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Diversity and inclusion

Case study 

Question 

To what extent do you agree or disagree with diversity and inclusion in the work place.

The three main roles consider when discussing diversity and inclusion are talent, market competitiveness and corporate reputation.
There are things I agree with and disagree with in each of these categories when it comes to diversity and inclusion so for my answer I will break it down into these sections explaining what I agree with and disagree with in detail.
First I will define what these words mean.

Diversity 
It means that understanding that each individual is unique, recognising each of our unique differences these can be along the lines of political beliefs, religious beliefs, physical abilities, social status, gender, races during ethnicity. 

Inclusion 
The state or action of including or been included within a group or establishment or a structure 
Or to practice policy of providing equal access to opportunities for people who might otherwise be excluded or penalised for have it physical or mental disabilities and member of minority groups.

Mention diversity or inclusion in the work place you should get a positive response from most employers and executives as they know and understand the benefits of a diverse workforce.
Me personally don't disagree on much when it comes to diversity and inclusion in the work place unless it is not used in a organisation and they are biased when it comes to employment.
For example there is discrimination in many ways when it comes to the workplace some employers will only employ what they see as good looking women because they feel that's what will draw in custom depending on the type of business it is. 
A good employee is one who don't worry about what a person's believes or how they look or physical ability as long as they suit and are capable of excelling in the job role and can perform whatever tasks that are needed to run the business.
A employer that is diverse and inclusive in his decision when it comes to recruitment will in my opinion have the best run business because taken into consideration the employers will perform to the best of there ability despite whatever there diversity is.
One thing I do not agree with though also is giving someone a role they are not capable of doing so all these things have to be taken into consideration.
Consider the Romanian who don't speak much English and don't feel comfortable talking  English at work. Or the Muslim that feels awkward to pray at prayer times because nobody else is or there is no specific place to do this at work. 

Many companies have no problem with embracing policies, schemes and tools to increase the levels of diversity. This gives more people more opportunities.
And over the years this has got a lot better with policies been put in place I think this country has come a long way when it comes to diversity and inclusion therefore in conclusion I mostly agree with this.







