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MAIN BODY
TASK 2
Reflection on the members involved within the presentation
 
Team member 4
Now, it’s time to assign other tasks to the fourth person in a group of 4 member’s presentation. The task allocated to the fourth person are examining the leadership behavior and follower appeal of all these business leaders which are Tim Cook, Sheryl Sandberg, Jeff Bezos and Tony Hsieh (Kouzes, and Posner, 2019). After assigning the task to me, I get nervous as I have not done this task earlier in any project. But I have made my mind-set to do this task at any cost. While performing this task, firstly I did not get any relevant information about the leadership behavior of business leaders which seems to be the major problem for me. Then, after doing lot of research work and spending much time, I get somewhat information that matches with the topic and looks appropriate. But at that time, I don’t understand what is the concept of leadership behavior and how it proves to be useful while leading a team. To enhance my knowledge capability, I consider to read some articles deeply which helps me in better understanding of the concept of leadership behavior along with its importance in leading a specific team. Having such relevant and deep knowledge about a particular concept leads to give me a lesson that a leader should need to behave properly in order to effectively manage the whole team and attain the targeted objectives in a better way. Apart from this, gaining knowledge about the leadership concept helps me in well developing my interaction skills, widening my knowledge area, provide useful insights in terms of building teamwork ability, encourage me to bring creative ideas, active listening skill, as well as reasoning skills. Within my research upon four famous business leaders, I have observed that Tim Cook is a type of leader who invites the thoughts of team members, focus on their alternatives, and convince the other people to bring some kind of change (Certo, and Certo, 2019). But on the other hand, Sheryl Sandberg is a famous business leader who have some key behavioral attributes which are pushes the other person to improve their competencies, sets the high expectations, and motivates them to reach the goals as early as possible. Apart from researching about the leadership behaviors of business leaders, I also seek vital information about the follower appeal in terms of how many people are committed towards adhering to the leadership styles and principles, is the leader has the power to motivate the people towards performing their activities in an effective way and many others. There, I got all these business leaders are successful and have a capability to encourage the people in terms of carrying the activities or tasks appropriately. Moreover, I examined that there are large number of people who make these four business leaders as their role models and complies with each and every principle as well as practice. This indicates that all these business leaders have high follower appeal which make them more successful and motivating forces within the business world. From my personal opinion, I witness that these four business leaders motivated me also in terms of seeking some new activities, gaining significant knowledge about those topics which have not been studied earlier, and overall change the whole world through their own practices. After gaining so much immense knowledge about the leadership behaviors and follower appeal, I effectively complete the assigned task and majorly contribute towards making the group presentation (Vasanthakumari, and Belisa, 2019)
.
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