employee rethink his abilities and change them as per values. Although it may generally not get linked with a company whose functions are similar to Coca-Cola's, the latter insists that its employees pay heed to continuous learning. As per its ideology, employees can only perform well at their jobs if they are constantly learning something from their experiences, colleagues, mistakes, and employers, as they can then apply that learning to work even better in the future. This resonates with the company's remarkable supply chain system, which is easily unique among other F&B players.
[bookmark: _Toc126103938]Personal Reflection
After analyzing the industry’s implications with changing requirements for employability skills, some personal lessons have been acquired. For starters, I have noted how almost every Food and Beverage company, no matter how different their prosperity is, has the same basic sets of hard and soft skills. For instance, both Unilever and Diageo prefer if their employees are skilled at problem-solving and being supportive because they have fast-paced business cultures. However, another similarity, a difference in disguise, is employability skills evidently change as per the companies’ values, which all revolve around thinking about the future and being better for it in one way or another. Hence, by observing these dynamics, I now know I would need to develop risk-taking and problem-solving to advanced levels. Truth be told, I am a bit inadequate in both competencies because I vacillate a lot, which is why I never make decisions at the right time. However, one thing that proves beneficial for me in the entire scenario is how I would need to reshape myself if I happened to leave one company for the other. This is because I possess the ability to adapt to different environments, make a note of their unique requirements, and get to work with new values in mind. Hence, with this ability, I will be able to work in Diageo's sustainable business, Unilever's technological focus, and Coca-Cola's informative environment. As a result, this reflection did not only make me realize what I need to improve in order to attain excellent employability status in this industry but also showed me my eminent capabilities.
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In conclusion, this journal showcased how diverse the food and beverage industry can become in terms of employability skills, mainly because the businesses’ values are as different from each other as night and day. By focusing on Unilever, Coca-Cola, and Diageo, I got to learn some lessons.
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