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Abstract


Mental Health has been under scrutiny in recent years and has been recognised as a serious issue by health care professionals. Police Officers are not immune to these struggles as policing is well known to be a stressful job due to its unpredictable and often dangerous nature (Ridderbusch, 2021). Police officers are exposed to a magnitude of traumatic situations throughout their career, and this leads to the assumption that this must be taking a toll on their Mental Health. With the typical length of service for Police officers being approximately 30-35 years, they are potentially exposed to these stresses over an extended period. Research shows that those exposed to traumatic events during their work, are more susceptible to developing Mental Health issues and illnesses such as depression, alcohol or drug dependency, Post Traumatic Stress Disorder (PTSD) or Complex Post Traumatic Stress Disorder (Breslau 1998). PTSD is an anxiety disorder which is caused by exposure to distressing or frightening experiences (NHS, 2022). Sufferers of PTSD often experience symptoms such as flashbacks of the event, anxiety, nightmares, and changes in mood (Mayo Clinic, 2021). Those who are exposed to long or repeated traumatic experiences are at risk of developing what is known as Complex PTSD. Complex PTSD is like PTSD; however, health professionals have recognised that those with Complex PTSD often suffer additional symptoms such as, feelings of emptiness or hopelessness, difficulty controlling emotions, feelings of intense anger, feeling that no one understands what you are going through and regular suicidal thoughts (Mind, 2021). This immediate research has highlighted the difficulties Police officers face throughout their careers and the importance of understanding how traumatic experiences can affect Police officers and staff. This research project aims to build on this initial research and provide a greater understanding of Mental Health in policing, to ensure that support is available to those who may need it.
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Chapter 1: Introduction

1.1: Background
The purpose of this research project is to investigate and understand the effects of traumatic experiences on Police Officer Mental Health, and to recognise if there is a stigma attached to Police Officer Mental Health. It is not uncommon for most people to experience a degree of stress and Mental Health struggles during their everyday lives. According to the Centre for Addiction and Mental Health (2022), stress is a normal response to everyday pressures, but when does this become a problem? Do certain professions make an individual more susceptible to stress and the illness’ associated from stress? This research project aims to evaluate everyday stress and the stress suffered by Police Officers. In addition, research by Cambridge University (2021) shows that close to 1 in 5 Police officers and staff suffer with PTSD or Complex PTSD. This is a staggering figure and highlights the importance of recognising those who may be suffering and ensuring support is in place for those who require it. Research has also identified that there is a stigma attached to Mental Health struggles in policing (Jetalina, 2020). To further initial studies and to gain a greater understanding of Mental Health struggles in policing, three objectives have been created.

1.2: Objectives
Objective 1: To explore the impact of frontline working on the Mental Health of Police Officers.

Objective 2: To Identify and evaluate the services that are available to officers following incidents on the frontline.

Objective 3: To explore whether a stigma exists regarding Police Officer Mental Health.

1.3: Conclusion
With initial research highlighting that there is a concern regarding the Mental Health of Police Officers, further research is required in this field to ensure that the correct services are available to help support those who require it. This research project aims to identify and understand the struggles faced by Police Officers and to evaluate the services available to ensure the correct support is available and accessible to Police Officers. 





Chapter 2: Literature Review

2.1: Introduction
This chapter will include an overview into the arguments regarding Mental Health, and more specifically, how Police Officers are affected by Mental Health. It will then go on to address each objective of this research project and evaluate the available literature. Following this, this chapter will discuss emerging issues associated with the Mental Health of frontline officers and support services following attendance of traumatic incidents.

2.2: Arguments
It is a wide belief that Policing is a stressful job, with as many as 79% of officers reporting feelings of stress in the previous 12 months, and 94% of officers who were spoken to reporting that this was caused or made worse by their job (Mind, 2019). In relation to the statistics published by Mind (2019), the manager of the Blue Light Programme stated, “It’s worrying, but not surprising to see such high levels of poor Mental Health among Police Officers. These data reflect our own research which found stress and Mental Health problems such as anxiety, depression, and post-traumatic stress disorder (PTSD) were very common among staff and volunteers from across Police, fire, ambulance and search and rescue services.” (Rahman, 2019). This raises the question to whether those who work in emergency services and are exposed to a magnitude of stressful and traumatic incidents are more at risk of developing Mental Health issues than any other profession. Studies have been conducted to compare the struggles faced by Police Officers and those of other professions, with varying findings. Garbarino et al, (2013) explains how a study was conducted consisting of 292 members of the ‘VI Reparto Mobile’, which is a special Police force in Italy. This study encouraged members to complete a questionnaire which assessed personality traits and work-related stress. The findings of this study suggested that work-related stress played a role in the development of Mental Health Problems in members. Although this is not a British study, it is worth noting as it helps to build a bigger picture of work-related stress within Policing further afield, not just in the United Kingdom. Further studies have been conducted which explore the level of suicides within the Police service, throughout the United Kingdom, compared to other emergency services such as paramedics and firefighters. It has been found that the Police suicide rate was four times higher than firefighters but not as high as military personnel (Violanti, 2021). This raises the question as to why suicide rates are higher within the Police force than firefighters or ambulance personal as they are often exposed to a lot of the same trauma which Police officers are exposed to, with all first responders frequently being exposed to death, injury, and suffering (Javanbakht, 2021). Furthermore, With Policing being named as one of the top professions in the context of causing illness and on-the-job injuries (Altman et al. 2022), it is no surprise that the role of a Police Officer is reportedly causing stress and Mental Health issues. However, in comparison, studies have also been conducted which show opposing views to the above. A study which measured the level of self-reported mental health across a variety of professions showed that there was no evidence that Mental Health disturbances were higher in Police Officers than among employees of groups which are perceived as lower risk such as employees of supermarkets, banks, and soldiers before deployment (Velden, 2013). An explanation for this was explored by the study conductors, who believed that the resilience of Police Officers and a rigorous recruitment process may protect serving Police Officers from being deeply affected by Mental Health disturbances (Velden, 2013).


[bookmark: _Hlk130214491]2.2.1: To Explore the impact of frontline working on the Mental Health of Police Officers.
It is a wide belief that frontline working has the ability of impacting the Mental Health of Police officers for various reasons including, rotating shift patterns, lack of family time, dealing with offenders daily, struggles with the Criminal Justice System and dealing with highly disturbing and traumatic incidents which often includes death and survivors of road traffic collisions (Territo, 2000). In addition, public perception and the expectations of Police can be a cause of stress for Police Officers (Saunders, 2019). As technology advances, many officers face the struggle of being recorded via mobile phones whilst attending incidents, which is reported to be causing concern for Police Officers (Mallet, 2019). Low resources due to budget cuts, mean that Officers are often having to pick up issues from other agencies such as the Ambulance service and Social services and is believed to be having a negative impact on officer Mental Health (Weaver, 2019). Statistics show that between the years of 2010 and 2015, there was a decrease of 11% of serving Police Officers (College of Policing, 2015) increasing the demand of those on the frontline. In more recent years, there have been efforts to rectify this by conducting huge recruitment drives throughout England and Wales, with an increase of 4927 serving Police Officers between 2021 and 2022 (Gov.uk, 2022). Although this is a step forward in increasing numbers of serving Police Officers, with the College of Policing (2015) suggesting that it could take up to three years for new officers to complete their probationary period and be competent in their role, it can be argued that it may take time for the benefit of this to be felt by serving officers. In addition, it is believed that frequently attending complex and traumatic incidents can play on officer’s minds and it has been found that this is having a direct effect on their personal life (Sadulski,, 2017). Work-related stress can be felt by the whole family, which in turn can lead to marital issues. Sources of stress reported from officer’s family members include long hours away from the family home, shift patterns, overtime, need of being in control, inability to express feelings and fear of their partner being injured or killed in the line of duty. (Territo, 2000). This initial research highlights the importance of a work-life balance for serving Police Officers and assuring that measures are put in place to ensure that any issues are quickly identified, and the correct support is available for those who may be struggling with their Mental Health.


[bookmark: _Hlk130214537]2.2.2: To Identify and evaluate the services that are available to officers following incidents on the frontline.
Serving Police Officers will attend a variety of incidents during their career, which can often be complex and confrontational (College of Policing, 2023). These can vary from incidents which include low level crimes such as issues with social media to traumatic events which can have a lasting effect on the Officers Mental Health. Police Care UK (2019) defines a traumatic event as, “an extremely threatening or horrific event or series of events”. Police Care UK (2019) further claims that people who have experienced these traumatic events, often go on to be diagnosed with Post Traumatic Stress Disorder (PTSD).  With frontline Police Officers attending traumatic events on a regular basis, often involving instances of death, threat to life, or involve bodily injury (Digliani, 2012), it raises the question as to whether this is recognised by their employers and what services, if any, are available to frontline officers. The Police Federation (2021) admit that they do not hold records of the number of traumatic incidents each Police Officer has attended, with Avon and Somerset Police Federation Chair Iain Prideaux (2021) suggesting that these figures should be collected. He went on to say, “During their careers, each Police Officer is likely to encounter between 400 to 600 traumatic events. Most citizens will experience between three or four in their lifetime.” This figure highlights the significant difference between the experiences of Police Officers and regular citizens, further highlighting the need for Police Officers to receive the correct level of support. It has been identified that there are currently several services available to Police Officers following the attendance of traumatic incidents, with guidance from The College of Policing (2023) signposting officers to charities such as Oskar Kilo and Blue Light Together. Following the attendance of a traumatic incident, officers are often signposted to the Trauma Risk Management (TRIM) service. Blue Light Together, in association with Mind (2021) provides information on TRiM, stating that TRiM is an independent service which is available to officers and staff who have been exposed to a traumatic experience at work. In addition, Mind (2021) states the aim of TRiM is to encourage officers and staff to talk about the experience and assess the best course of support to help them move forward. Services such as TRIM are a welcomed approach to helping to support the Mental Health of Police Officers, however with the nature of Police work often being unpredictable and fast-paced (Jacques, 2020), Supervisors and Senior officers need to ensure that officers have time to process traumatic experiences and seek support if required. This was highlighted by Police UK, who completed a major study in 2018 titled “Policing: ‘The Job & The Life’ Survey”. This survey was completed by 18,175 officers and staff across the England, Wales, and Scotland, between October and December 2018. This survey was the UK’s first survey which included trauma management and included questions about psychological hazards, trauma impact and exposure. It should be noted that the survey was not conducted solely by frontline officers, however it could help to provide an insight into how frontline officers are feeling. The report had several findings including that 56% of Police officers which had been exposed to trauma stated they ‘hardly ever’ had time to process this trauma and 65% reported that the impact of trauma was not well managed by their force (Police UK, 2018). These figures highlight the question to whether Police forces are fully understanding the impact of traumatic experiences on their officers and identifies that more needs to be done to ensure officers have the required time to process traumatic experiences before this creates an even bigger issue in the future.

[bookmark: _Hlk130214570]2.2.3: To explore whether a stigma exists regarding Police Officer Mental Health.
[bookmark: _Hlk109731944]A stigma is defined as, “a negative attitude or idea about a mental, physical, or social feature of a person or group of people” (Olivine, 2022). Of various stigmas, there is still a strong stigma around Mental Health issues (Mental Health Foundation, 2021). This is often due to suffers being concerned that they will be perceived in a certain way. Stigma can manifest itself in many ways including social withdrawal, isolation, physical violence, and issues with employment (Olivine, 2022). This can be a major concern amongst Police Officers as they may not feel comfortable in seeking help in relation to their Mental Health, with concerns that they may not be seen as ‘fit’ for their role. Research suggests that there is a stigma relating to Police Officer Mental Health (Jetelina, 2020). A Study was conducted involving 446 serving Police Officers. Of these Officers, 97% completed the survey. The study identified that 17% of those who participated had requested Mental Health care in the previous 12 months,12% of participants reported a lifetime Mental Health diagnosis and 26% had current screenings for Mental Health symptoms. During this study, five focus groups were also interviewed and four barriers to seeking support were discovered. These barriers were, the inability to identify when they were going through a Mental Health crisis, concerns around confidentiality, a belief that psychologists could not relate to their role and a stigma that an officer who is suffering with a Mental Health issue is not fit for duty (Jetalina, 2020). Further to this, Marshall (2021) conducted a study involving serving Police Officers. For the purpose of this study, participants were invited via email to complete a Mental Health screening programme. This programme was conducted by their Police force and was not anonymous and participants were aware that any concerns would be followed up by their employer. A second survey was sent to the same participants from an independent researcher, with participants informed that this survey was anonymous, and their employer would not be sent individual results for specific follow ups. The results of these surveys suggested that employees under-reported symptoms of Mental Health issues as only 76.3% were reported via the survey which was not anonymous. This suggests that serving Police Officers are reaching out for support, however, are reluctant in making their employers aware of the issues they may be facing (Marshall, 2021). Furthermore, Gabarino (2013) suggests that Police Officers may be reluctant in admitting they have concerns around stress. This makes stress and Mental Health of Police Officers a difficult subject to study. Gabarino (2013) further suggests that this could be due to an expectation around officers that they display physical and mental courage and a lack of this can come across as weakness.  Although this is a difficult subject to study, it is vital that research is conducted to identify ways in which Police Officers who are suffering are quickly identified and they have access to support services, as if this support is not put in place, there could be catastrophic results as shown by statistics published by The Office for National Statistics (2022). Statistics show that between 2001 and 2020, 7799 members of the Police force have committed suicide. Of this number, 1172 were Senior Police officers, 3312 ranked Sergeant or below and 3315 Police Community Support Officers (PCSO). This raises the question as to whether those whose role is primarily frontline (Sergeant or below and PCSO), are most at risk of suffering serious Mental Health conditions. There is a possibility that this could be due to repeated exposure to traumatic incidents as these groups would be those who attend these incidents on a regular basis. 

2.3: Rationale
Although the research in this chapter has identified that measures are being put in place in the workplace to help support Police Officers who have been exposed to traumatic incidents, it has raised the question as to how available this support is. Further research is required to discover how many officers have received referrals to services such as TRiM and following which type of incidents, to ascertain whether support is readily available or whether officers must search for this support, which may be a potential barrier in coming forward with Mental Health struggles. It has also been identified that a stigma attached to Mental Health struggles is also a potential barrier for discussing Mental Health issues. Further studies into this field are required to identify how these barriers can be broken down to assure support is being accessed by those who may need it.

Following the completion of a review of available literature, the next chapter will address the research methods used during this dissertation.




Chapter 3: Methodology

3.1: Introduction
This chapter will provide an overview into the research methods used during this dissertation. Firstly, the ethical elements and commitments of the dissertation will be outlined, before discussing the research methods which were used and reasons for using these. 

3.2: Ethical Practice 
Oxford Language (2022) defines ethics as, “moral principles that govern a person's behaviour or the conducting of an activity.” It is important that researchers consider this whilst conducting research, considering any ethical issues surrounding their research and ensure that all participants are aware of these prior to any studies commencing. This assures the participants that the study is being conducted in a fair and transparent way, and that the researcher is not personally gaining from their research. Resnik (2020) discusses the importance of ethical research, concluding that it promotes knowledge and truth. Ethical research also helps to prevent fabrication or misrepresenting data, and assists with the avoidance of error, which could lead to misleading or bias results (Resnik, 2020). To ensure that research was conducted in an ethical manner, prior to this study, ethical approval was sort via an ethics approval application form. This form included details of the proposed study and highlighted the aims and objectives of the researcher. The ethics form discussed the proposed method of study, where the study was to take place, an overview of the targeted participants and stated that all participants will be informed that the study was voluntary, and confidentiality will be always adhered to. The researcher also highlighted that they were not paid and did not benefit from completing this research. 

3.3: Impartiality 
Cambridge Dictionary (2022) defines impartiality as, “the fact of not supporting any of the sides involved in an argument.” It is crucial that research is conducted in an impartial manner to assure that data and findings are fair and free of bias, preventing false conclusions and misleading information, which would result in the research being immoral and unethical (Simundic, 2013). By seeking approval via the Ethics form, this provides the researcher with the opportunity to disclose any issues such as conflicts of interest, and maintaining the welfare of participants, prior to the research being undertaken. In addition, by obtaining approval, this shows that the researcher has adhered to the required ethical standards of research (UWE Bristol, 2022). Prior to the commencement of research, the researcher declared no conflicts or ethical issues which may affect the findings, therefore the ethical form was submitted and subsequently approved by the University. 

3.4: Confidentiality
To ensure that the researcher complied with the ethical expectations regarding participant confidentiality, efforts were made by the researcher to ensure that all data collected via the study was held in a secure manner. The researcher held all data on a password protected device, to which no other persons had access. The chosen method of study was an anonymous questionnaire, which did not request any personal details of the participants. This further ensured that participant identification could not be obtained in the event of a breach in confidentiality (Guest, 2015). A disclaimer was added to the beginning of the questionnaire, which stated that only those over the age of 18 were permitted to take part in the study. The disclaimer then went on to explain the reasons for the study and assured anonymity of those who wished to participate, before providing the contact details of the researcher. This ensured that the participants were able to discuss any concerns or anything they were unsure about with the researcher prior to completing the questionnaire. Participants were also informed that they were able to exit the questionnaire at any point if they decided they no longer wished to proceed. Including a disclaimer ensured all parties willingly consented to participate as they chose to complete the survey following reading the disclaimer, which offered complete transparency and highlighted the intentions of the researcher.

3.5: Research methods
For the purpose of the research, a mixed methods approach was utilized, which included both qualitative and quantitative data. Using a mixed methods approach can be beneficial to researchers as this often helps to strengthen studies as a wider range of evidence is provided (Wang, 2015). Firstly, a quantitative approach was adopted by the researcher in the form of an online questionnaire. The questionnaire was sent to serving Police Officers via a link on the Police intranet. This ensured that the questionnaire was being completed by the intended participants and to allow the researcher to gather accurate information on the proposed study. Online questionnaires are beneficial to both the participants and the researcher due to their ease of use, and they can easily be changed, corrected, or modified if necessary (Hudson et al, 2015). Online questionnaires are also a time saving tool due to data being collected and downloaded onto a database, rather than the researcher having to dissect the information, and add this to their own database to view the findings (Bryman et al, 2021). Another benefit of quantitative data is that it allows researchers to spot patterns and similarities in data, which may be missed if only qualitative data is collected (Maxwell, 2010). Although a quantitative approach is beneficial to collect and record large amounts of data, as this approach is figures based, this type of research does not provide detail or an in-depth picture of a research subject (Woodrow, 2022). To prevent any misinterpretation of the results, a qualitative approach was adopted alongside a quantitative approach, with certain questions providing an option for the participant to write their own comments, which allowed participants to express their true thoughts and feelings if the other options provided were not suitable, thus providing a better understanding to the researcher. Due to qualitative research providing a more in-depth understanding of a study to the researcher, this can lead to further knowledge, study and problem solving into the chosen topic (Given, 2008). Whereas it is beneficial to adopt a mixed methods approach, including both quantitative and qualitative data, it is important for the researcher to be aware of the potential of misinterpreting comments which have been made by the participants as one person may interpret a comment differently to another person, making the data potentially unreliable (Zikmund, 2015).

Now that the research methods have been outlined and ethical elements and commitments addressed, the next chapter of this research project will discuss and analyse the results obtained from the primary research undertaken.


Chapter 4 – Analysis of Results

4.1: Introduction
This chapter will provide an analysis and discussion of the results obtained from this study. A total of 40 participants completed the questionnaire. The aim of this research is to gain an understanding of Mental Health in policing. To achieve this aim, the following objectives were constructed,
1. To explore the impact of frontline working on the Mental health of Police Officers.
2. To identify and evaluate the services available to officers’ following incidents on the frontline.
3. To explore whether a stigma exists regarding Police Officer Mental Health.

4.2: Participant Demographic
Question 1) Are you? Question 2) What is your job role? Question 3) What is your length of service?
Question 1 asked participants their sex with the options being Male, Female or prefer not to say. Out of the 40 respondents, 67.5% were male, 30% female and 2.5% preferred not to say. Question 2 asked participants their job role, with the options provided as, Response, Neighbourhood Policing (NPT), Police Community Support Officer (PCSO), HUB/CID/RIT, Firearms, Roads Policing Unit (RPU), Specialist Crime, Dogs/Horses or Other. This question was chosen in the hope of concluding whether those whose roles which are in the frontline were more susceptible to Mental Health struggles. Of the 40 respondents, 42.5% were in a frontline role. 40% of respondents answered ‘other’, with job roles identified as, custody, legislation, learning and development, intelligence, and police staff. Although the initial aim was to identify whether those with frontline roles were more susceptible to Mental Health struggles, with participants of varying roles completing the questionnaire, this study has provided a greater understanding of Mental Health in Policing as a whole. Question 3 asked participants their length of service, with the options being, 0-12 months, 1-2 years, 2-5 years, 5-10 years, 10-15 years, 15-20 years, and 20+ years. Of the 40 respondents, 30% answered 20+ years, 27.5% answered 2-5 years, 15% answered 1-2 years, 15% answered 5-10 years, 10% answered 10-15 years and 2.5% answered 15-20 years.

4.3: Findings
Question 4) Which services have you heard of? Question 5) Have you used any of the following services in the last 12 months regarding your Mental Health?
Questions 4 and 5 asked participants about current support services available. Regarding Question 4, the options provided were, Trauma Risk Incident Management (TRiM), Oscar Kilo, Blue Light Together, Police Care UK and Thin Blue Line UK. Of the 40 respondents, 39.6% stated they had heard of TRiM, 18.8% Thin Blue Line UK, 16.7% Oscar Kilo, 12.5% Blue Line Together and 12.5% Police care UK. This question was included to identify whether participants were aware of the services available to them. The findings show that this is the case, with all respondents selecting an answer.
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Figure 4: 40 responses 

Regarding question 5, the provided options were, TRiM, Oscar Kilo, Blue Light Together, Police Care UK, Thin Blue Line UK, Own GP or Other. Of the 40 respondents, 22.7% answered TRiM and 31.8% answered ‘Own GP’. 45.5% of respondents selected ‘Other’. This enabled participants to enter their own comments, with 5 participants stating they have not accessed any of the above services in the last 12 months. The option ‘own GP’ was included to identify whether officers were choosing to access their own support, rather than accessing support available to them as part of their role. 31.8% of participants selected this response, which raises the question as to why officers are seeking their own support. Participant 2 offers a possible explanation to this stating, “have tried, the effort involved in attempting is exhausting, so stopped.”
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Figure 5: 40 Responses 

Question 6) Have you had time off work in the last 12 months due to your Mental Health? Question 7) Have you left or considered changing your role in the last 12 months due to mental Health?
Questions 6 and 7 aimed to conclude whether Mental Health struggles were resulting in officers taking time off work or changing their roles. Regarding question 6, 76.9% of respondents answered ‘No’ and for question 7, 67.5% of respondents answered ‘No’. It can be argued that these findings show that Mental Health is not causing major issues in Policing, which is in direct contrast to studies by Mind (2019) and Jetelina (2020).
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Figure 6: 40 Responses                                                    Figure 7: 40 Responses

Question 8) Do you feel Mental Health is taken seriously in Policing? Question 9) How comfortable do you feel with discussing your Mental Health with your supervisor?
Questions 8 and 9 were included to identify whether there was a stigma attached to Mental Health struggles in Policing. Of the 40 respondents who answered question 8, 39% answered ‘Yes’ and 29.3% answered ‘No’. There was also an option for participants to answer ‘Other’ and provide comments. 37.1% of respondents chose this option with Participant 26 stating, “If it was taken seriously, they would look at the resource levels on the front line.” This is consistent with studies from Police Care UK (2018) who found that low resources on the frontline was preventing officers from taking the time needed to process trauma following being exposed to traumatic incidents. Participant 31 stated, “officers just seem to carry on with their duties or there is a stigma around struggling with mental health.” In addition, Participant 23 stated, “if you don’t work at HQ and have mental health days you are overlooked. As a response officer for over 18 years, I got no support and fended for myself.” However, Participant 19 disagrees with the above stating, “Having suffered with complex PTSD as a result of incidents attended as a police officer, I feel those who directly help officers with mental health (TRiM/Counselling) take it seriously.” The above responses highlight the question as to whether there is consistent support throughout all roles within policing. Of the 40 respondents who answered question 9, 30% stated they were comfortable, 27.5% somewhat uncomfortable and 20% not at all comfortable. In addition to this, respondents were able to provide their own comments, with Participant 31 stating, “No, as I feel like this could impact my chance for specialising roles” and Participant 26 stated, “There would be a fear of this being a sign of weakness and it being held against me.” This supports studies by Marshall (2021), who found that employees were under-reporting their Mental Health issues to their employers and corroborates studies by Gabarino (2013) who found that there is a stigma that an officer who is suffering with their Mental Health is not fit for duty.

[image: Chart, sunburst chart

Description automatically generated]                                                   [image: Chart, sunburst chart

Description automatically generated]
Figure 8: 40 Responses                                           Figure 9: 40 Responses

Question 10) Do you feel there is enough support available in supporting your Mental Health?
The final question asked to respondents was whether they feel there is enough Mental Health support available to them. Of the 40 respondents, 55% stated ‘Yes’. For this question, participants were able to provide their own comments with Participant 24 stating, “I found the counselling provided was not really helpful” and Participant 23 stating, “there is nothing in place for regular people on the frontline.” These comments further raise the question about the consistency of support through all roles in policing.
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Figure 10: 40 Responses 


Following the analysis of the results obtained during this research project, the next and final chapter will provide a summary of the findings and conclude this research project.
















5.0: Chapter 5 – Findings and Conclusion

5.1: Introduction
This chapter will provide a summary of the research findings. It will then revisit the objectives constructed at the beginning of the research project to identify whether the objectives have been met and to conclude whether the research corroborates or contradicts with the findings of previous research. This chapter will then conclude with recommendations for further research. For the purpose of this research project, the following objectives were created,

1. To explore the impact of frontline working on the Mental health of Police Officers.
2. To identify and evaluate the services available to officers’ following incidents on the frontline.
3. To explore whether a stigma exists regarding Police Officer Mental Health.


5.2: Summary of primary findings 
The aim of this research is to gain a greater understanding of Mental Health in policing. The information gathered by the online questionnaire was completed by 40 participants. Although the initial aim was to explore the impact of frontline working on the Mental Health of officers, the study has provided a greater understanding of Mental Health in policing as a whole, with participants from various roles, ranks and length of service responding to the questionnaire. The information gathered by the questionnaire appears to support research by The Police Federation (2016) who found that funding cuts to the Police service have caused an impact on the Mental Health of officers due to an increase of demand on fewer resources.

5.3: Objectives
5.3.1: To explore the impact of frontline working on the Mental Health of Police Officers
To achieve this objective, participants were asked if they had taken time off work in the last 12 months due to their Mental Health. Of the 40 respondents, over three-quarters answered ‘No’, however questions further in the study suggested that Mental Health struggles are apparent. A potential explanation to this has been identified in studies by Mind (2020) who identified that emergency workers were less likely to report Mental Health issues and take time off work. Although this does not specifically relate to Police Officers, it helps to provide an overview of the struggles of emergency workers. The questionnaire identified that frontline officers felt that they do not have adequate and consistent support following attending traumatic incidents. The information gathered highlighted that their frustrations seemed to be centred around low resource levels on the frontline. This is consistent in studies by Police Care UK (2018) who found that low resources on the frontline are causing Mental Health issues for officers due to them not having time to process trauma following experiences on the frontline.


5.3.2: To Identify and evaluate the services available to officers’ following incidents on the frontline
When participants were asked about services available to them, it became clear that respondents were aware of services available to support their Mental Health. All respondents selected an option, with 39.6% of participants selecting TRiM, which is offered to officers following attending traumatic incidents in the workplace. In addition, 27.7% of participants stated they had used the TRiM service in the last 12 months. With officers encouraged to access TRiM services for Mental Health support, it is suggested that this could reduce sickness in the workplace (Hunt, 2013) and in turn, improve resource levels on the frontline. Information gathered from the questionnaire also highlighted a gap in the consistency of support throughout roles in policing. It has been identified that participants who had frontline roles found that they did not have the same support as those from non-frontline roles, with participants commenting that frontline officers being left to ‘fend for themselves.’
	
5.3.3: To explore whether a stigma exists regarding Police Officer Mental Health.
To meet this objective, participants were asked how comfortable they feel with discussing their Mental Health with their supervisor. The information collected from the questionnaire identified that over half of participants did not feel at all comfortable or were somewhat uncomfortable in discussing their Mental Health with their supervisor. The findings identified that participants felt that they could not discuss Mental Health struggles due to a fear of not being fit for their role or hampering their chances at applying for specialist roles. This supports studies by Andrews (2018) who found that one of the main barriers for officers seeking help is the fear of harming their career. This is further echoed in studies by Marshall (2021) who found that officers are under reporting Mental Health struggles with their employer.

5.4: Recommendations
Upon completing this research project, the following recommendations have been made:

1. The first recommendation is for there to be a role out of consistent support throughout all roles and ranks in policing. This study has highlighted that there appears to be a gap in the support available to certain roles, with participants commenting about how there is very little support available to frontline officers. A more consistent approach to support services will ensure everyone is receiving the same level of support, regardless their role.

2. It is recommended that further studies are completed which includes just frontline officers. This study has provided a greater understanding of Mental Health in Policing as a whole, and touched upon the struggles of frontline officers, however, does not separate the struggles frontline officers are experiencing compared to other roles in policing.


3. The final recommendation centres around further study in this field. This study utilized an anonymous questionnaire, with the hope of identifying the true thoughts and feelings of participants. Although this was beneficial, it has also been disadvantageous as some of the responses provided raised further questions which were not able to be clarified with participants. It is recommended that further research is carried out via interviews to enable further questions to be asked to provide a greater understanding of the views of the participants.


5.5: Final Thoughts
In conclusion, this research project supports studies which have identified that there is an issue relating to Mental Health in Policing, with serving frontline workers commenting on how their Mental Health is directly affected by low resource levels. It has been identified that although officers find themselves struggling with their Mental Health, a range of support services are readily available to officers and is generally being accessed by officers when required. This research project has highlighted that many officers still believe there is a stigma attached to Mental Health struggles in Policing and they are concerned about seeking help due to the possibility of being perceived as weak or not fit for their role. Finally, it has been identified that further research is required to identify the struggles of frontline officers, compared to those with other roles to assure a consistent level of support.
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Appendix

· Appendix 1: Questionnaire

Question 1: Are you?
· Male 
· Female 
· Prefer not to say
Question 2: What is your job role?
· Response
· NPT
· PSCO
· HUB/CID/RIT
· Firearms
· RPU
· Specialist Crime
· Dogs/Horses
· Other
Question 3: Length of service?
· 0-12 months
· 1-2 years
· 2-5 years
· 5-10 years
· 10-15 years
· 15-20 years
· 20+ years 
Question 4: Which services have you heard of?
· TRiM
· Oskar Kilo
· Blue Light Together
· Police Care UK
· Thin Blue Line UK
Question 5: Have you used any of the following services in the last 12 months in relation to your Mental Health?
· TRiM
· Oskar Kilo
· Blue Light Together
· Police Care UK
· Thin Blue Line UK
· Own GP
· Other
Question 6: Have you had time off work in the last 12 months due to your Mental Health?
· Yes
· No
Question 7: Have you left or considered changing your role in the last 12 months due to your Mentall Health?
· Yes
· No
· Other (Please comment)
Question 8: Do you feel Mental Health is taken seriously in policing?
· Yes
· No
· Other (please comment)
Question 9: How comfortable do you feel with discussing your Mental Health with your supervisor?
· Not at all
· Somewhat Uncomfortable
· Neither comfortable or uncomfortable 
· Somewhat comfortable
· Comfortable 
· Other (please comment)
Question 10: Do you feel there is enough support available in regards to supporting your Mental Health?
· Yes
· No
· Other (please comment)









· Appendix 2: Questionnaire results 
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Figure 1 - Question 1) Are you?
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Figure 2 - Question 2) What is your job role?
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Figure 3 - Question 3) What is your length of service?
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Figure 4 - Question 4) Which services have you heard of?
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Figure 5 - Question 5) Have you used any of the following services in the last 12 months regarding your Mental Health?
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Figure 6 - Question 6) Have you had time off work in the last 12 months due to your Mental Health?
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Figure 7 - Question 7) Have you left or considered changing your role in the last 12 months due to mental Health?
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Figure 8 - Question 8) Do you feel Mental Health is taken seriously in Policing?
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Figure 9 - Question 9) How comfortable do you feel with discussing your Mental Health with your supervisor?
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Figure 10 - Question 10) Do you feel there is enough support available in supporting your Mental Health?
· Appendix 3: Ethics form 

APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application


SECTION A: About You (Principal Researcher)
	Full Name:
	Kirstin Jarrett

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	Institute/Academic Discipline/Centre:
	


	Campus:
	


	E-mail address:
	
1922422@uwtsd.ac.uk

	Contact Telephone Number:
	


	For students:

	Student Number:
	1922422

	Programme of Study:
	Bachelor of Science: Professional Policing Practice

	Director of Studies/Supervisor:
	Michelle Hill (supervisor)






SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☒
	
	Date

	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	Institute Research Committee
	☐	

	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice

	☒
	
UWTSD Research Data Management Policy
	☒

	

	☐



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	


	Contact person name
	


	Contact person e-mail address

	

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☒

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	Is your research externally funded
	YES
	☐
	NO
	☒

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	
	Employed
	YES
	☐
	NO
	☒

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity
	Indicative title:
	An investigation into how traumatic experiences affect the Mental Health of Police Officers and the stigma attached to Police Officer Mental Health. 


	Proposed start date:
	15/08/22
	Proposed end date:
	27/03/23

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Purpose of Research Activity

This research addresses the case of Police officer Mental Health. The purpose of this research project is to investigate the effect of repeat exposure to traumatic experiences on Police officer Mental Health. 

This research will explore the support available to officers and evaluate whether this support is easily available and whether more can be done to minimise the impact on Mental Health.

This research will investigate whether Police officers are comfortable with coming forward with Mental Health struggles and will analyse the stigma in coming forward.

(this box should expand as you type)

	Research Question

Q1. What is the effect of repeat traumatic experiences on Police Officer mental health?

Q2. What existing support is available for Police Officers?

Q3. What are the barriers for Police Officers for coming forward with mental health issues? 

(this box should expand as you type)

	Aims of Research Activity

This research project aims to build on the immediate research above and highlight the traumatic experiences Police officers face and discuss how these experiences affect their Mental Health in both the short and long term.

The second aim of this project is to recognise the stigma related to Police officer Mental Health and to research why they may not be seeking help.

This project also aims to highlight whether Police force’s are fully understanding the implications of Police officers being repeatedly exposed to traumatic incidents.





(this box should expand as you type)

	Objectives of Research Activity

Objective 1: To explore the impact of frontline working on the Mental Health of Police Officers.

Objective 2: To Identify and evaluate the services that are available to officers following incidents on the frontline.

Objective 3: To explore whether a stigma exists regarding Police Officer Mental Health.

(this box should expand as you type)

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	
[bookmark: _Hlk109736521]For the purpose of this research project, I will be utilising a wide range of research methods. Firstly, I will be accessing a wide range of research, including current and previous studies on officer Mental Health.

I will also be conducting my own research via surveys which I will encourage officers to complete to gain an understanding of the pressure’s officers are feeling and how this effects their Mental Health. 

I will be encouraging a wide range of officers to engage with my research. This will include current operational officers, Police staff and office-based officers. This aims to show how the difference in role may affect Mental Health and how different roles within policing has its own pressures. I believe this will be the best way to gather a wide range of information that will help to highlight the support, or lack of support in each role and help me to understand where the Police service may be falling short and what can be done to provide further support. 

(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	Police station

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	
N/A 

(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☒
	☐

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☐

	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	Approximately 20+


(this box should expand as you type)

	Who will the participants be?

	
Police officers and staff from various different departments, from front line response officers to those roles who are not front line eg. Intel department, MASH, Control room

(this box should expand as you type)

	How will you identify the participants?
	
I will identify officers who are willing to participate via word of mouth and social media – police page 
(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☐
	☐
	☒

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☐

	
	No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:
No risks identified.


(this box should expand as you type)
	How will you mitigate the Risk to Participant
No risks identified.


(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
N/A

(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:

N/A

(this box should expand as you type)
	How will you mitigate the Risk to Investigator:

N/A

(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:
N/A

(this box should expand as you type)
	How will you mitigate the Risk to University:
N/A


(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
I will not be fully de-briefing participants following the completion of the survey as this aims to be confidential and anonymous to ensure people are willing to provide honest feedback.

(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
I will fully brief participants on the purpose of this research project and ensure all data collected will be confidential. 

(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
I will ensure the survey I am requesting to be completed is anonymous, with there being no option to identify who has completed the survey. 

If interviews are conducted, no identifying information such as names/force numbers will be included in notes. 

(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☐
	x

	If YES, provide a description of the data and explain why this data needs to be collected:

	


(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
x

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	


(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	All data will be stored on a password protected device and not kept for longer than necessary.

(this box should expand as you type)

	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	

N/A
(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	
Data will not be shared with any other person during this research. Data will be stored on my personal work laptop, which is password protected.

(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
N/A

(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
Data will largely be anonymous, however if interviews are conducted, no personal identifying data will be stored.

(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	


(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	Signature of applicant:
	Kirstin Jarrett
	Date:12/08/22




For STUDENT Submissions:
	Director of Studies/Supervisor:
	
	Date:

	Signature:
	

	



For STAFF Submissions:
	Academic Director/ Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration






	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 



Application Process

All staff research projects and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Institute procedures explained below.

Taught masters and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.
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