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Introduction

Employability skills are essential skills, personal qualities and values that enable you to succeed in your current job, your dream job or your promotion. Everyone needs to have these soft skills to be successful and be able to progress in any job or course they want to attend and achieve.
Employability skills include things like;
Good communication is essential, Initiative and motivation, Leadership, Reliability/dependability, complying with directions, Work in a group, Patience, Adaptability, Controlling your emotions, Resilience, Time management and digital competency. 
A lifetime career is no longer an option for many people today. Most people will work for a variety of employers and in a variety of industries throughout their careers. As a result, we must all be flexible in our work schedules and be willing to change jobs and/or industries if we believe there are better opportunities elsewhere.

Christine Overtoom (2000)
Knowledge workers who demonstrate this highly skilled, adaptive blend of technical and human relations ability are recognized by employers as their primary competitive edge. Job-specific technical skills in a given field are no longer sufficient as employers scramble to fill an increasing number of interdependent jobs (Askov and Gordon 1999; Murnane and Levy 1996). Many U.S. and international authors point out the importance of continuously developing skills beyond those required for a specific job, and they identify em- ployability skills that enable individuals to prove their value to an organization as the key to job survival. The volume of major studies undertaken in the past 2 decades to identify and describe employability skills underscores their criticality

Main findings

Your career will most certainly include a variety of job responsibilities and employers, and even if you stay in the same employment for a long period, it will most likely evolve over time. As a result, employability skills are beneficial because they are adaptable to whichever situation you find yourself in whether it’s a personal experience or a career choice. 
Many firms will focus their final hiring decisions on the various skills candidates can bring to the table. Being able to demonstrate high employability abilities may be the deciding factor in a hiring manager's decision.
A set of abilities, knowledge, and personal characteristics that increase an individual's chances of obtaining and succeeding in their desired occupation for the benefit of themselves, the workforce, the community, and the economy.
Simplilearn (no date)
Today, your education and experience may only be enough to qualify for a job but, but, to be successful in most roles in the field of emerging technologies, you will need soft skills like communication, team-work, and problem-solving. These 'soft skills' that will equip you to carry out your role in the company to the best of your ability are also referred to as 'employability skills.' 
"Building blocks" of any career; these skills are what make you employable across roles, sectors, and industries. Employers usually want to see that you already have these 'soft skills' before hiring, because they are much harder to teach.


Resilience
 
Being resilient entails confronting problems head-on rather than succumbing to despair or resorting to harmful coping mechanisms. The mental reservoir of strength that helps people cope with stress and adversity is known as resilience. Self-awareness, mindfulness, self-care, positive connections, and purpose are the five pillars of resilience. You  would become more resilient as a result of strengthening these pillars. The ability to overcome obstacles and adapt to change or challenges in the workplace as they arise is referred to as career resilience. It's the ability to deal with setbacks and recover, as well as the ability to increase one's self-esteem and try again.
Cambridge English Corpus (no date)
As with resilience, coping capacity, and personality in general, maladaptation and, ultimately, disorder may also be presumed to develop.
This same strategy of exclusion turned into a useful politics of resilience against fundamental changes of the larger ideological context.
Furthermore, many of the biological processes that have been discussed in this paper as possibly being related to resilience are in fact normative processes.
Recent federal initiatives have contained explicit reference to the resilience paradigm as an effective framework for developing and guiding interventions.

Time management

Time management allows you to prioritize your tasks and ensure that you have enough time to complete each project. When you are not rushing to finish something before a deadline, the quality of your work improves. Here is a rundown of the most important time management abilities:
· Prioritizing.
· Delegation.
· Decision-making.
· Setting objectives.
· Multitasking.
· Solving problems.
· Strategic thinking is required.
· Scheduling.
Mind tools content team (no date)
“Time management” is the process of organizing and planning how to divide your time between specific activities. Good time management enables you to work smarter – not harder – so that you get more done in less time, even when time is tight and pressures are high. Failing to manage your time damages your effectiveness and causes stress.



Emotional intelligence

Emotional intelligence is generally defined as the ability to identify and name one's own emotions; the ability to harness those emotions and apply them to tasks such as thinking and problem solving; and the ability to manage emotions. Countless people use empathy and understanding to manage social interactions at work every day. In an office meeting, for example, when one person speaks, the others listen. This happens on its own and is an example of emotional intelligence in the workplace. Self awareness, Self-regulation, Motivation, Empathy and Social skills. As we all know, it is not the brightest people who are the most successful or fulfilled in life. You have probably met people who are academically brilliant but socially inept and unsuccessful at work or in personal relationships. Intellectual ability, or your intelligence is insufficient on its own to achieve life success. Your academic or professional performance. A high level of emotional intelligence can assist you in navigating the social complexities of the workplace, leading and motivating others, and excelling in your career. Indeed, when it comes to evaluating important job candidates, many businesses now consider emotional intelligence to be as important as technical ability.

Chrissie Wright (31/01/17)
We are emotional creatures and can be over-whelmed by our feelings sometimes.  This is not always a bad thing since our emotions give us feedback about what is going on and can propel us into action.  The problem is that a flood of feeling, can prevent us from any kind of thinking intelligence and this can be an impediment in many aspects of life; commonly observed road-rage is an example of this.

Digital competency

One of the eight key competencies is digital competence, which refers to the confident and critical use of a wide range of digital technologies for information, communication, and basic problem-solving in all aspects of life. I feel to be competent you must have mastered tools like digital devices, platforms, and services; you must understand a digital mindset; and you must combine these skills with information selection, personal data protection, and the spirit of online creation and collaboration. 
Jack Orlik (13/01/18)
If you need to learn what skills the workforce needs for the future, you will be confronted with a series of overlapping but not-quite-synonymous terms. Digital skills, digital competencies, 21st century skills, digital capabilities and digital literacies are all slightly differing concepts that have gained momentum in policy and research circles. Navigating through these to understand what skills are required for an increasingly digital world can be a challenging exercise.





Evolution of employability skills

At the moment there has been a massive shake up in personal and professional lives for many people from the pandemic. It has forced a lot of people to loose their jobs, being made redundant, having hours cut and all different types of new changes which we have had to deal and come to terms with. People would also have to work from home, if they could over calls, zoom calls, taking calls, calling clients, all different types of ways to still being able to get your responsibilities done in the workplace. A lot of people were paid furlough which meant they were off work until safe to go back to the workplace and their monthly income was being covered by the furlough scheme.  It has also been very hard for some people who have had to work from home where they would find it hard to motivate themselves being in their home comforts, even trying to concentrate as their household could have a lot of distractions and some people also found it very lonely as they would live by themselves so for some people they would not have any human contact for days on end. The times are changing drastically every week so everybody is making these changes whilst adapting to the new life they are currently living in.
Matt Schruers (13/03/20)
As the public health risks of the COVID-19 coronavirus have become more apparent, the world is turning to technology services to practice social distancing while maintaining business and educational continuity.  To respond to the crisis, technology and communications services providers have been offering free or flexible services to users, many of whom may be encountering extended telework and remote education for the first time.  
Terri Williams (no date)
Predicting the future of work is always tricky, and the COVID-19 pandemic has made any type of prognosis even more difficult. While it’s anyone’s guess what’s next, some constants remain: organisational performance will always be important, and it is dependent on employees.  It’s important for employees to have meaningful work, and it’s also important that they feel a sense of connection to the people they work with. Volini says, however, that being able to contribute to meaningful outcomes is also important. “When people see and appreciate how their individual contributions help to advance goals they support and find meaningful, they’re more likely to be engaged, motivated and perform at a high level that impacts overall organisational performance,” she explains. “In fact, 63% of our respondents, when asked how creating a sense of belonging supports organisational performance, answered that it does so by enhancing the alignment between individual and organisational objectives.”
 





Why are employability skills important?

Generic employability skills are important because the market is extremely competitive, and employers are looking for people who are adaptable, take initiative, and can perform a variety of tasks in a variety of settings. Your career will most likely involve a variety of job roles and employers, and even if you stay in the same job, its nature will most likely change over time. As a result, employability skills are valuable because they are transferable; you can apply them to any situation you find yourself in. The most important employability skills are: getting along with and working well with others, such as communication and other interpersonal skills; Being trustworthy and dependable: doing what you say you'll do by the deadline you've set, and showing up when you're supposed to show up.
University of London (no date)
“a set of achievements – skills, understandings and personal attributes – that makes graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economy.”
Kaplan (no date)
In today’s competitive job market, it’s important to stand out. Employability skills can help you do that. While having a good degree in a relevant subject is certainly important, it’s something that many graduates will be able to offer. Therefore, lots of employers will make final hiring decisions based on what other skills candidates can bring to the job. Being able to demonstrate good employability skills could be what makes a hiring manager choose you!
Conclusion

Based on the preceding discussion the aim of the report was about how it can be stated that employability skills are necessary to develop in order to sustain a job solely on the basis of the core skill set. Teamwork, communication abilities, and a problem-solving approach. Employability skills are defined as the abilities required not only to obtain employment, but also to advance within an enterprise in order to realize one's full potential and successfully contribute to the enterprise's strategic directions. Knowledge workers require ability to adjust and capture key issues as quickly as possible. Core employability are not only important in the workplace but equally required across a spectrum of living experience. 











Stemnent (no date)
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SKILLS THAT EMPLOYERS WANT

WHAT THAT MEANS

YOUNG PEOPLE’S EVIDENCE
IN LESSONS

YOUNG PEOPLE'S EVIDENCE
OUTSIDE LESSONS

Communication
and interpersonal
skills

The ability to explain what you mean in
a clear and concise way through written
and spoken means. To listen and relate
1o other people, and to act upon key
information / instructions.

| presented the findings of a Science
coursework project as a report and
PowerPoint presentation to the rest of
my Science class.

I'am part of a debating club / society that
helps my communication and
interpersonal skills greatly.

Problem solving
skills

The ability to understand a problem by
breaking it down into smaller parts, and
identifying the key issues, implications
and identifying solutions. To apply your
knowledge from many different areas
10 solving a task.

| was set a project within Design &
Technology to build a component, but it
stopped working. My approach was to
start at the beginning of the circuit and
work through all the connections until |
found the part that was not working.

As part of my Duke of Edinburgh Award
1 had to evaluate the information on a
map and the weather forecast to decide
which was the best route to a set
checkpoint.

Using your initiative
and being

self-motivated

Having new ideas of your own which
can be made into a reality. Showing a
strong personal drive and not waiting to
be told to do things.

For our coursework on electrical circuits
1 was the only one in class who chose
to research how they are used in
companies to get a reallife perspective.

At a temping job over the summer, the
manager was not around to see me on
my first morning, so | introduced myself
to the other team members and offered
my services until my manager arrived.

Working under
pressure and to
deadlines

Handling stress that comes with
deadlines and ensuring that you meet
them.

I planned out my exam revision timetable
s0 that | gave myself enough time for
each subject.

On a bridge building project in my STEM
Club, we ran out of an essential piece of
kit 5 minutes before the deadline, but
quickly modified the bridge using what
was left and finished on time.





